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.... , 2848 Power of Attorney OMB No. 1SJ!;.0-150 

and Declaration of Representative Fw IRS IJu Oli~I 
(l;ov. June :iooa; 

R~lvC'Clttr· ~'ftll"ltofihef•~ • Type or print. ..,_ Sec the $ep:.nste; ln~tl'\lc.1lon.s. 
f,,ttl""WfR...,.,._.~ Nal'M . Power of Attorney T~""C 

Caution: Fmm 2848 wilJ nor be honoted for any PUfPOSe oUJer than representation before the IRS. F~tiO!\ 

1 TaxPaver lnfOrn1at!cn. TatpotertsJ mvs.t sign oocs dAle this fotm on psge 20 lir.e 9. Date I I 
Tax pay or oarne(s) ar.o address Soelal security A\lmber($) Employer lde-ntlfio•tlon 

number 
Remington COll&ges, Inc .. 

: 

111 Center Street..-Suite 2400 
Lilli• Rock, AR 12201 ' 27 ' 3339369 

o;yumO lektphO<LO number Plan ·numbor Qt 3pP'ic3~ 

( 501 ) 377·2000 

2 Reprasent"tlveisl musl ~n Jnd dale this fo:m on page 2. Part II. 

Name and add:~ CAI' Ne ..... .. ...... . 9.~92.-:'!?~EI'.! ... .......... . 
Jennifer.R. Picree Tell)l)hone No .. , ..... ~~1:~~8-~~~~ ...... .. .. 

ci>ec• 11 ne!,~:i~~~ t:i ..... .;.~~~~/J!b--· .. ·F~No. 0 425 W. Capitol Avenuo, Suite f800 
Little Roelc AR 72.201 

CAF No . ... .. , ..•.• . . •••• . •..• . .••. •.• •. .... •..• . 

raopl'IO;f'I~ NI). . ••• ••.•••• ••.••• ••••.• . . •••••••• •• 

Check if ne!~;:d~~~·[l·· · · · · ;:~!~·~-,;~·N~:o·· .. ··F~· No. D 
Name and address C!\F No ......... .. ........ .... ... ... .. .. ... .. ... . 

Telephone· No. , ••• , . . .... . .. . . . . .. ,._ . •. ..•....... 

c~eck 11 • • :~:~.;·tl ...... :r~.;;,;;~;·N'.;·n·· .... F~;;i<o o 
lo rcprC$C'f\I l~ tai't~yet{$) befofe the Internal Re'lenue Se.Mee for the follcn~ng tsx.matte:s; 

3 Tax matters 

lypa 011·ax {.b;come, EmP,k>yif\bl'll, Exel~. etc.) Tax FQrm Number y,.,(s) Of P"'10d(s) 
ar'Ci;r11 Penalty (sec U10 iosl;~ions lot ~a 3) ( 1~0. 941, 720. elo.) (see tho ii;strue·lions rO< mne 3} 

Income 1023, 990 2008,2009, 2010.2011, 20l2 

~ Specific uat l\01 n:eottled on Centralized Authorization Fil• (CAF). tr the cower ol 1ttorl'\Cy 1$ fOJ a specific vse net roeerd'~ on CAF. O 
Check. IN$ bOx. See U'le i(l~ruc1ions. tor Line 4. Specific U511 Not Rocordo<t °" CAF • • , , , • • 1 • • • , , • • 

5 Acts authorized. The rop::cit:o::a1i"c$ 31c authQrlzed 10 rec:eive and ~n~pacl conrtdential tax informatio11 and to putfetm MY and all <?Cts lh3.1 
t (11.•e) C4I' perform wi~h- ~espect lo the ~x mattet'S•desc<i!)esj on 11ne 3, tor exemp!e, ~he C!1Jthon'ty to s,;gn any '~eements , ClCnS-!nls, or otl'ler 
<fQeumeRls. 'The ~uthorily does not include the pewor to recoive refund cllecl<s ($ee·l+ne 6 bel.'ow). 'he power to sut>sti;u!e an~ther.represenlat.ive 
or aekf 31dilional reptesenta~lves. fbe paner to sign CC!taln reiums, Or the power to exewte 8 requesi fQl dis.c;:losure ol tu tetums Of retum 
iittctmation lo a. lhitd .party. See·the lr:te S ir.s~rui: lions fa- ·rnoto lnforrr.aticm. 

& 

E:XC"eptions._An unen!oU9d re1um preP-?1Cr canftGI sign ar.y dQCumenl for a texpayef and may only i:epreseot )a.xpaye:s in IWiied -siiuation.s:. 
See Vne-h'roJled Re tum PrePJttr on page t of ths instructions. An efll:olfec:f ac:h.J.ary may e.i!y ft~e-Sel\! taxp:syeri to the ex1ent provided in 
seelioci 10.3(.d) of lreasury ()es)artf'!'let\I Circular No. 230 {Citeular 230). AA enrOUed 1eti1emen1 p!an acfrninistiatet may onJy repfesCi11 taxp3}"6ts. 
to th& r.>e!ent provided· in se<;;tion 10.3(e) of Citculat 230. See tl)e frie ·S in,ttµt;lio"ri.i for restrictions oo tax mauers pa·nners. In most c:ases_ 
the ·studl)fll pract1tionei's ('evets k an(j 1} authority is lim11ed (for e?tamp.;~. ihey ma)' ooty prn:lice UndCI 11\e supet'Yis!on Of ilnqihor prac:l!tioner}. 

Usl any specilic eddltioos or de!o1iof\.S to lh9 acts 01ncrwi!;,e aU!ho...'ized ln this powei ot anomey: . . . .... .. .... • . , . •. -· •••. . •• . , , •• , •• , •• ··~ 

.......................... ~ ·· ··· · ······ · · · ····· ·· · ·· · ······· · · ··· · · ···· .. ········· .. ····· ····················""••·····················""""' 
• •• • o • •• • · · ~ ·······••••••• • ••• • •••••• •• • • • • ~ ••••••••· ~ ·· ·· ·· · ·· ·· · · ·····• •• MOO•••• •• ••••••• • • < OO .. ..... . . ...... . ... . . .. . ... ...... . ..... _..H• • • • 

Receipt of refund ~ti.eek s.. H you 'IY3!'1l t~ 3.01,..,orize a tepcasen.uHivB nam«! on tln6 2 t0.1teeive. BUl NOT lO ENDORSE OR CASti. telund 

check.$, i~ial here --- --- 41'1d fist the name cJ thal tep1esen1aiive beiow. 

Name of n;pr-es~ntali"Je 10 1ecaiva reli.nd cne·cf\(s) • 

For Privacy Aerond Pape_rwo.rk Reductio.n. Act Noti-ce_, ~ p;,ge 4 .of thtlns-truetlons. Form 284.B (Re'I. a-2ooa> 



• 
1 Notleet w-1 communiedont. OrnQ1n11 notices &'ld other .. ttten ~lioM w.t Cle .sOl'C to )'OU aocf • COfl'i 10 IJ'ie tn.t 

t1Pf'e~ltllt6 listed on IN Z. 

a 11 you aiso want ~ SICOOd topttstnl11Nt isttd to reQefye 1 copy of nohc11 &NI COl'MU'licaJ:OOS, dltCic t."tll boA • • • • ,._ 0 
b If you ao not wan1 any nollca; 0r commW11Cationt sen1 to '(O'Jr f.otel1tnl11Ne(s), dloek th."t> t>Ox • • • • • , , • • ,._ 0 

I Rttttntlonlre"Ocation of ptfor pow•l'f•) of att.om91. nie ~ng of this J)OWOt of a·ttomey tu1oma1~11y 1ttYQkes • 1&111tc power{s• of 
enomey c:in tlle with ltle lnlemal f\eveooe ~e for tlie sam• tax matters and ytars or period$ CO\~ by U'lls docun'WW\,, If '°"do !'lot 
want to 1$YOkt & prior power of ttton'WJ)'. Chee" note, , . • . • • • • • , 1 • • • • • • • , , , • • . • 0 
YOU MUST ATTACH A COPY OF ANY POWER OF ATTORNEY YOU WANT TO REMAIN IN EFl'ECT. 

t Signett.n or ~r{s). Ir • ta m.Jtt• concems a toint return. batl\ ~ and 'Iliffe mtJSt sign If join1 topOMntstion IS r~ed. 
Othir.li-!si. SN lhe instnJc:&lO"IS tr sgned tly a t#PO"l!e ofec.et. p&Ttner, g.wd'lM'l. lP m1tters ~. UIC\ICor, f'IQltvtr, tcrmwiiSlra{Ct, fJI 

'1.!Stee on oehaJI: o! tbe ~. t c.tf'I~ ~ f ht"9 Ott authority lo uteut• WI form on behaif of hi ~yw • 
.. IF NOT SIGNED AND DATED, THl!I POWER Of ATTORNEY WIU. BE RETURNED. 

---~'11~- - -- ------Sjgnature 

Ktvln WUcox 
··· · ···· · ········ ·prini·N~e ······ ··········· 

DODOO 
Plf'l Number 

....... ···········-----····· ---· ............... ········-····· ....... .. ··-
Slgoahn 

................. ·p;w·ij~" ............. .. DODOO 
PIN NIJlnll« 

ipttiiii Declaration of Repre1entative 

9 .. 31-10 
""" iiiii'''' " ' 

Pr11(Clent 
............ nueiiiiiiiPl~•i ......... .. 

Remington CoU1g1s, fnc. 

· · · Prini ·,:.i;;;e · ;,; ·iaii.;;.ye; · i;o;;, ·i;;;;·; "ii oihti; -.;;a;; k.di.;;d~~1 · · 

--··· ··· ········ ·· · ·· ··~···············-- ··· · ···· ·····--·-- ···--0.1• Tllle ~ - I lcalllo) 

CtulSon: Sttldant! withe~ Oldflf lO ,.,,..,tttt t~ in owlifilld low lncomll TtJtJ»yer aink:s ex ttJe Studanl TU Qrnle' ~ 1ewJ4 
• Md~. MM! lh6 iraslructions ("Of P8rl II, 

• 

UndOt P*l•liles ot perjury. I dee-latt that 
• I am nol cu.Tontty-under suspension or <lsbarmeN from ~!lee betore Oie lnttmaJ A1tVenue Serkr. 
• I am f\'l:R or t'OQUat'On.s containe<t In Clrc-.W 230 [31 Cffi. Pert 10), as ;menc1.i. ooncam!ng .lhl prac:dee or attomoya. cerOfted publlc 
11Coountants. 8l'V'Olteo agen1s. .,tolled 1C1ultlM. w otners; 
• I am -..:horil9:i &o teptaent the tP.~1"tsJ lcfenti!ed in Pttt I lot rhe ta.I. rnanlf1~ speclf.td' OW:te; and. 
t I om ..,. ol 010 fcllcwtig: 

a M__., ,,,.,,_in good •-ng ol U. bit Ol ll>e ~ «>Ort of 010 llr""lct'on ,,_,, be.'Ow. 
b C4<11lod __ ,_,,,,, - IO-as aeeo1.<:od .,._-.,,.WI ... ,..,_ .i....., - · 

C &wdbt~G-1~ ...... hl~$o1~230 
• ~ "°"" r;eo off«< ot 010 ._., ~ 
• M •Time ~loyee--a ful·lime emp!Oyee o1 l:he tupeyer. 
f Famt!y Memb:er-1 memblt cW tht ~ytr"t irmled:late fa."fttt {)'or t)llf'l'1Ple, JOOUM. pattnl. cf\:td, Orottv:.-r. er SISi.04 
g En1oltod Al;luarr- eruot.«f .at an acruaty by the Jo1111 Boa.rd for 1tt1 E/Voltmen1 Of Actuarl• I.I'd., 29 U.S.C. 1242 ~ht 1vth.otif)i 'o 

P11cilce belate lhe lfllomal Revonuo So<vlc• is Bmitod by -ion 10.3{0) ol Ch:ui.t i:IOI. 
ti Vnenrolled Rot\lm P~tt1-tM evlhOnty to ptaC110t before tM lnlcrnaJ Arv--..o S«vtce is llmiled by CirtlUlar ?30, socuon 

10.7(c)(l)(Wi). VCN m..ist have prepartd tri. itti.rn h aUKllon and U\t t•~ mull be Ul'ld .. eutrir;ation ·by Iha lRS. s .. U/\1nrolt.d 
Rttum Preper.r on·page 1.a1' the lnsWcliON. ' 

k Student IJ"U)f'l'li8¥-$tt.idetl1 ~ 1ecei\<et Pft'l'TlfS!bOn to P1C'b btfot• tn1 lRS by W1u. or Chol' ttah.1$ *' a taw aft.ldenl ""°" secVon 
10.7(d)of~t~ 

St\ident CPA--s:St,Jdent_ •tlo receives Dltn'lt$$IOn eo ~ce bekr• U. IRS C¥ wru& ol their stl.tus as a CPA SluOttl: ~ teClDl 
10 7(d) of°""""' 230. 

t &wottd Act»emMt Plan Agera~ldlld n a rctiremete ¢an a.genl ~ h tl'QUJtmM:s d.: Ci'Qt.s1 230 Oht &~ to ptacilce 
.,.._ ... "11emal ......... _ .. •mlad Dy- I0.3!0) • 

.. IF THJS DECLARATION Of REPRESENTATIVE IS NOT SIGNED AND DATtD, THE POWER OF ATTORNEY WILL 
BE RETURNED. S9e lhe Part n lnswctions. 

Oeslgnatl~n•ert 
above totter {......, 

• 

Jur1sdic0on (atataJ or 
ldonllflcatlon 

AR 

._ 2848,,....•_ 



I 

,. -- • l'i'" ~-... r -
... - ' · • I ~· , . ( ' I ·'I .> ; -..- ,,,,,,,,.. •t...,.r. I ,J ' ~ ... .. /\ <. . ..J.!___ . - -·-··· .. ()0 J 170 &3 245 80$ 00 0 ;----~ ··· . ... • ' ~· 

• 

• 

Application for Recognition of Exemption 
Fonn 1023 Note:: If ~xemp1 st~tu$;, 
t•ov. ,.,,,.1000). Under Section 501( c)(3} of the Internal Revenue Code 'PP'°""'·..,, 
t'f9"'1'1'$"11 (II 11'1l T~ app'fea.tiOtl w'.li r».~n 
.... ~,....~StM)e /'Q(~~ 

U~ lhe inslfuclicms lo complele (his application and for a deflnlllon of all bold i lems. f or additional betp, ca!! IRS Exempt 
Organizations Customer Account Services fOfl-free at 1-877-829-5500. Visit our website at www.irs.gov IOr forms and 
publlca1ions. U the required information and documents are not s.ubri\lttcd with payment of the appropt"i.Ste user i ee, the 
application may be returned to you. 

Attach ad<lltlonal sheets lo thfs &11pllcalion ii you need ma<e space to answer fully, Put yoor 11ame and EIN on each sheet.and 
Identity each ans\Yer ·~y Port and line numti.er. Complete Parts I • XI cl Form 1023 and submit only those SchMules (A through 
H) that aPply to you. · 

Identification of Applicant 

1 f.ullname-or otganiza?lon (exaclly as 1t appears ln your o.rganizing document) 2. clo Name (if appficable) 

Remlngtol"I Colleges, Inc. Kevin Wilco:c:, 'Pre5ident 

3 Mailing addtess (Number and street) (see instructions) Room/Suite 4 Elr.plo\'er ldefltiF:catlpn N!lnbe! {8!., 

11i Center Street 2400 27,3339369 

City or town. state or country. anCI ZIP + 4 5 Month Ille annual .CCO\Jf\lmg period ends !DI -12) 

Lillie Rock, AR 72201 12 
6 Primal)' contact {6ff1cer, dfrecto:, trustee, or auth·orized representative) 

a NSme: Kevin Wileo)(, President b Phone: 1so1) 377 -iooo 
c Fax: (opfo~Jl(ll) 

7 Are you represented .by an auihonzed representative, such as an attorney or accountant? If .. Yes." 
provide-the authorized representative's name. aod tho name ano address of che authorized 
representative's f1tm. Include a completed"Foni) 2848. Power of Aitorney and Oec/amlion of 
Representtttive., wltli your applicatfgn if you would like us to communicate witll your roprCS€!n~ative. 

l2l Yes 

-8 W8s a per59n who is not one of your office-.tS, dira.ctors. trustees, ·employees. 0t an authorized GZ1 Yes 
rcpte.s<lf1tative listed Jn lino 7, paid, 0<· promised payment, to hefp pJan, manage, or advise you.about 
the· sttucture or activities of your organization, or about.your financial Cf tax matters? H •ves: 
provide thtt person's name. lhe name and address ot the person's ti.rm, the amourjts paid or 
pr9mised to be paid, and descci0e.t11at person'S· t<?!e. 

9a Organization's w·ebsite: 

b Orgaruzation's:email: (opt!.onal) 

10 Certain organlzaliOns are not.regUired to fite a11,information return {Form 990 or Form 990-EZ). if you 0 Yes 
~ grwled tax·.exemp tfon, arc you clajmlng to b.~ excused lrqm filing Form 990 or Form 990-EZ? U 
"Yes," explain. See the instruc,ioos tor a description of 0<ganizatioos not required to me form 990 or 
Form 990·1:4. 

11 Oate incorporated U a corporation1 or formed, if other than a corpofal ioo. (MM/00/YYYY) 05 I 30 ! 

12 Were you.formed unOer the la\YS of a foreign cOuntty? D Yes 
If "Y°:es," slate- ltte Country. 

0 No 

0 No 

f7.i No 

2008 

1ZJ No 

Fot Paperwork Roduction Act Notice, see page 24 of. the Instructions. ~I. No. 17t33K F""" 1023 (Rev. 6·2006) 

POSTMARK 

~~.1(/ /I J v . 

I • 171S 2010 24G 01 0 
RECEIVED 

09012010 

CINCINNATI 
SERVICE CENTER 
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• 

Form 1023 (Rev. &--2006) N:!me: Remington Colleges, Inc. EtN: 27 - 3339369 Pay& 2 
1@111 Orga·nizational Structure 
You must be a COtporatlon (including a limited liability company). an unincorp·orat~d as.sociation, or a trus1 to be tax exempt. 
(See irJSllucltons1) DO NOT file this form unle:ss you can cheCk "Yes" on lines 11 21 31 or 4. 

1 Ate you a corporation? II "'Yes ... attacn it c.opy .01 your ar1Jcles.of incofporation showing cer1ification ~ Yes D No 
of filing with the appropriate stato agency. lncfuoo copies of •fl'! amendments to your articles atl(! 
fie sure-they also shO~ state fi ling certification. 

2 Are you a limited Uability compan~ (LLC)? If "Yes,' atlaCh a copy ofyoor articles of orga.oization showing 0 Yes 
certification ot tiling with tho appropriate.slau:-.agency, Also1 if you adopted an op.eratlng a-greement. attach 
a copy. lnclUCle copies o! any amendments to your M ieles a.nd be swe 111ey sllow state filing certification. 
Refer to tbe instructions for circumstances whe.n an LLC should not me its own exemption appUcati<>n. 

3 Are you an uaincorporatad association? II "Yes; attach a copy of yourartlcfes orassoc)allo.n, 0 Yee 
constitution. or other simi~ar organizi[tg document that Is dated and includes at loasl t\VO signtitufes. 
Include signed and datao copies of any amendments. 

4a Are you a trust? If .. Yias," attach a signed and dated copy of yovr trust agreerrien1. Include signed 
and da1ed ~opies ol any amendments. 

b Have you QeeO·funded? If "'No," expJain how )•Ou ale fotTned wi1hout anyUling of vatue placed in INSI. 

5 Kave )'ou adopted byiaW$? If "Yes.~ attach a current copy showing date o! adoption. If "No: explain 
h-O\V our oftreets. directors, or trus1ees are selected. 

0 Ye& 

0 Yes 
!ll Yes 

Ill No 

'21 No 

llJ No 

0 No 

0 No 

The follo•wfng questioos- are designed to ensure· that when you me· this appl~atioR, your 0tganizing docurilent contains the required· p:rcViSions 
to nleet the Ofgat;izattotiat tesf u·.nder section .S01(c}{3}. UnJes~ Y"P can thee!<. the boxes in both lfties 1 -and 2. yout otganizir.g document 
does nol mee-t tile organ!zational test DO NOT fife th~ application until you have amended your org.ani-zing docum~nt. Submit yovr 
original and· ornended orgaolzlng dowments (showlog stale filing certification II you ate a corporation 01 an LLC) whll yoor •wficaoon. 

1 se·ction -so1(c)(3} cequires that your organizing document state y_oor exempt p-U.rpose{s). such as eherite.b-Je, 
1ell9ious1 educational, aod/or scien tific pucposos. Check tha box io eot1firm lhat yout P'Qanfzlng document 
meets this fequitement: Oesctjbe sp~clf.ically whc.re your a<ganizing document meets this requirement. .such as . 
a roferonco to a particular art(cJa or section in your cfganizing document. Refer to th.e instructions tOr exempt 
pU<po.so language. Localion of Parposo Clause (Paga·. Article. and Paragraph): .Pase 2, ARTICLE SIXTH 

2a Se'ciio-n 501(c){J) requites that upon dissolution of your organization, your remaining assetS must be used exclusiveJy 
for e.xempt purposes. such as ·cher;i1abte. religious. edutatioii..al. etld/or scieotitic purposes. Check the box on lfne 2a .to 
conlif1"!'1 th.a; your ·Or"gantting doc;um&tU meetS this (equllamQl\t by express ·p(ovision for tho· distribution of assets upon 
dissolution. If you refy on sta10 law for your dissolution provision. do.not checlc. tfte box on tine 2a and go to line 2e. 

2b If yo1.1 ·v hecked lhe oox on iine 2a. ppeeay the~ location of youc disself:_ttl-on clause (Page1 Articte, and Paragr;:iph). 
Do not coinp!~:te lioa. 2c It you chcckod b6:lC' 2a. .;."..:•,.sc::e.:~"'.;.A.;;rt.:;•..:c:.:•e:.t::•:.:<;;;H.;..;.;1 "~--------------

2c Sao tho instruCtiOns for infotma!i9n about the operation of state raw in yciur particular state. Clle'Ck lhis bo.x ir 
you rety on operation of state law for your .diSs~ution provision and fndjcate the ·state:· • · 

lf!llCI Narrative Description of Your ActJvitles 

0 

Usin9 an attachment, d•!'Cnbe your past, ~nt, and planned activities In a narrative. II you believe tha! you hav~ ali eady provided some ~f 
this information in 'response. to olher parts of this app1ica1ion, yoo may summarize. tl\at information heve and fefet to lf',e specific parts ot the 
application tor supporting details. You may also anach representative cople-s of nowstettcrs •. brochufes, or .sJmilar·documents f0t supporting 
details to this narrative; Rememb'er that ii this application is approved. It will be open for poblie- inspection. Therefore,-your nartative 
description of acll ... !!ies: ShOuld be th0<ou9h and aCcura1e. Refet 10 the instruclions fOf intom'lalion lhat must be l11ciuded in your description. 

Compensation and Other Financial Arrangements With Your Officers, Directors, Trustee$, 'iffl1'"' . . . . Employees, -and Independent Contractors . 

1 a li~t the names, titles, and ma'illng addtesse-s of au·or your offic~sr direc:tor.s. and trustee's_ f.or each person listed, st~le lhefr 
total unnuiil compensatiQn1 or proposed compens10-tion, for i ll sen:ices to the org3niz.aH011. whe\her as an officer-, employee, Or 
other po:siticn. Use actual fi9utes. if available. Enter "'none" if no compensation is or will be paid. If adcfitton3J space is ne~ad, 
attach a separate sheet. Reter 10th~ instructl9ns for infa<matiOfl on what to include as'. tompensalk>i'i. 

Seo auacho.d 

. ..................... , .... ,, .. ...... ,. 

Qompo~t*' :im¢util 
(amiua:1 act~! er es1i'n•t.ed) 

Form 1023 \ReV. 6-~) 



0 
Form l0-23 (Rev. &-20Cie) Name: Remington Colleges, Inc:. ElN; 27 - 3.339369 

l ili!ifll Compensation and Other Flnanclal Arrangements With Your Officers, Directors, Trustees, 
Employees, and Independent Contractors iContlnued) 

Page 3 

b· List thq names, titles. and ma:rnng··addresses Of each of your hve highest comP._ens:ated emplpyees wh.o receive or win 
receive compensation of more than $50,000 per year. Use 1ho aCtval figure. if avaHable. Refer to the: !nstwcUOns for 
information on wha1 to ir.clvde as cornpensatlo11. Do not include otficers, directors. or trustees fisted in line ia 

Maiillq ae!atess 

See ~!!ached .............................. - ~ .. -· ... . 

··· ·······'···· ····· ······ ·········· ······ 

CcmPQl"i:.r!iQn unovM 
tf!:Mt.* J'1;.1.ll <X cst1m•t80) 

c Ust th9 names. names of businesses, and mailing addfcssos or yout five highest compensated independent. co'ntractors 
that receive or wi!I receive compoosatton of more rtia.n SSO~OOO oer year . Use the actual figure. if available. Refer to the 
instructions fot ioformatlon on what to include es co·mpensa-tion. -

Name Tr'l!e 
Cornpensallon Jl'hOfJl'll 
jaMua.l SCli.131 OI es1iMated) 

Soo anac_hed 

............. -.... -· .............. -· .... ' 

The fo!Jowillg "Yes~ ~r "No" questions re:la1e·to p;;st pre-se11i, "'p!attne</ reJalionshfps, transactions. or agre~ments wi1h ~Jr officers, 
directors. trvsteesr htghe.st eotnpensaled e!'!'ll)4oyees, and-htghest Go.'Tlpeosated'-lndependent contcactors listcQ In fines i a, 1b, anct 1c. 

2a Are any of your officers, directp.rst "Or trustees relatod to each othe1 lhrough family or business rll Yes 
relationships? If "Yes,"' Identify lhe individuals and explain the reiatiOflship. 

b Do you have a business 1e1atio.rtship wilh any of your officers, directors, or trustees othsi' Jhan (il Yes 
thrOLrgrt 1beir position as an otrtee1, dkector, or trustee? If "Yes," lderitify th& JndividuaJs at'ld describe 
the b~iness relattonshi_p with e~ch cif your offiC-&fS, dil'~tors, or trustees. 

c Are any of your officers, directors, or ttustees <elated to your highest compensated empJoyees or. 12J Yes 
f'JghesT compensated lndepell-denl contri;1ctorS liste'd On lines tb or tc through family Of' business 
telatiOnships? U ·ves," identify the individuals and oxplain the tetationshi,o. 

3a For each of y.our. officers, direi:tors. trustees, highest compensaied employees, end nighesl 
compensated independen1 con1ract0ts liS1ed on lines 1a, l b , or 1c1 attach· a list showing their name. 
qua!ific.ations,. averag·e hours worl<:ed, and dutjes. 

b Do any of ¥Our omcers, directors, lrustees, highosl oomper\Sated employees, and highesl (;/) Yes 
compensated lndependen1 contractors 11s~d on liqes la. tb, or 1c receive c.ompensairon from any 
'other organization~. whether tax exempt or t.3.l(able, that are relaled lo you through common 
control? If .. Yes, .. idcnfify the lfld1victua!s, e,xplain the retationshlp between you 3nd the other 
organrzatton, -and desctibe lhP. comp.ensat~on arrangement. 

4 In establishing the compensation for your officer$, directorS. trustees, highest compensated 
employees, and highest compensated ioocpendern eontracl()l'S listed on lines 1a, 1b, end 1c. the 
following practices .oJo rocommoodsd, aunougti they i«e 11011equired to obtain exemption. Answer 
"Yes" io all the practices you use. . 

ii Oo )'OU 01 wm lh4l tndfviduals that approve compensation arrangements foffow a conflict of interesi policy? 
b Do you or will you approve compensation arrangements In aovance of piaying compensation? 
c Do y<iu or wln you· document In writing th~ date and terms of approved compensation an-3ngemenls? 

Iii Yes 
(;/) Yes 
~Yes 

0 No 

0 No 

0 No 

0 No 

0 No 
0 No 
0 No 
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iifJi!Ji Compensation and Other Flnanclal Arrangements Wilh Your Officers, Directors, Trustees, 
Employees, and Independent Contractors (Continved) · 

d Oo you or wit you record 1n wnt"'!l !he c100$ion mado by each individual who decided 0< veled on 
compensation arraiigements" 

liZl Yes 

e Oo you 01 will you approve compeosalion arran~emenlS based on lnforma6on about compensation pa,d by liZl Yes 
1imiltarly slluated taxab&e or tax-exempt organ~zations l0t 1lml!ar services, C\Jrrent compensation surveys 
compiled by independont firms. or actual wr~ten offers !tom similarly situated organizations? Refer to the 
Instruction• for P•rt V, lines l a, lb, and 1c, f01 lnf0<mat!on on who! to include as compensation. 

Oo you or will you record in writing both the Information on which ycu reire<J to baso your decision liZl Yes 
and Its sovroe? 

g H you answered .. No"' to any item 01\ lines 4a through 4f. d"&scnbe how you set compensation that i s 
(OOaonablo for your officers, d frectors, trustees. hlghO&t compensated employees; and highest 
compen&..1.ted i.no'epeoden1 corntacfots listed In Port v. lines la. l b. and 1c .• 

5a Have you adopted a conflict of interest policy consistent w11h the sample conllii:t of interest pol>ey ~ Yes 
In Appendlll A to the instructions? If •yes," provldo a copy Of lhe policy and explain how !lie po!lcy 
1u1s been adOpte<J, such as t>y resclulion of your governing board. II "No; answe. lines Sb and Sc. 

b What ptocedures will you loJlow to assure that persons who have a conflict of inte<esl wlll not have 
.,,nuenC4 ovor you for setting ire;, own compensallon? 

c What croceciures Wil you 1080w 10 assure 111a1 person• who ~·•• a conliict ol Interest will rtOl nave 
"1Vutnce O'l9f yov r<19aiding business deals with lhemselvu ? 

6• 

b 

1• 

b 

6a 

b 
c 
d 

Note: A cont&r;t of interest policy is recommended though it is not requited' to obtain exemptton. 
Hoapilals. see Schedule C. Section I, tine 14. 

Oo you 01 will you compensate any of your offic41fs~ ditcc1ors, trustees, h;ghes.t compensated employees, 
and high0$t compensated independent co•llfactort listed in lines la, lb,°' . le through non-fixed 
payment,. such as di5tretionary bom.ises or te\lfnue·baSOd payments? ti •ves.• destribe etl non.fixed 
co1n;pensatlon attangemenl$, inciud?.ng f\0\111he amoun1s are dettfmined. who Is eligible IO( sucn 
affa.ngements, whether you pface a timitation on total compensation, and how you delermlno or will 
determine that you pay no more than reasonable compensallon 101 services. Refer 10 ttte instructions for 
PM V. lines la, tb, and l'c, tor lnlormation en what to lnc!\Jde as compensatiM • 
Oo you 01 wlll you compensate any of your ern.oioyees. 01hor than your officers. directors, tru-5tees, 
ot~our fivo highost compensated employees wtto rectlvo or will receive compensation ot more tl\an 
s .000 pur rear. lhtough non· fixed payments, such as dt$C(ellonaty bonuses or revenue-based 
payments? I "'Yes,"' dosctibe all non·fixed compenseUon arrangements, inctudfng how the amounts 
are Of will t>e deterrrWle-0, wno is 01 wi• be eligibkt tor such arrangements, whethet hou place or will 
ptace a limitation on toaa! compensa1ion. -ancs how~ determinD or ri determine t at yov pay no 
more tha.., reasonab'e compensation for 5ervleos. cfOt 10the 1nstrucUons for-Part V, fines 1a. tb, 
and 1c, tor .ntormet on on vll\at to lnctu:de as eomoonsa1ion 

Oo you or w.I you purchase any goods. seMCes. °' asse1s llOITI any or ywr officers, <!Je<:totS. 
trustHS, highest CCJnl)ensateo employees, or highes! compenuted llldepende.1t co111rac1ors 1;ste<1 in 
lines la, 1b. or le? II "Yes; descti.l:le tKrf such purchase that you made or intE!Sld to ma.\e, rrorn 
whom you make or will make such purchases, how the terms are or will be negotiated at arm's 
len91h, and expla•n how you de!ermine or wiQ determine tll3t you pay no mO<e 1han fair marltet 
vnluo. Attach copies of any written contracts er Olhllt ag.teements relating to such porchases. 

Oo you or w111 you sell any gooos, ser;ices. o• assets to ""Y of your otf1Ce<S, cllrectors. truSICC$, 
highost compensated employees. ot highest compensated independent CO<lltact0f$1isted in fines 1 a, 
1b, or 1c:? If "Yes." describe any $tJCh sales that you made or inlef\d to make, to whom rnou mako or 
will make such saJes, how·lhe terms are Ot will bo no~o1iatod at arm's length, and expla n how you 
detormlne or w~J determine ydu are Of will be paid al eest fair ;narket value. Attach copies of Bf'!Y 
written con11acts or other agrcemems relating 10 such sales. 

Do you or will you have any leases, contracts, 101211s. or other agrocmcnls with your of~cers, dlroctors, 
trustee$, hiOhest compensated employees, or highott compensated independent contractors listed in 
linos 1a. 1b, 0< le? II "Yes." Pn>vic!e lhe informahon r9<1uested In lines 8b1hrough Bf. 

Oescribe any written or oral arrangement$ H''lat you mado or intend to make, 
ldontify ~·ith whom you .ha"e or Will have such affa.ngomonts. 
E>lplaon how Ute lertns are or w1I be negotiated at i)tm's IOf\lllh. 

e £l1$11MI how )W delemi;ne you pay oo more than l>1r rl\IJ1<11vM!e0t you ar1 paid atte.ast fU _t ......_ 
Attach coo"'' of any s'gned ~ coot~IS. loons, or other ~eements re'aling to~ airanger1l!lnlS . 

ea Oo you or Will you have any teases, cootract.a. toans. or 01hor agroomcnts wtth 2ny organizat.on In 
which any of your offieel'S, di1cc10ts. or uustees ate atso olf1cen5. d1rvc1ors, or trustees. or in which 
any fnd1vk:tual officer. d7ector, Of lruslee owns m0<0 tl\an a 3!1% interest? lf •ves." provide the 
1nlornln1tCH\ req~ted in lines 9b through 9r. 

l2J Yes 

liZI Yts 

!ti Yes 

0 Yts 

0 Yos 

!21 Yes 

D No 

0 No 

0 No 

0 No 

0 No 

0 No 

0 No 

1£1 Ho 

0 No 

0 No 
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lilffifh Compensation and Oth·er Financial Arrangements With Your Officers, Directors; Trustees; 
EmploY.en, and Independent Contractors (Conlinvea) 

b Describe any written or oral anangerTienl!S you made or intend to mako: 
c Identify with whom you have or will havo such artangemer.ts. 
d EJ;ptain how the-terms a1e or ;viO be negotiated at arm~s length. 
c Explain he>w yco d~letmine or will determine you pay no more than ta!r-markei value or. that you are 

paicf .at.le~t fair m8:rj(al value. 

f Attach a·copy of any :&lgn&d teases, tot1hacLS, Joans, or othe_r ag:ree:ments relating to such arrar.gemenJs. 

l@fil Your Members and Other 1ndividuals and Organizations That Receive Benefits From You 
Tho foltowlr.9 "'YeS" or •No" questions relate to goods, setVfces, anc funas you provide to individuals and organizations as part 
of your il:Cl1Yities. Your answers should pertain to past preSent, and planned activities. (See instraction·s.} 

1 et In carryir.g out your exempt ptirposos. <lo you provide gooc:is·, services, or funds to.individuals? U 
"'Yes," des.crib.a eact:l program lhal p-rovkfes goods, services~ or funds· to individuals" 

b tn carrying out you~ exe.i1pt purposes, d9 you P•Ovide goods, se(Vices, or funds to organizatJons? If 
• ves," describe each program that provfdes ooods, Services; or funds to ofganlzations. 

2 Oo any of your prQgrams·Jtmit ihe provision of goods, s:efVices, cx tunds to a specifil;: individual or 
group of specific Individuals? f or exampte,·ans\'ler "Yes,• If goods, s.e<yices~ or funds are provided 
only for 3.particulat l.nOivk:lu~l. your members, !n.dividua!s whO work for a particular employer, ot 
gr.iduatos of a particular. school. If • ves," -explain the limitation ar.d how rei:l~Bnts.are selec1ed for 
each p:-ogram. 

3 Oo any individuals who rece-wo goods, s.ervt-ce.s, or funds 1htough your Plograms have a_ ramily or 
business felall.on_shjp with arty officer, direCtor, trustee, or with any of your highest compan$3ted 
employees or hfgllest cOir.pensated independent conttactots bsted Lr. Part v, lines 1a, 1b; and le? If 
··-ves," expfain how t:hcsu felated individuals ate ~\ig!ble for goods, seM ces, or funds. 

l@ijjl Y..<!ur Histo . . 
The followlng •yes• or .. N.o" queslions r~late to your his,tory. (See instructions.). 

1 Aro you a successor to another organt:ation? Answer ·ves."' if-you have ta-ken er will take over the 
acliViiies of anoHier organ.fiation: you toOk over 25% or mor-~ of the tafr market valve of the net 
.assets of anOther organizatioii: or you were establ1stled upon U\e coo-Vetsion o f an or9anization·1ron1 
for-profit to non·P<Ofit st.atas. If "Y~.· ~mplete. Sched1,1.le G. 

2 Are you sabmitling this application more than 27 months after the end or lhe month in wllich you 
were·l~ly formed? If "Yos," eomplete.Sche<lule E. 

Ill Yes 

D Ye.s 

D Yes 

l:2i Yes 

0 Yes 

iifiij!!I Your Specific Aotivities 
The fono .. vlng •Yes" Or '"No" Questior-.s relate to specific activities that you may cOnduct. Check_ the appropriate box, Your 
ans'?'ers shoti!d peoa1n 10 pa-st, present, eno planneci' activities. (See instructions,) • 

0 No 

0 No 

!ZJ No 

bZJ. No 

.0 No 

!2J No 

1 Do you suppon Or 9pposc candioates·in politlcal campai gns 1ri any vJa.y? If "Yes," exp~ain. 0 Yes Ill No 

2a Oo you .r.tompt to -lrtflue.nee legislation?. If •ves," explain ho•.y you attempt to iaflUem:e legislation '21 Yes 
and complqto line 21>. II "No," go 10 line 3a, 

b Ha ... e you made or are you making an eJectfon to have your le;gistative activities mco~ured by 0 Yes 
expendilU(eS by lillog F0<m 5768? If "Yes," allaoh a copy oi !he Form 5768 that was already flied or 
attach-a cQmpJeted Form 5768 that you afe filing with this app!icat!On. If "No," describe whether yoar 
;.ittcmpts to lnf!uence JegiSia1lon Gfe a svbstanns.1 PM of your activities. Jnctude the tirfle and mqn.ev 
spent on your attempts to infiueflce legislation as compared to your total activitfas. 

3a Oo Y.00 Of wllJ you operate.bingo or gaming actfvitles? If ''Yes,• describe who conducts them, and 0 Ye& 
list ~I revenue received o t cx~ed to be received and expEmses paid or expected to be paid 1n 
oparatll)g these activ111es. Revenue and experisff should be ptOVided tor the tima periods specifted 
In Part •X. Financial Data. 

b oO .vou or wm you enter into confr'acts·or other agteements with tnc;fiv1du·a1s or otQ1:1niZalions Jo D Ye:s 
conduct bingo or g,aming for you? If •ves," describe any vlfitten or 0«al airangements that you m~ 
or in tend to mal<o, idontify v1fth whOf'l'I yo·u have or will hi;ivi!! such.arrangements, explain how the: 
tcr:ns are ot will co n~ouated at arm·s 1englh, an<f explain-hOW·you determine or will deterrnjne you 
pay JlO mofe than. fair market value !''you wi11 be pafd at least fair rr.arl<et value. Attach copjes or 
any writtett contracts .or other agreements relating to such arrangements. 

c List the. stat.es an? local jurisdic.tions. inc!uding Indian Rcsctvatlons, In which ~ou conduct or will 
conduct gaming or t:llngo. 

0 No 

Qi No 

!iJ No 

GZI No 

form 1023 '1iev &-200Gj 
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Fotm 102J-i~- 6-l00'5) Name: Remington Colleges, Inc. EIN: 27 - 3339369 
l@@m Your Speciffc Activities (Continued) 

4a Oo you or will you ulideitake 1undrats1ng? If "Yes,'" Check alt the fundraising programs you do or wf!t 
conQ'uct (Se~ instructions.) · -

d mail solicitations 
bZJ email sotlcttatlor.s 

0 pnone solicitations 
D accep; donations on yout website 

bZJ Yes 

121 
0 
0 

personal solicilatfons 
Vehicle. boat: plane, or simiiai ·donations 
foundation grant soHcitalfons 

D re<::eive donations from another organization's we.bsite 
D ·gover'nrrfent grant solicitations 
0 Othei 

A!fach a desc,ip tiot1 o f each tundrais:ing prog,am. 

b Oo you or wUI yotJ havo. written 'Ct oral contracts with any Individuals or organiza1ions to raisa fuf".ds D Yes 
fut ycu? If "Yes,0 describe these acl ivities. Include an revenue ana expenses from these activities 
and ~tate -who conducts them. Revenue.and expen~s..shoUld be provided tor tbe t ime petiods 
spe-cir!ed in Part IX, Fi:nanciat· Data. Also, attach a copy of any contrac1s or agreements. 

c Oo you or will yoo ~ngage In fund.raising acrivitJes for o ther organizations? If '"Yes.~ describe theso 0 Yes 
ammgements. lnctude a description of the organizations: for which you raiso funds and at(acl"I copies 
of af( contracts or agreements. · · 

d List all states and local jllr:isdictfons in which you conduct f1iJndraiSin9. for Gach state Or' 1o·ee1 
jurisdiction listed, spacjfy whether you fund.raise ''°' your own organiZatiors, you fondraise'10< another 
orgaofziltlon, or ano~ber organJtatio.1 fundra~seS for you. 

e Do you or will yoy maintaJn separate -ac-counts for any eonlributor under which the contrjbutor has 0 Yes 
the right to advise on the IJS.e gr dlslribu1ion of funds? Ans.wet ·~es*' if the donor may provide advico 

·on the .types o f investments, distributions from tha 1ypcs of investments, or the distribolion from the 
donor~s contribution: account If '"Yes, .. desc,ibe thtS- progr2!"; including the type of advice that may 
be ptovided and subn'lit copies of any writt~n materials provided to donors. 

5 Afe y¢-u affiliated with a governm·ental unit? lf -:..Yes: expain. 0 Yes 

6a Do >·ou or ,.,.m you en9.a9e II\ economic development? If "'Yes." describe. ycur _pr.ogram. 0 Yes 
b Oesc:ribe in full who benetitsirom )loureconomic deovetopmen; activit1es and h·ow the activities 

pro:Tiote exempt purposes-. 

7a Oo or wlll pe.rsO!'ls o1her than )'()Ur ei'nployees or volunteers develop your facilities~ U "Yes: descrtoo [2J Yes 
each facility, the role o f the devetoP.er, and any business or family re!ationship{s) between 1hc 
developer and yout offtears. directors, or trustees. 

b Oo Ot will persons other than your ~mploy.ees or vO:ll.Jnteers manage your ~tlviries or faciJities? It 
"Yes," describe each t1ctivity aod raellity, the 'ole cf the manager, and any business or family 
r'&la_tiot1ship(s} belwean the manager, and your officers. directors, or trustees. 

'c If theta is a business or family 'e!atlonSh.ip between any man~ger or developer and· your officers. 
dire-ciOrs, or trustees, identify lh.e individuals. explain the relationship, describe how-.contracts are 
negotiated at arm's length so thal you pay no moio than fair l"J'\arkei va!Ue. and submit a copy of -any 

. contracts or other agroements. 

8 Qo you or \viii you enter into joint ventures, lncluding partnerships er llmit!'d UabUlty companies 
treated as partnerships, in which you sl1.lte profits and losses wtth p.ar.netS.Olher tl'lan section 
S01(c)(3) organizati?~? II · ves," aescribe the actlVities of these joint ven tures 10 which you 
panlcipate. 

9a Are you.applying 10< exemption as a childcare organization under section 501(l<)? 11 ·ves; answe< 
11nes·9.b through 9d. If "No," go to line 10. 

b Co you provide chi!d ca(e so thal parents or caretake{S ol chi!cfren yoo care lor Catt be gainfully 
employed (see l~tructt0r.s}7 If .. No:" expJa!n no-,v you Quality as a childcare organizatio.n described 
in section 501(k). 

c Of the chi!dren for whom you provide Child cata, arc 85%.o' mo:e of them eared for by you to 
enable fhe.ir parents Of caretak&f'S to be gai(lfulty employed tsee instructions}? lf .. No_," ex_plain hov1 
you quafity llS achl!dca:-:e O{ganiza110i\ deSCtibect in section 501(k), 

d Ive your service;S available to the general public? If '"No; describe 1he spee1tlc gcoup or people tor 
whom your acUvltles ate availab:O. Also, soo lhe il'\sttu-etions ~nd explain how you qualify as a 
child'caro organti:ation doscrit>Od I n sectiOI\ 501{k). · 

10 Do you or will you p ublish. Owll, or tlave righls in music. hterature-. tapes. artworl<s, chor&Ogtaphy, 
.scientific discoveries, or other intellectuaJ pfop&rty? If "Yes," explain. Oesetibe-_ who owns or will 
own any· copyrights, patents:. 9r trad~ma·rScs, y,•he1her·tees are or wm be charged, how the fees are 
dete<mlncd. acld how finy item$ are. or will ~·P<Qduced. dtst/ibuted, and rnarketed. 

0 Yes 

0 Yes 

0 Yes· 

0 Yes 

0 Yes 

0 Yes 

··~· 6 

0 No 

QI No 

GlJ No 

!7.J No 

IZJ No 

0 No 

llJ No 

f;zl No 

!ZJ No 

0 No 

0 No 

0 No 

0 No 
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l@fJ!ll Your Speci1ic Activities (Continued) 

11 Do you O< will you accept contrib<Jtions ol: real property; conservation easements: closely helcf 0 Y~ 
securities: inteJleclual property such· as patents, trademarks .. attd eopyrights; v1cr1<s of music or art: 
ll~enseSi 1oyall!es; automobiles, boats. planes-i or .other vehicles; or colfectibles of any type? If "Yes,• 
de:;ctibe .. ca9h type of confribution, any-condiliOf!S ·impo~ by 1ne donor on ihe contribution, and 
any ~greements wi lh the donor regarding the ooatnOution. · 

12a Do yO'J 01 w!ll you operate fn.a foreign country a·r countriD'S? II "Y~:· atiswer tines 12b lllfough 
12d. If "'No," go to 1ine 13a. 

b Name the for-0ign cOtJnfries and region~ within the counlries in which you operate, 
c Describe yQUr operatfo..ri.s in ~ch country and region in w11.ic'1 you Operate. 
d Describe how your operaliOns io.ea¢h country and region further your exempt purposes. 

13a Oo you Of will you make giants, loans, or other distributions to Ofganiiallon.{s)? If "Yes,· answer fines· 
1_Jb.lhrough 13g. I f •No,'' go to line 14a. 

b Ocscrib·e how your granls, IQan-S, or othet di'!.ttibutlQns· to organiiations ·further your .exempl purposes. 
c DC? yo;u.hav8. written contraC1s with each or these organizations? If "Yes." allat:h e GOJ)y of each contra:ct. 
d lde1\tify each reetpien1 organization and any reletionship belv.·een you atld tne·recipie·nt organization. 
e Desctiba tho.records you keep with respect to lhe 9ran1s, loans. or other distnbutions you make, 
1 Ooscrlbe your ~ection process, including wtiethcr you do any of lhe foOoY.ing; 

(i} Do you r~ulre. an appllca;1lon form? II "Yc.s," attach a copy or the form. 
(ii) Do you reQ~ire a ~n; pfoposaJ? If "Yest desctibe whether the granl p;oposa1 specifies your 

respor.sibllities rind those of the grantee. ob!igates tho grantee to use the grant funds only fOr the 
purpo~ for whjch th~ grant v..·as made. provides for peflod:ic wr-itten repct1s coneemlng the use 
or granl fvnds, requiras a fin.al written report and an acc:ountiog or how grant funds were used, 
and acknowledges_ your authof-ity to witnhold and/or recover grant funds in case such funds are, 
or ap~a.r to be, misused. 

g Oescnbe your prccadures for oversJght ol ctistriouirons ·that assure you the resources ate 1.1$Cd- to 
lurt"e< your ·exompt purposes, including whethet you tequire periodic and final reports on the use of 
resource:s. 

14s Oo you or w" I you make grants. loans, or Other cfistr!butlons to foreign organizations'? If "'t'es, • 
answe1 lfnes 14b through 14f. If •No: go to line 15. · 

b Provide me name ol each loto!gn orgaNzaUon, tt;e country aod regions within a countiy in whleh 
eacll foreign organi:zation opetates.. and describe any 1elatio.nship you have with each foreign 
organization, 

D Yes 

Ii) Yes 

D Yes 

0 Yes 
0 Yes 

0 Yes 

c Does any foreign o'ganlza?lon tisted in line 140 actept -conhibutions carm.;JJked tor a specific country D Yes. 
or specific organization? If "Yes,• lfst all earmarned organii~tions or countries. 

d Oo y_our contriblltors know that you tlave· unimate authority to use contrit>utiOf.1$ ma.de to you at your D Ye-s 
d iscretion for purposes consistenl willl your exempt purposes'? n •ves," ;describe ho.w you re-lay this 
information to contributors. · · 

e Do you or will you make pi e-grant inquiries ·abo>Jt tha ·rec:ip!ent o!ganizatibo? If • Yes," describe 1nese D Yes 
ihquiries, int!udi.ng wricthcr you inquir_e·e.t>out the recipient's financial status. its tax-exempt status 
ansfer the lnternaf R.evenue Code, its ability to accomplish the. putposo for which the re-sources ate 
provided, and other reieva·nt tnformation. 

Oo you 0< will yoii use any additlonal procedures to oo.~tJre that your.cfiStributions to foreign 0 Yes 
organizalions are used 111 furt'tlef3tlc8 of your:exempt purpases? If "Yes,• de$Cribe these prQC·edVtes, 
ln~ltrdin.g s!te visits by your empLoyee·s or compliance checks by impart.a! experts. to verity that grant 
funcfs are b~ing used a·ppropriately. 

Page·7 

!Zl No 

~ No 

0 No 

i;zJ No 

fl) No 
!;zJ No 

llJ No 

0 NO 

0 No 

0 No 

0 No 

'°"" 1023 (Rw. &·200Gl 
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Form \023 (ftev. iS-2ooa:• Name:' Remington Colle·ges, Inc. ElN. 27 - 333~369 Page 8 
IZll~ lll Your S~ecific Activities (Continueoz 
15 

16 

H 

18 

19 

20 
21 

22 

Do ~ou have a c1ose connection with an~ Or$Janizations? it "Yes," ex·eiain. 

Ajo y9u applyiog for oxomption as :a coopo.rative hospi tal service organi1atlon under $OCtion 
501(•)? If "Yes." explain. · · 

/Ve you applying fer exemption as ~cooperative servi ce organization of Operating educational 
oraaoizations under .section 501!~? 11 "Yes, II exe:iarn. .. 
/>le you applying tor exemption as a charitabl e ris.k poof under section 501(ri)? If "Yes." explain. 

Oo you or will you operate a school? II "Yes," complete Schedule B. Answer "Yes/' whether you 
oeerate 8 school 8S )!OUr main function or as 3 second!!!l'.. actiVl!;i: 
ls ·~ur main function to provide hospiial·or medical care? If "Yes," complete Schedure C. 

Do you Of wm yOl,i prQV)de low-i ncome housing Of hovslng for the elderly or handiC8P.P8-d? ,, 
"Yes." complele Schedule F. 

Do YQU Qr wm YO:U pr~vlde scholarships; lellov1Ships, ed1,.1cational loans, or other educ:a1io~ grants tO 
1t'lciividuals:. including-grants for travel, study, or Other similar purPOses? If '"Yes ... complete 
Schedule K. 

Note; ~Private foundattons may uso Schedule H to teque$I advance appfoval ot irtdMdual gr'an~ 
procedures • 

bZI Yes 0 No 
'O ·Yes f2I No 

0 Yes 0 No 

0 YGS fl} No 

!ZJ Yes 0 No 

0 Yes IZI No 

0 Ves J;Zj No 

121 Yes 0 No 

"'"' 1023 l"•'- &-<006) 
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f~ 1023 {Re:•. 6·2006} ,.,...,mo; Remington Colleges, Inc. EIN. 27 - · .3339369 p,g. 9 
i@if!i Financial Data 
For purposes of this schedule, yaafs i.n existe~ refet 10 oompteted tax years. tr in exJstence 4 or more years, complete the 
.schedule tor the mQstrecer.it 4 tax years.JI in exi~lencc ~e than I yc-~u but less than 4 years, completo lhf: sta-romeofs for 
each year in ex_istenoe and provide project.ions .of your llkety revenues and .expenses based on a reasonabie and good fa;th 
estimate of your future finances for a total or 3 years of financial lnfonnalion. If in existence less than 1 year, provide projections 
of your likely revenues and c)(penses for tho Ctrrfer.t year and 1he 2 fouowif!g years. beis(!:d on a reasonable 81\d good falth 
estimate of your futu1e finances tor a. to1al of 3 years or financial fnformation. (See instructfons.} 

A. Statement of R·evenues and Expenses 
T~ 01 rtvel'lue ~ e·~~ Cynenl t'l.1 ye;;if 3 prior '-" ycQra Of" 211uccsodt~ tax }"Iara 

(•I F1om,, ~!f.~ .'~. t•I fo>m,.ll•.~ 1 .1 .. {<) Ft0m . • 1!<.Ul.< . ldl f:"°"l'Qm, •• • • , • •• •• to) Pro·,..40 Tot~ tor 

lo . ,1,?1~~1~. To ..1.?!~P:1 !. 10 J.m~g . lo .. ... ... ... (a) thn)!Jl1h (d) 

1 Gifts. grants, and 
contributions recelm (do not 
incl ude untisual grants} 0 0 0 0 

2 Metnbal"AttlQ.Jees receved 0 0 0 0 
3 Gr<oss· investmont incorrte 0 0 0 0 

4 Net Uflre!ated-business 
income 0 0 0 0 

5 T axe:s l evied for~ur benefit 0 0 0 0 

6 Value of secv1ces or lacilities 
fumish&cfby a governmental 
unit without char_ge (not 

~ inctuding ·the varuc of sctviccs ., 
" 9cnotaUy furnished to the ... 

p.ublio withOuf charge) 0 0 0 0 .. 
> .. 1 Any revenue not otherwise a: 

list.ed above or in fine$. 9-1 2. 
belO'-V (at.~h an itemized llst) 0 0 0 0 

$ Total ol ltnes 1 thr0!/9!1 7 0 0 0 0 

9 Gross receip!s from. admissions, 
merchandise sold or services. 
perlormed, or fumishin_g of 
facilities in any activity ttia1 iS; 
related to your exemp.t 
P'Jrposes (attach itemized list) 15,043 190 203 906,004 224,153,443 443.102 638 

10 Tollll of llnes.8 a·nd 9 15,043 190 203,906 004 224,153,443 443.102 638 

11 Net gain or loss on $ate of 
capital assets (attath 
schedule and see il).Structions) 65000 841109 899.335 I BOS 444 

12 UnusuaL.s!ants 0 0 0 

13 Total Revenue 
Add lines 10 through 12 15,108,190 204,747, 113 225.052,778 444,908,082 

14 FundraiSl!!!I. •llll..•nses 0 0 0 

15 Contributions, gifts, grantsj 
and similar amounts pa;o out 
(attach 31\ Itemized list} 0 0 0 

16 disbursements to or for·thc 
benefit ol members (attach 31\ 

itemized list) 0 0 0 

:l 17 Compensation of officers, 

0 directors. and trustees 280.450 3,428 976 :!..,533 009 
~ 18 Other salaries and W!S_es 5,714,556 69,871,198 72214196 

~ 19 ln!etes1 exoense 1,425.92.S 17,158,977 17.404.594 
20 OootJQ_ancv _l[ent, utilities etc A_ 1 681 914 23 491 349 25 058342 - ' 
21 D~reciafion and· d~etion 527 024 7 012 333 7 572 243 
22 Professional fees 150 000 2 191 124 2 407,131 

23 Any expense not otherwise 

73.J63,91j 
cJassified, such as program 
servic:es (attach ftem1zed Hst) 5167 473 83;165 374 

24 T otat Expenses 
Add lines. 14 tnro~ 23 14,947,341 196,017,871 211,354,889 
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....., •. Rsmington Colleges, Inc. - B>' 27 - 3339369 . P.., 10 . ID Financial Data {Contilweili 
B. Bal ar>c:e Sheet (for your most recently co,;;;;;oted taa.iea-;f •-tn4: 2010 

Assets (Whole dl>llats) 

1 Cash . . . ' 
1 15.000,000 

2 Accou,,1s receivable. net . . . . . 2 5 604 794 

3 lnventori•s • . . . . 3 0 
4 Bonds and notes receivable {attach an itemitea list) . . 4 :i • 
5 Corporate stocks (attach an itemi:ed list) . 5 0 • • • 
6 LOons receivable (attach an itemized hst) , . 8 0 
7 Otho< 'nvo.stmcflts {attach an itemized list) . • . 7 0 

8 Depreciable a!ld depletab!e assets (allach an 1temlud list) • • . 8 26,333,SiO 

9 Land • ' 
9 0 • . ' 

10 Other 11$$0111 (attach an Itemized list) • 10 202,052,531 . ' . 
11 Total Assets (add Unes 1 tllrough 10) , . . . . 11 . 

Li•bltllies 248,990,895 

12 Accoun1s payabtt . . . 12 ~6M24 

13 13 0 Contributions. gilts, grants, e!c. payable . . . . 
231-:293 156 14 MO<tgages and notes payable (attacl\ an itemized hU 14 . . . . . . . . 

15 Otlw!i ~abl[t;H (attacll a~ ~amlzed ist) . . . . 15 12,436,813 

ie Total Uabililies (add Jiites 12 ttwough 15) 16 248 990 895 . . 
Fund Balances or Net Aasotl 

17 Totai hmd tA11ances or net assets • • . • • . • • • • . • • . • .• . . 17 0 
18 Total L1ab1~ties and Fund Balances or Net Assets_iadd tines 16 an<l 17) 18 24899M95 
1e Have u1ere been BllY substantta1changes1n your assets Of liabilities since 1~ end ol rhe penod O Yea 1£1 No 

shown above? II "Ves," expJ;bn. 
i@Q. Public Charity Status 
Part X '' des!sned to classify you.as an organization that Iv eilher e private foundation or a public charity. Public charity status 
Is a more f:lVOt\\ll!e tai status than private foufldatioo stalu$. If you are a private foundation, Par1 X Is dcs4gned to furtt\er 
deterni•no whether you Bfe a private operating foundation. {See instructions.) 

1a Ar• you o private foundation? It '"Yes, .. go 10 line 1b. If .. No.* go to line 5 and proc&ed as lnsttuctOd. 0 Yes Ill No 
U you are unsure, see th~ instru<:rtons. 

b As a private toundation, sect!on 508,e) 1oquircs specfaJ PIOVisiOns in yO\lt orgarjzjng document in 0 
addition 10 those that apply to all organizations cescrtbod in section 501,cX3). Check the box to 
eonflrm that your organivng document meets this requil'atnen't. whethet by express provision or by 
rellanco on operation ol state Jaw. Altaen a statornent tl\al desct1bes speclfcalfy where your 
etganlnog dOQ.aM8f\t mao.ts mis requirement. such as a reference to a particutar artd e or seebon in 
you< 0tgonlzing document or~ operation of stole law. See lhe mstrucliotls, lncludiftg Appendix 9 , 
for lntonnalion ai>oUt the $l!ecial provisions that need 10 be contaiood in )'OU' arganizing doeument. 
Go 10 i;no 2. 

2 IVe you a pnvate o;ierating loundation? To be a private operoting foundaf.on yw must engage 
droclly in the active conduct of charitallle, <elig!Olis, educational. ar.d s!milar activities. as oppased 
to Indirectly catT')'ln9 out these -activities by providing 91onts to fnd1vfcluals or other organizations. It 
•vcs: go to fine 3. If "No," go to the slgnatu<e section of Patt XI, 

0 Vos 

3 Hnve vou existed for one cr more yea.is? If "Yes,· attaeh financial intonnatro.n stiowing 1nat you a1e a pri\late O Yes 
operatil'lg loundallon; go to the Signature sectio<I of Pott XI. If •No," continue to line 4. 

4 Have you attached either (1) an atfidavi1 or opinion of counsol, ~nclodlng a wrttten affidav' t or oplnfon 0 Yes 
from a certified poblfc aCcoun1a111 Qr accounting firm with expertise regardin,g ihis tax law matter). 
1ha1 &ots forth tacts -concerning your operations and suppon to dcmonstra1e 1na1 you are likely to 
sahsfy tne requltemonts to be classifie::fas a private opora1tng foondalion; or (2) a statemont 
describing your pro-posed operations as a private operating tounoatio.n? 

0 No 

0 No 

0 No 

5 ff )'OU """"onld •No• 10 line ta, Indicate lhe type of publ c char.ty slatus you aie·reque'1"'9 by chcclclng one ol the Chol-.s below. 
Vou may check only one l>Ox. 

Tho org.unczation iS r".O! a private foundat.lon because 1t is: 
a 509!•M•l and 170,.Ml)(A.'(i)--a church OI a convention°' assoe.atio• o! chutchos. Co:riple:e end •ttacn ~A. 
b 509(1~1) Md 170(bX1)(A,'(ii)-a school. Complete ana at~ Sctieduta & 
c 509(1)(1) and 170(b)(IKA)(S)-a hospttal. a cooperative oosp.tal service organization, or a med cal research 

organiution Ol)erated in Coniul'.ebOtl will! • hospil31. Complete and attach Schedule C. 

0 
!li 
0 

d 509(aX3)-an otganization supporting et1!\er one or moro o<ganiz.ations described in line Sa through c. f, g. or h 0 
or a publicry supported section 50 l(c)(4), (5), or (6) org1111lu1lon. Comp!oto and attach Schedule 0. 

fonn 1023 (Riv. 6 ·2006) 
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..,,.. 1ou- . •""'ll ,,...,,., Reminglon Coll09u, Inc. E•N- 27 - 3339369 "&• 11 

l@i!i Publlc Charity status (Continued) 

• 509(aX•)-an O<Qan;za1<on or,ianiied and opcratco oxciuSl'ttly f« lesling f()( public safety. 0 
I 509(11)(1) and 170\bl(lll/')(!Y}-an ccgarjzation opcr.ilod for lite benefn of • ~"'university ll'lal is owned or 0 

opwaltd by a governmental ur.it. 

g 509\aXI) and 170(b)(l)!A)(vi}-an organilati0<> 1na1 recei- • sul>Stanlial P3'1 of~. finanoial wppon In thll l0<m 0 
ol conlributiOfls from pubttciy supported organizations. from a governmen1a1 unit. or from tbe general public. 

h 509(a)(2)-an organizailon that normaL'Y receives no1 mort than or>e-th•d of 11s financial slfpPOfl from gross 0 
ln\IOS1monl Income and receives fTKl(e than one.tnird of its fin.anci3.I support rtom conl.l'lbutiofls, membership 
lttea, Md gross receipts !tom aCUvitWs re1aled to i1s ex.empt funcljO(ls {subjec.t.fo cenain exceptions). 

A publicly supported 0<ganization. but unsure ii 11 ls d~""ribcd In 5g or Sh. The organization wO<Jld like the IRS 10 0 
decide the coaec1 starvs. 

8 II you checked box g, h, or f In questiQn S above. yoU must requvat t llhe' ao advancit or a dotlnltlve roting by 
selecting ct\e of the b0xe$ below. Re:er to the tnstructlont to determine which type of ruling. you 81!: eligible to tect!ve. 

o Roquost ror Advance fluting: By cnecklng tn;o 00• and signing the consoot. pt.,,·s·"ant 10 section 6501(C)(4) ot 0 
tne Code you r·equest an·aavance ruling a1td ag<ee to t Jlltend the statute of limitations on the assessment of 
•.xoise laJC. undct section 4940 of the Code. The ta.x W.11 apply only 1f you do not establlsh p 1.1bf1C support $U1lus 
at Ille Md of lite 5·year ad>:ar.ce ruling period. Tho :ISSOSs"""'I peood will be extend.eel tor Ille 5 advance r\lling 
yoars to 8 yeon, 4 months, """ 15 days hcyo:ul tne eno of the first yeor. You hava 1ne rignt to refuse cc limit 
tr.. u tension 10 a mutua!tf agreed-upon per:od ot Mle 0t lslct(1~ Publicalion 1035. E;ttending rho Tair 
-.ssmenl Peliod. pro.tdos a 11lO<e C!e<a.led explanatiOn o! your tigh'.$ and the consequenc., ol the chok:es 
you make. You may olllitn Pu~!ieat""' 1035 IN:e ol charge from tl'.e rRS wet> Site ol •wrN.its.go• cc by caJrng 
loll.free 1-8(1().629·3676. Signing tlls consenl ¥Ail not CMpriyo YoU of any appeal rights lo which you woukl 
otherWise be entiQed. H '>·ou CJt?Cide not to • • tend tre statute of bmlta-uons.. yo1,r are not er.gi:b:e for an advance 
l\lting. 

Consem ft•lng Period of Umitations Upon Assessment ol Tai Under Section 4940 of the Internal Revenue Code 

rcx Organlr.ation 

................................................. -
(fYot or i:tiJ111 we cr ••.rtnonty ~ '!iiglW] 

FO< 1115 Use Only 

u.s nirOCt«.·~·c;.ga~~···· ··············· ···············-·····-···· ·················-··· ·····-·· ~······-············ 

b Aeqvfft for Definitive Ruling: Check IMS box 11 you hovo complotod one tax year ol al least 8 lull monlhs and 0 
you Dlt 1equesUng a definitive ruling. To confirm you, pubtle support status. answer line 6b(i) if you checked bOx 
gin lino S aoovo. Answer tine 6b(ii) if you chcckod box h In l>na 5 above. II ycu checi<od bo• I In lino 5 abovo, 

7 

answer bolh lines 6b(i) and (ii). 

(ii (a) Enter 2% ol line~a. column (e) on Part IX•A. Stalemenl ol Revenues""" Expensos. 
(b) Attec.h o list snowing the ~ame and amci1.1nt conttlt>utod by each Q~rson, company, or organfzallon whoso 0 

gifts to1ated m0<e 1han tb.e 2% amovnt. If the answer is "NOM, • checic lhis box. 

(U) I•) For each year amounts ar~ lncluded on lines 1, 2. o.nd 9 ot Part IX·A Stalement of Revenues and 
Eic.plf!ses, attach a list showing tho na.me cil anc:I amount recetvod from eaeh disqualifi ed person. II thl 
answer is "None," check this t>ox. 0 

(b) For each year amounts are "1cluded on lino 9 ol Part IX·A. Slaternent ol ReVe<1ues and Expenses. attach 
a list showing the name of and amount received ftom ea:Ch oayer. other than a disqt:.alified person, whoso 
paymonta wr.e mo<e that1 !he larger ol (t) 1'6 ol lil>e to. Part tX-A Statement of Reoenuos and 
ExPt""5. 0< I<) $5,000. H the .,.,._Is 'Nono.· clleclc 1..:1 bo• • 

D<d YoU rceoillO any unusva! S<ant• dun1g any ol the yea~ s/1o'Nn on Part IX·A. Slatement ot 
Revenues and Ex-s? II ·ves; atl•ch a f >! includ1ng tltO narno ol the conln1>utor, the date lll'd 
• mount ol the granl, a brief cles'criplion ol tho 11'3"~ Olld explain why it is unusual 

0 Yes 

0 
l2J No 

...... 1023 ,,. ... .. ""61 
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Fonn f023 tAH. •auoet N~: Remington Collegeti, lnc. aN.! 27 - 3339369 pto- "'12 
l@fil User Fee lnfonnatJon 
You musr incJud6 • user fee payment wnh th;s appI'IC8t1on. It wi" not. b& processed wfthout yotJr paid user fee. If yout avenige 
aMual grOS5 recelp1s have exceec!od °' win exceed S 10,000 8"11Ua!ly OVf!{ a 4·yHr period, you must sutlmil payment ol $750. It 
your gross rocoiPts have not exceeded or will ml~ SI0,000 ......,11y CY« a 4-yt!at period, the required usar lee peymont 
Is 5300. See instructions for Part XI, lor a delirilC>n ol groN ....,.,.pts OV&f a •·year pefiocl. Your Check or money order musl be 
made_payabte lo the Uniled S111tes Treastoy. User tees atO subject to ch8nge. Check our website er www.irs.gov ond lypG •ussr 
Fee• in lhe lreyworfl box, or call Cusromer Account Services ar 1·877·829-5500 for cunvnt information. 

1 Have ygur tMual gross receiplS o""mgod or are lhoy oxpactl!d to avemge nol tnofe than $ 10.000? D Yeo rll No 
It •veo. • chock lho oox on lno 2 and "'1Close a user IN payment of $300 (Subiec• to ch~ abova). 
K "No · chock Ille be>• on h 3 and oncklse a use< lee I ol $750 S.. IC1 IO Cl1 .. above . 

2 Ched< Ille box H have enclOsed lho reduced user IN of $300 ·ec1 lo 

Reminder. Send the completed Form 1023 Checkfist with your filled-in-applic:ation. rorm 1023 ff'w, 6·2'0'JQl 
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N:im·e. Remington Colleges, Inc. 27 - 3339369 

erational Information 

1a Do you normally have .a regularly scMduled curr;culvm, a regular facully o! Quariried teacher$. a . 
regularly enrolled student ~csy. and facili!ies where your educational aclivitjes a.re regularty carried 
on? If "No," do not complete the:remainder of $cfledule 8 . 

!il Yes 

b Is the prirr.ary runctlon ol your school the presentation of format instruction'? tf · ve.s," describe your ·Iii Yes. 
school in te<ms of whether it iS an elementaiy. secol\<laiy, conege, 1echnlcaJ, or"Other type of school. 
If "No," drJ not compte'le l he tSmainder.of Schedule B. · 

2a Arc you a public sciio.ol beea.!.lse you are operated by a state or subdivision of ot state? If "Yes,'* 0 Yes 
exp!ain ho-.v you ato oparated by a state or. subdlvision of a state. Do oot complete the remainder of 
Schedule B. 

b Are you a pubfic school .because you are operated whc!ly or PredOml nantly fro·m government funds D Yes 
0< properly? If •ves," explain how you 210 opciated whoUy 0t p.teCominantly from government funds 
or property. StJbmll a copy ot your fu9din9 agreement regarding government funding. Oo not 
complete tbe remafllder of Schedu'le 8 , 

3 In what p;ubtic school district. county, and state.at"~ you located? 

4 

5 

6 

Were you formed or substantially exPandOO at the time of pubiic school desegregalion in the abOve 
scOOo d.iStrict or county? · 

Has a totate or federal administrative agency or judicial body ever determifled that you are racfa.11y 
diserimi'natory? II "Yes," eic.pfal_n. 

Has y.our righl to receive financiat atd or assistance from a governmental agency ever been revoked· 
ot suspended? tf ""Yes.• expJaln. 

D Yes 

D Yes 

0 Yes 

7 Oo you 0< will ·yov contract with ;inother organ.izatio.n 10 de'lelop, build, niarkat, ot finance- your rii Yes 
raCilities1 U "Yes," explain ~ow th~t entity is selected, exp!ain how the terms of ari_y contrac1s or 
other agreements are negotiated at arm's length, and explain how you determine that you will pay no 
more than fair market vafue for servfc;es. 

Note. Make sure your answer is consis.te.nt with the l nlomi::ition provided in Part VIII, line 7a. 

O Oo you Ct' will yov manage your activities or facilities through your own employees or volunteers? If iii Y~& 
•No," ahach a statement describing Ole activities that will be rne.naged by others, lhe oamecs of the 
persons or 0<gan.izatlons that manase or will manage your activiHes or' facilities. and how these 
iTiaAagers v1ere or ~Viii t>-e se1ec1ea. A.1so. svbrrtl1· coptes of any contracts, p<oposed contrac.ts. or 
other agreements regarding the·pi-ovisjcn.of management serVice-s for.your activttiOs or •acUil~ .. 
Explain how the terms of any Contra.Cts or other agreements were or will bG n$S)Oliat9d. 31\d explain 
how you dctormine·you· wilt pay no more than fair market value for services. 

Noto. Ansv1cr •yes" if you manage or int~nP to manage you.r programs throvgti your own e:np:Oyee~ 
or by using voJunreers. Allswet "N.o• if you er'lgage or intend to engage a ~parate o~ganlzat!on or 
independenl contrdctor. Make Stire your ~nswer ls cotisi.stont with the information provided tn Part 
VIII, llno 7b . 

ifili.i.111 Establishment of Racially Nondiscriminatory Policy 
lnforlnation reqliirecf by Revenue Procedure 75;-50. 

1 Have you adopted a raclauy nondisc(1minatory poticy as 10 stuaents in your organizing doct1menl. 
bylaws. °' by resolulion of your governing .l>O<ly? II ·ves." state where IM policy can bo found or 
suppfy a copy· of the policy. U "No; you must adopt a nondiscriminatory po!fcy as to students; 
belo<e submitting this appllcafion, See Publicatton·SS7. 

2 Do y<>vr brochures., a.pp!ic;atioo fotmS, advtlr1isanuuus. ai\d catalogues de?!fng with student 
admisslor.s, prog.rams, and sc'holatShfPS contain a statement.cl your racially nondiscriminatory 
poRcy.7 

i1 if "Yes," attach a representative sampl-e of each document 

It'! Yes 

liZJ ~ •• 

Page t4 

0 No 

0 No 

llJ No 

llJ No 

llJ No 

12J No 

llJ No 

0 No 

0 No 

0 No 

0 No 

b H .. No,• by checking the box to the right you agree that -a!l luture printec;! materiaJs. including websJt~ • 0 
cor.tent, wm contain the required .nondiscriminato'Y poficy statement. 

3 Have you published a noti~ of your nondiScriminatory pol~e-y in -a rie .... 'Sp,aper or general c:itcu19tfon D Yes Qj No 
that scrVes a.JI racial segments of the community? (See the ;nstructtoos t01 specific.requirements.) If 
•No,• explain. 

4 Ooe'S °' wilt tho organization (or any department or diVision within it) discrirn;nate in any W£!Y on the D Yes Ill No 
basis of race with respect to a~misslons; use of facill tles or exercls.e of student privUeges; faculty or 
hdministrative staff: or.scho1arship or loan programs? II "Yes," for any o f ttte anove, explain iclty. 

rctn'I 1-023 (1\9v. 6--20061 



• 

N.am1J: Remington CoJleges, Inc. e.i~:. 27· - 3339-369 Paae 15 
Schedule B. Schools, Collsses, and Universities (Continued) 

5 Comp:ete. the tab!e·below ·to snow the raciai composition Jar 1he current academic ~ear and projected for th.a next 
acade-niic year, or: fa) the student bcdy. (b) the faculty~ and (c) the ad ministrative staff. Provide actual numbera rather t llan 
pefconta·ges for each f&eial catagory. · 

If you·afe not ope-tatlonal, submit an eslimata Ucf$Cd on lhe best in(Orma!iOn available (StJch as the racia! cornpositiOn of 
the comn1unity served). 

Racial Cat~ry Jal Student Body <fil: Faeuiii: ·(e) Administrative Staff 
Current Year Next Year Currant Yoar Next Year CU<rent Year Next Year 

White 2.111 2,3S9 368 401 328 353 
Black ;_184 3,880 240 262 193 210 
Hispanic 1 157 1 244 39 43 so SS 
A$·ian '289 4·57 29 ~ 13 14 
Other 478 3~6 32 3S 36 39 
Total 7 219 8 285 708 772 620 676 

6 In the 1ab1e·oo1ow. provide the number and amount of loans and schotarsl'llps a\-' .. arded to s!udents enrolled by racial 
categories. 

R ocial Cote9~ry_ Number OJ Loans Amount of Loans Number of Sc.holarshlps 

Current Year NCxt Year Current Ye.at Next Year Cuftant Year Next Year 
Whne 1,84~ 2,010 2,900,734 3,163 138 66 72 
Black 2 082 2,270 1,013 409 1105 084 70 16 
Hispanic 77.3 843 913,S93 99~37 11S 125 
Asian 19~ 2.13 334,148 364,375 27 29 
Other 291 317 495,505 540,329 27 29 
Tomi 5,184 5,653 5,657,388 6,169,164 305 333 

7a Attach a list of your ln~orporators~ founders. boari:i memO&ts, a·nd donOt's of land or buildings. 
\'lhethor individuals 0 1 or9'1n:lza1ions. 

b Do any c f the~ individo.aJs or organizations have an objective. to maintain .segregated public or 
privale·school ecl'lsCatiOn? H "Yes," explain. 

8 Wiii you maintait1 record's acco1din9 to th.e tmn.-d'5crimination provisions conlair.ed in Revenu.e 
Procedure 75·50? If "No.• explain. (See inStruction.s.) · 

Amount of Scholarsh~· 

Current Year Noxt Year 
76 181 83,073 
62274 67 907 

12t 282 132 253 
19,313 21 ,060 
2t 737 23,71)4 
300 786 327,996 

D Ye• IZl No 

0 Yes 0 No 
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NamO: Remington Colleges. Inc, EIH: . 27 - 3339.369 

Schedule G. Successors to Other Organlzatlons 

la Ase you a successor. to a for.profit organization? U "YOs, • ox~ain the relationship wittftt-.e 
predece$sor organii.ation that resulted In yo:.:r creation and. ecmp!ete line 1b. 

b EXPfain why you took over the aclivities or assels of a for~pto!lt organiiation or converted from 
f0t:profi.t to nOt1profit status .. 

2a .AJe you a success0< to an organization oiher l han. a lor:::p·roHI organization? Attsv~er "Yes'" If you have D Y&s 
t3ken or v.·itl take over the activities ol another OJ:ganiiation: or.You have taketi or wlU take. over 25% 
Qr more ot1he Jail m·srket value ol ihe net assets of another O(ganiiation. If .. v.es,.'" explain tho 
relationship with the other oiganzation that resulted in your cseation. 

b P1ovlde the tax status of the predeces.sor organtzation. 
c Did you or did an organ!iation lo which you are a SlJteeSSOr pre'viOusly apply fO< tal< exemption D Yes 

under section 50l (c){3) or any other sectiO.n of lhe Code? If .. Y~s .• • explain how the: !lPP'ication was 
resctvod. 

d Was your prior tax ex!?ffipti(ul or lhe tax exemptic)n of an 019ant2'.all¢n i.o ·which you ate·a SuccessOr 0 Yes 
r&voked or suspended? II .. Ves,• expiain. lnclvde a desc1!ption of tl'\e cocrecti011s you made.to 
re·e$tablist1 tax· exemprfon. 

o Explafn why you took ove< the acUvit!Qs:or asso1s .. of anothot organization. 

Page 24 

0 No 

1£1 No 

'2J No 

12! No 

3 Provide 1he na·me, last address, and EIN of the pradocessot oraanization and d~scribe its- aclivities. 
Name: Edu~tlon America Inc. EJN:: 71 - 0641858 
Address: 500 International Paritway,.S.uite 200, Hea_throw, FL 32746-5000 

4 Ust the O\'.'ners. par.triers, principal stock.ho!ders. o1flcers, and g_overnlng bcar.d members-or the predecessor organization. 
Attach a S£arate sh.eet if addiiional sp_cice-is neodcd. 

Naft\e Shatt/lr'11ere9.l (II• fot·P!Ot'ill 

Se-o ..attached 

· ·· -· · ·~ .... ....... .......... .. .. .. ............................. . 

5 Qo or ..... m any of Uie persons !i~ted in tine 4, ma1n1ain a working tclallons11!p ~h you? If "Yes: £ll Yes 
describa the·relationship in deta\I and include copies or any agreemen's with any of tho.so persons or 
with .any for~profit organiza1ions ln which these persons own more thaf\ a 3S% inteie-st. 

6a Wo.ro any assets transfcffed. \•1hothc1 by girt or·sale._ from tbe predecess.:or orgaorzation to you? Ill Yes 
11 "'Yes,· provide a fist of a.ssets, Indicate the valut of each asset, explain how tho value was 
deterMin.ed, a.n-d an2ch an appra1sal, if available. For.each asset listed, ruso explain if the transfer 
, ... a;s by glfl, sa.!e, or e9m.btnal!on thereof, 

b Were any restrictions placed on the use or sale ot the assets? I( - ves,· explain lhe rcstrietions. 0 Yes 

c Pcovide a copy of the a91eement{s) or sale or ttansfer. 

7 W"!fe any debls or liabilities lranslerreO from tt1e predeceSsor fOr·pr'?fit otgankation 10 r.ou? '2l Vos 
JI "Yes." provide a list or the debts·or li3t>ililiasJhat.wcro transfortcd to you. indicating lho amount of 
each, hO·N the amovrll ... ,as ~tetmlned. anci the name of the petSOI) to whom the debt or liabmry·is 
ov100. 

-8 Will you lease or renl any property Of'. equipment prevtQvsty owned or u:sed by the predQC&ssor b?l Yes 
(or·prufi.t organiiation, 01 frorn peisoJ\s listod in line '· Of from for•p1ofi1 0<ganizatloos in which these 
persons own mote than a 35% fnterast? U .. Yes,"' submit a copy of the lease ot rental agreemcnl{s). 
lndicale now the 19.lsa 0< ret1ta1 val:Utl of too p.opcif1y or equipmot1t was deretmined. 

9 Will you !eaSG ot renl ptopcrty oc equipment to persons listed in line 4. or to for·profll organizations 
in wnleh these pet"sons Owfl more ~ban a 35%.interest? If "Yes," ·attach a fist of tho prope.rt_y Of 
equipment. provide a copy of ttl.e 1easa or rantal agreement{s}. ·aitd lndlcate hO\Y the lease orrental 
value of the ptopc:rty or equipmont was de~termlned. 

0 Yes 

0 No 

0 No 

!2J No 

0 No 

0 No 

0 No 

f:Ofm 1023 tflov, 6 ·2006j 
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Form 1023 •Re-... S-2000) Name; Remington Colleges. Inc. f1N: 27 - 3339369 P!ge 25 

Schedule H. Organizations 'Providing Scholarships, Fellowships, Educational Loans, or Other Educational 
Grants to Individuals and Private Foundations Requesting Advance Approval of lndivldual Grant Procedur.es 
imu.!.41 Names of individual recipients are not required to be listed in StZhedule H~ 

Public ch3J'ities and private foundations complete lines 1a through 7 of this section. Seo the 
instructions to Part X ii you are not sure vthether you are a public charity or a private . 
foundation. 

1~ Oescnbe the types of ·educational granl s you provide to indfvfduals. sochas scholarships-. te!lovJ:;..1iips, loans. etc. 
b Describe the purPose and amO\lrtt of yO\ls senoiarstHps. fel!owships, atK1~01ner edu6a;tonal g(anls and loans that you 

award. 

e If you a•Natd educational loans,·exp!:ain the terms of the ioans (interest (ate; longth, forgiveness, etc.}. 
d Speclly how your program is pub!iclzed. 
e Pt¢~e c:opl~s of any soJlcitalioo or announcement materials .. 
f Pto\lide a sample copy ot tile applicatto·n Used. 

2 Do you maintain case histories .sllowir.g recipients o f your s.ch.oli;rships, fellowships, e<lucationaf D Yes 
loan.s. °' other edu.cattonal gl'anls, inckrding names~ addresses, pv(poses of awards. arnotint of each 
grnnt, rnMner o f selectiOn, and relatiOnship (if any) to officers, truslees. or 1Jonors of funds 10 you? If 
"No," refer to the lnsUtJc!ions. 

0 No 

3 Describe Ule specllio: criteria you use to determine who is eligible for yovr p..-ogram. (For example, cltglbi!ity _selection 
criteria could corlsist of graduating high schoo~. students frpm a particU.Jar hig.h school w_hJ) will attend eoll~ge. writers ot 
schoJarly works abOt.Jl Atneric3n history, etc.) 

4a OeS<;l!Co the specific criteria you use to select recipients. (For example • .sp...oei1ic selectioo Criteria eould conSlst of prio( 
ee:actemic: perlormance, finat1cial need, etc.) 

b O~scrif>e how you determine the number of grants that will be m3de annual:y. 
c oesc:nbe how you determine ~he amOW\t o! Eiacn of your .grants. 
d Describe any requirement 01 condiHOn that you imp<>se on recipients 10 obtain, maintain, ot qualify for renewal or a gr8J:lt. 

{For .cx.amp!e. specif«: requirements or"condilions <:ou1d COl\Si9t o( attendance at a rour-y'Oar Collogc, mainlaining·a certain 
grade point average, toactiing In public school after~graduatio·n from cotlege1 etv.J 

5 Describe your orocedures for su~isjng tne sct10f3'sh1ps, fel!owsh1PS, educatiOnaJ loan.S1 or other educa1i0na1 grants. 
Dcscfibs v1he!her you obtain reports and gracre tra.n.Scripts from recipleJttS, or )'Ot.J pay grants directly to a school under 
an <:lfrange~nt \Yhereby the schoo,I wm apply the gran1 runds onl y ror Wolfed students vlho arc in .good stan?ing. Also: 
destti:be your procedures f6f raking action If the terms of the awarcf are violated. 

6 Who is on lh~ $eteclion committee tor the a41•1ards made·undet y01fr program, inc-Juding names of CU:((Oflt ~mmitte.e 
members. criteria for commiltee membe:ship, a·nd lhe melhod of rePlacing committee members? 

7 Ala rela~ve.s of tnombcis Qf the serec.tion committee, or of youc officers, directors-, or substantinl l£J Yes D No 
contributors eligible tor- awards madO ur.der yoor pcogram? If "YeS," v1hat mea·sures are ta~en lo 
ensure unbiased setections? 

,,_,ote. II you ate a private. foundation, you ate not peJmitted ~o p1ovide.educati.ona.I grants to disqualified 
persons. Disqualified persons i:n-ctude y.o1,1r s~sta.ntial contribulotS a·nd foondation managets and 
cen3in family members ot diSquaJified persons. 

t;ff§h.!,111 Private foundations complete lines 1a through 4f of this section. Public charities.do not 
complete this section. 

1a If we determine that you are a private fO>.Jtldation, do y0:1J \Yant Otis app!ication to be 0 Yes 
considered as a (equast t.or ad\.'ance approv'11 of grant making procedures? 

b For wttich section(s) do you wish to be considered? 
• 4945(g){1)-Schola<ship or rettowship grant to on fQdlvldual tor study at an educationallnstitution 
• 4945(9){3)-0ther grants~ inciuding loan~. to an individual lor lravel. s1udy. or other Slmilar 

·purposes, to enhance a partiCuJar .skill ot the grantee or to ptoduce a specific er-oduct 

2 DO you i epresent that you w1D (1} errange·to receive and ravie\v gr'aotoo topoits annually 0 Yes 
and upon completion of the purpose for·vlhkh the grant \Vas.awarded, (2) in·vesttgate 
d"rvet:SioO.-s of funds fr0m theifintend'ed purposes. and {3) take all reasooabla and 
appropriate_ steps to recover djverted funds. ensure ether grant ftmds held by a gtantee 
are used fo·r theit Intended purpo.ses, and withhold further paymenls to granteas unul you 
obtain grantees• asSUtances !hat future diversions will oot Occur and tnat ·grantees will 
take· extraordinary precautions lO prevent futun! div-G!$ions 'rom occurring? 

3 Oo you represetit that you will maintain a!I records relating to indivi:~u~ grants, lnclutling 0 Yes 
lnfOrmation obtained to evaluate g,antees, identify wheU:ier a gt.?nle.e is a disqualified 
person, £.stab!lsh the amount and purpose of each gran,, and estabhsh Plat you 
undertoo~ the· supet\liSiOtl .uld inve3tigation of g(ant:s described in line 2? 

D No 

Q No 

D No 

0 NIA 

0 
0 

F""" 1023 II'-· 6-2006) 
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Schedule H. Organizations Providing Scholarships, Fellowships, Educational Loans, or Other Educational 
Grants to Individuals and Private Foundations Requesting Advance Approval of Individual Grant Procedures 
(Cont1nvet1) 
im1t.i.i!I Private foundations complete lines 1a through 4f of this section. Public charities do not 

complete this section. (Continued) 

4• Do you or will you award scholarships. re11owshlps, and educational loans to al!end an 
educational 1nstitutfon baseti on the slatus of an individual being an employee of a 
panlcular employ1r1 II •ves: romplete fines ~b through 41. 

b Will you comply with the seven conditions and eltner tho percontago tests or facts and 
circumstance& test fot schol arships, fellowships. and &d\Jca1lonaf toans to attend an 
eduClltlonal inslitution as set forth In Rovnnue Procedures 76·47, 1976·2 C.B. 670, and 
80·39, 1980·2 C.8. 772, which apply to inducement, selection committee, eligibility 
requlroments, objective basis of selectron, employmenl, couJSe of stully, and other 
ob,ec:tlves? (See lines 4c, 4d, and 4e, regatdin91he percootago tests.) 

c Do you or will you ptovlde scho'.arships. felloW$hlps. or ed~atlonal loans to atten<I an 
educational Institution to crnp!oyees of a pafticu•ar employer? 
II "Yes,• will you awani gran:s 10 10% ot fewer of the eligible al'l)llcants who were 
aclually conslderecl by the selec;lion comm;uco on se1ec1;ng teeip;ent• ol 9ran1$ in that 
year u pro•lded by Revenue Procedures 76-47 and 80·l9? 

d Oo you provide schol8!Ships., fe'fowshil>$. or co=M>nol loans to a:tend an ed<ieational 
lnst>tuloc>n to cnold<oo of employees of a pattlcular 0'1lploytt? 
II ·vcs: wil you avr.ird gran:s 10 25% or fewer of tho el gib!e applicants woo were 
actuaRy consodered by the selecfion eomm<11eo in .electing recipients of grants In !hat 
yea1 as ptOVided b)I Reve<>ue Procedures 76·47 and ~? If "No." go to line 4e. 

0 Yes 

0 Yes 

0 Yes 

0 Yeo 

0 Yes 

0 Yes 

o II )·oo provide scholarships, fellowships, or educaltonal loans to attend an educational 0 Yes 
Institution to children of employees of a particular employer. wm you award 9ra11ts to 10% 
or fewer of the rn1mberof em~yeoo' childlen who can be shown 10 be e\!.Q.iblfi tor grants 
(Whe1h9r or not they submitted an application) In 1hat year. as provided by Revenuo 
Procedures 76·47 and 80·397 

ti "Vos; describo how you wm ~!ermine woo can be shown to be eugibte for gtants 
without subttunino an appllc.atton. such as by obtaJrilng written s1atements or other 
Information about the expectations of em~oyees' c.'hifdren to a11encf an educational 
$ns1ttu1;on.. It •No,• go to li!'\e 4J. 

Note, Stahstical OI s..ampr:;ng techniques are not accoptable. See Re11en1.1e Ptocedu:l'o 
85.SI, 1965·2 C.B. 717, for oddifiono! inlonn•rion. 

111..,., pt<Mde scholarsh!ps, fellows/Ups, "' edueadonal loans to altend an eduea!ional 0 Yes 
;nslltuLon to children of emplor-ees t:;f a panicu!ar eJf'l/Jkly9r without ,egard to eilhef the 
25% hm.labon Closcnbsd in lil1e 4d. or the 10% rmnatlon descnbed •n - •e. will you 
award gtants bMed on raclS •M cl<cumstances I~ demon$11ala that Ille grams w'oll net 
be consi:d0ted compensation for past. ~tesent. or future services or oU\erwiS& provide a 
s1gnff1cant bentfll 10 IM particular employer? If "Ya." doscnbo tho lacts and 
crrc:t1msU1nces that you betieve 1-\!ill demonstr:ne that the grante are neiltior compansaiory 
nor a s19J)lfica111 benefit to the .particu!ar employer. In your oxplanation, cfesc:rit>e why y~J 
CMnot 1utiSfy either the 25% test described In line 4d ot tha 10% test desc.ribed in ltne 4e . 

0 No 

0 No 

0 No 

0 No 

0 No 

0 NO 

0 No 

0 No 

0 NIA 

0 N/A 

0 N/A 
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Intcnial Revenue Service 
201 West Rivcrccntcr B·lvd. 
Attn: Extracting Stop 312 
Covington, KY 41011 

Re: Remington Colleges, Inc. 
ElN: 27-3339369 
FORM 1023, EXPEDITE REQUEST 

Ladies and Gentlemen: 

This finn represents the above-referenced entity. A copy of Form 2848 is enclosed. We 
arc writing to request an expedited processing of our fonn I 023, Application for Recognition of 
Exemption under Section 501(c)(3) of the Internal Revenue Code. 

Remington Colleges, Inc . (the "College") was formed to acquire and operate twenty post· 
secondary educational Institutions which arc colleges (collectlvely, the "Schools") that are 
currently being operated as for-profit institutions by various wholly-owned corporate subsidiaries 
of Educution America, Inc. ('"Education America"). 

The enclosed Letter of Intent which describes the general tcnns of the purchase of the 
Schools by the College from Education America and hs subsidiaries was signed on August 31, 
20 10. 

M1rchdl, Witli:inls, Selig, G~ttS & Woodyard. P.L.L.C. I Afrorney6 ar Law 

Llrrle Rock • RQgtr$ • Au:sdn I ,,_11cchtllWilllam.sLaw.conl 



Je1mif8t R Pistce 
Otfea Oial: 50t·883&S.9 
F.:i~ 501·918.76$9 
E-mail: jDict«i@m"Ms.wcom 

MITCHELL WILLIAMS 

August 31, 2010 

VIA FEDERAL EXPRESS 

Internal Re¥enue Service 
201 West Rivercentcr Blvd. 
Attn: Extracting.Stop 312 
Covington, KY 4101 1 

.Re: Remington Colleges, Inc, 
EIN: 27-3339369 

Ladies and Gentlemen: 

Enclosed for processing ~re the following do_cuments: 

I. Application for Recognition of Exemption (Fom11023}; 
2. Expedite request; . 
3. User fee in the amount of $850.00; and 

425 Viet! Cap(!ot AVMU;S, Suite tSOO 
Little Roct, Mansas 72201-3S-25 

TCt(i~O: 501.$68-8.at>Cl 
Fa.x: 501~9-8807 

4. Power or Attorney and Declaraiion ofR.epresentativc (Form 284.8). 

Jf you have any questions concerning this matter, please contact me. 

:jp 
Enclosures 

Very truly yours, 

cc: Mr. Jackson Farrow (w/ encl.) 
Mr. H. Watt Gregory, III (w/ encl.) 

15lJ.700,I 

Mitch.di. Willi.ams;, Sdig, G.ac~s & Wood.ya.rd, P.L.LC. I Attorneys at Law 

Li<tlc Rock · Rogcr.s- AusHn J MitcheUWillianu.L:aw.conl 



REMINGTON COLLEGES, INC. 

EIN: 27-3339369 

Application fur Recognition of Exemption 
Under§ 105(c)(3) 

of Internal Revenue Code (Form 1023) 
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REMINGTON COLLEGES, INC. 
EIN: 27-3339369 

EXHIBITS 

Form 2848, Power of Anomey and Declaration of Representative 

Expedite Request 

Application for Recognition of Elxemption (Form 1023), including Schedule B, Schedule 
G and Schedule H 

Articles of Incorporation (filed with the Arkansas Secretary of State on May 30, 2008) 

Articles of Amendment with Restatement (file(! with the Arkansas Secretary of State on 
August 2, 2010) 

Articles of Amendment (filed with the Arkansas SIX:retary of State on August 11, 2010) 

Bylaws 

Documentation of Nondiscriminatory Policy for Schools as required by Schedule B 

Attachments to form I 023 

Application for Enrollment Agreement 

2010 College Catalog 

Connict of fnteresl Policy 

Stephens Retirement Services Investment Management and Plan Services Agreement 

Employmcm Application 

Employee Handbook 

Letter oflntent 

Employment A!,'TCcment Form for the Management Employees 

Excerpt of Education America Balance Sheet as of June 30, 2010 

Lease Form for the Affiliate Leases 

Information about the Imagine America Scholarship Program 

Financial Ald and Other Financial Assistance with Remington College 

Employee and Family Scholarship Program Policy and Procedure Manual and 
Application 
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Internal Revenue Service· 
August 31, 2010 
Page 2 

The 1ronsac1ion is scheduled 10 close on December I, 20 I 0. The 1ronsac1ion cannot close 
unless 1he College receives a favorable ffiS De1ennination Leiter indicaling that the College is a 
qualified § 501(c)(3) lax-exempt organization. The necessity of obtaining an expedi1cd 
determination is mab'Tli fied by lhe faci that the College is required to make a change of control 
filing with the United States Department of Education to obtain approval of 1he transaclion not 
less than 45 days prior to the closing date in order for the studenls enrolled in the Schools 10 
continue to be eligible lo receive loans and grants under the Title IV federal financial aid 
programs. The College must submit with the change in control 3pplication the IRS 
De1crmina1ion Lener on the College indicating thal 1he College is a § 501(e)(3) lax-exempt 
organization. To close by December I, 2010, would require that the change of control filing be 
made not later 1han Oc1ober 15, 20 I 0. 

As a qualified § 50l(c)(J) organization, the College wi ll be better positioned to. help its 
studems be eligible for more grants and scholarships under various priva1e and govemmenlal 
sponsored programs. Since 1he College enrolls students each month, the availability of lhesc 
benefi1s 10 the s1uden1s anending the College arc losl each momh the closing 1he transaction is 
delayed . 

Based on 1he information discussed above, we respectfully request an expedited 
processing of our Forni 1023. If lhere are any questions or if addi1ional information is needed, 
please contact me at (50 I) 688-8859. 

:jp 
Enclosures 
cc: Mr. Jackson Farrow (w/o encl.) 

Mr. H. Walt Gregory, fl! (w/o encl. ) 

Very truly yours, 



• 
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Jack \II. forre>I 
Chief Executive Orticcr 
Education Amerlcn, Inc. 
500 International l'arkway 
Suite 200 
Heathrow, Florida 32746 

Augus~27. 2010 

Re: Letter of Intent for the Acquisition of Assets or Educntion America, Inc. Subsidiaries 

Deur Ja·ck: 

We-are plwscd to provide this letter of intent ("Letter") which sets fonh the principal terms pursuant lo 
which·Remington Colleges, Inc. ("RC!'') proposes to purchase from Education America, Inc. ("EAi") 
the assets and business of EAJ's subsidiaries: Remington College·Little Rock Campus, Inc., 
Remington College·Dmver Campus, Inc., Remington College-Memphis Campus. Inc., Remington 
College-Tampa Campus, Inc., Remington Collegc-BCL , Inc., Remington College-Houston Cempus, 
Inc., Remington College-Mobile C3mpus, Inc., Remington College Nursing of Orlando, LLC and 
Reminglon Administrative Services, Inc. (the "Subsidiaries") as outlined below: 

I. A<sel Purchic•e. Pursuant to the tcm1s and conditions of an Asset Purchase Agreement (the 
"Definitive Agreement/ RCI will acquire all ol'thc assel$ of the Subsidiaries (except for real estate 
and other Sfl"Cifically excluded assets identified in the 0.:finilive Agreement). free •nd clear of any 
and all liens, restrictions, and any non-ordinary course liabilities and encumbrances other than 
c!lstomary pcrmined liens to be specified in the Definitive Agreement. The Definitive Agreement 
will be prepared by RCI and contain rcpreset11ations, warranties, covcnanlS, and indemnities 
customary to transactions of this type. 

2. Purchase Prjce. As consideration for the assets, RCI shall pay EAi an aggregate price of 
S2!7,500,000.00 (the "Pun:h;ue Price") plus the assumption of defined liabilities •nd minus the 
adjustments to the Purchase Price as described below. At the closing, RCI shall deliver cash or 
subordinated notes payable 10 EAi as follows: 

.. ~: 

b. Subor!ljnated Debt Note I: 

c. Subordinutcd Debi Note 2: 

4IU.llA6-Jll SJ 

Principal 
Interest: 
Seniority: 
Collateral: 

P1incipal: 
tntcrest: 

$ 52,500,000.00 

$ 7S,000,000.00 
6% per annum 
Subordinated to Senior Bank Debt 
Collaterali1.ed by a lien subordinate 
only 10 the lien of Senior Bank Debt 
on all asse.\s acquired from the EAi. 

s 90,000,000,00 
10 % fl"' 3Muni 
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Seniority: 

Collateral: 

Subordinated lo Senior Bank Debt 
and Sub Debt Nole I 
Collateralized by a lien subordinate 
only 10 1he lien of Senior Bank Debi 
on all assels acquired from the EAi. 

d. Repayment ofSubord juated DebtN01e I and Subordinated Debt Note 2: 
Payments on Subordinutcd Debt Note I and Subordinated Debt Note 2 shall be made 
in accordance with anachcd Exhibit "A." 

e. lill!!Jru!tion of Defined Liabilities: 
It is anticipated that RCI shaU assume the followlng liabilities of the Company: (a) 
ttade and accounts payables and other disclosed liabilities incurred in 1he ordinary 
cour10 of business; (b) payroll and sale.5 taxes payable incurred in the ordinary cowse 
of business: (c) vacalion pay, sick leave 3nd other accrued employee compensation 
·and benefits. wbe1her or DOI accrued in accordance with U.S. Generally Accepted 
Accounting Principles consistently applied ("GAAP"), as more particularly specified 
in the Definitive Agreement; {d) obligations to students under enrollment agreements 
including but nollimited to student refund and reNm of Title IV student aid and other 
student refund obhg~tion.~; (e) obligations arising under scheduled assigned contracts; 
and (f) the outstanding balance owed under the EAi line of credit loan with Regions 
Bank as of the closing date not to exceed a maximum ofS7,500,000.00 which shall be 
paid by RCI on the closing date (collectively, the "Ass'umcd liabilities"). Th.c 
Purchase Price sholl be adjusted as indicated in U., below, if there is an outstanding 
balance on the EAi Regions Bank line of credit loan assumed by RC! a.s of the 
closing date. Except for such Assumc-d Liabilities and any other liabilities 
specifically described in the Definitive Agreement, RCI will not assume any 01her 
linbllity. 

f. Adjustments to Purchase Price: 
The Purchase Price shall be reduced by the amount of the outstanding balance owed 
under the EAi line of ereiiit loan with Regions Banlt as of the closing date Slid 
asswned and paid by RC!. The reduclioa in the Purchase Price shall be made by 
reducing the principal balance of Subordinated Note 2 for the amount of the 
outs1anding balance of the line of credit loan from Regions l3ank to CAf asswned and 
paid by RCl. lf on the closing date the outstanding balance of the line of credit loan 
from Regions l3ank to EA! exceeds S?,500,000.00, RC! shall have no obligation to 
assume and pay such excess e111oun1, and EAi shall pay the amount of the excess at 
closing. 

J. Real Estate Leases. As of the c:losing date, EAi shall assi111110 RC! and RC! shall assume the 
tenants' obligations under lhe existing real estate leases with respect to the several facilities 
operated by EA! through the Subsidiaries, between BAI and/or ·thc respective .Subsidiaries 
and the respective landlords under such leases, as such.leases arc more particularly identified 
in nll•ched Exhibit '"8." 

.tSl)·) l46-JllS.l 
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4. Conditions. The obligation ofRCI to purchase the assets of the Subsidiaries and to othc!"ise 
consummate the transactions contemplated by this Leuer will be contingent upon satisfaction 
of, among others, the following conditions: 

a. receipt of all third pany consents and reculatory approvals specifically described in 
the Definitive Agreement. including but no1 limi1ed to (i) the favofllble determination 
by the Internal Revenue Service of the status or RCJ as 211 exempt organization under 
Section SOl(cX3) of the Internal Revenue Code, ~nd (ii) the Department of Education 
and all appropriate accreditation bodies and state educational regulatory authorities; 

b. receipt of all appraisals and fairness opinions deemed appropriate by RCI supporting 
the fair market valuo of the assets and business to be acquired from the Subsidiaries 

c. RC! obtaining a credit facility from s commercial bank consisting or a 
$25,000,000.00 line of credit loan and a sso.000.000.00 term loan on terms 
2cceptable to RCI: 

d. agrccmc.nt by all employees of the Subsidiaries having employment agreements as of 
the date of closing to become employees of RCI under substantially the same terms 
and conditions as their existing employment agreements, except that no provisions 
shall be included penaining to stock options or "change of control" matters. 

5. Employment of Current Employees. RCI shall offer employment to all employees of the 
Subsidiaries not having employment agreements, In their current toles at the existing 
compensation and benefits levels, 

6. Non-Competition and Non-Solicill!tion A•rsemeots. All Shareholders of EAi other th:m 
Pedro DeGuunan and Ellen Camp shall enter Into non-competition and non-solicitation 
agreements which shllll prohibit them from competing with RC! with respect to its online 
educational progmms anywhere in the United States and its campus programs as and where 
conducted ut lhe time of the transaction, and from soliciting current employees of lhe 
Subsidiaries, for o period offive years from thc c.losing. 

7. Iloard of Direc1ors. The Definitive Agreement shall provide that upon the closing of the 
tmnsaclion the Bo3rd of Directors of RC! shall consist offive (5) members and that EAi shall 
have the right to appoint two of the members of the Board of Directors of RCI until the 
outstanding debt under Subordinated Debt Note I and Subordinated Debt Note 2 is paid or 
satisfied in full 

8. Exclusivity: Termjnation. Until this Letter is terminated, neither EAi or the Subsidiaries or 
their officers, directors, employees, agents or any of their respective advisors, will initiate, 
encourage, solicit or continue eny negotiations or discussions with any third pany, other than 
RCI, for the purpose of soliciting any proposnls relating to the purchase or any assets or 
equity of the Subfiidiaries for a period of90 days af\er the signing oftnis Louer. Should EAi, 
the Subsidiaries or their representatives violate this provision a11d eugase in any material 
negotiations with u third pllrty during the tenure of this Leuer, followed by termination of this 

4IU·ll40-lll5o.3 3 
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Letter by either party, E.Al will reimburse RC! lls actual, reasonable out of pocket expenses 
associated with the transactions contemplated by this Letter, plus RC! shall be entitled to 
recover from EAJ any damages it may have incurred as a result of such biuch. 
Notwithstandir.g the foregoing, prior to any tcnnination of this Lener as p<:rrnitted by 
Paragraph 11, EA! shaU immediately notify RC! of any unsolicited bids, offers, or proposals 
received from third parties which, if consummat(d, would impair or preclude tlte transactions 
contemplated by this Lener. In the cvcntthis letter is terminated without consummation of 
the rransactions conlcmplatcd by this Letter for any reason other than breach of the 
exclusivity provisions set forth above, EAl v.ill reimburse RCI for its actual, reasonable out 
of pocket expenses associated with the transactions contemplated by this Lener. 

9. Costs. In the event the transactions contemplated by this Lener me consummated, each party 
to this Letter shaU be responsible for its own fees and expenses incurred in connection with 
rhc preporation and negotiation of the tr•nsactitm. 

10. Non·Bjndjng. Except for the provisions of Paragraph 8, which shall be legally binding on 
the Jlllrties to this Leuer, !his Lener docs not constitute a binding obligation oFthe panics, but 
is intended to he an expression of intent only, and shall be subject in all events to the tenns of 
lhc Definitive Agreement to be executed nnd delivered in connection wirh the rransactions 
proposed herein. 

11. Tennina1jo11 and Survival. This Lcllcr may be tcnninated at any time before execution of a 
Definitive Agreement with or without cause by either party, upon written notice lo the other 
party or parties. Neither party shall have any obligation to enter into a Definitive Agreement 
or to GOntinuc 10 use its Gommercially rcllSOnnble efforts toward consummation of the 
1r.10sactions conternplatcd hereby, upon the giving of such notice. Upon such termination, 
the provisions of this Lener shall terminate and become void and of no further force and 
e!Tcct, except for the provisions of Paragraph 8 pertaining to £!Al's liability for puyments or 
reimbursements to RC!. which provisions shall survive indclinitely. 

13. Expiratiqn. Unless accepted by the Company, this proposal will expire on the earlier of (i) its 
refection by EAi, or (ii) 5:00 p.m. Central Time, August 3(), 2010. 

14. Time line. It is anticipated that the transaction shall be consummated on or before 
December I, 2010 atlcr the signing of this Lener. 

We sioccrcly look·ro~ward to continuing the success EAi has had in providing a quality career
foeused educntlon to the thousands of individuals that might not have otherwise had the 
opportunity to anend college. Together with nur coun.•el and other advisors, we an: prepared to 
proceed immediately with all aspects of this transaction. If the foregoing correctly reflects our 
mutual undcrst~nding and agreement in principle, please acknowledge your acceptance of the 
tcnns set forth herein by siening this Lener in the manner indicated below . 

411 S•21.C6-JllS.3 4 



• 

Accepted and Ai:rccd 1hi•27f.y or August, 2010: 

• 

s • 

Very truly youn, 

Remington Colleges, Inc. 

By: ~WA 
Name: Ke'YiliWilrox 
Tille: Pr<•lden1 
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(Sig,,olure Page to Lener oflrtletll) 

Accepted and Agrcc:d this 2? a~y of August, 20 l 0: 

411~11~6-lllJ..l 5 

Very truly yours. 

Remington Colleges, Inc. 

By: 
Name: Kevin Wilcox 
Title: President 



Charlie Daniels 
SECRETARY OF STATll 

To All to Whom These Presents Shall Come, Greetings: 

I, Charlie Daniels, Secretary of Stale of Arkansas, do hereby certify that the 
foll owing and hereto auachcd instrument ofwritiug is a true and perfect copy of 

Articles of Incorporation 

of 

ADMIRAL'S SOCIAL CLUB, INC. 

filed in this office May 30, 2008 in compliance with the provisions of the law and are 
hereby declared a body politic and corporate. by the name and style aforesaid, with all the 
powers, privileges and immunities granted in the law thereunto appertaining, 

In Testimony Whereof, I have hereunto ~et my hand 
and affixed my official Seal. Done at my office in the 
City of Little Rock, lhis 30th day of May 2008, 

Secretary of State 
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Arka:m~• Sec:r.iiry of State.. Ooc1o1men1No.:9'17150002 • O• te fiJ•d: 05-30-2~1 O:S:.&1 PM· "l'otal P•a••: l 

ARTICLES OF INCORPORATION 

OF 

ADMIRAL'S SOCIAL CLUB, INC. 

The undersigned, in order to form a ccrporation under and pursuant to the Arkansas Non· 

Profit Corporation Act of 1993, hereby certifies as follows: 

l . The name of1his corporation is Admiral's Social Club, Inc. 

2. This corponuion is a mutual benefit corporation. 

3. This corporation will have members. 

4. The initial registered office of the corporation is located al 425 West Capitol 

Avenue, Suite 1800. Little Rock, Arkans:is 7220 I. The initial registered agent for service of 

process is Harold W. Hamlin . 

s. The Corporation shall have such powers as arc now or may hereafter be granted 

by 1he Arkansas Nonprofit Corporation Act of 1993. 

6. The nwnbcr of directors constituting !he Board of Directors shall be provided in 

ihe Bylaws of lhe corporation. The Board of Directors shall have all those powers and duties 

enumerated in the ArkansllS Non-Profit Corporation Act of 1993. 

7. Upon dissolution of the corporation, the board of directora shall, after pqying or 

making provisions for payment of all liabili ties of the corporation, dispose of the remaining 

3Sscts of 1he corporation to such charitable, educalional, religious, literary or scientific 

organiuuion as the directors shall detennine, consistent with applicable law. 

8. Subject to Blly limitalions contained in the Bylaws- of lhc corporalion. the 

corporation shall have the power to indemnify every person who is or has been a director or 

officer of the corporation a11d such persons' heirs and legal representatives where such person is 

UUU1J 



RJ:MINCTON COi.LY.CE.'>. INC. 
£'IX: 11.JJJ9J69 

• a party or is threatened with being made a party to MY threatened, pending or completed action, 

suit or proceeding, whether civil, criminal, ndminislrativc or investigative, including all appeals, 

by reason of the fact that such person is or was a director or officer o[ the corporation, or is or 

was serving at the request of the corporation in any capacity for any other busines.s 0<ganiza1ion, 

against expenses (including anorncy's fees), judgment, decrees, fines, penalties and amounts 

paid in settlement actually and reasonably incurred by such person in coMection with such 

action, suit or proceeding, if such person au:ted in good faith and in : manner he reasonably 

believed 10 be in or not opposed 10 the best interesu of the corporation, and, with respect to any 

criminal action or proce~ing, had no reasonable cause 10 believe his conduct was unlawful. 

EXECUTED this 30th day of May, 2008 . 

• c 
Harold W. Hamlin, lncorporalor 

2 
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Char lie Daniels 
SECl\llTARY OF STATE 

To All to Whom These Presents Shall Come, Greetings: 

I, Charlie Daniels, Secretary of Slate of Arkansas, do hereby certify that the 
following and here lo an ached instrument of writing is a true and perfect copy of 

Art ic les of Amendment with Res ta tement 

of 

ADMIRAL'S SOCIAL CLUB, INC. 

changing the name to 

REMINGTON COLLEGE, I NC 

filed in this office 

August 2, 2010. 

Ln Tcslimony Wltereor, I have herew110 set my hand 
and affixed my official Seal. Done at my office in tlie 
City of Litlle Rock, this 2nd day of Augusl 20 I 0. 

Secretary of State 



REMINGTON COl.l.EC£S, JN_C. 
EIN: 27-3339369 Docu~ent NUlllbtr: 13917740002 

• CERTlFICA TE OF AMENDMEl\'T 

AMENDING AND R ESTATING THE 

ARTICLES OF I NCO RPO RATION 

OF 

AITla.ES 0. -.i.r WITH llESTATOI 

FILE0:08/02/10, 1Pat aa:7 

Qrk•n••• S•cr•t1rv of State 
•~1Jn1s9 S•rvJ01• D&vi5Jon 

ADMIRAL'S SOCfAL C LUB, INC. 

{changing Its name to REMINGTON COLLEGE, INC.) 

The undersigned, os lncorporator of Admiral's Social Club, Inc., a nonprofit corporation 

duly organized, crealed and existing under nnd by virtue oflhe laws of the slate of Arkansas, do 

hc.rcby certify in compl iauce with the Arkansas Nonprofit Corporation Acl (Act 1147of1993) 

that: 

A. The name of the corporation is Admiral's Social Club, Inc. 

B. By unanimous vote of the lncorporator oft he corporation at a meeting held on 

• .July 28, 20 I 0, the Articles of Incorporation of this corpor~tion were amended and restated in 

1heircn1irc1y lo read as set forth in Exhibit "A" auached hereto. 

C. This Certificate of Amendment shall be effective as of July 28, 2010. 

IN WITNESS WHEREOF, the undersigned,. as lncorporator, hereby verifies that the 

statements contained in the foregoing Certificate of Amendment are 1rueand correct to the best 

of his knowledge and belief. 

llxecuted 011 this 28'1' day of Juiy, 201 O . 

• 
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EXHIBIT A 

ARTICLES OF INCORPORATION 

OF 

RE~'llNGTON COLLEGE, l NC. 

The undersigned, acting as incorporator of a corporation under !he Arkansas Nonprofll 

Corporation Act (Act 1147of1993), adopt the folio.wing Aniclesoflncorporaiion of such 

corporation. 

FIRST: The name of !he corporntion shall be Remington College. Inc. 

SECOND: This corpora1ion is 3 public benefit corporation. 

THIRD: The corporation will have one or more members . 

FOURTH: The street address-of the corporation's initial registered office is 124 West 

Capitol Avenue, Suite 1900, Lillie Rock, Arkansas 72201. and the name of its initial re~istercd 

agent a t !his oflice is Tht: Corporation Company. 

FIFTH: The name and address of the original incorpor:iloris.-Harry W. Ham lin, 425 W. 

Capitol Avenue, Suite 1800, Lillie Rock, Arkansas n201. 

SIXTH: The corporation is orgunizcd: 

(a} To establish or acquire and mailllai11 one or more colleges or post· 

secondary educational instilutions for study and education and to award degrees and diplomas; 

10 regularly enroll students; to provide ;ind mainta in courses of instruction in each and all of 

degree and diplonm progrums offered by the educational institutions; !o prescribe the courses of 

~tudy, employ and maintain a regular facuhy of professors, instructors or teachers; to obtain all 

• accreditations ~nd licenses required 10 participate in any United States Department of Education 

2 



REMINGTON COLLEGES, INC. 
EIN: l 7-J Jl9369 

• s iudent loan and grant programs and the corporation and ull its agencies shall be open to both 

sexes and to those of any race or religion: 

(b) Exclusively for charitable, scientific and educational purposes within the 

meaning of§ 50 I (c)(3) of ihe lnternal Revenue Code of 1986 (the "Code") (or the correspondii1g 

provision of any future United States Revenue law}, including the making of distributions to 

organizations that qualify as-exempt organizations under§ 50l(cX3) of the Code; 

(c) To purchase, take, r~-ceive, lease, lake by gift, devise or bequest, or 

otherwise acquire, own, hold, improve, use and otherwise deal in and with real or personal 

propc11y, or any interest therein, wherever situated; to sell, convey, mortgage, pledge, lease, 

cxch;mge, transfer and otherwise dispose of all or any pan of its p«>pcrty and assets; to make 

contracts and incur liabilities;_to borrow money; to issue its notes, bonds and other obligations; to 

• secure any of its ob li gations by mortgage or pledge o( all of ~ny or its property, franchises and 

income; to dedicate its property lo the repayment ofindcbtcdncss, whether with or without 

r<-'¢0urse or otherwise encumber any or all of its proper whe.ther orno1 in usual and regular 

course ofits activities; to manage its internal affairs in any desired manner so long as the 

prnvislons of the Arknnsas~onprofit Corporation Act ofl993 or other law are not violated; and 

10 do any and all things n=ry, convenient, useful or incidental to the attainment ofiis 

purposes as fully and 10 the same extent as natural persons lawfully might or could do as long as 

consistent with tho provisions of the Arkansas Nonprofit Corporation Act of 1993 11nd the 

restrictions set forth in paragraph (b) of this Article SIXTH. 

SEVENTH: Notwithstanding any other provision in these articles: 

(n) No part of the net earnings of the corporation shall inure 10 the benefit of, 

• or he disllibutablc to, its directors, officers, or other private individuals, except that th e 
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REM INCTON COLLl::CES, INC. 
E~: 27-3:339369 

• corporation shall be authorized and empowered lo pay reasonable compensation for services 

rend'cred and to make payment and distribution in furtherance oflhe purposes seL forth in Article 

SIXTH hereof. 

(b) No substantial pan of the activities of the corporation shall be the carrying 

on of propaganda, or otherwise allempting 10 innucncc legislation, and the corporaJion shall nol 

participate in, or intervene in (including the publishing or distribution of slalemenls) any political 

c~mpai,gn 011 behalf of any candidate for public. office; and 

(c) The corporation shal l not ·carry on any other activities not permi!led to be 

ca1Tied on (i) by a corporation exempt from federal income tax under§ 501(c)(3) of'lho Code '(or 

U1c ~orrcsponding provision of any future Uniteil S.tnles Internal Revenue Law) or (ii) by a 

corporation, contributions lo which are deductible under § I 70(c)(2) of the Code (or tho 

• corfcsp.onding provision of any future United State~ lmemal Reven-ue "Law). 

• 

(d) In the evenlthe corporation is in any one (I) year a "Private Foundation" 

as defined in Section 509(a) of the Code (or lhe corresponding prµvisions of any future United 

States Interna l Revenue Caw): 

(i) The co11Joration shall make distributions al such lime and in such 

manner as n?.t to become subject to the tax on undistributed income imposed by§ 4942 of the 

Code; and the corporation shall not engage in any act of self dealing (as d.efincd in§ 494 I (d) of 

the Code) which would subject it to tax ~nder§ 4941 of the Coi:le; 

(ii) The corporation shall not retain any excess business holding; (as 

defined in§ 4943(c) of the .Code) which would subject it to tax under§ 4943 of the Code; 

{iii) The corporation sh:ill not make any investments in su_ch manner as 

to ·subject it to tax under§ 4944 of the Code; and 
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REM INC.TON COl.LEGES, IN~. 
EIN: 27·3339369 

• (iv) The corporalion .shall not make any taxable expenditures (as 

defined in§ 4945(d) of the Code) which would subjcx:1 l110 lax under§ 4945 of11\c Code. 

EJGHTH: Upon the dissolution ofthecorpomlio11, the Board of Directors shall, after 

paying or making provisions for the paymem of all the liabililies of the corporation. dispose of 

all of the assets of1hc corporation exclusively for the purposes of the corporation in such 

manner. or to such charitable, educational, religious, literary, or scientific organization as shall at 

the 1imc qualify as an exempt orga11iw1ion or organizations under§ 501(c)(3) ofihe Code (or the 

corresponding provision of any future United States lntem11I Revenue Law), as lhc Board of 

Direclors shnll determine. Any such assets not so disposed of shall be disposed of by lhe Circuit 

Court of the county in which the principal office of the corporation is then located, exclusively 

for such purposes or LO such organi:union or organizations, as said coun shall dctcnnine, which 

• arc organized and operated exclusively for such purposes. 

NINTH: The number of directors constituting the Board of Directors shal I be provided in 

the Bylaws of the Corporation. The Corporation may provide in its bylaws for Designated 

directors to be appointed by any person, corporation or entity 10 positions as one or more of the 

directors of the Corporation. 

Signed this 28'" day of July, 2010 . 

• 
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Bl5Yliti1t'Nri1!~41SITA•1i11l~. TJ · ~ 
STATE OF ARKANSAS 

Charlie Daniels 
SECRETARY OF STAl'E 

To All LO Whom These Presents Shall Come, Greetings: 

1, Charlie Daniels, Secretary of Stale of Arkansas, do hereby cenify that 1he 
follO\vinll and hereto attached instrument of writing is a true and pcrfecl copy of 

Articles of Amendment 

of 

REMINGTON COLLEGE, INC 

changing U1e name to 

REMINGTON COLLEGES, INC 

li lcd in this office 

August 11, '2010, 

Ju Tcstitnony Whereof, 1 have hereunto set my band 
and affixed my official Seal. Done almy office in the 
City of little Rock, this I Ith day of August 2010. 

Secretary of State 



RliMINGTON COUECES, INC. 
EIN: 27-3339369 Oocuconl Number: l l9460280&i 

• CERTIFICATE OF AJ\1ENDMENT 

TO THE 
ARTICLES OF I NCORPORATION 

OF 
REMINGTON COLLEGE, I NC. 

.t£111NCTON COLLEGES , IHC 

~TICL£5 or WHO"°'' 
Fll£0:08/ 11/18, IP191a:I 

Ark•n••• Se cr• l ary of St•t• 
lu•Jnaa5 ServJcaa OJvleto~ 

{changing its name to R EMINGTON COLLEGES, INC.) 

The undersigned, us lncorporntor of Remington College, Inc., a nonprofit corporation 

duly organized, created nnd existing under and by virtue of the laws of the state of Arkansas, 

docs hereby certify in compliance with the Arkansas Nonprofit Corporation AcL (Act l 147 of 

199J)thnt: 

A. The name of the corporation is Remington College, Inc. 

B. By unanimous vote of the lncorporator of the corporation at a meeting held on 

August 11 , 2010, the Articles of Incorporation of this corporution were amended as her.cin stated. 

C. ARTICLE FIRST of the Articles of Incorporation of this corpordtion was 

amendetl to read as follows: 

"FIRST: The 11a.111c of the corporat ion shall be Remington Colleges, Inc." 

IN WITNESS WHEREOF, the undersib'Tled, as lncorporator, hereby verifies that the 

slntements contained in the foregoing Cenificate of Amendment arc true and correct to the l>est 

of his knowledge and belief. '!'he undersigned understands that knowingly signing a false 

document with the imcnt to file with the Arkansas Secretary of State is a Class C misdemeanor 

and is punishable by a fine up 10 SI00.00 and/or imp1~sonmen1 up to 30 days. 

Executed on this 1111' day of August, 20 I 0. 

REMINGTON COLLEGE, INC. 

Dy: l 
Harry W. Hamlin, Tncorpor 

IUGXLI 



• BYLAWS 

OF 

REMINGTON COLLEGES, INC. 

AR TICLE I. 
PURPOSE AND POWERS 

I. I. Purpose. The Corporation shall have such purposes as are now or may hereafter 

be sctJorth in itS Anicles of Incorporation. The Corporation shall be a public benefit corporation 

which will own and operate post-secondary educational institutions. The Corporation will have 

one or more Members. 

. 

1.2. Powers. The Corporation shall have such powers as are now or may hereafier be 

granted by the Arkansas Nonprofit Corporation Act of 1993, except as such powers may be 

• otherwise modified hereby or by the Articles of Incorporation of this Corporation. 

• 

ARTJCL E2. 
MEMBERS 

2.1. Mcmbershi~ by Election Only. No person shall be considered a member of the 

Corporation unless such person has made application for and been elected lo membership in the 

Corporation upon the affirmative vote of two-thirds (213) of the existing membershrp. The 

charter member of the Corporation is the Jackson T, Stephens Charitable Trust. 

2.2. Membership Book. The Corporation shall maintain and keep current a 

membership book. Unless or until additional members are elected, the chaner member shall be 

the sole member and any act by the charter member, in its capacity as a member, shall be the act 

of the membership . 

U2,Hl.I 
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BYLAWS Of RElllll'iGTON COLLEGES, INC . 

• 2.3. Regular Meeling. A regular annual membership meeting shall be held each year 

on ~uch date, time and place as shall be designated by a majority of the membership in the notice 

of the meeting for the pu.rpose of electing Directors, if needed, and for the transaction of such 

other business as may come before the meeting. The majority of the m•mb•rship may provide 

by resolution for the holding of additional r<:gular membership meetings. 

2.4. Special Meetings. Special membership meetings may be called by, or at the 

direction of a majority of the membership or a majority of the voting Directors then in office, to 

be held at such time and place, either within or without the State of Arkansas, as shall be 

designated iathe notice of the meeting. 

2.S. Notice. Notice of the time and place of any membership meeting shall be given at 

least two (2) days prior thereio by written notice delivered personally or sent by mail, facsimile 

• o r other electronic transmission tn each member al the member's address as shown on the 

records of the Corporation. If mailed, such notice shall be deemed to be delivered when 

• 

deposited in the United States mail in a sealed envelope so addressed, with postage thereon 

prepaid. If notice be given by facsimile or other electronic transmission, such notice shall be 

deemed to be delivered when the facsimile or other electronic transmission is transmitted by the 

scndeno the member's facsimile number or electronic address. Any member may waive notice 

of any meeting. The ancndancc of a member at any meeting shall constitute a waiver of notice 

of such meeting, except where a member attends a meeting for !.he expre.ss purpose of objecting 

to the transaction of any business because the meeting is not lawfully called or convened. 

Neither the business to be transacted at, nor the purpose of, any regular or special membership 

meeting needs be specified in the notice or waiver of notice of such meeting, unless otherwise 

required by law . 

U:01t)4 
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BYLAWS OF REMINGTON COLLEGES, INC . 

• 2.6. Q'uorum. A majority of the members, present in person or by prc;>xy ·shall 

c<ln$litute a quorum for the transaction of business at any membership meeting. 

2.7. Manner of Acting. 

(a) Eormal Acljon Bv Membership. Except for the removal of a member 

pursuant to ArtiCle 2.10 hereof, the act 'ofa majority of members in per.son or by proxy present at 

a' meeting at which a quorum is present shall be the act of the membership. A member who 

participates in ·a meeting via a telephone conference call, or other electronic means of 

communication by which all member.s panicipatlng may simultaneously hear eaih other during 

the mcct.ing, shall be dccm~d 10 be present in person. 

(b) Informal Action by Membership. The membership shall have the right to 

take any action in the absence ofa meeting which they c_ould take at a meeting by obtaining the 

• written approval, including electronic wrillen approval (such as facsimile trilnsmis.sion or email 

communication), ·of at least eighty percent (80%) of the voting power of all the members selling 

• 

forth the action so taken, and delivery .of same, which may be in the form of' one or more 

consents, to t he CO!')JOration forincl usion in the minutes or filing with the ,eorporate reeords. Any 

actioh so S:pproved shall have the. sam.e effect as though taken at .a meeting of tlie membership 

and may be described as such in· any document filed with the Secrelary of State. 

2.8. Resign·atlons and Removal. Any member may resign from the membership st 

any time by giving Writl~n notice to the president or the secretary of the Corporation and unless 

otherwise specified therein, 1he acceptance of such resignation shall not be necessary to make it 

effeclive. A member may be removed wi!hout cause by the vote of a majority of the 

membership . 

U ?O:US 1 
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BYLAWS OF REMINGTON COLLEGES, INC. 

• ARTICLE3. 
BOARD OF DIRECTORS 

J.1. Genera l Powers. All of rhe business and affairs. of the Corporation shall be 

managed and controlled by the Board of Directors. 

3.2, Number. The number of lnirial Dirccrors shall be three (3). 

J.3. Election and Ten ure. The Direclors shall be elected by a majority of !he 

membership ar the annual membership meeting or al a special meeting called for rhat purpose 

and may be in such number not less than three (3) as shall be selected by a majority of the 

membership. A Director shall serve a five (5) year lcnn or until a successor has been qualified, 

or until death, resignation or removal. In the event of a vacancy of a Direc1or the membership 

shall eiect the replacement Director at the next regular membership meeting or at a special 

• membership meeting called for that purpose . 

3.4. Regu lar M.ed ioi:. A regular annual meeting of the Board of Directors shall be 

held each year on such date, time and place as shall be designated by the president in the notice 

of the meeting for the purpose of electing officers and for the transaction of sucb other business 

as may come before the meeting. The Board of Directors may provide by rcsolulion for the 

holding of additional regular meetings. 

3.5. Spednl Meetings. Special meetings of the Board of Directors may be called by, 

or at the direction of the president or a majority of the voting Directors then in office, to be held 

ot such time and place, e ither within or without the State of Arkansas, as shall be designated in 

the notice of the meeting. 

3.6. Notice. Notice of the time and place of any meeting of the Board of Directors 

shall be given at least two (2) days prior thcmo by written notice delivered personally or sent by 

• mai l, facsimile or other electronic transmission to_ each Director at his or her address as shown on 

4 
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BYLAWS OF 'RE~llNCTON COLL EC.ES, INC • 

the records of the Corporation. If mailed, such notice shall be deemed to be delivered when 

deposited· in the- United States. mail in a sealed envelope so addressed, with postage thereon 

prepaid. If notice be given by facsimile or other electronic transmission, such notice .shall be 

deemed to be delivered when the facsimile or other electronic transmission is iransmined by the 

sender to the Director's facsimile number or electronic address. Any Director may waive notice 

of any meet'ing. The .a.ttendance of a Uirector at any meeting shall constitute a waiver of notice 

of such meeting, ·except where 11 Director imends a meeting for the express purp,ose .o f objecting 

tCJ the transa.ction of ·any business because the meeting is not la,vfully called or convened. 

Neither the business to be transacted at, not the purpose of, any re~ular or special meeting of the 

a ·oard needs be specified in the notice or waiver of notice of such meeting, unless· otherwise 

req_i1ircd by law . 

J, 7. Quorum. A majority of Directors, present in pcrso_n shall constitute a quorum for 

the transaction of business at any meeting of the Board. 

3.8. -Manner ()f Aciing. 

(a) Formal Action Bv Directors. Except for the removal of a Di'rector 

pursuant to Article 3. t O.hereof, .the aet of a majority of Directors in person or by proxy present at 

a meeting at which a quorum is present shall be 1he act of the Boaril of Directors. A Director 

who ' participatcs in a meeting via a .telephone conference call, or otlicr electronic means of 

communication by which .all directors participating may simultaneously hear each other during 

the meeting, shaH be deemed to be present in person. 

(b) Informal Action by Directo(3. The Board of Directors shall have the right 

to take any ac.tion in the absence of a meeting which 1hey could take at a meeting by obtaining 

the wriuen ~pproval, including electronic wrinen ppproval (such as facsimile transmission Qr 

U20l1S-.l 
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BYLAWS Of REMINGTON COLLEGES, INC . 

• email communica1ion), of all lhe Dircclors selling. forth the aclion so 1aken. Any action so 

approved shall have the same effect as"though taken at a meeting of the Direc tors. 

3.9. ResignatiQns and Removal. Any Direi:to.r may resign from the Board at any 

1im-e by giving written notice lo the president or the secretary of 1he Corporation and unless 

01hcrwise speci lied therein, 1he accep1ance of such resignation shall no1 be necessary to make it 

effective .. A Director may be removed without cause by 1hc, vote of by a vo1e of the Member. 

3.10. Vacancies. Any vacancy occurring in the Board o[ Directors and any 

directorship to be filled by reasen of an increase in the number of Directors shall be filled by 

clec1ion in acc6rdance with !he provisions of Article 2.3 of these Byl!lws. 

3.11. Compensa·rion . Directors as"such shall not receive l!IlY slated s11laries for !heir 

services-. bur nolhing herein contained shall be construed to preclude any Dirccror from serving 

• the Corporation in any other capacily .and receiving compensation therefor. 

• 

3.12. Procedure. The presidenr shall preside al meerings of'the Board of Directors. If 

lhe Board of Dirccto.rs so clecis, any other person may preside al meetings ~of the Board. The 

Board of Directors may adopt its own rules of procedure which shall not be inconsistent with 

these Bylaws. 

ARTICLE4. 
OFFICERS 

4.1. Officers. The officers of the · Coi:pQration shall be a presidenl, secretary and 

treasurer. The .same individual may simultaneously hold more than one ( I) office of rhe 

Corporation. The Corporation may, at the discretion of the Board of Directors, have additional 

officers . 

IJ20ll3.I 
48l4-9l74-IS1S.2 

6 



• 

• 

• 
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4.2. Eke lion and Term or Office. The.officers of the Corporation sha ll be elected by 

the Board of Directors at its annual meeting. If the election of officers shall not be held at such 

meeting, it shall be held as soon thereafter as convenient. Vacancie~ may b<: filled or new offices 

created and filled a1 any meeting of 1hc Board of Directors. Each officer shall hold office for a 

tcnn of one (I) year and until his successor shall have been duly elected and qualified unless he 

shall sooner resign or be removed. 

4.3. Removal and Resignations. Any officer elected by the Board of Directors may 

be removed by the Board of Directors wh<:ncver, in its judgment, the best interests of the 

Corporation would be served thereby. Any officer may resign at any time by giving wrillcn 

notice 10 the president, secretary or treasurer of the Corporation, and unless otherwise specified 

therein, the ncc.eptance of such resignation shall not be nccossttry to make it effective . 

4.4. Vacancies. Vacancy in any office may be filled by the Board of Directors for the 

unexpired portion of the term. 

4.S. President. The president shall be elected from among the Directors of the 

Corporation. The president moy sign any deeds, mortgages, bonds, contracts, or other 

instruments which have been authorized to be executed except in cases where the signing and 

execution thereof shall be expressly delegated by the Board of Directors or by these Bylaws or 

hy statute 10 some other officer or agent of 1he Corporation. 

4.6. Secretary. The secretary shall give notice and record the proceedings of all 

meetings, and ha•c custody of the seal of the Corporation. 

4.7. Treasurer. The Treasurer shall have custody of the corporate funds, keep records 

of receipts, disbursements and other tronsac1ions, and deposit all monies to the credit of the 

CorporJtion. The Treasurer shall have the authority to authorize ordinary expenses of operation 

ISJl»U a 
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of the· Corporation which shall be reported to the Board of Directors at each regular meeting. 

The Treasurer shall render to 1hc president and the board of Directors·, when required, an account 

of all transac.tions and the financial tpodition· of the Corporation. The Treasurer shall give the 

Corporation a bond, as the Bo.ard .ofDirectors may require. 

ARTICLES. 
CONTRACTS, LOANS, CHECKS, DEPOSITS AND Gl~~rs 

5.1. Contracts. The Board of Directors may authorize any officer or agent of the 

Corporution, in addition to the officers so authorized by thes.e Bylaws; to enter into any c0ntract 

or execute and oeliver any instrument in the name of and on beha-lfofthe Corporation, and suc.h 

authority may be general or confined to specific instances. 

S.2. Borrowing! No loan shall be contracted on behalf of the Corporation and no 

evidence of inaebtedness shall be is!;ued in ' its name unless authorized by Ii resolution of the 

Board of Directors. Such au1hority may be general or confined to specific instances. 

5.3. Checks. All disbursementS shall be by check unless.authorized by the Board of 

[)irectors to be paid by wire transfer of fund's. All checks for the payment of money, notes, or 

other evidences of indebtedness issued in the nam~ of 1he Corporation in excess of $500 shall be 

signed by at least two (2) of the officers of the Corporation unless the Corporation only. has one 

(I) officer. 

5.4. Deposits. All funds of the Corporation shall be deposited from time to time to the 

credit .of the Corporation in such banks, trusl companies or other depositories as the Board of 

Directors may select . 

8 
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S.S. Gifts, The Board o f Directors may accept or reject on behalf of the Corporation 

.any contribution, gift, bequest or devise for the general purposes or for any specific pmposc of 

the Corporation. 

ARLICLE6. 
GENERAL PROVISIONS 

6.1. Books and Records, The Corporation shall keep correct books and records of 

account and shall .a)s.o keep r.ecords of the minutes of the. proceedings of the BolJ.l'd of Directors. 

Copies of the minules of the meetings of the Board of Directors shall. be regularly distributed. to 

each member of rhe lloard of Directors. Records of account shall be reviewed by a qualified 

accountant to .be selected by 1he Board annually. at the:close of each fiscal. year. The resulls of 

this review shall be reported directly to the Board. 

6.2. Fiscal Year. The fiscal year of the Corpoiation shall begin on the first day of 

January and end on the last day of December in each year unless otherwise dotennined by 

resolution of the Board of Directors. 

6.3. Waiver or Notice. Wheneve• any notice is required to be given under the 

provisions of the Arkansas Nonprofit Corporation. A'ct of 1993 or under the provisions of the 

Articles of-hi.;orporalion Of the Corporation or these Bylaws, a waiver thereof in writing signed 

by the per~ons entitled· to such notice, whether before or after the time stated therein, shall be 

deemed equivalent to the giving o.f such notice. 

6.4. Loans 10 Officers and Directors Prohibited. No. loans shall. be made by the 

Corporation to il.S officers .or Directors. The Directors of the Corporation who vote for or assent 

to the ma)cing of a loan to an otlicer or Director o f lhe Corporation, and any officer or officers 

participi!ting in the making of such loan, shall be jointly and .sever~ll.y liable to the Corporation 

U2.'.!2U. 1 
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for the amount of.such loan uni ii the repayment I hereof. Nothing herein shall prohibit or restrict 

the making of any loan !Tom a member, otlicer or Direclor to the Corporation under Icons which 

·are· fair and reasonable to the Corporation and otherwise as pennitted by ap.p.licable st~te and 

federal law. 

6.S, Addilional Oq;anizalions. The Board of Directors may authorize. 1he formation 

of such au.xiliary organiiations as would in the opinion of the Board assist in the fulfillment of 

the purposes of the Corporation. 

6.6. Rules. The Board of DircclOrs may adopl, amend or repeal rules (not inconsistent 

with these Bylaws) for the management of-the internal affairs of the Corporation and the 

governance of its officers, agents. commiuecs and employees. 

ARTICLE7 . 
COMMJTTEES 

7.1. Standing Committees, Standing Commillees· of the Corpora1ion shall be 

designated by action of the Board ·or Directors. Comminec. members shaJJ either b<: appoin1ed 

by the Prcsid.ent or may volunteer 10 serve. The Presiden1 shall appoint Committee c)lairmen. 

Responsibilities of each Committee will b.e assigned at the discretion of the Board of Directors: 

eomminees may put together proposals for approval by the Board prior to implementation. 

T.2. Special Committees. The President may, at any time, appoint addilional 

Committees lo address iss.ues and policies of lhc Associalion. 

ARTICLES. 
INDEMNIFICATION 

8.1. Gener~lly. Excepl as prohibilcd under Ch3pler 42 of the Internal Revenue Code 

and the regulation~ thereunder, 1hc Corporation shall indemnify every person who i·s or has been 

IU021S.I 
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UYLA WS OF REMI NGTON COLLEGES, INC • 

• a Director or ollieer of the Corporation and such persons' heirs and legal rcprcscntalives where 

such person is a party or is threa1ened wilh being made a pany 10 any threatened, pending or 

complc1cd action, suit or proceeding, whether civil, criminal, adminis1ra1ive or inves1igativc, 

including all appeals, by reason of the fac1 lhat such person Is or was a Director or officer of 1he 

Corporation, or Is or was serving al lhe request of the Corporalion in any capacily for any other 

business organiu1ion, against expenses (including allomey's fees), judgment. decrees, fines, 

penalties and amounts paid in selllement actually and reasonably incurred by such person in 

connection with such action, suit or proceeding, if such person acted in good faith and in a 

manner he reasonably believed to be in or no1 opposed lo the besl interests of the Corporation, 

and, with r1:spcct lo any criminal action or proceeding, had no reasonable cause to believe his 

conduct was unlnwful. The lennination of any action, sui1 or proceeding shall not of i1sclf create 

• a presumption that the person did no1 act in good faith or in a maruier which he reasonably 

believed to be in or not o_pposed to 1hc best interests of the Corporation or, wi1h respect lo any 

• 

criminal action, suit or proceeding, 1ha1 he had re;isonable •~•use lo believe 1ha1 his conduct was 

unlawful. The foregoing right of indemnification shall be in addi1ion lo all rights 10 which any 

such Direcior or officer may be cnlitled as a maller of law. 

8.2. Liability lnsuranco. The Corporation may purchase and mainlain insurance on 

its own behalf and on behalf of any person who is or was a Director or officer of 1he Corporation 

or is or was serving at the request of the Corporalion in any capaci)y for any ocher business 

organization, insuring !he Corporalion and such person againsl any liability asserted against such 

person and incurred by him in any such capacity, or arising out of his status as such, whether or 

not the Corporaiion would have the power to indemnify such person against such liability under 

the provisions oflhis Bylaw or applicable law . 

IJ?(olU' 
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ARTICLE9. 
AMF:NOMF.;NTS TO BYLAWS 

These Bylaws may be altered, amended or repealed and new B.ylows may be adopted by a 

majority of the Board of Direc1ors at any regular or special meeting of the Board . 

n!CJU. I 
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BYLAWS OP REMINGTON COLLEGES, INC • 

• CERTI FICATE 

I, t\l~.skcill M"Vi*ti1-Secre111ry of Remington Colleges, Inc., certify !hat the 

attached Bylaws were adopted at a meeting of the Board of Directors as of the il day of 

August. 2010 . 

• 
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R£MINGT01' COLLt:C£S, 11'C. 
EIN: 27-3339369 

As described in Section ll, Item 3 of Schedule B, tho following Notice of Nondiscriminatory 
Policy 3S to Students will be published in a newspaper of general circulation that serves all racial 
segments of the community in each of the nineteen communities where the campuses are locataj 
after the Acquisition described on Schedule G: 

I$ 114)'9 I 

NOTICE OF NONDISCRIMINATORY POLICY AS TO ST UDF.NTS 

Remington Colleges, Inc. admits students of any race, color, national and ethnic 
origin to all the rights, privileges, programs and activities generally accorded or 
made ·available to students at the school. It docs not discriminate on the basis of 
race, color, national and ethnic origin in administration of its educational policies, 
admissions policies, scholarship and loan programs and athletic and other schoo\
administered programs. 

This ad place111e111 is to satisfy Section 501 (c)(J) of tire !i11cmal Rcvc1111e Code 
req11iri11g a Notice of Nondiscriminatory Policy as to Students. Re111i11gto11 
Colleges, Inc. lws adopted 11011discrimi11atio11 policies wlrich may be broader than 
this requirement . 
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R EMINGTON COLLEGES, I NC. 

EIN: 27-3339369 

Attachment to Form 1023 

Part I - Identification of Applkant 

Item 7 - Power of Attorney 

The College's authorized representative is: 

Jennifer R. Pieri;e 
Mitchell, Williams, Selig, 

Gates & Woodyard, P.L.L.C. 
425 'West Capitol Avenue, Suite 1800 
Little Rock; AR 7220 I 

S.ee Fonn 2848, Power of Attomey and Declaration of Representative attached hereto as'Exhibit 
1. 

Ite111 .8-Additional Persons 

Kutak Rock 'LLP ("Kutak") has been retained by Remington .Colleges, Inc. (tlie "College") to 
assist in the preparation of the College's Application for Recognition of Tax Exemption on Form 
I 023. Kutak will also represent the College with respect to the Acquisition, as described on 
Schedule G attached hereto, and will represent the Cqllege afier the close of the Acquisition with 
respect to general corporate and tax matters.. Kutak will be paid hourly rates which are 
eonsisient with rates customarily charged in connection with providing the legal services 
described above. The names and address·es of the attorneys rrom Kutak that will pro'lide iegal 
services to the College are as follows: 

H. Watt Gregory, Esq. 
l24 W. Capitol Ave. 
Suite 2000 
Little Rock, Arkansas 7Z20 I 

Elavid Smith, Esq. 
124 W. Capitol Ave. 
Suite 2000 
Little Rock, Arkansas 72201 

Robert Osi, 'Esq. 
124 W. Capitol Ave, 
Suite 2000 
tittle Rock, Arkansas 72201 

Ritzert & Layton, P.C. ("Ritzert"), has been retained by the College to provide it with legal 
counsel related to the Acquisition. Specifically, Ritzert will provide counsel with respetf to 
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~£MINCTON COl.LEGES, INC. 
EIN: 27-3339369 

Allochment to:Form 1023 

regulatory matters before the U.S. Department of Education, state educational li~ensing agencies 
and other accrediting agencies. Ritzert .will be paid hourly rates which .are consisttnt with rates 
customarily charged in connection with providing the legal services described above. 

The names and addresses of the ·attorneys from Ritz~rt that wiH provide legal scrvi·ccs to the 
College are as follows: 

Steve Gumbos 
Ritzen & Leyton, P.C. 
l l350~andom Hills Road; Suite 400 
Fairfax, Virginia 22030 
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REllUNGTON COLLt:GE.S, INC. 
EIN: 27·3339369 

AHachment to Form 1023 

Part IV - Narra tive Description of Your Activit ies 

The College was incorporated as an Arkansas non-profit corporation on May 30, 2008. 
On August 2, 2010, 1he College amended and restated its Articles of Incorporation and, on 
August 11, 2010, the College changed its name to "Remington Colleges, Inc." Copies of the 
College's Articles of Incorporation, including amendments, are attached hereto as Exhibits 4, 5 
and 6. Since the College's incorporation, it has nol conducted any activities nor received any 
contributions, earned any income or incurred any expenses. 

On August 24, 2010, the sole incorporator of the College appointed Mr. Warren 
Stephens, Mr. Kevin Wilcox and Mr. Marshall McKissack to serve as the members of the board 
of dire~tors of the College (the "Board"). On August 27, 20 10, acting by unanimous written 
consent, the Board, among other things, approved the Acquisition. (as described below) and 
authorized the officers of the College to take all action necessary in order for the College to 
operate as a non-profit, post-secondary educational institution. In accordance therewith, the 
Board approved the College's bylaws, a copy of which is anached hereto as Exhibi1 7, which 
provides that the College will be operated exclusively as a non-profit, post-secondary 
educational institution which will instruct and train individuals for the purpose of improving and 
developing their capabilities. In order 10 fuHill this purpose. the College will prescribe courses 
of study, employ and maintain a regular faculty of professors, instructors and teachers. The 
College will not discriminate in providing such educational instruction based on sex, race or 
religion. 

As more panicularly described on Schedule G, the College plans to acquire substantially 
all of the operating assets, other than real property and certain other excluded assets not used in 
the operation of the S'chools, of Education America, Inc. and its subsidiaries ("Education 
Anieric~"), a for-profit, accredited post-secondary educational institution which was formed in 
1987 (the "Acquisition"). Education America provides career-focused educational progran1s on 
nineteen dilTerent campuses (the "Schools") in ten states. The Schools offer both degree and 
non-degree (diploma) programs of study intended to provide students with the education and 
training needed for entry-level positions in a variety of career fields. The Schools are localed in 
cities or metropolitan areas in Alabama, Arkansas, Colorado, Florida, Hawaii, Louisiana, Ohio, 
South Carolina, Tennessee and Texas. Education America also offers on line associate's and 
bachelor degree programs in a variety of career fields. The combined enrollment of the Schools 
as of July 31, 2010 was approximately 8,400. 

The College plans to complete the Acquisition by the end of 2010 and will takeover 
opcra1ing the Schools immediately thereafler. 
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Part V - Compensation and Other Financial Arrangements with Your 
Officers, Directors, Trustees, Employees and Independent Contractors 

Item In-Compensation and Other Financial Arrangcmenu With Directors and Officers 

The cun·ent omc~l'li and directors of the College are: 

Name Title Maili~ Address Com~nsation 
Warren Stephens Director 1 l I Center Street None 

Little Rock, Arkansas 
72201 

Kevin Wilcox Directo r & President 111 Center Street None 
LittleRock, Arkansas 
72201 

Marshall McKissack Director & Secretary 111 Center Street None 
Little Rock, Arkansas 
72201 

4 
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It is anticipated that the officers and directors of the College aficr the closing of the Acquisition 
described on Schedule G will be: 

Name Title Maili~ Address Com..E_cnsaiion 
Warren Stephens Director 111 Center Street None 

Little Rock, Arkansas 
72201 

Kevin Wilcox Director 111 Center Street None 
Lillie Rock, Arkansas 
72201 

Marshall McKissack Director 111 Center Street None 
Lillie Rock, Arkansas 
72201 

Jerald M. Barnett, Jr. Director 500 President Clinton None 
Avenue, Suite 310 
Little Rock, Arkansas 
72201 

Jack W. Forrest Director 500 International None 
Parkway, Suite 200 
Heathrow. Florid~ 
32746 

Jack W. Forrest President and Chief 500 International $400,000 
Executive Officer Parkway, Suite 200 

Heathrow, Florida 
32746 

A. Reid Allison Chief Financial 500 International $300,000 
Officer Parkway, Suite 200 

Heathrow, Florida 
32746 

Roben Lutz Senior Vice President 500 International S300.000 
and Assistant P·arkway, Suite 200 
Secretary Heathrow, Florida 

32746 
Charles R. Camp Secretary and General 500 International $300.000 

Counsel Parkway, Suite 200 
Heathrow, Florida 
32746 

Dr. P. Michael Chief Academic 500 International S250,000 
Lanouette Officer Parkway, Suite 200 

Heathrow, Florida 
32746 
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Item lb - Five Highest Compensated Emplovees 

After the closing of the Acquisition described on Schedule G, the five highest compensated 
employees of the College will be 1he officers lis1cd in Item I a. 

Item le - Five Highest Compensated Independent Cont ractors 

After the closing of the Acquisition described on Schedule G, the Jive highest independent 
contractors of the College will be the following: 

Name of Business Title Maili'!ll.. Address Com_J!!:nsation 
ClearPointe IT and Data 7 Office Park Drive, $1,286,473.60 
Technology Group Collection Services Suite 200 

Lillie Rock, AR 
72211 

Global Financial Financial Aid 12268 lntraplex $749,976.83 
Services Servicing Pa~kway 

Gulfport, MS 39503 

Readies Cleaning Janitorial Services 1229 E Oak lawn 5302,112.21 
Services Street 

Terrell, TX 75160 

ESM Call Center .and Lend 8740 Lucent Blvd, $221,260. 75 
Generation Services Suite 300 

Highlands Ranch, CO 
80129 

Paul Bott Associates Regional 3535 Farquhar Ave., $191,391.22 
Accreditation Suite 14 
Application Services Los Alamitos, CA 

90720 

Item 2a - Business Relationships between Officers, Directnrs or Trustees 

Warren Stephens, Kevin Wilcox and Marshall McKissack, who serve on the Board, are all 
employed by Stephens Inc .. a privately-held, independent financial services firm ("Stephens") . 

Jerald M. Barnell, Jr. and Jack W. Forrest, who will serve on the Board after the Acquisition, arc 
members of the board or directors or Education America. Mr. Forrest also serve~ as the 
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Prcsidenl ~nd Chief Executive Officer of Education America. Jn addi1ion, as more particularly 
described on Item 4 of Schedule G, Mr. Barnet! owns a majori1y of the ou1s1anding equi1y 
in1eres1s of Education America. 

Aller the Acquisition, the officers of !he College will be the individuals who curremly serve as 
the officers of. and hold various employment positions \liilh, Education America. Furthermore, 
as more particularly described on hem 4 ofSehedule G, aflcr the Acquisi1ion, 1he officers of the 
College will be persons who c11rren1ly hold, in lhc aggregale, less 1han I 00/o of outstanding shares 
of Education America. 

Education America has from time-to-time retained Stephens to provide i1s board of directors 
with investment banking advice related 10 strategic acquisi1ions and disposi1ions. Stephens also 
serves as investment advisor to Education America's 401(k) retirement plan. 

!tcm 2h - Business Relationships with Officers, Directors o r Trustees 

Aller the closing of lhc Acquisition, Stephens will continue to serve as investment advisor 10 1he 
College's 401 (k) retiremem plan . 

In connection with the Acquisition. the College will enter inlo an agreement with Mr. Barnett in 
which he will provide consulting services 10 lhe College for a period of 3 years (fhe "Consulting 
Agreement"). Mr. Barnett will be required 10 provide between 10 and 20 hours of such services 
each week during the term of the Consulting Agreemenl. As discussed on Item 5 of Schedule G, 
the College will engage an ex pen 10 determine 1he appropriate level of compensation to be p·aid 
to Mr. Barnell under the Consulting Agreement. 

As more particularly described on Schedule G. Messrs. Barnett and Forrest and 1he other 
exec111ivcs of lhe College will a lso receive dis1ributions when made from Education America 
relating lo the Seller Notes as a resu lt oftl1eir equity interests in Education America. 

l tf.m 2c - Business Relationships Between Officers, Directors or Trustees and Independent 
Contracto rs 

See discussion under Item 2b above relaled lo the Consulting Agrecmenl. 
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Item Jn - List of Qualltications. Hours Worked and Duties or Directors and Emplovees 

Warren Stephens, Director 
Qualifications: Chairman, President and ChiefExcculive OfficerofS1ephens Inc. 
Average /lours: 5 volunteer hours per month. 
Duties: The duties and responsibilities of a Director as outlined in the attached Articles 

and Bylaws of the College. 

Kevin Wilcox, Olreccor & President 
Qualifications: Currently serves as a Managing Director of Stephens Capital Partners, a 

subsidiary of Stephens Inc. Mr. Wilcox previously served as Head of Jnvestmenl Banking at 
Stephens Inc. and in various executive positions with Lehman Brothers and lnvestcorp 
lntcmational , Inc. 

Average hours: 5 volunteer hours per month. 
Dwies: The duties and responsibilities of a Director and officer as outlined in the 

attached Articles and Bylaws of the College. 

Marshall McKissack, Direcror & Secretary 
Qualifications: Currently serves as Managing Director of Stephens lnc.'s mergers -and 

acquisitions group. 
Average hours: 5 volunteer hours per month. 
D11ties: The duties and re.sponsibilities of a Director and officer es outlined in lhe 

attache<! Articles and Bylaws of the College. 

The following individuals will also serve as officers and directors of the College after the 
Acquisition described on Schedule G: 

Jerald M. Barnett, Jr., Oircclor 
Qualifications: Currently serves as a director and Chairman of the Board of Education 

A01erica 
Average hours: 40-80 hours per month. 
Duties: The du1ies and responsibililies of a Director as outlined in the attached Ankles 

anti Byla.ws of the College. 

Jack W. Forrest, Director, President and Chief Executive Officer 
Qualifica1io11s:. Currently serves as the Presidenl and Chief Executive Officer of 

Education America. Mr. Forrest also serves on the board of directors of Education America. 
Average hours: 220·350 hours per month. 
Duties. The du1ies nnd responsibilities of a Director and officer as outlined in the 

attached Articles and 13yluws of the College. 
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A. Reid Allison, Chicff'lnanclal Officer 
Qualificalions: Currently serves as the Chief Financial Officer of Education America. 

Mr. Allison also serves on the board of directors of Education America. 
Average J:ours: 220-350 hours per month. 
Duties: The duties and responsibilities of an officer as ouUincd in the attached Anicles 

and Bylaws of the College. 

Robert Lu tz, Senior Vice Prcsidcnl and Assistant Secretary 
Qualifications: Currently serves as the Senior Vice President and Assistant Secretary of 

Education America. · 
Average hours: 220-350 hours per month, 
Duties: The duties and responsibilities of un officer as ouUined in the ouached Articles 

and Bylaws of the College. 

Charles R. Camp, Secretary and General Counsel 
Qualijicalions: Currently serves as the Secretary and General Counsel of Education 

America. 
Average hours: 220-350 hours per month. 
Duties: The duties and responsibilities of an officer as outlined in the auached Aniclcs 

• and llylaw·s o.f the College. 

• 

Dr. I'. Michael Lanouelle, Chief Academic Officer 
Qualifications: Currently serves as the Chief Academic Officer of Education America. 
Average hours: 220-350 hours per month. 
D111ies: The duties and responsibilities of an officer as outlined in the attached Articles 

and Bylaws of the College. 

Item Jh - Compensatlun from Related Organizations 

Warren Stephens, Kevin Wilcox ~and Marshall McKissack, who serve on the Board, receive 
employment-related compensation from Stephens. Mr. Stephens is the sole stock.holder of 
Stephens and is a trustee of the Jackson T. Stephens Charitable Trust, the sole member of the 
College. 

Contingent upon the close of the Acquisition, Education America will pay Stephens an 
investment advisory fee of S2,500,000 for investment advisory services provided in the past, 
including customarily reimbursab le expenses, and in connection with the Acquisition (the 
"Fee"). Education America's obligation represents, both in amount and its contingent nature; 
nonnal industry practice at a market rate for transactions of this type. This Fee is separate and 
apart from the401(k) fee described in Item 2b . 
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Item Sa - Connlct of Interest Policv 

A copy of lhe College's Conflict oflnterest Policy is altached hereto as Exhibit 12. The Conflict 
of lnicrest Policy was adopted by !he Board by unanimous written consent on August 27, 2010, 
The Secretary's Ce11ifica1e ccnifying thal 1he Conflict of Interest Policy was so adopted is 
attached lo said Policy. 

Item 6n and b - Non-Fixed Payments for Officers, Directors end Compensated Employees 

After the closing of the Acquisition, the compensation commillee of the Board (the 
"Compensation Committee") will retain the services of an executive compensation consultant to 
advise it with respect to the appropriate amoun1, if any, of non-fixed payments to be made to 
officers and employees of the College, who will be eligible for such payments, the limitaiions 
placed on total compensation and whether such payments arc consistent with the compensaiion 
paid by similarly situated tax-exempl organizations. If, after such consultation, the 
Compensation Commiuee believes tha1 such non-fixed payments are appropriate and advisable, 
it will implemenl a plan that incorporates the advise ofihc consultant and such other terms lhat it 
deems advisable and appropriate taken inlo consideration all relevant facts and circumstances . 
The Compensation Committee will be comprised solely of volunteer, unpaid directors who arc 
no! officers or employees of the College. Members of the Board will not be eligible for non
fixed payments for services provided in their capacity as a director. 

Item 7a - Purchase of Goods, Service or Assets from Related Parties 

See the discussion in hem 2b above regarding the inves1meD1 advisor services io be provided by 
Stephens. The College will assume Education America's current agreement with Slephens 
which was negotialed al arm's-length for fair market value. A copy of the agreement is auached 
hereto as Exhibit 13. 

See the discussion in Item 2b above regarding the Consulting Agreement. As discussed on Ttem 
S of Schedule G, the Board will engage nn expert 10 determine the appropriate level of 
compensation to be paid to Mr. Barnell under the Consulting Agreement. 

Item H - Contracts with Related Parties 

See the discussion in Items 2b and 7a above regarding the Consulting AE,'Teement 

As more particularly described on Schedule G. !he College will issue promissory notes to fund 
the purchase price of the Acquisition. As more particularly described on Schedule G, certain of 
the College's directors. officers and employees will receive distributions when made from 
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Education America relating to the Seller Notes as a rcsuh of their equity interests in Education 
America. 

Item IJ - Contract~ with Related Entities 

See the discussion in Items 2b and 7a above regarding the investmenl advisor services to be 
prnvided by Stephens. 

As more panicularly described on Schedule G, after the Acquisition, the College will enler into 
real propeny leases (the "Leases") with entities in which more than 35% of the outstanding 
equity i!lteresls are held by Jerald M. Barnell, Jr., a member of the Board and a consultant to the 
College . 

11 
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Part VI - Your Members and Other Individuals 
and Orga.nizat ions that Receive Benefits from You 

l!em I a-Services Provided to Individuals 

See Narrruive Description of Activities, Pait IV and Schedule B, Section I. 

Item lb-Services and Funds Provided ro Organizations 

See Your Specific Activities, Part Vlll, Item 13 and Schedule B, Section J . 
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Par t VIIl - Your Specific Activities 

Item 2a - Influence Legislation 

Stair or boart1 members will talk with elected officials regarding matters lhal fall within the 
College's educational mission. For example, the College will send representatives to 
Washington for the industry Hill Day to speak with congressmen regarding legislation that 
directly affects the school industry. The College will send representatives 10 state associa1ion 
meetings in which slate or federal legislative members arc in attendance, in addition to public 
forums held by the Department of Education. The College will not a11cmp1 10 influence 
legislation in matters other than those that fall directly within its mission. As such, the College's 
attempts to influence legislation are insubstantial. 

lt~m lb - Influence Legislation 

The College will not engage in substantial legislative activities and has no plans to file Form 
5768. The·College's legislative activities represent an insignificant part of its overall activities. 
The Collegc projects to spend an average of 150 hours and S200,000 per year on such activities 
(which will represent less than 0.05% of the College's overall annual expenses}, which will 
represent a small, insignificant amount of the College's overall resources. 

l t~m 4a - Fund raising 

Personal and Email Soljcj1a1jons - The College's President and Board plan to make personal 
solicitations for donations through face to face meetings and emails with potential donors as 
identified by their commitment to the College's mission and/or by their history of giving. 

Item 4d -States in Which Fundraising is Conducted 

The College will conduct its fundraising effons only in the jurisdictions in which it has colleges: 
Arkansas, Alabama, Colorado, Florida, Hawaii, Louisiana, Ohio, South Carolina, TeMessee and 
Texas. 

Item 7a - Development of Facilities 

Regarding the developmenl and construction of new facilities, the College plans 10 use Michael 
Bnidy, Inc. Architecture and Engineering Firm 10 prepare its construction, electrical, mechanical 
and plumbing designs/plans as Education America has in the past. In addition, the College plans 
to use Hunter Moody Architects ro assist it with space plaMing on some projects as Education 
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America has in the past. As for rhe actual construction work, the College plans to employ (as 
Education America has in the past) a Construction Activity Manager, Raymond Zedler, who has 
13-years of experience in the construction industry, including 7 years as a commercial 
construction project manager. 

Mr. Zedler has been employed by Education America since January 2007. Prior to staning a· 
construction project, Mr. Zedler sends the work out to several reputable companies for bidding, 
and after receiving the bids, selects the company based on the company's reputation, quality of 
the company's work, the company's experi<:nce with similar projects, and the price quoted for 
the work . Based on Mr. Zedler's experience in the industry and experience with similar previous 
projects during his employment with Education America, he is in a good pos11ion to ensure that 
the College's.construction contracts are negotiated at ann's length and cost no more than fair 
market value for the services provided. 

With the exception of one tenant whose lease wilt expire in 20ll, the College will have no 
tenants in any of the buildings that it wilt be leasing. Therefore, no marketmg will be involved . 

.Item 10- lntellectual Property 

The College will own copyrights, licenses and trademarks relating to Education America after 
the closing of the Acquisition described on Schedule G. The copyrights and lradcmarks that will 
be transferred in the Acquisition arc as follows: 

The following United States federal trademark registrations are all O\\med by Education America 
that will be transferred to the College in the Acquisition: 

Registration No. Mark Date of Registration 
2,679,305 Education America January 28, 2003 
2,887,722 Real Skills for!hc Real World Septcmber21 , 2004 
2,955,583 Remington College and Design May 24, 2005 
2,957.972 Remington College May 31, 2005 
The following application has been approved for registr:nion and the registration wilt be issued 
in the near future: 

Application Serial No. 
77726174 

Mark 
Remington College Online 

Date of Application 
April 30, 2009 

Education America wi ll transfer numerous curriculum and computer software licenses under the 
contracts granting such licenses that will be assumed by the College. These licenses are essential 
to the operation of the College . 
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In addition, Education America will lransfer numerous unregistered copyrights for catalogs, 
manuals and other literature to the College. 

The College will have common law intellectual property rights to the name "Remington 
Colleges, Inc." 

Item l3 - Grants to Other Organizations 

(b), (d) The College was organized for educational purposes and is a publicly supported, 
public benefit organization. II was also organized for charitable purposes. The 
College will make grants to charitable organiiations that are involved in the same 
states and communities where the College is located. The College will make 
gifts, grants and contributions to other organiiations (not related to the College) 
for exempt purposes described in§ S01(c)(3) of the lntemal Revenue Code. All 
of the College's grantees will be organizations that arc exempt from tax under § 
SOI (c)(3) of the Code and described in §§ S09(a)( I), (2) or (3) of the Code. 

(e) The College wil l keep a detai led record of the amount of any grants or other 
distributions and the name and address of each distributcc in its corpordte records. 

(f), (g) The College anticipates making gifts, grants and contributions to other 
organizations described in § 501 (c)(3) of the Internal Revenue Code which are 
unrelated to the College. Aily qualifying non-profit organization which applies to 
the College for a grant will be considered, in. addition to those qualifying 
non-profit organizations determined by the Contributions Committee and 
approved by the Dfrcctors. No formal application will be required of the 
qualifying non-profit organization other than a proposal for the use of the grant by 
the organization. All grants will require the recipient organization to use the 
funds only for the purposes for whiCh the grant was made and the recipient 
organizat ion must provide an account ing concerning the use of the grant funds. 

Item IS - Organizations with Close Connections 

The sole member of the College Is the Jackson T. Stephens Charitable Trust (the "Trust"), a 
§ SO I (cX3) organization. Warren Stephens, a member of the Board, is a trustee of, and 
effectively controls, the Trust . 
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Part IX - Financial Data 

The College was originally fonned on May 30, 2008. The entity has had no activity since its 
formation. As such, Part IX has been prepared with projections for the current tax year and for 
the 2 suc~eding tax years. 

Part A. Statement of Revenues ancl Expenses, Hem 9 

Gross receipts from tuition 

813012010 -
1213112010 
s 15,043, 190 

11112011 -
12/311201 I 

$203,906,004 

P:trl A. Statement of Revenues and Expenses, llcm 23 

Advertising- Marke.ting, Net 
Provision for tlad debts 
Supplies - Instructional 
Textbooks 
Insurance 
Campus 2000 - Campus Care/Link 
Other Non-Detailed-Expenses 

TOTAL 

Part B. Balance Sheet, Item 8 

Depreciable and Depletable Assets: 
Properly and Equipment 

8130/2010 -
1213112010 
$1,795,831 

838,769 
493,749 
426,207 
283,753 
73.,780 

1,255,384 
$5,167,473 

1/ 112011 -
12131/2011 
$25,512,3 I 0 

11,158,432 
6,670,635 
5,758, 129 
3,730,423 

969,967 
19.064,018 

$72,863,913 

$26,333,570 
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1/1/2012 -
12131/2012 

S224, I 53,443 

1/1/2012 -
1213112012 
S28,026,796 

12,449,841 
7,331,689 
6,328,755 
4,098,178 
1,065,589 

23,864,527 
S83, I 65,3 74 
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Part B. Balance Sheet, lte·m I 0 

Other Assets: 
Prepaid Expense $2,529,566 
Other Current Assets $225,489 
Goodwill s 162,503,821 
fdenti liable Intangibles $36,000,000 
Ocposils and Olher Assets $793,655 

Total Other Assets $202,052,531 

Part B. Balance Sheei, Item 14 

Mortgages and Notes Payable: 
Commercial Bank Loan SS0,000,000 
Commercial Line of Credit s 15,000;000 
Seller Promissory Notes SI 65,000,000 
Olhcr Long-Term Liabilities $1 ,293,158 

Total Mortgages and No1es Payable $231,293,J 58 

• Par I 8. Balance Sheet, Item J 5 

Other Liabilities: 
Accrued Liabilities $4,08 1,520 
Prepaid Tuition $8,355,293 

Total Other Liabilities $12,436,813 

• 
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Schedule B - Schools, Colleges & Universities 

SECTJON l : Items la, lb, 3 

As more panicularly described on Schedule G, the College plans to acquire substan1ially all of 
the assets of Education America. Education America's bachelor and associate degree and 
diploma programs offer career-based technical training that can prepare students for entry-level 
positions in fields like nursing, medical assisting, business, IT, cosmetology, culinary ans, 
criminal justice, electronics, graphic ans, and the health sciences. Education America offers 
more 1han 15 programs in specially areas !hat are in demand by today's employers. 

Educa1ion America currently has 19 campuses throughout thc U.S. - places that auract visitors, 
businesses, and industries - and the jobs thal come along with !hem. In excess of 60% of 
Education America's students are minorities and, as such, Education America is providing 
education and job opportunities 10 a significant number of minorities and their communities. 
Education America is located in the following cities: 

Mobile Campus (Alabama) 
Little Rock Campus (Arkansas) 
Colorado Springs Campus (Colorado) 

• Orlando Campus (College of Nursing) (Florida) 
Tampa Campus (Florida) 
Honolulu Campus (Hawaii) 
Baton Rouge Campus (Louisiana) 
Lafayette Campus (Louisiana) 

• Shreveport Campus (Louisiana) 
Cleve.land Campus (Ohio) 

• C,levcland West Campus (North Olmsted) (Ohio) 
Columbia Campus (South Carolina) 

1$HM0 4 

Memphis Campus (Tennessee) 
Nashville Campus (Tennessee) 
Dallas Campus (Garland, Texas) 
Fon Worth Campus (Texas) 
Houston Campus (West Chase, Texas) 
Houston Southeast Campus (Webster, Texas) 
North Houston Campus (Greenspoint, Texas) 
Remington College Online 
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Mobile, AL Campus 
The following programs are available at the Mobile Campus: 
A.f.<ocia1e 's Degreq 
Computer and Ne1work Administration 
Criminal Justice 
Process Control Engineerhig Technology 

Diplomas 
Computer-Aided Design ~nd Drafling (CADD) 
Cosmetology 
Medical Assisting 
Medical Assisting with X·Ray Tech (Limited 
Scope)& EKG 
Medical Billing and Coding 
Pharmacy Technician 

Education America is dedicated to giving back lo our community through our Mobile Campus. 
Mobile Campus staff members and students participate in a wide variety of community activities 
in the Mobile and Baldwin County, Alabama areas, including: 

Participating in a niinority blood donation campaign. The campaign is called "J Lives" 
because three lives may be saved for every one pint of blood donated. The blood drive 
campaign is focused on Sickle Cell Dis.ease. Each campus holds three blood drives per 
year. 

Adult literacy tutoring through Goodwill-Easter Seals. 

Participating in Habitat for Humanity, the local Arts Council, and Alabama Citizens for 
Constitutional Reform. 

• Membership in the Mobile County Workforce PlaMing Council. 

• Our Computer Networking Technology students collect and reprogram used cell phones 
for Phones for Life, and the phones are given lo senior citizens for emergency pUTposes. 

Our Criminal Justice students have organized a chapter of the American Criminal Justice 
Association, Lambda Alpha Epsilon. 

Involvement in not-for-profit organizations that run science fiction conventions, whose 
proceeds from art .sales benefit local charities. MOB ICON (held in Mobile, Alabama) 
raised S4,SOO for tbe Bay Area Food Bank last year, and CoastCon (held in Biloxi, 
Mississippi) raised 58,055 for Hope Raven Children's Home this year. 

Participating in the March of Dimes "Walk of Life" to raise donations to help prevent 
children' s disabilities. 
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Participating in the Adopt Our School program, where local public schools can receive 
donations from Education America. 

Participating in Cuts for Kids. This program offers complimentary haircuts for children 
17 and under. 

Our campus is a regis tered salon with Locks of Love. 

Tho Mobile Campus collected donations for the Mobile Baykeeper to assist with the oil 
spill cleanup. 

• Our campus hosted a community fair to benefit a local teen with cancer. 

• Participating in the Spirit of Giving toy drive (our 2009 holiday drive). The campus was 
a drop off location for coats and we also donated. 

l ittle Rock, AR Ca111p11s 
The following programs are available al the Linle Rock Campus: 
A.<.1·0.ci11te 's Degrees Diplo.11111s 
Criminal Justice Medical Assisting 

Medical Billing and Coding 
Pharmacy Technician 

The Lillie Rock Campus is proud of our community involvement. Education America staff 
members and students purticipate in a wide variety of community activities in the Linlc Rock 
and Pulaski County, Arkansas areas, including: 

• Participating in "3 Lives" blood drive campaign, which is held three times per year. 

• Collecting eyeglasses for the Lions Club and old cell phones for the local Police 
Department. 

• Participating in the "Partners in Education" program with the Metro Career School, a 
local trade school in Little Rock, Arkansas. 

• Participating in the Adopt Our School program, where local public schools· can receive 
donations from Education America. 

• Co-sponsoring a bone marrow drive with Be A Match registry. 

• • Hosting a job fair that is open to the public in partnership KARZ 42 TV station. 
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• Participating in lhe KTMV's ''Stuff the Sleigh" Toy Drive (our 2009 holiday drive). The 
campus was a drop off location for coats and we also donated. 

Colorndo Spri11gs, CO Campus 
The following programs are available at the Colorado Springs Campus: 
Bachelor's Degrees Diplomas 
Criminal Justice Medical Assisting 

Medical Billing and Coding 
Associates Degrees Pharmacy Technician 
Criminal Justice 

Education America staff members and students participate in a wide variety of community 
-activities in the Colorado Springs area, including: 

• Volunteering at PC11rosc ElemC11tary School and 1he Fourth Judicial Distric1 Auomey's 
office through America Reads . 

• Actively participating in the Greater Colorado Springs Chamber of Commerce and on lhe 
Chamber Education and Workforce Committee. 

• Panicipating in civic organizations like the Scrtoma Club. 

• Serving on the Colorado Springs Police Department's Community Advisory Committee, 
the Board of Directors for ComCor, Inc., and the Advisory Board for the Fedcrdl Bureau 
of Prisons. 

• Serving as a training site for the Colorado State University Extension Service, reahor 
training, and the Colorado Library Association. 

• Conducting blood pressure screenings and food drives. 

• Serving as a test site for Registered Medical Assisting (RMA) exams. 

• Hosting and participating in the annual Southern Colorado Health Fair. The fair gave 
Colorado Springs residents access to more lhan twenty free or low-cosi criiical healthcare 
screenings. 

• Conducting a seminar on Internet safely for grandparents raising grandchildren at Head 
Start. 
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• Hosting the Colorado Association of lntemet Professionals meetings. 

• Participating in the annual Foster Children's Day on Pikes Peak. 

• Assisting with Feed the Children, Toys for Tots, and Christmas Unlimited. 

• Participating in "3 Lives" blood drive campaign, which is held three times per year. 

• Participating in the Adopt Our School program, where local public schools can receive 
donations from Education America. 

• Participating in the Southern Colorado AIDS Project (S-CAP) food drive (our 2009 
holiday drive). The campus was a drop off location for coats and we also donated. 

Orla11tfo, Fl Campus (College of N11rsing) 
Our Orlando College of Nursing Campus, just north of Orlando in Lake Mary, Florida, offers an 
accelerated 12-month Oachelor of Science in Nursing (BSN) program. Education America's 
accelerated nursing program lets students complete their OSN degree in a minimum of just one 
year. Our focus is to build on a student's previous learning experiences, offering nursing courses 
that are geared toward meeting specific progmm objectives in the classrooms, skills labs, and 
clinical settings. Outside nursing clinical experiences will occur in Orlando-area hospitals, 
clinics. skilled nursing and rehabilitation facilities, and community-based service organizations. 

Our Orlando College of Nursing staff and students participate in a variety of community 
activities in the Orlando, Florida area, including: 

• Giving flu shots with the County Health Department. 

• Participating in the WESH's Share Your Christmas food drive (our 2009 holiday drive). 
The campus was a drop off location for coats and we also donated . 

Tampa, FL Campus 
The following programs nre available at the Tampa Campus: 
Bachelor 's Degrees Diplomas 
Criminal Justice Cosmetology 

Assar.iate 's Dagrees 
Computer and Network Administration 

Criminal Justice 

1$10G10.4 

Dental Assisting 
Medical Assisting 
Medical Assisting·with X-RayTcch (Limited 
Scope)& EKG 
Personal fitness Trainer 
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Our Tampa Campus also believes in ghdng back to the local community and does so in several 
ways, including the following: 

• Assisting in health fairs in the adjacent communities. 

• Assisting the Red cross with voJunteerwork . 

• Our lnfonnation Technology students collect used, donated computer equipment, 
refurbish the eguipment, and supply it to a local company that donates the 9omputer5 to 
individuals in need. 

• Hosting quarter-ly career fai.-s that arc open to the public i·n partnership with WTOG CW 
44 TV station. . 

• Participating in "3 Lives" blood drive campaign, wl\ich is held three times per year. 

• Participating in the Adopt Our l>chool program, where. local public schools can receiv¢ 
donations from Education America. · · 

• P.articipaiing· in Cuts for Kids. This program offers complimentary haircuts for children 
I 7 and under. 

• Participating in Prom Nigh.t Makeover. This program offer complimentary ha.ircuts, 
updos, makeup, manicure and pedicure. to high school students. · 

• The campus is.a registered salo.n with Locks ofl.ove. 

• Our-cosmetology students provide .services to Moffitt Cancer patients and .survivors. 

• The Cosmetology Department has coordinated with the Jocal Tampa Bay affiliate o( tho 
Dress for Success® Pfogram to offer complimentary haircuts and m·anicures to deserving 
women who have overcome tremendous life challenges, rehabilitated their Jives, and are 
now preparing to interview for jobs. 

• Participating in the Toys for Tots toy drive (our 20.09 holiday drive). The campus was a 
drop off location for coats and we also donated . 
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H1mo/ulu, HI Camp11s 
The following programs are available at the Honolulu Campus: 
Bacltelor '.t Degrees Dio/omqs 
Criminal Justice Cosmetology 
Organizational Managemen t Massage Therapy 

Associate 's Degrees 
Clinical Medical Assisting 
Computer and Network Administration 
Criminal Justice 
International Business 

Our Honolulu Campus has strong ties to the community. Campus personnel and students are 
actively involved in many community activities: 

• Panicipating in the "Dress for Success and Interviewing Techniques" judging and 
!raining for the Hawaii Community Aclion Program and Filipino Junior Chamber of 
Commerce Job Fairs . 

• Serving on 1he Education Advisory Board for the University of Hawaii. 

• Participating in raising funds for the American Red Cross with the Filipino American 
Multi-Ethnic Society (FAMES), and fundraising for the downtown business community 
.in Honolulu. 

• Participating in "3 Lives" blood drive campaign, which is held three times per year. 

• Participating in the Adopt Our School program, where local public schools can receive 
donations from Education America. 

• Our campus is a registered salon with 1.ocks of Love. 

• Co-sponsoring a bone marrow drive wit h the Hawaii Bone Marrow Donor Registry. 

• Participating in the Toys for To1s toy drive (our 2009 holiday drive). The campus was a 
drop orr location for coats and we also donated. 
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Education America students and faculty from the Massage Therapy Program sponsor or 
participate in many community projects on a volunteer basis including: 

• All massage activities for participating athletes in the yearly Special Olympics held at the 
University of Hawaii Campus Track and Field complex. This volunteer progrnm is held 
in conjunction with the American Massage Therapy Association. 

• The Senior Citizen Health Fair and the Senior Citizen Physical Rehabilitation Center in 
Kaneohc, Hawaii. 

These arc just a few of the activities we participate in at our Honolulu college. Giving back to 
the community is an important part of the core mission and values of Educa1ion America - a 
sense of family and co111111uni1y, is forernos1 in our Hawaiian culture. 

Baco11 Rouge, LA Campus 
The following programs arc available al the Balon Rouge Campus: 
Associate 's Degrees Diplomas 
Business Office Managemeni Cosmetology 
Computer and Network Administration Medical Assisting 
Criminal Justice Medical Billing and Coding 

Eharmacy Technician 

The Balon Rouge Campus is actively involved in the community. Our staff and students 
par1idpate in a variety of communi ty activities in 1he Baton Rouge area, includlng: 

• Participating in "3 Lives" blood drive campaign, which is held three times per year. 

• Participating in the Adopt Our School program, where local public schools can receive 
donations from Educa1ion America. 

• Participating in Cuts for Kids. This program offers complimentary haircuts for children 
I 7 and under. 

• Our campus is a registered salon wi1h Lucks of Love. 

• Our cosmetology students joined hands with Cancer Services of Greater Baton Rouge, an 
organization dedica1ed lo improving and empowering the lives of those living with 
cancer. During the month of February, cosmetology s1udents shampooed, cut, and styled 
30 women's wigs for Balon Rouge's "Cancer Warriors" a1no cost 10 the recipients. And, 
in March, the sludenls completed an impres.sive 60 additional wigs. A Cancer Services 
representative periodica lly picks up 1he styled wigs and drops oIT more for styling. 
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• Panicipafing in the Pat's Coats for Kids, a coat drive (our 2009 ho.liday drive). The 
campus was a drop off location for q>ats and we ·also donated. 

lafayeue, lA Campus 
The followirig programs are available at the Lafayette Campus: 
Associate 's Degrees Diolomas 
Computer and Network Administration Cosmetology 
Criminal Justice Electronic Technology 

Medical Assisting 
Medical Billing and Coding 
Phanuac.y Technician 

Education America - Lafayette Campus plays an active role in the life of ·our surrounding 
co.mmunity. Our staff and students .are involved in a variety of community activities in the 
Lafayctcc area, including: 

• Participating in "3 Lives" blood drive campaign, which is held' three times per year . 

• Participating in the Adopt Our School program, wherC'local public schools can receive 
donations from Education America, 

• Participacing.in Cuts for Kids. This program offer>complimen1ary haircuts for.children 
I 7· and under. 

• Participating in Prom Ni,ght Makeover. This program offer complimentary haircuts, 
updos, makeup, manicure and pedicure 'lo high school students. 

• Our campus is a registered salon with Locks of Love. 

• Participating in the Foo'dnet Food for Families food Drive (our 2009 holiday drive). The 
campus was a drop off location for coats.and we also donated. 

Shreveport, LA Ca11rp11s 
The followi ng programs are available a,t the Shrevcp<Jrt Campus: 
Associat(! 's Degrees Diplomas· 
Business Office Management Electronic Technology 
Criminal Justice Medical Assisting 

Medical Billing and Coding 
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Our staff and students are involved in a variety of community activities in the Shreveport area, 
including: 

• Participaling in "3 Lives" blood drive campaign, which is held three 1imes per year. 

• Participating in the Adopl Our School program, where local public schools can receive 
donations from Education America. 

• Hosting job fairs tha1 are open to the public in partnership with various TV stations (such 
as ABC and NBC). 

• Our electronic technology sludents volunteer at the Regional Mini-Urban Challenge 
Robotics Compelition. 

• Holding bake sales 10 collect donations for the Red Cross for Haiti fund. 

• Hosting National Night Out, which is open to the community. 

• Hosting commun ity health and wellness events, which are open to the publi c . 

• Collected over 4,000 pounds of food for.Food Bank of Northwest Louisiana . 

• Participating in lhe Toys for Tots toy drive (our 2()()C) holiday drive). The campus was a 
drop off location for coats and we also donated. 

Cleveland, OH Campus 
The following programs are available at the Cleveland Campus: 
Associate 's Degrees Diolomas 
Business Office Management Cosmetology 
Computer and Network Administration Eleclronic Technology 
Criminal Justice Medical Assisting 

Medical Assisling with X-Ray Tech (Limited 
Scope) & EKG 
Medjcal Dilling and Coding 
Pharmacy Technician 

Our Cleveland Campus is actively involved in the community. Our staff and students are 
involved in a variety of community ac1ivi1ics in the Cleveland area, including: 

• Participating in "3 Lives" blood drive campaign, which is held three times per year . 
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• Participating in the Adopt Our School program, where local public schools can receive 
donations from Education America. · 

• Panicipating in Cuts for Kids. 'This program offers complimentary haircuts for children 
17 and under. 

• Participating in Prom Night Makeover. This program offer complimentary haircuts, 
updos, makeup. manicure and pedicure to high school students. 

• Our campus is a registered salon with Locks of Love. 

• Hosting a Social Services lnfonnational Fair. This event, which is open to the public, has 
various agencies in attendance which provide infonnation on day care assistance, 
neighborhood housing services, domestic violence awareness , consumer credit 
counseling, and job and family services. 

• Participating in the Coats for Kids, coat drive (our 2009 holiday drive). The campus was 
n drop off location for coats and we also donated . 

Cleveland West Campus (North Olmsted, 011) 
The following programs are available at the Cleveland West (Nonh Olmsted) Campus: 
Associate ·s Degrees Diolomns 
Computer and Network Administration Dental Assisting 
Criminal Justice Medical Assisting 
Physical Therapist Assistant Medical Assisting with X-Ray Tech (Limited 

Scope) & EKG 
Medical Billing and Coding 
Pharmacy Technician 

The Cleveland Wesl Campus is actively involved in the community. Our staff and students arc 
involved in a variety of community activities in the North Olmsted area, including: 

• Participating in "3 Lives" blood drive campaign, which is held three limes per year. 

• Participating in theAdopt Our School program, where local public schools can receive 
donations from Education America. 

• Panicipating in the Holiday "Adopt a Resident"" Program at Malachi House. Founded in 
1988, Malachi House cares for tenninally ill in the Cleveland area who have no caregiver 
or no available funds to pay for care. With the help of our Cleveland West Campus staff 
and students, more than 60 gifls were collected for Malachi House residents. 
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• Panicipating in the Coats for Kids coat drive (our 2009 holiday drive). The campus was 
a drop off location for coats and we also donated. 

Columbia, SC Co111p1'$ 
The following programs ar.e available at the Columbia College Campus: 
Dlolomas 
Cosmetology 
Medical Assisting 
Medical Billing and Coding 

Our Columbia Campus staff members and students are actively involved in a variety of 
community activities in the Columbia area, including: 

• Panicipating in "J Lives" blood drive campaign, which is held three times per year. 

• Panicipating 1n the Adopt Our School program, where local public schools can receive 
donations from Education America . 

• Panicipating in Cuts for Kids. This program offers complimentary haircuts for children 
17 and under. 

• Participating in Prom Night Makeover. This program offer complimentary haircuts, 
updos, makeup, manicure and pedicure to high school students. 

• Our campus is a registered salon with Locks of Love. 

• Participating in the Palmetto Project's '"Fami lies Helping Families" gift drive (our 2009 
holiday drive). The campus was a drop off location for coats and we also donated_ 

Memphis, TN Campus 
The following programs are available at the Memphis Campus: 
Associate '.v Degrees 
Business Office Management 
Computer and Network Administration 

Criminal Justice 
Electronics and Computer Technology 

Diplomas 
Cosmetology 
Heating, Ventilatfon and Air Conditioning 
(HVAC) 
Medical Assisting 
Medical Billing and Coding 
Pharn1acy Technician 
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The Memphis Campus is actively involved in the community. Our s1aff and sludenls are 
involved in a variely of communi1y ac1ivi1ies in the Memphis area, including: 

• Participating in "3 Lives" blood drive campaign, which is held three times per-year. 

• Participating in the Adopt Our School program, where local public schools can receive 
donations from Education America. 

• Participating in Cuts for Kids. This program offers complimentary haircuts for children 
17 and under, 

• Participating in Prom Night Makeover. This program offer complimentary haircuts, 
updos, makeup, manicure and pedicure lo high school students. 

• Our campus is a registered salon with L-0cks of Love. 

• Hosting a job fair that is open to the public in partnership WPTY ABC TV station. 

• American Criminal Justice Society (Omega Eta Psi) organized a fi.mdraiser to help the 
families of two West Memphis offi.cers killed in the line of duty. 

• Our cosmetology students offered complimentary manicures and hand, scalp, and 
shoulder massages to staff members at the Union Avenue Baptist Church in Memphis. 

• Participating in the Toys for Tots toy drive (our 2009 holiday drive). The campus was a 
drop off location for coats and we also donated . 

Nashville, TN Campus 
The following programs. are available at 1he Nashville Campus: 
Associace ',r Degrees Diplomas 
Criminal Justice Cosmetology 
Dental Hygiene Dental Assisting 

Medical Assisting 
Medical Billing and Coding 

The Nashville Campus is actively involved in the community. Our staff and students are 
invol\'.ed in a variety of community activities in the Nashville area, including: 

• Participating in "3. Lives" blood drive campaign, which is held three times per year . 
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• Panicipaling in the Adopt Our School program, where local public schools can receive 
donations from Education America. 

• :Participating in Cuts for Kids. This program offers complimentary haircuts for children 
17 and under. 

• Participating in Prom Night Makeover. This program offer complimentary haircu1s, 
updos, makeup, manicure and pedicure to high school sludenls. 

• Our campus is a registered salon with Locks of Love. 

• Co-sponsoring a bone marrow drive with Be A Match registry. 

• Hosting a job fair that is open to the public in partnership WZTV Fox TV station. 

• Hosling a National Night Out in which the community is invited to participate in a 
variety of activities 1hat promote hcahh, safety and interaction, including: 
• ChildPrim ID' s and toothprints for kids 

Safety infonnation packets for the public 
Safety-related coloring books for kids 
A bounce house and other games for kids 
Visits with local police, lire and medical personnel 
Refreshments 

• Participating in Career Day at Cockrill Elementary School in Nashville. 

• Collec1ing food for Second Harvest Food Bank. 

• Donating SS,000 10 Second Harvest Food Bank for mobile panties after the fiood. 

• Participating in lhe Toys for Tots toy drive (our 2009 holiday drive). The campus was a 
drop off location for coats and we also donated 

Dul/fl.< Campus (Garland, TX) 
The following programs are available at the Dallas Campus: 
A.•seclace '.t f)egrce.> Diplomas 
Business Administration Cosmetology 
Computer and Network Administration Medical Assisting 
Criminal Justice Medical Billing and Coding 
Culinary Arts Pharmacy Technician 
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The Dallas Campus is actively involved in the greater Dallas community. Our staff and students 
arc involved in a variety of community activities in lhe greater Dallas area, including: 

• Participating in "3 Lives" blood drive campaign, which is held three times per year. 

• Participating in the Adopt Our Schuul program, whcra local public schools can receive 
donations from Education America. 

• Participating in CutS for Kids. This program offers complimentary haircuts for childn::n 
17 and under. 

• Participating in Prom Night Makeover. This program offer complimencary haircuts, 
updos, makeup, manicure and pedicure to high school students. 

• Our campus is a registered salon wi1h Locks of Love. 

• Our cosmetology students and instructors volunteered and offered free shampoos and 
haircuts to the homeless attending a Thanksgiving luncheon in.the Oak Cliff area of 
Dallas. This gathering was sponsored by the Homeless Advocates of Texas (HAT) . 

• Participating with Metroplex Associacion of Career Schools to do a variety of charitable 
contributions. 

Fort Worth, TX Campus 
The following programs are available at the Fort Worth Campus: 
As.Mcfate 's Degrees 
Computer and Network Administration 
Criminal Justice 
Digital Graphic Art 

Diplomas 
Dental Assisting 
Medical Assisting 
Medical Assisting with X-Ray Tech (Limited 
Scope)& EKG 
Medical Billing and Coding 
Phannacy Technician 

Our Fort Worth, Texas College Campus is actively involved in the local community. Our staff 
and srudents are involved in a variety of community activities in the Fort Worth area, including: 

• Participating in "3 Lives" blood drive campaign, which is held three times per year. 

• Participating in che Adopt Our School program, where local public schools can receive 
donations from Educacion America . 
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• Participating in Cuts for Kids. This program offers complimentary haircuts for children 
17 and under. 

• Participati ng in Prom Night Makeover. This program offer complimentary haircuts, 
updos, makeup, manicure and pedicure to high school students. 

• Our campus is a registered salon with Locks of Love. 

• Participating with Metroplex Association of Career Schools to do a variety of charitable 
contributions. 

• PanicipaJing in the KTVT's "Cowboy Santas" toy drive (our 2009 holiday drive). The 
campus was a drop off location for coats and we also donated. 

Hflt1$/t111 Campus (West Chase, TX) 
The following programs are available at tl1e Houston Campus: 
A.tsoc/are 's Degrees Diplomas 
Business Office Management Cosmetology 
Criminal Justice Electronic Technology 

Medical Assisting 
Medical Billing and Coding 
Phannacy Technician 

Our Houston Campus is actively involved in the community in various capacities, including: 

• Active memberships in the Westchase Chamber of Commerce and Hous1on Bcncr 
Business Bureau. 

• Affiliations with the University of Texas MD Anderson Cancer Center Blood Bank and 
the North Harris County Criminal Justice Association. 

• Participating in community career fairs. 

• A scholarship program for recent high school graduates. 

• Outreach to the employment community through a guest speaker program, Program 
Advisory Comminees (PACs), extemship programs, and the Career Services Depanmcnt. 

• Panicipating in "3 Lives" blood drive campaign, which is held three times per year . 
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• Participating in the Adopt Our School program, where local public schools can receive 
donations-from education America. 

• Participating in Cuts for Kids. This program offers complimentary haircuts for children 
17 and under. 

• Participating in Prom Night Makeover. This program offer complimentary haircuts, 
updos, makeup, manicure and pedicure lo high school students. 

• Our cnmpus is a registered sa!on with Locks of Love. 

• Co-sponsoring a bone marrow drive with Be A Match registry. 

• Participating in the Toys for Tots toy drive (our 2009 holiday drive). The Campus was a 
drop off location for coats and wc also donated. 

Houston Southeast Campus (Websrer, TX) 
The following programs are available at the Houston Southeast Campus: 
Associate 's Degrees Diplomas 
Business Office Management Cosmetology 
Computer and Network Administration Dental Assisting 

Medical Assisting 
Medical Billing and Coding 

Our Houston Southeast Campus is actively invo lved in the community in various capacities, 
including: 

• Participating in "3 Lives" blood drive campaign, which is held three times per year. 

• Participating in the Adopt Our School program, where local public schools can receive 
donations from Education America. 

• Participating in Cuts for Kids. This program offers complimentary hain:uts for children 
17 and under. 

• Participating in Prom Night Makeover. This program ofCer complimentary haircuts, 
updos, makeup, manicure and pedicure to high school students. 

• Our campus is a registered salon with Locks of Love . 
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• Houston Southeast Campus partnered with the Assistance League of the Bay Area 
("ALBA") and their "Operation Cinderella"' Program to assist disadvantaged high school 
students for Prom. 

• Participating in the Toys for Tots toy drive (our 2009 holiday drive). The campus was a 
drop off location for coats and we also donated. 

Nvrt/1 l/011sto11 Campus (Grcc11spoill1, TX) 
The following· programs arc avai I able at the North Houston Campus: 
Assodate's Degrees Diolomas 
Business Office Management Cosmetology 
Criminal Justice Dental Assisting. 

Medical Assisting 
Medical Bi lling and Coding 
Pharmacy Technician 

The North Houston Campus is actively involved in the community. Our staff and student.s are 
involved in a variety of community activities in the Greenspoint area, including: 

• l'articipaling in "3 Lives" blood drive campaign, which is held three times per year. 

• Participating in the Adopt Our School program, where local public schools can receive 
donations from Education America. 

• Participating in Cuts for Kids. This program offers complimentary haircuts for children 
17 and under. 

• PaniCipating in Prom Night Makeover. This program olTer complimentary haircuts, 
updos, makeup, manicure and pedicure to high school students. 

• Our campus is a registered salon with Locks of Love. 

• Co-sponsoring a bone marrow drive with Gulf Coast Regional Blood Center. 

• 'Participating in the Toys for Tots toy drive (our 2009 holiday drive). The campus was a 
drop off location for coats and we also donated. 

Remi11gto11 College 011/i11e 
Remington College offers on line associatc's and bachelor degree programs that can help students 
learn skills in business, accounting, management, marketing, criminal j ustice and paralegal Our 
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convenient online programs offer students llcxibility while providing instruction that may help 
them stan a new career or get ahead in their existing career. 

0111/m! Bachelor Degrees 
Business Administration 
Accounting 
General Business 
Human Resources 
Management 
Marketing 
Criminal Justice 
Organizational Management 

ISllJOI0.4 

Online Associate·_. Degrees 
Criminal Justice 
Paralegal 
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Item 7: See Your Specific Activities, Part VIII , ftem 7a, regarding the employmcnl of persons 10 
develop new facili1ies. 

SECTION 11 
Item 1: The College's racially nondiscriminatory policy can be found in Article SIXTI1(a) of the 
Amended and Restated Articles of lncorporalion. A copy of the College's Amended and 
Restated Articles ?f lncorpora1ion are enclosed as Exhibit 5. 

Item 2: Copies of Education America's Nondiscrimination Policy and Dispule Resolution 
Procedures and Alternatives, as published in lhe College Catalog, are enclosed os Exhibit I L 
Also enclosed are copies of Educalion America's Employment Application and the Employee 
Handbook as Exhibits 14 and 15, respeclively. Education America's nondiscrimination policy fa 
also published on its web page (www.remingtoncollege.edu). 

h em 3: After the Acquisi1ion described on Schedule G closes· in December, 1he College will 
publish the following Notice of Nondiscriminatory Policy as to Students in a newspaper of 
general circulation that serves all racial segments of lhe community in each of the nineteen 
communities where lhe campuses are located. In addition, the nondiscrimination p<>licy is 
published on its wcbpagc (www.remingtoncoUcgc.edu). 

NOTICE OF NONDISCRIMJNATORY POLICY .AS TO STUDENTS 

Remington Colleges, Inc. admits students of any race, color, national and ethnic 
origin to all the righ1s, privileges, programs and activities generally accorded or 
made available to students at the school. It docs not discriminate on the basis of 
race, color, national and ethnic origin in adminis1rarion of its educational policies, 
admissions policies, scholarship and loan programs and athletic and other school
administered programs. 

Tlris ad placement is lo satisfy Sec1io11 501 (c){J) of the Internal Revenue Code 
requiri11g a Notice of No11discrimina1ory Policy as to Students. Remington 
Colleges, Inc. hus adopted no11discrimi11atio11 policies which may be broader than 
this requireme11t. 

Item 5: Education America admits students monthly and quarterly, depending 011 the type of 
program. Consequently, ii has an academic beginning every month of the year. Therefore, the 
table was completed based upon the student body, faculty and administrative s1aff as of the end 

• of Education America's last fiscal year (June 30, 20 I 0). 
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Item 7a: The following is a list of the College's incorporators, founders, board members and 
donors of land or buildings, whelher individuals or organizations: 

~ 
Harold W. Hamlin 
WarTcn Stephens 
Kevin Wilcox 
Marshall McKissack 

Title 
lncorpora1or 
Direclor 
Director 
Director 
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Schedule G - Successors to Other Or~anizations 

Items I a, th, 2b, ie 

For purposes of considering 1he financial responsibility standar.ds when considering an 
application for a change of contro.1, the United States Department of Education (''USDE") 
considers the parent coijlorafioil ti:> b.e the acquiring entity even though an acquisition subsidiary 
is technically the legal entity acquiring the assets and operating the insJi tutions. 

The·u nst, the sole member of the College, meets the§ 501(c)('.}) requirement and the audited 
financial statements for its two most receht fiscal years more than satisfy the applicable financial 
standards (i.e., the composite score calculation). Therefore, the College will be able to continue 
to participate .in the FSA proi,orams without having to post a large letter of credit or be subject to 
subs1antial restrictlons. 

The Coll~ge was fonne<l as a member organi:zatio·n, with the Trust as its sole member, in o~der to 
satisfy !he financial responsibility test. .In addition, di ffcrcnt treatments are· afforded to a 
nonprofit entity that: (a) has been in existenc.e for two or more years and (b) has audited financial 
statements which satisfy ·certain financial requirements of the Federal ·student Aid ("FSA") 
programs, than would be afforded to either (i.) a newly fom1ed nonprofit or (ii) to a nonprofit 
which had been in exi.sten.ce for two or more years but did not have two years audited financial 
statements that meet the financial standards. lt is believed thal with the Trust as a member the . 
College will receive all of these favorable treatments. 

As described in Part IV above, since its incorporation, the College has not conducted any 
activities nor received any cpntributions, earned any income or irlcurred any expenses. As a 
result of the Acquisition, the College :.Viii take over the activities a,nd assets of Education 
America. an S corporation for fedccal income tax purposes, more panicularly described on P.art 
1Vabove. 

The ·Board wilhetain an independent financial advisor to advise it with respect to the fairness, 
from a financial point of view. of the Acqui.siiion ;md to provide the B.oard with M opinion tO 
such affeclpriorto the closing of the Acquisition. The Board has .also retai11ed indcpend~ntreal 
estate appraisers co advise it with respect to the fairness, from a financial point of view, of the 

· leases, and to provide the Board with an opinion to such affect prior to the closing or-the 
Acquisition. Furthcm1orc, the Board will seek ·advice from an outside, third-p:my appraiser with 
respect to the va lue of the assets lo be actluired in· the Acquisition. The.Board has also retained 
Kutak to negotiate a definitive asset _purchase agreement in accordance with the terms and 
conditions contai.ned within the Letter of Intent entered into between the College.and Education 
America on August 27, 201 O_, as described below. The Board and Kutak have begun their due 
diligence review of Education America aqd anticiRate that an acquisition agreement can be 
fiilal \zed and signed within th~ next thirty (30) days. TI1e tentative closing date for the 
Acquisition is December I, 2010. 
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The letter of intent (the "1..;etter of 1ntent"), attached hereto as Exhibit l 6, provides. ihat the 
College will. acquire all of the assets, other than real property and certain other excluded assets 
not used in the operation of the Schools, free and clear of all liens, restrictions and non-ordinary 
course liabilitieS and encumbrances, in exchange for a purchase pric.e of approximately 
$217,500,000, less any adjustment described below (the "Purchase 1'rice"). The Purchase Price 
will' consist of (i) $5.2,500,000 of cash, (ii) a subordinated, secured 6% promissory note in the 
·amount of $75,000,000 and (iii) a subordinated, secured LO% promiss.ory note in the amount of 
$91),000,000 (collectively, the "Seller Notes"). The Purchase Price will be adjusted in an amount 
equal to the outstanding indebtedness of Education America's revolving line of credit on the 
closii1g date. 1n order to fund a portion of the ·Purchase Price, the College will enter into a credit 
agreement with a commercial bank providing for a $25,000,000 revo lving credit facility (the 
"Revolver") ana 'a $'.50,0(,)0,000 term loan facility (the "Credit Agreement"). The College will 
us.: the proceeds ofthe Revolver to meet liquidity needs and for general corporate purposes. 

The Seller Notes will be.subordinated to the debt incurred under-the Credit Agreement ("Priority 
Debi") and no payrtlents will be made under the Seller Notes until the Priori.ty Debt is repaid in 
full. The timing and the <i.mount of the repayment of .the Seller Notes is based upon a fixed 
formula and there is no discretion exercised by any person with respect to the amount to be paid .. 
Pw·suant to the formula, no payments will be made on the Seller Notes until the annual amount 
of the Reserve, as ·described below, is funded. The College wiH use revenue from operations to 

. service the Credit Agreement, amortize the Seller Notes and otherwi~e fund. the working capital 
needs of the College-. 

Notwithstanding the foregoing, the Lctter·or Intent is not a binding obligation of the College or 
Education America and may be te-rminau~d unilaterally by .ci.thcr pa·ny. 

The College will maintain an annual reserve of $6,000,000 for capital expenditures each year and 
a working e>apital reserve equal to 50% of the cash Jlows available after debt service on the 
Ci'edit Agreement until a working capital rl)Servc of $20,000,000 is funded (the "Reserve"). The 
anticipated EBITDA (earnings before interest; taxes, depreciation and amortization) will be 
between $28,000,000 and $30,000,000 annually. 

lt is contemplated that the College will retain substantially all of the current officers and 
employees after the Acquisitiorr is completed ·and !hai the operations will continue in 
substantially the same manner as currently conducted by Education America_ 

Mr. Barnett, the majority shareholder of Education A.i11erica, decided that, after almost 25 years 
o f operating the intuitions operated .by Education America, he wanted to sell the institutions 
owned. by Education America. After considering all of the options and reviewing what had 
transpired when sales of similar .companies are made to for-profit buye.r.s, it was determined that 
(i) it would benefit the students attending the institutions· and (ii) enhance the ability of the 
institution·s to cbiitinue to operate indefinitely so they could continue to serve the segmcm of th~ 
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population which comprised i1s students if the institutions operated as a nonprofit institution. In 
addition, many of the non-equity employees have worked for the institutions for a number of 
years and a sale to a for-profit entity cou ld result in the loss of their jobs or result in a change in 
operations that would be detrimental to them and the students they serve. The principal 
shareholder wanted to lessen the impact a sale could have on the employees and students. The 
students will benefit by access to b'TilnlS and scholarships 1hat ·are only available to students 
attending nonprofit instilutions. Many of 1he regulations that necessitate tuition increases and 
increase the cost of operations only apply to for-profit institutions. Since these regulations 
would no longer apply, the need to increase tuition costs in the future could be lessened. In 
addition, olher cost savings could be realized from the sale which could also hold down tuition 
costs. Over time, lhe institutions would be able to offer more scholarships to its students as well . 
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ltcm4 

The shareholders of Education America arc: 

Sj. Id ... A~dms 
Jmld M_B.une'tt, lr. ~ Pinidctu Ctilion ,...,·cu1~ Swt: 

JIO 
uui. Koc~. AK mo1 

61akc Barnell Trusl SOO rruidt-rH Clinton Avtnur. Su!tc 
JIO 
liuli:.R.oclc. AR 72201 

Ucn lJanM;ll Trusr 500 Pttddtnt Clin1on Avtnve. Sui~ 
JIO 
LluJc Rock, AM 71101 

Jack \\1• Forrest SCIO IMcnt.IU~~· P1rt.wiy. Sv1Et 200 
l~1lwow, fL l27C<t 

r.:dror~ .. cio 1-lorid~ CatUt Conc:tc 
J&J llonh Sbk Rood 7 
t.audcrdiit l.Jlcs. FL llll9 

Rot>rtl lwtot ~ ln1t11t~l1on:at 1'11.rlcway, Sui1.e 200 
Httt'ht'ow, 1:L JZ746 

' · fl,f1i:h1d SCIO lt11crwu11on~I Plark-way, Suite 100 
Unooc:nc _l1~:11hrow, 1:L J274~ 
Cti:ull!l R. C"JJmp iOO ln 1cm:i 1 t0f1~J l'atkW~)'. Su1lc 2!)0 

Hca1hrow l"L J17'46 
nnl!"C;imp c/o O!atlti R. Qmp, 1iin'I« 

j()O ltnenuulmu1I r:.11twty, Suuc 200 
Heathrow, f'I.. J2746 

A. Re.id AlltSOA 500 lnietn:lltCll\IJ Partway, S1,1i~ 100 
iicu.hrow. FL l27C6 

Todd ZV>~ginc: ~ httcn"..lt.O'lll1 P:»r\"~T· S?itc lOO 
Hc:hrow. FL )174' 

Dal< WI"'"'._, SOO lrucm:attOl'lal Partl"-ay.SuilC 200 
HoW-. FL ll746 

CIM:k F"itr.lj )()0 lfllC'm~ftomJ Parkw:iy, SvilC 100 
H~thtow FL 127<16 

Hil".1mN1l1 SOO lulcm;ulonat Parlcw.:i.y. Su!Lc-100 
H~1hrow FL )27<16 

Karm Polif\'.o 660 Cmlury l'O•!U 
ukc Mal)', PL Jl7•6 

lotuuh..., B.:it cr SOO lnlemah~I Pa1\w11y, S~il< 200 
Hcntirow, Ft )llc(, 

h~ fl'(;cn,;fo-f SCIO ln1c:mau01tal l'a:r\"oay, Suite 100 
H"'lhmw, FL 127'6 

S)rip Wall$. 1 IOO Ea.$1ptc On"'C 
C.rl>nd. TX 7SQcl 

Lori May 2710 NOftCOl'lflrah U0u~1" 
Mcma.hi:J, Tl'l 38 I J1 

JjlQO.a0. 4 

O"'.n.hip Pas•~Eictrilc 
C<nmL0.,,.,<h"2 . .rn. ; 

S.M!ts P<Km°Jiii SN!<! c:ttllli 
11.mo I0.331% 10.lll.O 66Dm• 

QJO..I S.946% 9Jl.O .!l.9.a6'A 

910.S .S 946V~ 93LO l .9•6% 

SS4.0 J.s•W> S4l.O .s ... 1.&'-\ 

l6SO 2.332% JM.0 1.ll~ 

11>'-0 0.66S% )9!0 2.l• J% 

75.0 0.419% 191.0 l ,1J4~ 

41 .0 0.262% JlS.O l . 140% 

J70 0.236% JJ.O O.lJ6% 

41 0 0.261% 277.0 1.767% 

00 0.000% 111.0 01SS% 

0.0 o.ooo;. 1110 G.7lS% 

00 o.~ 111.0 0.7ll% 

0.0 O.IJOO% llSO 0.7SS% 

0.0 0.000% 118.U 0.7lS% 

o.o 0.000% 118.0 0.7lS% 

o.o 0.000% S9.0 0171% 

0.0 0.000% 1110 0.7SS• 

00 o.~ 11!0 o ·m~ 
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The officers and directors of Education America are: 

Officer/Direc.ior 
Jerald M. Barnell, Jr. 

Jack W. Forrest 

A. Reid Allison 

Robc11 Lutz 

Charles R. Camp 

Dr. P. Michael Lanouette 

Address 
500 President Clinton Avenue, 
Sui cc 310 
Lillie Rock, AR 72201 

500 International Parkway, 
Suite 200 
Heathrow, FL 32746 

500 International Parkway, 
Suite 200 
Heathrow, FL 32746 

500 International Parkway, 
Suite 200 
Heathrow, FL 32746 

500 International Parkway, 
Suite 200 
Heathrow, FL 32746 

500 International Parkway, 
Suite 200 
Heathrow, FL 32746 

Title 
Di-rector I Chairman 

Director I President I Chief 
Executive Officer 

Director I Chief Financial 
Officer 

Senior Vice President I 
Assistant Secretary 

Secretary I General Counsel 

Chief Academic Officer 

lli.!:!!2: Afier the closing of the Acquisition, the officers listed above will become the officers of 
the College. In addition, Education America will desigTiatc Jerald M. Barnell, Jr. and Jack W. 
Forrest to the Board. 

The current management of Education America will continue on as the management of the 
College. Eniploymeni agreements for management employees will be substantially similar to !he 
agreements currently in effect. A copy of the forrn for the employment agreements for 
management employees is aaached hereto as Exhibit 17. 

Jerald M. Barnell, Jr., the majority shar.eholdcr of Education America, will enter into the 
Consulting Agreement and seive as a consultant to the Board , in addition as sciving as a direclor 
of the College. Mr. Barnett has approximately 28 years of experience in the post-secondary 
education industry. Mr. BameU's knowledge of the industry, and his personal knowledge or, and 

• professional working relationships with v111ually of all the key managers of Education America, 
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mnke him uniquely q11alified to advise the Board on regulatory .and marl<et issues as well as 
operational matters. 

Mr. Barnett will be required to spend between ten and twenty hours per week performing the 
.duties which include, but are not limited to: 

• Regularly reviewing operational reports (DAR, DER, P.lacement Reports, Population and 
"Starts" Reports, f'inanciaLStatement Previews and Monthly Financial Statements} 

• Discussing data from the reports by telephone, email, and/or in person meetings O!l a 
:egul<!f basis with 1he one of more of the fullowing officers: CEO, CFO, CAO, Senior 
VP~ Region~I VP of Operations). 

• Participating in strategic discussions regarding new programs offerings, facility 
exp.anslons, and additional/new locations. 

• Participating and advising in discussions regarding the regulatory environment and 
trends/initiatives that might impacl the Company's operations and planning responses to 
max.irnum opportunities·or minimiz_e negative impacts/limitations/risks. 

• Attending and taking an· active role in the Company's national meetings (such as· Campus 
Presidents' meeting, DOA meetings, DOE meetings; CSD meetings, etc. (Estimated 
meeting time, including trav.cl days, 12-16 days per year at an average of l4 hours per 
day, including social and team building activities) 

• Monthly visits (o Company headquarters to interact with senior man.agement team 
(estimated time, including iravel time, 3 days per month at 10 hours per<lay} 

The College will engage an outside compensation expert to determine the appropriate level of 
compeosation 10 be paid lo Mr. Barnett .under the Consulting Agreement . 

Item 6a, 6c: Jn connection with the Acquisition, the College will purchase substantially all of the 
assets ·of Education America. A list of Education America's assets as of June 30, 2010, as sei 
fo11h on its consolidated financial°s!atements, is attached hereto as Exhibit 18. As described in 
lteri1s la, lb, 2b and 2e above, the fair market value 6f the assets will be established by 
independent, third-party aP.praisals and fairness opinions. of the College'.s financial advisors. A 
purchase ag.recment for the Acquisition has not been agreed upon as of the date of this filing. 

Item 7: The College anuc1pates assuming the following liabilities of education America: 
(a) trade and accounts payables and other disclosed liabilities incurred in the ordinary course of 
business; (h) payroll and sales taxes payable incurred in the ordinary course of business; 
(c) vacation pay, sick leave· and other accrued employee compensation and benefils, whether or 
not accrued i n accordance. with U.S. Generally Accepted Accounting Principles consistently 
applied; (d) obligations lo students under cnroltme.nt agreements including but not limited to 
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student refund and return of Title TV student aid and other student refund ob)igations; 
(e) obligations arising under assigned contracis; and (l) employee benefit plans including, but not 
limited to, 40"1 (k) plan (including investment management and third party administration 
contracts), cafeteria plan, group health insurance plan, group life ins\lranec plan, dental in.surance 
plan, vision insurance plan, accidental death and dismemberment insurance plan, long term 
disability insurance plan, short term disability plans, supplemental term life insurance plan, 
supplemental accidental peath and dismemljem1ent insura_nce plan and employee assistance 
progra:m. 

Item R: Education America owns a portion of the real property used by it to opera;c the Schools. 
Jn addition, Education America has entered into real property lease agreements with various 
parties. Certain of these leases have been entered. into with parties that are related to or 
contro.lled by Jerald M. Barnett, lr. (the '!Affiliate Leases"). As part of the Acqursition, the 
College will either assume the Affiliate Leases and the leases between the Schools and Education 
America or enter into new leases for any lease :deemed to contain non-market rents by 
independent real estate appraisers. Upon the closing of the Acquisition, all .non-affiliated, third
party leases will be a5sumed by the.College. A copy of the fonn for the Affiliate Leases and the 
leases between Education America and the Schools is·auachedbereto as Exhibit 19 . 
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Schedule H - Organizations Providing Scholarships, Fellowships, Educational 
Loans or Other Educational Grants to Individuals and Private Foundations 

Re·questing Advance Approval of Individual Grant Procedures 

SECTION I 

llem la, l b: Education America participates and provides funds to support the Imagine America 
Scholarship Program. This scholarship program was created by the Imagine America 
Foundation (formerly known as the Career Training Foundation) in 1998 to help high ~chool 
gn1duates fund their education al career colleges. Each year, every high school in the United 
States and 'Puerto Rico may select up to five graduating seniors to receive ·a $1,000 Imagine 
Xmerica Scholarship. Education America has no input in the decisions of what students get 
these scholarships or whether any are awarded to stud.ents that allend Education America. 

Each Education America campus partic.ipates in the Campus High School Scholarship Program, 
wherein the campus provides one .SSOO tuition credit (for diploma programs) or or:ie $1,000 
tuition credit (for associate's degree programs) to eifch participating high school in the campus' 
local area for students who plan to attend Educ.ation America. The liigh schools detenni·ne>vho 
get the scholarships. 

Education Anierica and its affiliates participate in an Employee. and Family Scholarship Program 
wherein employees and their eligible depeiiderit family members cart receive a scholarship 
towards the educational programs offered .at Education America. Instead of paying the full 
tuition rate, eligible employees/family members pay only $125 per month during their 
enrollment. 

ltem Jc: Loans arc made by Edueati011 America to students to fund the difference between Title 
JV federal student loans and grants, state loans and grants and third party loans the· students 
obtain and the student's tuition c.ost. The students sign promissory hOtes for the e~timated 
amount of credit being extended by the college. None of the loans made by r'.ducation America 
bc;1r interest and students make monthly payments on the loans while in school and after they 
graduate or drop i( the loan is not repaid in full while they arc attending college. The amount of 
the monthly payments depends upon the loan balance aild usually ranges between SI00.00 for 
diploma students up to $200.00 a month for degree student.s. The monthly payments on loaris:to 
cosmetology students range from $100.00 to $300.00 a month. In certain cases the loan 
payments can be as. high as: $9.00.00 a month if the student is not eligible for the maximum 
amount of Title IV student loans and grants. Tlie number of mpnthly payment.s required to 
amortize a loan usually extend beyond the students anticipated graduation date and rang!) from 
27 to 55 months. Some studcn1s execute a note for the entire tuition. amount and do not obtain 
student loans or grants: of any type. These· Joans do not bear interest and require the student to 
make quarterly payments equal (o the· amount required ro pay the tuition in full over the length of 
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the program in which they arc enrolled. Loans are not forgiven and the collection depanment 
attempts to collect the loans if the students fail to make their scheduled monthly paymenlS. 

Item Id: The Employee and Family Scholarship Program is run through Education America's 
Human Resources Department and has been published and made known to all Campus 
Presidents. Other scholarships, including the Imagine America Scholarship Program and 
Campus High School Scholarship Program, are published in the Campus Catalog. High school 
recruiters or presenters also discuss them at high school presentations and the guidance 
counselors are aware of them and can discuss them with interested students. 

l tem I e: Representative materials are enclosed as Exhibits 20, 21 and ·22. 

Item lf: Enclosed is a copy of the application for the Employee and Family Scholarship 
Program as Exhibit 22. The Imagine America and Campus lligh School Scholarship Programs 
are administered by third panics, who utili1.e thei r own selection criteria, and, thus, Education 
America does not have imy applications for these programs . 

lli.!!!..1: Jn the past, Education America has maintained a record of who received the scholarships 
and the amounts. On a going forward basis, the College will maintain case histories of the 
scholarship recipients, including names, addresses, purposes of awards, amount of each award, 
manner of selection, and relationship (if any) to officers, directors or donors of funds. 

Item J : Eligibility requirements for the Employee and Family Scholarship Program arc sel forth 
in the enclosed Policy and Procedure manual as Exhibit 22. Eligibility requirements for the 
Imagine America Scholarship Program and the Campus High School Scholarship Program are 
established by the Imagine America Foundation and the local high schools, respectively. 

Item 4a: Wilh respect to the Employee and Family Scholarship Program, employees and/or their 
dependent family members interested in participating in the program notify Education America, 
who tbeu reviews/determines whether they are eligible to participate in accordance with the 
provisions set forth in the enclosed Policy and Procedure manual as Exhibit 22. With respect to 
the Imagine America Scholarship Program and the Campus High School Scholarship Program 
recipients arc selected by the Imagine America Foundation and the local high schools, 
respectively. 
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Item 4b: As described in the enclosed Policy and Procedure manual as Exhibit 22, there is no 
limit on the number of scholarships granted annually in the Employee and Family Scholarship 
Program. 

lt• m 4c: See Item la, lb above. 

Item 4d: With respect to the Employee and Family Scholarship Program, eligibility 
requirements are set fonh in the enclosed Policy and Procedure manual (see Exhi bit 22). The 
Imagine America Scholarship Program and the Campus High School Scholarship Program are 
one-lime awards, and thus, there are no renewals. 

Item 5: With respect to the Employee and Family Scholarship Program, the employee's 
supervisor has to approve the scholarship. With respect to the Imagine America Scholarship 
Program and the Campus High School Scholarship Program recipients arc selected by the 
Imagine America Foundation and the local high schools, respectively . 

Item 6: With respect to the Employee and Family Scholarship Program, the individual's 
eligibility is reviewed/determined by the Campus President, Human Resources Department, the 
Regional VP of Opera1ions, the Presidenl/CEO and the Controller. Wilh respecl to the Imagine 
Amenca Scholarship Program and the Campus High School Scholarship Program recipients are 
selected by the Imagine America Foundation and the local high schools, respectively. 

Item 7: [fan applicant meets the pre-requisites, then he or she will quali fy for the scholarship 
under the Employee and Family Scholarship Program. The program is open to anyone, including 
relatives of the selection commillce, officers and directors . 
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(A Otanch Cimpus·ofRcmingum Collc:ge - Ocvcland C:unpuR) 
This Application and EnrOllment Agreement eollcctively with any addendum anachcd h«eto (the •Agreement~) is made by and between 
tho lndlvldaal listed b-<low and Rem.in ton Colle e • DCL1 lnc. dlb/a Rernington Colle~e • Baton Rouge Ctmpu.s JOSS I Coursicy 

Baton Ro 2 FAX: 22 2· {"Campus ). The execu11on of Ille Apphc:1uon or 
A m1ss1()n portion o t 1s grcc,menl • comtitute on y an app 1cauon 01 cnro lnitnl 1n the Program orTered by lhe Campus a.,d does 
not bind the individual lo the terms or the Enrollment Agreement pon~on of this Agrtemenl 

APPLICATION FOR ADMISSION 

Dile ol tlirth (ml(ll'} Age 

rcss ~-.,-s----

Cuy late •P 

Em•ll Address 

I torma1fon l>clow 10 be comnleted b_y__t1 _ _Ca!11P_r1s noresemative: 

0 Ntw Applicanl--applyfog" anew 0 l'rior Swdent Re·Applylo&- u a full· 0 Curn:nt Studtnt Chanifng Program• 
full ·dme SU.dent: time. StudCll: - a; a r.11-limt Student: 

Title of Program •progn1111• GraduatiooAwud 

• Metting I-lours Start Date 

Tot81 Qu:vtcr Otdit Hour$ in Total Clock Hours.in l'rogram S.stimoted Number of Weeks Projected Date or 
P'El!Lam RC<Julrcd to Com~:. Pi~&!""' Otadua1ion/Co'!1J!!etioo 

Tfi_fri'oar•m 11 :a~¥™ ocram iiid iFC mtc611 r;o;is sJIOvm •!i'OVC ate ilili hijillri wnc:n clnlc.J ue st t'.llafii t"C M'!a. The ftKCiinili011u m s11.u,etrto CJ\i!"&e -
• ;. Ctwiac l it Sc.hedaltr.g For ~O'.;ities Ard t'rOlfMl,t J::ICI" for tckhl1onal f1d«met"ll 01\tlus 1eh.cduhn·i. 

• 

Gktnv ACT INF'ORMA noN 
As a Pr~:vc Stu&nr.. )'OU haYt a riatu k> r«tive a cop)' of tht. Campus Oimc and Sca:riry RtP.On Jn accordance with •he Jeanne 
Cte_ry OUdosutc ofCampw SecwitY Polley and campus Cram• Siati11ics Act. The rtj>Ort includt< infonnalion on the C.mpu.' $tCUrily 
oolicics Ind p<o<e<lures and tpcciffe •l&liJtics for mminal incidenu Ind lllT<$b on c.:am;>u•. Thi• repon may be rectl>Wcd from the 
Campus Dir«tot of Education 0t tM camp•• President. as set follh in tho "Health Secwil)'. aod Safety• icct1on oflhe C.talog. Thi< 
information rnay also be.obaaintd at any time-by visiting the foHowing website: hnrf.iistude!'ll!n(o.reminetnn9'1ksc q:lu. 

f]ERP A INFORM>. TION 
ridertho authonty oftht Family Eduelllonel RighJS and Privacy Act of 1974 ('FERPA"l, as amended, a Sludcnt hu a righl to in.spe<l 

•nd review hts/hcr education records: seek e.mcndm~'lt to hWher records that the: stutfent beJieves to be inaccurate, misleading or 
01herwisc in violation of tho student's privacy ri,ghLsi consent to lhe dlsclosuro of pc:rsonally ,identifiable lnforrnatlon con111ined in the 
student's educati-on rcc.ords. unless FERPA authorri.es diselo$Ure without consenli or fi lo • comptaint wilh the Oep:inn1e.nt or EduCf.lion 
ror failure to com~ly with FERPA. More dclaikd infonnation rttatding the foregoin_g is sci forlh in Ille "Examination of Student> 
Records• section oflhc.COllcg_e Ca11log Ctne "Catalog'), .. well as lhc Annual Notification of Rights under FERPA pro•ided once each 
year to all enrolled students. Under applieol>le fcdcraf lows, the Campus may be tcquirid to provide °' diS<:lost Ille contents or the 
Student's tt<Ofds to govemmcntal ~es or occrcditiog bodiC>. 

I hereby •pply lor 1drolu!o• to tb• Campus In lllt Prognm ldtntlned • bo•<. I understand tbat lh• admission requir<mOAIS set 
forth In tlit CampUJ Cattlo2 or this Airurntnt must M s:atisfltd lo bt a Student at tht Campus. I fbnt'ttr aC'kno~tedge that I 
undtnt1•d I will be given tit opportunlCy to n\'int thls ta.tire Agrtuntnl before ii brcomcs a binding t grttmtn_t and when f 
Jfgn tbt Stvdmt Confirmation ofEnroll'mtnr, I will bt ag.rttlng lo be bound by Che ltnns oftht tORU'l<C, 

I rcprtscnt that I a.-n a higl> school Graduate, or ha\'e a OED 0t the equivalent, (Initial the eorrtcl w"er,} Yes __ No 
If yes, I acknowledge that I must submit WJillen proof in a form a<ceptablc to the Campus or my high S<:hool Diplom.o, GED, ·or 
cqui•alenl berare the.end of the Drop/Add Period for my fint Term. 
I ac~nowledge I ha-. received a Cotalog with • Date or PublieaJioo of and a Ca1alog/Votumc #of (ond any addenda 
thcrCIO) Md a copy of this· Agreement.. "liW'~ --

Appllctnt's Slg111turc Application Datt 
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ENROLLMENT AGREEMENT 

CAPITALf7.F.I) TERMS 
Capiiihud terms w1th1n this Enrollment Agreement a.re: dc·Rned In lfle Defrnitioru seclion at the clld or1his agreement. 

CATALOG 
The Campus provides eacb Student wilh a Campus Catalog 1J1d any addcndu1111he1c10 (collectively the "Caialog") which dcsc:ribc.< the 
courses in lhc Program1 policies thlt aovc:m admis.sk>n, tnendance. conduct, Financial Aid, financtil Assistance. grievance procedures; 
and Olh<t impo-t aspects ofbting a Student at, and graduating from the Campus. The Ca!alog ts locorpora!«i herein and mode a Jl"11 
or this Agrffilltnl In the event of a conflicl beiwcai dm Agreement ancl the catalog, the provisions of this Ag,e=t $hall conrrol. 

TtllTION AND FEF~ 
The Appl1.tat1on Fee er this Program is Sl0.00. 

This Agreement covers lhe Student's payment obligations for the Tuition Period, For Assocfatc Degree Program~ the length wlU be eighl 
{3) 11ua11ers if the Student is continuously enrolled and docs not drop/is not dropped, for Diploma Pro&rams. lhe length will be U1ree (3/ 
qull1m If the srudcnt is continll00$ly enrolled and docs nol/is not dropped. Tuition is t~ amount t~c Student will be ch11gcd for al 
Credi! Hou:rs. antmpied, v.·hkh ineludts books. supplies •nd equipment ne-ccssary ror the. Program~ 

The Student a&•M to pay Tuition to the campus as follows: 

The Student shall be charged as Tuition the Cost per Credit Hour of$ (or all scheduled Credit Hour> in a Poyment Period. ff 
• Studenl Drops P,ior to completion or all Credit HO<Jrs scheduled for a Payment Period the Student will be chanted in accordllllCO whh 
the State Refundl'olicy, as noted in this llgrccmenLlfthe Student repeatsa course. lhc Slodent will have lo poy !or each cour>c repelled 
lt the Cost Per Credit Hour set forth above. 

The S~u.dcm'J obll£ation to pay Tuillon under &his Agreement is not conti~gcnl upon the Student receiving Fina:.icial Aid or Financial 
llssis:tance. Stated othcrwisC, the Sludcnt will owe me Tuition due,,,,,., !his ll~cmcnt even if the Student does not receive fin...W 
Aid er othtr f"tn~i•I AssisU:nce or if the Fina.nW.I Aid or other finuci~I Assistance received is: inadtqu1tc to pni the Srudml's Tuition 
obligations in full . • 

T .. nsror Credits accepted, if any, will be lj)plied to rcduec the Student's Tuition obliJlation; at the same Cost per Credit Hour the Student 
would have b«n charged for the Credi I Hours had the Student not had Trans fa' Credits. 

Set forth below oro estimare.s of the Tuhion ror the Program (prio1 to any a.djus:tmt.nts for Tran.sf er Credits or Tuition chit.fgts for courses 
f<j>caled). . 

TOia/ Eslimated TultiOlf 

Tire total rultlon (as ~n!culaJeJ b1I04•) ts rlt~ Clhf01i1JI ofTultlon tht SludtnJ l~lll IMflr f/_1,..;e S1wltl!I tompl111s all ef the cowsr1/or the 
p,ogrcm wilhwt retaki.flg <mycowse.s or rec1ivllt8 any Transfer Cr~dft1. 

I. Cost per Credit flour S 2. Total Credit Houis in Progtam (x) ). Total llstimoted Tuition S 
4. llppllcation fees·~ ~. Total Estimated Co>t of Prognm s ___ _ 

The Studtnt acknowledges thst the Student uodemands how Tuition is cakulated and the amount of Tuition the Student is obligated to 
pay. 

Scudent's tni1iJ;b. _ ___ _ _ o .... _ ____ _ School Reprcscnt1tive•s Initials _ _ ___ _ Date. _ ___ _ _ 

The Campus will pn>vtdc the Student a ptelimlnary estimalc or the financial Aid or olh<:r Financial /\ulstance·thu the Campus initially 
anticipates the Student may be eligible to receive .. This pre1hninary estimato will be based on 1he information provided lo the Campus b)' 
the Student. Sublequent estimates may also b~ provided to the Studtn1. An"f 1uch estimate tsomctimes referred 10· as a •prcliminaf')' 
budge~• ' oslimatcd budget,• "tentative award lotter" or by other similar rcfmnocs) is only an estimate. 

Tfle Studer.t mu.st provide: any required or req1.1:ested infonnaiion ntcessa.-y to make e.p:pliqsion (or, or to recei\'C rmt.neiaJ Aid or oahcr 
Financial AJSistancc. and the f&!ltitt to do so eould p:evcnt the Student.from r«<ivlng Financial Aid or other Finan<ial Aulstanr:e. The 
Studertt agrees to, and hereby rq>RSCnU and warrants that the Stu.dent will provide such requested inform11ion p.rampcly and furtBcr 
agrees to txeeule any and all documents neeessey 10 facilitate receipt ot such Financial Aid or 6fher Flnancial Assistance. Failure by the 
Student to provide all required or requested inform.ation in a complete and/or timely_ fashJon may preeludc 1he. Camp1.1s from being able: to 
auist the Student hi oblai.11ing Finan<:iMI Ald or other Financial AssfS:tmc.c. The C1mpus shaO have no llabllit)' 10 the Student for aoy 

• 
dan111Res sufftred by Ute Studen1 e.s •consequence or, or resulling from, rhe Sn.1dcnrs inability to ob11in f'in.anciaJ Aid or other Financial 
Assi~ta.nee for (a.I lure 10 provide infonnntion. 

Remington College -Biiion Rooge Campus Pagel ofll 
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fN TH£ EVENT TA£ S'tuDENT DROPS OR IS DROPPED, TAE STUDENT MA V llE ENTITLED TO A REFUND OF A 
PORTION 0.f' THE .TUITION PAID. CONVERSELY, ADDITIONAL MOl'IJ£S MAY llE OWED lltCAUSE Tll£ CAMPUS 
MAY BE REQUIRED TO RETURN .FINANCIAL All> OR OTHER FINANCIAL ASSISTANCE UNDER TU£ 
REGULA'rJONS APPLICABLE TO Till: FrNANCIAL AID OR OTHER PINANCIAL.ASSISTANC£ PROGRAMS UNO ER 
WHICH TllF. STUD£NT RECEIVED PINANCIALAID O.R OTHER FINANCIAL ASSISTANCE, 

By < .. cullon or th• Connnnaiion or Enrollment, the Student acknowledgeund agrtes to the following {l) I.hat the Stud•ot ru11y 
un~crttftnds lh•t the Campus cannot and does not make 1ny 1ssurance, warranty-or rcprestnt1tlon th.At lhc Srudrnt wlfl ct«ive 
any spcclflc an1ouot or financial Aid or other Financial Ass.iSt1nc~ an.d that lbt CRntptlS dlscJalmS anr obligation to provide. tht 
Student with a gu.arantce or lhe an1ount of Fin.anclaJ Aid or other Flnanclal·Assi1t1nce. the S1·uden will rtetivt; (lf) that the 
Student" has been advised that diftc.rencts may exlst between tbe.estlmatU of Financial Aki or ocher Floanclal Asslstaoct aod final 
dctcrmination.J !l.$ (O lhe amounl of Finaracial Aid or other Financial A.s:slstaoce the Student may ultimately bt tligibl'- for or 
receive. To tbt fuUtsl exttnl allowed by f1w, the Student releases the Carilpus from any d:images the Student may tncur if lht 
fjnsnclal Aid or other Financiil A.sslsrance amounl thal the Student ls ultimate1y eligible to reteive differs from the estlm11e.d 
amount. 

TJJe Stu~e.nt hereby Atknowled_gts th.at the Student understands the obligJttion or the Student to provide _,..inand~I Aid or other 
financlal Asslstllnce information And that the fallurt to do so ·may Rrfeet tht St-.denl'S abUlty to obt:iin financial Aid or other 
f'i.nantul Assistance which wUI nol e.1cuse. the. Student from the Student'$ financial obllgatlons to lhe Campu.s and that aay toan 
or.grant prO<'eeds received-by Remington CoDtae on tbt Studt.nl't ht.hair wlll bt used to pay the Studtnt's obllga11ons ror"Tultlo·n, 

Student's initials _____ _ I)ate. _ ____ _ Campu·s Rcpresentativt!s Initials ____ _ 03te ·-----
THREE 3 OA y RJCHT OF CANCELl,,ATION ANll TO REFUND OF ALL PA \'MENTS 
THE s ·uDENT MAY A Klit:l)n:. T WITHOUT PENA!,TY ANO TERMINATE TH6 STUD6NTl 
OBLIGATIONS HEREUNDER, BY NOTIFYING TllE CAMPUS IN WRITING PKJOR TO.MIDNIGHT OF THE THIRD (3 ) 
BUSl!"E.'>S DAY AFTER THIS AGREEMENT IS SIGNED BY THE STUDENT. 

If THE STUDEN1' HAS NOT VISITED THE CAMPUS PRIOR. TO EXECUTION 01' Tl!IS AGREEMENT, T HE STUDENT 
MAY CANCEL TlllS AGREEMENT W!TllOUT PENALTY AND TERMINATE THI> OBLIGATIONS HEREUNO.ER 
WITHlN THllEE (31 BUSINESS DAYS FOLLOWING THE F.ARLl£R OF (Al A R.ECULARLY SCftEOUl.EI) 
ORIENTATION OR (B) A TOVR OF THE CAMPUS t'ACILITY AND INSPECTION OF EQUIPMENT. . 

If TH£ S1'UDENT CIVliS T HE REQUIRED NOTICE Oi> CANCELLATION (4S DESCRIBED BELOW), ALL PAYMENTS 
MADE RY THE STUDENT PURSUANT TO THIS AGREEMENT. WILL ee RETURNED WITHIN THIRTY (30) DAYS 
FROM THE RECEIPT OF Tll.ESTUDEJ'ff'S WRJTI'EN NOTICEO.F CANCELLATION • 

TO BE £FP6CTIVt:, S'l'UOENT'S NOTICE OF CANCELLATION MUST BE IN 'WRITING 4ND MAILED OR DELIVERED 
TO THE PRESIDENT.-OF-Tl(J: CAMPUS IN BATON ROUGE, LOUISIANA AT Tift; AllORESS SET FORTH ON PAGE I 
OF THIS AGREEMENT. 

Student's Initials: ____ _ Daie _____ _ Campus Rtprcstn~1ivc's-Jnitials ____ ~· D~1c ____ _ 

RETURN Of'MONll!S PAIDASTUITI N IF APPLICANT IS NOT A VA TED 
I M App 1cant oes not attend cnouP.i c asses to e.activatcd as·a Stu.dent or 01 Wise fails to mce4 the.criteria for activation, the. 
ApP.litanl will not be charged any Tuition, and any monies previously paid as Tuition Yl'tll be reftln-ded. (Sec. Cata!og (Of ch' C,mp!.1$1 

Ac1iv-.i.tiQn Policy.) The Campus·will make any refund 10 which an ·Applicant may be cntided under 1t!is section within lhi'f'f)' (30) days of 
the Applicant's enrollmcnrbemg. cancelled. 

TUITION REFUND POI.ICY AFTER THE STUDENT IS ACTIVATED A D SUBS£ UJ<:NT WITHDRAWAL 
l e ent JS acovat . Drops or .1s Drop · om c Campus, I e S1u en1 s·:"fu1t1on ges an t e tmount of Financi<il Aid or 

01hcr Financial Assistance that the "Studelll {on I c Campus or the Srudent's ·behilf) is allowed to retain may require adjustment based Qn 
the StiJdcnt's period or attendance at the Cempus. The computatiqn of the required adjustments ciused by the Studcn! ~sing co .be a 
Student ii referred.to as the •Etil CaJcLJliition. The Exit Calculation is ptJfonned In act0rd1Utce with the State Refund Policy and the 
Federal Return of Title.IV Funds POiicy. A separate calculation is performed using each of these refu.nd policies, and ~c Jd)uS1mcn\ 10 1he 
Stu~cnr•s·Tuition charges. ifanyi is .made .. For a do1ailcd descriptiqn or the Slate and Federal ·tefund poiicics, .see discu~ion 'below . . A 
s~parate calc-ulagon is per(cnneo to determine 1he-~moun1, if any, ~(fedel1l. ·. TitJe _IV funds which mu~t be retumtd l? lhe appr0pria1e
f•ndlng sourus. Any rcqu1~ refunds of Federal Tille IV Fu.r.cls will be made w11h1n forty.five {45) days after !he e&l!er of Ille dale on 
which n has.been determined that a Student DEO:ps, has .bee.n Dropped. or is deemt-0 to have ticcn Orcpped. Any refund of funds otllet 
than or Federal Tille IV Funds will be made in accordance-Wilh ~ppfi.eab!e l~w, . . 

WITRORA WAL NOTiflCA TION 
In the event a Student Wlthdraws from the SUident's,Proj,ram, it J$ lhe S1udent's responsiblllty 10 no1ify and meet with the Education and 
Student Finance Departmen,1. · 

Student's lnilials. _____ _ Oa1e. ____ _ Campus Representative's Initials ____ _ Date. ____ _ 

EXIT CALCULA TlON AND TUITION REl~UND POLlCIES 
The foilo'?Jlng rs a ·brief al)d general expl?nahon of tules, regulations and po!~ci~ epplica~I!. to .the ~aking of lhe E~it Cal~ulilti~n . In lbe 
evcnl that any con01c1 eJCJSts between th.s explanation and the ruks, n:8ulallons aitiJ po)1e1es appltcable to the various F1nanc.1al Aid or 
other f inancial Asslstance programs, such rules, regulati.ons and policies es modified and aint11i:kd from 1imc 10 time shall be appHed • 
. Remlng1on College - Baton Rouge Campus. Page 3 of 12 
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This cxplM!Jion is 091 intel1ded 10 be a complete and ~ugh c..plo .. !ion or all or the 1pplicob.le components or Ille. Exil C&l(\ll••ion, 
and should not be t<hed upon !IS sueh by any Prospe«tve Sttiiknt, Appltcan~ or Student. In the >1mpl<Sl lenns. the Ex11 Calcul111on ind 
Tuition Refund process consists or four \4) >1cps: 

I) CGmputina 1he amounr oftuirioo th111hc Srudenr ls c:harited ror a Paymen1 Period in which the S1uden1 DrO!l' or is D1opped in 
a=o.0-e with lhc "P!'licable State Refund.Policy 15 set forth b<l<M. 

2) D<tennining what, if any, amounts fiom f inancial Aid andlor othct Financial AnisJanee ptogl1JT!$ are requil«l 10 be returned to 
the ftmd sources. for a dtscusslon of amounts required 10 be 1.etumcd under Rtll1JTI of Tille IV Funds regulations, see .. Rct1.1rn of 
Tide IV Funds" SO<tion below. · 

3) Adjusting the S1udcn1's account based on the calculations ortl) Gild (2), nulklng the appropriate'refunds, if anv, based on lhe 
calculaJions of(I) and (ll above and dctetmining whether 111e S.uden1 owes the Campus any additioul monies .S ar<Sult of the 
adj"'"'1CJ1tS, or "he111er tne Slud<nl has a credit balance (amount o"<d 10 the Slud..,1'$ -•)after applyiag ""Y addilioml 
institutional and non-inscirutiona.1 charges. includi~ any prior yttr ba!ence:s, ag1Jns1 the credit belancc:. 

~) Refunding any credit balaJ1ee 10 tho Sruden1's lenders (see ' Refund Distribution Order for lhe Rewm ofTille 1V funds" section). 

us I!~ 

us us 

Louisiana Dioloma Proeram Refund Policy T•blc 

us ees 
us <CS 
us ... 

Return of'ritlc TV Funds 
Up 1hr01Jgh the poin1 on lime when 60"/o oflhc calendar dats In a Pay men I Period lias passed, a pro nola schedule ls used to dtlcnninc how 
much Tirle 1 V FinMclal Aid pro$nom funds (Tiiie LV Fund$) 111• S1udcn1 hos "earned (ls ent!lled lo retain) at Che lime <he SJoden1 Drops 
or is Dropped. A flu 1he 60% po1n1, 111e Srudcn1 has earned [ 00% ofTitlc IV Fund,. 

For purposes of calctJ1Ming any f."'luirtd rerum of Tille IV Punds, lhe pcrecnage of tl;e Payment P<riod·comp!cted is lhe number of 
calcnd•r days 1ha1 hive oc:CUrred from the begioning of lhc.t ~od uni ii tho Studenl's fast date or attc:nd1nce divided by the rotal number 
of caJe.ndar dttys j11 the Payment Period for wl>lc:h the. financial Aid Ls awarded. "'Calendar days11 is de lined· Cn and wifl be intup1tttd in 
accordance wnh 1ppricable regulations.. which may not represent the a.ccual nun1ber of calendar days in evety ca.sc. Por etamekt 
schtdulcd breaks of 11 least five: (5) cons«ucivc days are excluded from the total number or e&lendar days ln a Piymena Ptnoa 
(denominator) Md the number or calendar d1yS COmp!cted in that p<riod (nwncr>I<><). 

I) Unsubsi1faed Fcd<n! s ... fl'ord loans 

2) Su.bsiclired federal Sta!l'ord loMs 

J) Unsubsidized Dirccc Stafford loan.lother dun 
PLUS 1..,,.) 

4) Subsidized Dirt<• Stafford loans 

S) Perkins lo•n• 

6) Federal PLUS loans 

7) Olrtct PLUS Joans 

Rctl1ington College - Oaion Rouge Campus 

Refunds of 

8) Fed"31 Pell Grants ror 1hc Pqm<nl Period for which a 
retum or funds is ft.quired 

9) Acadctnic Compctitiv<J1ess Grant (ACG) 

10) Nation•I SMARTCran1 

11) l'cderal Supplemental EduCAtlonal Opportunity 0""111 ("fSEOG") for the 
Paymtnt Period for whith a rtlum of l'unds is required 

12) Other 3$$lstance: under thts Tide for which a return of funds is requiml 
(e.g. LEAP} 

13) Allemative Loans (non·litle IV funds) 

14) Student 
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The Srudent hereby warrants that the Student hit reviewed the 11£.tit C.tculntlon and Tuilion Refund Policies" .section or this 
Agreeme-nt, and has hid 1_n opportunity to have the refund policy explained prior to rxetutlng the "Confirmation orEnrolln1tnt" 
stetlon oftbis A:reement, and th•t theStudenl has no qut111oru reg.ardlng thtSt ref\ind po1ides. 

Student's Initials. ___ __ _ Date _____ _ Campus Rcp«.s<nladve's Initials ____ _ Dale. ____ _ 

~RCE MAJEURE 
Campus will not be lloble for any dama~es inch.Sing but r.ot limited to ennstqu•ntial damages resulting from !he Campos' Inability 

to (ulnll the Campus' obllgati<lns undct thu agreement including but not limited to !he failure to proville !he instnrotion and Other 
re.soutcC$ n~ 10 enable a Student to complete the progr;vn 1n which a Studcnc has enrolled or r«eivc a graduation &Wini where 
such inabllit)' or failure is dirtctly or indirecdy cauSt'd by or results from a fire, war, ccrrcriSt act, strike, work stoppage, riot, utilhy failure 
or stiortaet, damage by the clements{ act of nlture, acu of God ()t eny other cause beyond the control or the ca1npus. in the event d\e 
Carnpu.s as 11riable to perfonn any o the obligations undc;;r this agceement, for any oft~ reasons &et above, the Campus. shall nol be 
responsible for any damages including but n.01 ·limltcd to conscquentiil damages or have an obligation 10 issue tuition rtfund.s. other 1han 
as required by an applicatile refund policy, 

CHANCE IN SCllltDULINC FOR COURSES ANO PROGRAMS 
The Campus neserves Ille right lo l'CScllCdUle the date a course or Prognm will 11111 er di<; sdted1Jled meeting 1-s or .. , C<lUISC Ol 
Program and such de<:islon s~oll be at l~ sole discretion or the C.m~s. Absent the occurrcn« or 1 FO<U MaJ<!ue cvcr~. 11-.c maximum 
period for p<>ssiblc delay ora scheduled starting dale for• course or Progmn shall be 12C days. In the event or a Force Majeure event, 
ihc delay will be as long u n~ to make ri:pain required to enable the Campus to conduct courses. The Campt1s may cl~ not 10 
eontinue i_n o~rttions upon the occurrence or a Force Maje.ure, and in such event, the Student will receive a refund of tuition in 
accord•nce with the applicoblc re(und policy and oppilcable low. The Tuliion for • rescheduled C<lurse or Program will remain 
unchanacd. Any Student who has had _a course or Pro1ram rescheduJed may elcet to accept the new course or p,ograr,n commencement 
dlLle or co receive a refund of Tuition paid for lhe re.scheduled or interrupted course or Pfogram. 

The c.ampus ruc-rves lhe r~t co assign courKS to lhe Studc:at on the basis of lht evailability of classrooms and in$bvtlOr$. The catalog 
provided to lhe Su.idtnt idctitifics ~ Q)Ul'SeS lh3t mvsc be swxusfully co1n9lc1td in order to obtain 1 ~uation •~i&rd for the Progiwn 
The c:u~um listed in <he C1talog for the Program ls wfla1 the Campus i! otrC"ring It :he lime of this Agrume.nl The ~us rtSCl'\'tl 
the right and IM Sllld<nl •&rces the Camptn shaD have the OJ>lion to change the cumeulum applicsl>lc to d1e Progmn. The Stixlcnc •grees 
1uc,h c.un-ictd001 change.s m1y include, t>ut sh3.ll not be lirntted to, the deletion of 1 course, substJntiaJ modirications k> a covrse, or the 
sub$lilution of a course for a deleted course. The Studct1t 1cknow?edges that the Student h.as cx«utt<I thi.s Agreement with lhc knowJ.edgc 
that lhe cumailuin set rorth in the Catalog for the Proaram moy be modified by lhe Campus from lime lo lime •l the soi• discn:llon or l~e 
CamP._us, ind lhat the Campus docs not guaranlee 1hn1 all the courses identified In chc Catalog for such Proaram will remain the same or 
bcolTcrcd . 

The nUmber oi weeks sci forth on Page t of 'his A.Arttlnent is an cstim11e of ,he period of time-lhc Student will have to attend cif.H IS a 
fuU·lime Student to graduate ~om the Pro&ram if tile Student enroU$ in the required courses when available. The C&mJ'us may not on"e.r 
every course descril>Cd in the U..log caoli Term, which ~ reqoir< the Stuacn1 10 attend clw for 1 number or -le< exeecdtrig the 
oscim&tc set forth on Pogc I of !hit Agrumcot. The Clmpus m;J¥ nol offer lhe Coull<(•) required (<>r !he P10gnim in soy partiClJlar 
scqutnee. 

Tbt Student 11ekaowltdges and ngr-Hs 1h11 Ole Srudtnt has •Xt:C:uled lhls A1.retmtnt .. 1th lb~ knowlecti t: chat tht Campus may not 
orfer the course(s) nqufred for tht selected Proaram In soy particular sequtnctt 1b111he.-Camp11s has tht •b.soluft righr to modify 
or substitute courses ln lls solt digretion (provided such cha.ngt.s wlll not pr'tcludt tht Studeftl from ohtalnlng lbt graduation 
aw1rd for ihe Program In which 1he Student is eorolltd), •nd" that the number or wttk.t the Student ls re,1ulrtd to attend c:-l11is 
may vary from iht numbtr or weeks tStitnated on Pl\gt I or chtc; Agreement 

Student's Initials _____ _ Date _ ____ _ C.SmpU$ Representative's lnitla1s _ _ _ _ _ Date ____ _ 

OtSMlSSAL FROM P R M FOR FAI LURE MPLYWITH ' .RUU:SAND Re NS 
· em agrHS co corn~ y with the campus 1.1 es Rqttnations as sa on 1.n e & c~ 11 Ag,tt:menJ. and as may otherwise 

be published from time lo lime (lh< "Ru!cs aild Regulations"). The Campus may SUSJ><D~ Lie St\Jdcnl, or tllt St\Jdenl may be Dropped (or 
any or !he fallowing: (i) (ailure to oomply wilh l1le Rules and Regulation!, (Ii) railurc to miimain Sa!i•(tctory Academic Progress 1$ !Cl 
forth in !he C.talog. (iii) excessive ab<cnccs(For details, plcose sec the AUendanu Policy as S<l forth in the CIC.log~ (iv) failure to make 
P.•ymcnl when d:ue., or non·pa)'nlent of Tuition or fees or (v) a breach of this Agreement or any other agreement between the Student and 
the Campus. 

¥.reflATION 0 clgible for graduation and to receive: a graduation award. a S1ude:n1 must complete all required GOUr$CS whh a p!S:Sing grade, 
aocumufa:e the total number or CJediI Hours ~uired Cor graduation from the ~gran:t of SUJ:dy, achieve a Cumulative Grade ·Potnt 
Avens._e af2.0 or better, meet all otber-ac::ademi~ criteria for graduation {as set fonb 1n <be Ca!aton no( be deliaq1.1tnl on any financi1I 
obli~Of'l.S to the Campus. tl'ld complete all gt3!Su.&1ion and cxtl·relatcd fonns and rcquircqo-.mts. TFit Studcn11s rtttlpt oft inidu1tion 
award d0tt not const1tult a cu1rantee of employment or thJ1t lht S:ludent "'111 bt elie:ible to sif for or ablt to p:as.s 1 cert1ficatlon or 
lkt:nK t•.:un requirt.d for cti1 Student to be employed in a cltoun flt.Id In the 1lafe ,..iJcre the Studcnr ls t.nrollcd or in anoU1cr 
ltlllt. 

LAPTOP COMPUTER - P 0Pf:RTY OF T HEC MP SUNLESS AND tJ TIL TITLETRANSP£RR&D 
· ·tu ~nt tnto Is 1n a Degree progmn or w 1c t ~ ampus prov1 cS t . e tu ent a aptop computer t 11 t c tuden1 may use on or orr 

Campus, the Srudcnt hereby ackoow1c.dg.cs thal the computer is owned by the C1mpus and S1udent will hove no ov-11.ersiilp of such 
e<1mputer, excopl in accordance with !he terms of this Agrecme11L Laptop computers may nOI be provld<d ror 111 Degree prognum. 
L:aplOp comp,1m uc. provided for the following Degree~ Business Adm1nistr-atio11,. Computer and Ncrwork AdmfuiscraJion. and 
Remington CollcJ•-S.ton Rou1c Campu• Page S of 12 
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Criminal JuSlicc, The Sladent's righl lo have_..;.,,, and use or 1bc laptop cornP'J'.<r is cood11ioncd llpC><> lhe SI""""' abiding by lhc 
terms or lhiJ A&ttcm<nL The St11acrit u:lmowfcdgcs and undentands lhal lhc l1J)1op tom~lct they will be prov'«kd pum1an! lo lhis 
Agrcema'lt m1f be either new 0t used de-pending on availability. Thi1 means lh1t some StUdcnts could receive a new compita, whik
Olhtr Siudcnts 1n th~ same Program may rccc:ivc a vsed compu1u. The c..mpus does not represenfthat eec.b Swdeni will n:ceivo 1 new 
laptop compuler. 

The computer software, configurations. aod images are custorniz.ed to th.e Campus' specifications. The software on 1.he computer issued is 
Uc:cnsed 10 t.h~ Campus and must not be copied or trensrerred ln any manner. In programs where laptop computers iU"C iuued to Students, 
lhc oomputer Is considered lo be a nccessuy port orrhe progr1m, •nd no olher raplop or notebook computer m~y be used on 1he Campus' 
co1nputer ne~·ork. 

The Studcnl is responsible for ony damage lo the compulcr issued lo lhe Student, Irrespective of the cause of such damage. The Studenl 
m~I pay ror any re,pairs required to ~e r_nade 1<! lhe computfJr cesulling from such damage. 1·hc.Sludtn1 will no1 be cha1scd for roullne 
ma1n1e:nan.ec to tho compu1er or far 1echn1caJ ass1stanto. 

(n lhc event lh:tt 1he laplop computer is$tJtd 10 the S1udcn1 is lost or stolen, 1ht Campus miy provide a rcplaoemcn1 com111.11er on l~n ror 
U$C by the Student during the remainder of the Studcnt'.s pr~tam. The S1uden1 agrce1 ancf acknowledge$ lhtt use or the repla«ment 
C(ln1putcr will be. subject to an ttnns and conditions appficaible to the original computer luued. e.xcepc tflat under no circums1ances will 
thlJ rcplacemcn1 computer ever become lhe property or the S1udC11t. If lht S1udent fails to rerum the replacement computer, the. Studenc 
will be charged SSOO. 

If the S1uden1 sue~Mly completes all Program cour .... and Is not delinquent on any payments owro to lhe Campus at lhe 1ime of lhe 
completion of the Progrim, then, and only th"'- Che Campus wlll lrlftsrer litle or the IAptop computes lo the Sludail. 

If the St~<nl r1ils 10 ~mpkte lhe Progmn, lh: lap40p computer, whidl Is the property of lhe Campui, !"•sl ti., ttlurnecl 10 lhe Camp.._ 
In Ihde c1rccnnsttnccs. 1f the Studer.'M: does nor ·return the: lap;op compu1tr to the Cimpa:s. the. Campus ""111 QJn,sidu tbt compultf to taave 
been ttolen and convened by lhc Stu den~ and will we such lcpl ll<tions as it d..,,.s appropriate. 

Ir the S1udent successllilly completes all Progrom courses, but is dclinqucn1 on any P"yments owed 10 lhe Campus at lhc lime of the 
comp1e1ion of the Program, 1hen lhc Campus will not tran•fer 1illo of 1ho laptop compu1er 10 lhc Student at that time, and lhc Studcnl is 
required 10 p<om1•ly return lhe laplop ocmputer 10 the Campl!J. Ir lho Student has suc=sllilly comple1ed all Progrtm courses, but is 
dcfinquenl on any payments owed to tho Campus at the lime of the completion of lhe Program, the St11dent shall hive fifteen ( IS) days to 
bring their AOCOunt wilh the Campus current, Bl which llrne lhc Campus will 1ransfer 1ide of the ®mF.'.ter lo the Sludenl. lrlho S1udcnt in 
thasc clrcumsunces who has not paid all delinquent amounrs 10 the C1mpus, he/she will nOI get tit.e to tho laptop compulcr 111d will be 
cnarged • fr:e of SSOO If the compulcr is notretwnt<l 10 the Campus within llurty (JO) days of tlie end of lhe Studcnl's final Quarter. 

The S1udc111 agrees lhnt tltc Campus -retains ownership of lhc computer un1ll the Campus uansfcrs lille lo the Student upon mcccing &he 
oondhions described In panagraph five above. 

St11dcnl's lnltlals. _____ _ Date'------ School Rc:presen1ativc's lnilials ------ Dale. ____ _ 

ES 
LL£GE CANNOT AND D U RAN'TEE &IDLOYMENT D 

The Compus offers lhe wvices set (orth in die "Caner Sertiecs" seetioo of 1h• Caralog to mi.: lhe Student in his or hrr etrons to obiain 
cmploymcn1 1ftcr &t&doalion. The Student acl<nowledgd ii was u pl11ncd, 1nd Ille Student o.ndQ'SIJJlds lhll lhc 1vailabili1Y of <:mur 
Services and Ille ossiswiiz pn>Yided by lhe Cazeer ScM<cs s11tr is not a guarantee or an &$SU""'"° of a Stu<!<nt's employibiliiy upon 
1..duation, or lll1111he Srudenr's oseoflhe c ...... Stoiccs providc4 by the Campus will result In cmploymCJI. 

The Student agrees t0 execule, when necessary eny dooumentation requittd by l'ERPA 1oaurhorize lhc Campus 10 release the SrudeGl's 
Information 10 prospective •mploycrs of lhc Student so that the C11cer Services sutr C<D a;siSI the Sludenl In his or her sc11ch for 
crnploymcnc. TI1< Slud<nl understands that the failim 10 make sueh 1uthoriu1ion could impair lhe ability oflhe Clrccr S•rvlces staff lo 
ass 1st 1he Studcn1 in his or her scar<:h for employment. 

If U has bttn Implied or e-xpressly represented to 1ht S1udtnc by a1ny tmployee of the- Calnpus that avaHitblllly or C•reer Services 
Is 1 guaranltc or employment upon graduation, then lhe Scudtnt must not s ign lhi$ Agr.eemc.ot and notify the Campus Prr.tident 
lmm•dlatcly. 

The Studtnl further acknowledges that the Sh1dcnl undcral•nds thal tht Campus does not guaranlte lhe Studtnt•t tmp·loyrnent 
or empfoyeblllty, and that upon gradu11tlo.n tht Studtnf m1y nol be •bit to find tmploymenl. In 1ddhlon, the Student 
acknowlcdln that the Srudent undcrsttnds lhtt Che C•mpus does not cuaranttt the Student will be ellglblt to Jlt ror or able 10 
pKJJ • ctrt10<"ltlon or licen.s:e ua.m requirtd for tilt Stutft:nl lo be tmployed in 1 c:h.otcn tit:ld In the st•tt whtrt: tht Studen1 h 
cnrollc.d or in 1u1othrr Jfatt. 

Student's lnhb!ls. _ ____ _ Dal•'----- - Campus Rtprcscn\ativc·s Initials: ----- 0.10. _ ____ _ 

TRANSFER or CREDIT 

To the Camp"! 
'l'liC Clmpui 11111 .. O<pl transfer crcdi1> (qullttr h<>YT>) fur d<gt« proVlfllJ only from «min llCC1cditcd wlleges i nd unlveuilifs. 
Tt1nsfcr cndiu may be accepted r<>r degree 1nd diploma p<0grerns from Olh<f Remington Colle&• tamp1J«S pmviofed 1h11 wen COUfses 
S1tisfy Program mauiremtftU of the Csmpus, meet the additional requirtmtnl$ St:l forih baow, and a.re ICU~ at Che dilCfction ofche 
Di~« or Educlll1on or the Campus or the Campus l'n:sldent. Appeals of dedsiom regarding tran1rer credilS m1y be dir«ttd ro 1he 
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Chief Academic Officer fo< all Reininctcn College Cami"""' (e< hislhct dcsignee). Per ir.nsfec aedits to be considered occep!Abte, 
Srudents must have an officitl transcript .sent dirtc-Uy to the Campus from the colfegc or university thft1 awarded the credil 

• 

• 

Transfer C<edils will not II< acCCj>ted unless the Student cbtllintd a minimum trade of "C." Tr1111sfc1 credits must be aet<pted by the 
Oir<etor orEducotion cftheCanipus O< the Campus President nc 11:<1 than the end of the Drop/Add Period of the first term io which the 
Student Is enrolled (See Aetivation Policy section fO< information about the OroJ>'Add Period). Eadl cou"" tn1rufemd from any college 
olh<t that! • Remington College will be Polled to the Slu4ent's acodemio lru\SCript as • ""f'R.• Each course ttan1fcmd frcni anoihe< 
Remingl()n College will be po$ted to the Student's ecedcmie ltllnS<:ript as a 'Tl\·A," "TR·B," and "TR·C;" the A, D, or C indioates the 
grat!e lhc Smdent roccived 01 the other Remington College. It is the responsibility of the Student to verify whether transfer credits hove 
been accepted by 1hc Campus and a S1udent should not assume that any tmnsrer credits will be accepled by the C1Lmpu1. 

lfa Student has ir:UlSftr cn:dits that have been accepted by the CllmpuJ, and <hen clccu to aacnd the class, the Student will beclwaod ror 
lhc cl35s, ind thcgr.idc earned will be included in compuung the~Studcnt's ~de paint avenge. 

No more than 50% of 1 degree program's total required Cl'cdit hours lo gradual• may be fulfilled with transfer credits, unless thc t~n$rer 
of eredic is from one Remington College campus fo another, in which case more than SO% may be ttansretred. Certain srate rcguf«l!ons 
1nay restrict 1hc rium1x:r of credit hours that may be transrerrcd into cen•in pro&f<l!M. 

For StudenlS ttansfening from cne Remington College wnpU$ to anothtt Remington College campus, all applioablt <lusts and grades 
must be transftmd to accurately calculate ihe Cumulilive Gndc Point A vt~ 

Limitations on Transferabill fCrcdlts t Non-Affilia ted ,durational Institution~ 
T tu cnt 1s a vis I at e ectSiOn o w et er an ucauona 1ns111uu0?1 w acctpt trtns er ts 1s made at 1.he soli discretion or 
the "accepting lnstilutiOCl." The CampuJ !us no ability to influence whether a non·affifiated college or educational inotitulion will aceept 
the ttansfe1 of credits from 1he Campus. Aocon:lirigJy, 1he CL~ does nor make any repruentatl:>n that acdia from \he CA:rnp'JS will be 
transfcrlble to any non .. 1ffilia1ed c.ollc&e or edt1e1t1on1I institution, nor ls any reprcsentadvt of the Campus -amhorized to make an_y such 
1epresentation er promise ofua.'\Sferabllity. 1be Studc:nl unden.tand.s the genm.l rvle Is 1h11 credits from ~-Campus do not trMsfcr, and 
the Student acknowledges he orshe hi.$ been advised or this fac1. 

The Student 1cknowledges that rhe Stude.nt has nor btt.n told by •ny C•mpus e.mplnl·ce: ttor bis It 01.huwi.se bttA repre.sented 10 
tbt- Sludtnl chat the credits u:rnrd •• lhr Campus wUJ Ctaotfer ro any rducallon• lnstj1u1lon ocher than another Rerulnc•on 
CoHtgt ~mpllS. The: Studr.ot 1ho •cknowftd&cs that the S1udrut h11 l'lOt brcn cold btany Campus employee nor bu Ir olbt"'°ISt 
bttn t<('lrtstnted to the SCudent that all Cndfts ttirncd 1t the C1mpus or 11 another 'Rt:mfn&ton Coll~t nmpu1 are transferabJt 
to anothtr Rrmington Collegt campus. Th• Studtnl agrrcs tht Campus shall h••• no llabilit7 to the St•d•nl If the credit r«tlved 
from the Crnnpus will nol transfer to another educ.ulonal JnsJllullon, lndudlne bul nol limited 10 anotht r Remington College 
campu.1 . 

Student's lnici~ls _ _ _ _ _ _ O.to. _ _ _ _ _ _ Camput Represcnt11ive's l:ohiaJs ___ _ _ Date _ _ __ _ 

In order to provide 1 cban~ to raolV"e dlsp.ures dlrect1y bttwttn tht Ctmpu.s and rht St11dm1 withoot the lnttrvtntlon of 1hlrd 
p-ar1ies, 1he Sltrdenr 1'C.rtts lh&t be: or sht wlll nO( purrut claims in cour't or by arbltrtllon unlil lhe Sludrnt hllS fully e:rhausced 
1he Campus, Srate 8oArd or Commtssfon gr1t'Vance proctduru •s ducrlbed brlow. 

Studenl 's ln.ili:als. _ _ ___ _ D01•·----- - Cam~s Reprcscntltive's Initials _ _ _ _ _ Dace. ___ _ _ _ 

Campus Grievance Procedures 
A grievance 1s defined as •ny dispure lictwcen the Student Md the Campus. The Student agrees that if the Student hos a grievance, the 
Student mus1 pil:l ~he gfievonce in writing and su-bmit It in accordance wilh the Camru.s Orievance Proudu1e.s sec1lon fn the Catalog and 
the grievance will be resolved in accordance with the Campia Grievance Procedures. Any gricvanoc related to sexual hat11$smortt sl\ould 
be reponed immediately in acwrdanoc with the Campus' Sexual Haraumont Pcl9 as set fo<th in the cautog. All•guions of s<.1<u1I 
harassment will be handlod as se: fonh In thc Catalog to Ille citt81\1 such polici<:s wnlh<1.,itli chis AgieemenL 

Aocndillnc Commission 
Schools accredited by tho Accredifing CO<nmlssion of CIRrr Schools and Colleges orTcehnokigy must have a proccdwc 3Rd opcrotional plan 
for handlins studtnl complaints. If a student does not feel that the school has ooequatcly addres.ed • c:omplainl or concern. the sllldcnl may 
consider contatting the Accrediting Commission. All complaints considmd bY the CCmmission rnlUI be in "tinen fonn, with permission from 
the compblnont(s) for the Commis>iwi IC forward a copy of the C<lnlplainl to the schocl r0< a tt$j)0<1St. The c:omplalnan~s) will be kept 
informod as 10 lho starus or thc complaint as well as \he fin.1111esoMion by lht: Commission Plase dhcl tll lnquirios to: 
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.-.ccnditlng Commission orC•uu Schools ond Colltges of Trchnology 
2101 Wilson BoulevanJ, Sullt30l 

.-.rlington, VA12201 
(703) 247-4212 

A ""l'Y of Ille Commission"$ Complaint Fonn is available at dl.,chool ...Smay be olltainod by a>11~1ing1he Campus Pn:sidml. 

State 80•.rd 
Campusu in chc Seate or Louisiana vc licensed by the Loui.sitna Seate Boord of Regents and adhere to the niles and reg111ations of the 
Louisian• Proprlewy Sc.h<lols Advi.ory Commiuion. 

Student compltintl relative to •ct Ions of school officials shnll be addressed lo: 

Loul.slHa Boord or Rt;tt11t 
Propritr.ry Schools Scc1ion 

P.O. Dor J677 
O.ton Rouge, LA 70821·3677 

(HS) 3'2-42Sl 

only a~er the Student has unsuccessfully anernptcd 10 rtSolve the mat~r with !he school •ncr baving first filed a wrinen and signed 
ccmpl•inc will\ that school's officiab. 

Alternative is utc Resolutio 
rn t e evenl 1 at the tbovt:-gr evanct proctdurtt do not ruulc ln • s:adsrac.cory ruolullon or lht dfsputt, or the Studmt Is not 
s1li.sfied wirh any res-powt to his or htr wrlue.n comot1lnt tiled with 1tte Commbslon, Cound1 or St1te Board, the Srudent and the 
C1mpu1 agrte that 1oy Cb.Im, et hertlaaRer denned, by cit.her the Student or Campus agalatt the Olher., or 1g1lns1 the 
employeu, 11gencs, ownerl or omctr-s or the Campus or any 1fOU1tes of the Campus or any orficers or the ownen or the C1mpus 
or wlgn1·ofth• otbrr 1baU bt resolved by binding srbltration coaducttd by Anmiun Arbitntlon AJ$oci1tioo ("AAA") or, lo 
lht •krntatlve, In Smalt Claims Cout1, If Ille 01lm b within the xo~ or tbe Small Otims Cout1'> juriJdicllon. Tht Campus 1nd 
th• Student acr•• that any Claim purauod ln Smoll Cl1ims Cout1 shaO b• mod in lb• Small Claims Court wlchln the monlclp•lll)' 
wbere tht Campus aHtnded by the. Student i$ loc1ted. This binding: orbltr1Hon ai.retme.nt predudt.s tbc S1ude.a1 or the Cai:npu$ 
rrom pursuing a Claim la a court other cha.n Sm1ll Ct.imt Coorft or lo any m,1nncr other than by arb1tt•tion. 

The Student may conlact the Oet1cral Counsel's office ot Reminglon Adminiscrative Services, Inc. ("RASI") belwccn 8:30a.m and 
S:OOp.'l'. Eastern lime 01 500 ln1erna1ional Parkway, Suico 200, Heathrow, FL 327461 (407) S62-SS82 10 obrain additional information 
regatding how to oommen«: arbicration or where to file a Small C:Wnu Coon complain~ l!ASI will, upon -. p<ovldc the S1ud<n1 
wnh a l'IC!<age of iofo:malion on how to con1a« the AAA or.d obt1in a oop~ or !he AAA Rules (defined below(. This paekago will 
contain infonnatlon on the tddress of the appropri1te Small Claims Coun and Where tho Student can obtain a complaint fonn, 

lly way of gcner•I inforination, under lh<O AAA Rules an ubitn!cion mar be commenced by notifving the other f""Y in writing of Ille 
desire 10 arbitttte a duputt or claim (a "Oett1U1d") and >11bmining two (2} eopies or the Demand' 10 the AAA a the lime ii sends die 
Demand to die other party along wilh a copy of chis Agn:cment and the required fees nnd deposlcs. Upon re<iue>I, RASI will provide a 
Demand ronn, the address wh.crc the form should be sent along with a schedule of the required fc.e.s. 

"Cla.im• means nny dain\ dispute., or controversy, whether in contract, 1011 or otherwise, whether pre~existing, present or future, and 
Including stacutory, oommon law( 1011 or ~uicablc claims between che Studenl and the Campus Including, but not limiied to. one 11islng 
from or relating 10 any or the fol owing: (IJ !he Student's exeeu1ion of this Agreement 11111fthe obligations of the Student or the CampuS 
hereunder, or ihc vali4Jcy, enfo«eability or scope cf this A&m:m••~ (ii) !lie Sludcnt's m:nrllm<DI and application ror admin._, 
including, 00. not limited to,. any acfvcnisemcn~, prcmo.tions:, or other oral or Y.tittcn s111cmcnts rt:licd upOn by the Student in deciding to 
•nend t~c C•mjM, \iii) the Student's attendance 11 lh< Campus and the qu>lil)I of the instruccion or education provided 10 the Scudcnt, 
(iv) any financittl ob ;~1tions incurred by I.he Student u a result of the Swdc:nt s cnrollmerit and/0< •ttcncJan«: at the C,ampu.s, or matters 
relatt<f to che Srudenl s Fintncial Aid or o<her Financial Atsistanc:e or the pro•ision or puforrmnce of Ca!ur Services, l!lld (v) any 
disaimination. civil rights, or teJCual harassment claims. 

The arbitration shall be governed by the Federal Arbitration Act ("f.A.A."). 9 U.SC. Sections 1·16 :!JI<! lhc AAA's Commercial 
Arbitration Rules zs suppcemented bv !he AAA's S•J>Plemciwy ProcecfurtS For Coosum•r·Rclated Oispu~s ("AAA Ruic$") 
(collec1ively the 0Arbicncion Rules"). 'rbe asbitratot appointed by lh• AAA (the "Arbl1nltor") shall ap~ly applicable subscanlive law 
consistent y;ith Ure F.A.A., the Arbilration Rules and ~plicable smtutes of llm1tation and honor dalms of privllcae reeogniud by Jaw. 
The Arbitrator shllll noc conduct class 11blrr;nion: •hat rs. lhc Arbltnlor shall not allow tile Studtnl to serve as • reprostnWive 1n any 
COJ!3C.ity foc alhets in the u:bitration. l•od&menl upon the av.-.rd rcnder<d by the Mbi"11tor may be entered In any oour1 having 
jurisdiction. This Arbil.111tion Agseement sttan survive !'Stisfadion of the Studcnt•s obligarions and tC'fTI'lination or1his AgteemenL 

Arbflrttlon lJ manda1ory and the Arbltnitor'J dtcl.sioo ls biadlag. U.QIW the Studcrtt pursuc,s a Cl'l1im la Small Oalms Court In 
llru of •rbltntlon. 

Studcnl's lnillals. _ _ _ _ _ Date. _____ _ Campus Representative's lniliab _ _ __ _ Dau:. _ _ _ _ _ 

TIMI'. FOR C OMMENCING ARBITRA Tl N OR OTHER A cnON 
e prosecution y ar 1trat Ofl or o etW1sc o any aim, rnuSl commenced within one (1) year (rom the last date the S1udent attended 

the.C..mpus, unles• the Studenl Ms payment oblipllons IO tbe C1111pus thal cxtcod beyood such one ( I) yeas period. In the <'-'<Ill the 
Srudtnl hu paymenc obligari<lns to the campus lllit extend hO)'<lnd che or.c (ll year pcuod. the Clunpus or the St\ldent may ptas«ute • 
Oaim limited solely to 1hc conec-tion or pa)'ment or such financial obligation within lhe 8.J:iplicablc statute of limitations. 
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REMINGTON co~~F.GF;S, INC. 
Ell<: l).J"9J69 

• 

• 

• 

In sornc lttlU. the a(orcsaid one.-yur- (I) llmllaUon.s ptrlod 111i111 001 be enforceabk eodtr applicable t·aw. Students•~ 1dvised to 
inves1ig0le lheir rights under applie:.ble state law. If the aforesaid on< (I) year limioation perioo is unenforteable, 11-.e Studenl and lhe 
Campus sholl have !be period allowed by app1icable law 10 commenu a Cllim. 

L IMITATION fl LIABI ITY AND DAMAGES 
o t 1 t)tent ti owe by •PP 1c• t aw, lfat Studtnt 1grcu to llmlt the lJablllty of the Campus and ilJ employtts, :agentJ, offictrs, 

owners tnd is.signs, and the employHs, 11.gents, officers, owritrs and asstgns, of any amJlates or tht: Campus (collctlivdy the 
''l'hlrd Pnrtlts'1) , and not to sctk damages against lhc Campus or any Tillrd Parties. in 11n-01.1nl i11 e1ctss or the amount paid lo 
lhc Can1~us by ihe S1udent, or on ~he Stadent'J behalf1 excluding any gn1nts or scholar$bip.s thal lhe Student has no oblii_•tlon to 
repny (11D1m1gt LlmJlallon Amount"). Tbls Dam1111e Llmlf•tlOn Amount shall apply to any and 111 dam11g:e.s o( the Student, 
lnch1dln2 le2J1I ltes ond <o>ts recoverable •tllllnsl lhe Canipus nr any Third Party duet~ any Claim. Tht Studtnl •&rcrs thal the 
Campu$ th1ll hive no ll11bllity for con:sc utntiAI d•m11:gts sufftrtd t> the Student as a con.sequence otany CIHlm. ~ ~tatt.J 
1hi!I: I II " r dnmt t a t or e.a I 1nd the St d n ould In i t whelhtt ibis rovb10 n 

Studcnl's lnirinls _____ _ 0.lte. _____ _ Campus Representative'$. Initials ----- Date. _____ _ 

CHOI Ct OP LAWS AND VENUE 
Tho< Agrc<menl •h1H be governed by the laws of the State or Lo•i•lanL The Stlldenl znd the c.mpus agree lhat vtnut for all S..Wl 
Claims Cou~ lhi&.&1lon u4 all arbitrations for whid1 a heating Is oondutl<d shall be in Iii< Mares! Small Claims Cou~ in lhe counl)' or 
parish whtrc 1ht 1,;&mpus is located . 
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~E"'11NGTON COLLEGts, INC. 
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• 

• 

• 

CoNFJRM ... noxopE!<110LU11tNT 
Cam s Re rcsentative Ccr1U1cation 
I ctrtJfy rh•r I ove mer with I t tu cnt and l"tvlewed rhis Agreement '"'ith t.be Student and lh DI lbt Student hts Jnitialtd etch of 
the sccclont where the Student's lnlll•ls appear after' being asked If the Student understood Che appllcabtc sec.lion or this 
Agrttmtnt ;1nd after 1 responded to any queseion1 the SCude11t n11y have asked. I Initialed ucll J«tion of thls A&rccmeat afrtr I 
wrtntsSt:d tbt Student lnltialiog the sarac Stttion. t adwittd the Student not to escwte this Agrtt.mtnt if chey hed •"Y an1nswertd 
qu.tttiOll! lboUl tft)' Of ilJ provisions. 

Camput llCJ)rtstnlalive's Slgqaturc Executlo-n Oare 

Campus Kepre..._-ce.atalivc'1 Name (Prtnt N1me) 

Student Certificiulon 
The Student acknowledges by execution of the "Connrmatlon of EnrollmeM" section of this Agreement U111 lhc 
Studrnt: 

I) Hid a tour ofthe Campus; 
2) Received a copy of this Agreement prior to execution and the Campus Catalog; 
3) Had a re•sonable opportunity to r<view Ibis Agreement and the Campus Catalog; 
4) Rend and understands this Agreemrnt and the Campus Catalog; 
S) Reviewed thb Agn:cmcnl with th• CampU.t Reprurntativc prior to !ht eucution of this Confirmation of 

Enrollment; 
6) Understands lhe ulimattd l<ngtb of the Program In a .. demic t<rms ind calendar time; 
7) Has been Informed that lhe total Tuition and fee cou of the Program Is th• amount of Tuition the Student will 

Incur if the Student complete.s all courses (or the! Program \Vllhout reta.klng any coursts or receiving Mny 
1'r11hsfcr Credits; 

8) Understands whu "tran1fen1bility of credits" meant and lh• •pedflc limitations (If any) should the Campus 
ha~e artkulollon agreemtnlJ; 

9) Had the refund policies stt forth htrtln e1plained to the Student; 
10) l fas a general undu•landlng of the rtfund polici., or has hod lhc opportunity 1.0 ask qut!llons aboul the 

refund policles to gain ·such understanding; 
11) !lad an·opportunity to uk any questions about Ibis Acrtement and th• Cal21og; 
12) Ras no furthtr questions and that the Student, being 1n 1dult person, bu a sufficient uodtrstaoding of lhe 

lerms of this Agreement and the Catalog to make•• Informed decision on whttherto exccule lhis Agreement; 
13) Was advised by lhe Campus Reprenn1atlve no! lo execute this Agreiment if the Siudent had any outstondlng 

I unanswered questions about any of 113 1>rovi.ilons; 
14) lnlli~led each of the section• In this Acrttn1en1 where the Student's inilials oppur; 
15) Jlear.fi.rms each of the prior rt-prese.ntallonJ and warrant.tu contained In this Agtttmtnl; 
16) Relitd only on th• inform1tion and 111tements published in lht <:atolog, written documenls related to 

l'ln3nclal Aid or other financial A»IS11nce (such as the trntalive award letter), or contained In this 
Acreement in deciding to c1ecutc Ibis Agreemcn1, •nd has not relied on any onal st.atemcnts, reprcstntntions 
or promise;; 

17) lle1ffimu that neilber the Campus nor any or its employee$, officert, 1gen1s, or any other Third Parties, bave 
made any repre.ientatlon, gu•nntu or promise that the Studcnl (I) will nbt1ln employmtnt 1ner completion 
of the Studrol'• selected Procram at the Campus, (ii) will bc eligible to si1 fur or able to pass any cerlincorlon 
or license enm required for lhe S1udcnt to be employed in a chosen neld In the state where the Stud•nt is 
enrolled or In another state, or (iii) about what sala ry or other compensation the Sludenl might receive I( lhe 
Student;,, employed sub,.quent to the Student's allend•n<e at the C•mpu.s; 

18) Understand• and acknowledges 1h11 the 8Y11ilahilily of Caner Servku at the ~mpus is no guani.nte< of 
tmploym•nt, ind Is provldod merely to assist th• Student In bis or her search for employment; 

19) Understands Iha! by ex«uting this Connrmation of Enrollment that the Studenl will be confirming and 
acknowledging the term• of this Agreement and the representations made to the Student; and 

20) Connrms that the Student wan!s to enroll in the Campus pursu1n1 10 the term• or this Agrctment and aerees 
that the terms of tbb Agrumenl will be binding and effective IS or the date of the Cam11u1 Pruidtnl Or 
Authorized Repnsentalivt's signature u Indicated below, 

This Agreement and lhe Catalog con.rllute th• entire agrtement bclween lhe S1udont and lhe Campus and supersede• 
any prior nra) or wricu1n agreernenfs, which ire herewhb declared null ind void . 

Remin11on College- Balon Rouge Cempus Page IQ of 12 

s.. Pag<> 10·12 For Balance Oflcnns-or "'""""""' 



REMINGTON COLLt:Gt:S, INC; 
1:1N1 J7.J3J9J69 

• 

• 

• 

THIS AGREEMENT SHALL BECOME BINDING UPON EXECU'l'lON BY THE ~,·uoENT OF T H& CONFlRMATLON OF 
ENROUJllF.NT SECTION OF T HIS AGREEMENT ANO SIGNING OF TIUS AGREEJllENT BY THE CAMPUS 
PR£SJDENT OR AUTUORJZED REPRF.SENTAT IVE OF THE CAMPUS. THE STUDENT WILL BE PROVIDED A COPY 
Ol'THIS AGREEMENT A.TTHE TIME THE STUDENT EXECUTES THE AGREEMENT. 

NOTICE: ANY HOLDER OF TJiJS CONSUMER CREDIT CONTRACT lS SUBJECT TO ALL CLAIMS 
AND DEFENSES WHICH THE DEBTOR COULD ASSERT AGAINST THE SELLER OF GOODS OR 
SERVICES OBTAINED PURSUANT HERETO OR WITH THE PROCEEDS HEREOF. RECOVERY 
HEREUNDER BY TlfE DEBTOR SHALL NOT EXCEED AMOUNTS PAID BY THE DEBTOR 
HEREUNDER. 

CAUTION TO PROSPECTIVE STUDENTS 
IF (\NYONE Affll,l,!,TllD WJTI! THE CAMPUS IN ANY WAY HAS PROMISED you ANYTHING NOT SPEC!fJCA!4·Y 
OFSCRIDED IN THIS AGR£EM£NT OR IN THE CATALOG. DO NOT SIGN THIS AGREEMENT. 

RY SIGNING Tll!S AGREEMENT. YOU SPECl1"1C,!,1.LY REPRESF:NT AND WARRANT; (1) Tl!AT NO GUARANTEES 
OR INDUCl!MENTS RAVE BEEN MADE TO YOU. ANQ Ill YOU HAVE QEEN PROMISED NOTHING B!\YOND WHAT IS 
CON!AINE!l IN Tl!IS AGREEMENT OR JN THE CATALOG. ANQ 131 you UNDERSTAND THi\T TUE CAMPUS rs 
RELYING ON T!JIS REPRESP.NTATION IN AGRF.F.!NG TO ENTF.R !NJO T HIS AGREEMENT Willi YOU. 

Studmt•s Si1n1ture 

P~reot/Guardl1.n's Signaturt (If applicablt.) 

Pareat/Cuardlan's Address (if epp1lc1blr) 

Campus President or Authorized Representalivt Confirmation ofEnrollment 
£1ecuted on bthalrorthc Campu1 by Cht uriderslgntd. 

Campus President's Signature 

Authorize.d RtprutnrtUvt's $il.ft2furt 

Print Na.n1e 

Rcmillgcoo College - 8acon R0<1gt <:ampus 
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REMINGTON COLL>:CES, INC. 
WI: 2J.JJ39369 

• 
DEFINITIONS 
C-apitp.li1.cd tmns 'used herein sliall have the-mt".anfog d,efined ·in the Cn•alog. u11~othefwisc·delincd·in this Ag;cwne:nr. 

• 

• 

"App!ica1ion fee• meem;.che feeot$SO.OO'charg~ for applying foe admission. 

"Arbitrafjoo R1lles" shall hove L~~ mc.anin&3<"1 tcrth in the "Al1cm211i~ -Di$pi.1tc Re-solutio11,. section of this Agreement. 

"Businen '03)• mean$ My dsy L~ Campus conducu c1assC$. 

"'Can:er.Strvices"' shn!l h-avc lht meaning Sel ,forth ln·1he "Canxr Sc:l'\<iccs" '1t'-1ion o( this Ayec-ment. 

"'Clock Hol.lt"' means s time period consiiti'ngo!' not !e,S-tha:n. SO minu1ts: of class, lecwre oi reci11tior, in t 60 minute periW. 

'"Commi~"Sion" 1nCA1lS I.he /\Ol;ttdiling Co'mmission or Garcc: Schools and (.."'-Qlkgcs orTccluloJogy. 

"Cusl Pc-r Cc_edil Hour'" mesn11hc amout1f ofTWtion charged fot a.Credit Hour. 

"Credit Hnur" means an h:n;rcment1d meisure111e::u of the 1teademic vaiue a..(Signc4 to an amount of classroom,,jnstruction.a1 ~tld!or lebora1ory time (e 
typie<il cou~e will ~ \!ahsed ata number of crcdlt hou".'5-. and a Program requires the ~omp!eliou of a 1-.imbcr of ~Ut$C$}~ 

1toam1&e Limitllion Amount~ sh.311 ha\'C-lbc meaning s:t forth in the •Limitation of Uabilily-ar.d Dam11gtS· ·scc:J.ion of this 1\g.rcemcnL 

•ocmMd• muns a request for ubitretion. 

·orop• mans t}t,~.Yoluntaty wilhdniwa1 ~y the S1uden1 from th:: Proi.'&ln er a oourst within the Progtam. 

•9rop1Add Period" mean$ thi; fml calendar week of ihe Tmn the St•r is enrolled • 

.. Urop_pcd'' mcilM·lhc tcnnlnation by die Cimpu$ of a Student's cm:o1Jmc01 in• Program or 11 course ,.;thin the Progtim. 

"Exit Catcul;Uion" mc111\S 1be eompulatioo of the ~u-ired"adjus.1menl$ to Tuition and Fintnclal Aid or other Moanci::d Assistan;;i:: wber:i l.i.e S!udettl ce.sts. 
lo be Cnrolltd as a Student described fo.the ... Exit Calculatioa md:tuiti~xtReli.md PoHcitt .. uctions or lhisAifee.menL 

,.Financial AJd• nu:.ans a Joan, gt3nt'Or other fundirtg sour QC to pay Tuition under Tille lV of I.ht f l!ghcr J3ducati0n Aet or Hl6S, as amended or any cl.her 
stale or fcdcrel programs, including bbl nol limitecf. to any of 1hC f0t3oing proYided by the Veterans Administrdi~ or Dul'ffil of Jnd:iait Afra!rs. 

"Eit1at1e:iil Aui:stance• rncani •loan, gnmt or Olhtt fundint scxitte: avaHahle nr provided 10 a Student lo P*Y. Tuilio;n as & loan, g,un1, w-otha FJOOins 
souroe provided by any non-governmental sour«. including; bi.it no(. 1irnitcd tO. banks or o;bcf ~hird pany tenders th.i;Ll doc:s not wns:litute Flnviciol Aid. 

"Paymtnl Pt.riod" Tnc-$1$ Olle ( l) Quart« or: Term. 

"P(riod ofONigation"1neans Che leng.th of tbe:Progra.m . 

..Quarter"'mwt$ a pcfiad of time which gt.r-.e:rally oonSists of cwclve (12) wec)ls of ln$tructiona1 lime, bul never less than ten (10) wcclcs of in~rvction:s1 
tfnlC, 

"RAS1" monr.:f Remina,ton Admioistralivt Services, lac. 

•Remington C<>llcg;e• means" pos,t-sccor.dary cducalioml instit1..1ion (e. campUs) o .... ned and operate& by a $Ubsidiary of l~ucation America, tnc. Olli •. cr 
lhan !he Campus. 

"Kules• sl131l have !.he meaning set rorth in the •Altemative: Dispute Rtsofuliol"• >l.°dion o.f ~ Ag~cmcnt 

;;Ruf.CS' and...Regu•ati~'1 meen:s lhe rules and regolatioru: (o:- conduc:i bf S1ude11u as .sei iOC'l.h jn the CanlQg and ~ ol.heMis.c puhliShed by the Cemp!JS 
,from tiinc to. time. 

'Smal1 Cln.imsCo~n" means U..c £"mill I claim$.(OUl'l Mvingjurisdiction over m'.Jdl d~ims in the municipoli()', «iunty br pWb whete lhe Ctmpu$ attended 
by the Studen1 is :ocaltd. · · · · 

*Slt!.e 6o:u-d'" meMS cha Louisiana Slate Board ofRe&ents. 

"Studcnl· inearas unyoOC enroUed in schoot er t.pplylng, lot corofhoent. 

"Tel'fn"' mt;tM one {I) Quencr or Jl'eymeru Pt:riod. 

1'hir.d Pa."\ics•.stiall have-I.he nic:aning;.t-et rc:nh in the bcgiMiog of"Limilalion of Liability and franatct .. scclioc of.this Agi:ccmC1lL 

'°Tille IV Fund~" rucans a loa\, p1 or other funding .rourc.c to p:ay Tui1ion uptjcr lilt<: IV oflhc Higher Education Act of 196.S, u amer.ded. 

"Tra.Mfer Crodit" means aedit (or OOUrSt' SU«¢SS.fuHy eomplecod al an~r Remington Colkge Campus ·t1r enot.het .edu;aliol'IAI institulion chat is 
aocel)(td by 1he CampuJ. in the· sole dis-crelion or the Ca.'nJl":?S~ in lieu of 9lh.crwi~ applicable r.cqufn:m~nts for the· Student to ~ the sa}n(, ur a 
coaip&nlblc ~nc, .,, the Campu.s ti pan of the Program. 

-ruition·• me;r.s the--am01tnl the Student wiU be c:t.argcd ·ror all .Ccedii ll()J~ attempted, ini::llldiog ~ks. Si.lppJi"' and cquipmenl r.cecssary for the 
Ptogtam.. . 

"T uitiOn Period" ~•ru the riumbcr or Qumtm TCqu.i.rtd rot cl\t Student to oomplcte the Program whi:!c conilnoous.ly i:r.rollcd as either a (ulJ.o'r part·timc 
Student wi1hou1 Dropping Of being Dropped • 
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2010 College Catalog 

Remington College - Memphis cam:pus 
2710 Nonconnah Boulevard 

Memphis, TN 38132 
Phone: (901) 345-1000 

Fax: (901) 396-8310 

Branch Campus of 
Remington College - Mobile Campus 

828 Downtowner Loop West 
Mobile, AL 36609 

Phone: (251) 343-8200 
Fax: (25 1') 343-0577 

www.remingtoncolleoe.edu 

NOTici:: This catalog I• Intended to be effective lor the calendar v••• ll•t•d above. 
Although every effort is made to ensure the accu,..cy or this catalog, regulations and 
progfilm requirements m•y change. This catalog Is current a.s of the time of printing. The 
Institution reserve.a tho right to modify or9anlz:ation1I structures, schedule of courses, 
<·Urricutum, ilnd pollclu and procedutt:s a.1 elrcumst~ncts dictate. This catalog Js not 
complete unless accompanied with an appropriate Cat.Jog Addendum, 

Dato of Publication: 7 / 27 /2010 

cata log/Volume N • 1007 - 1 

---
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REMINGTON COLL£GES, INC. 

CONFLICT OF INTEREST P OLICY 

This Conllicl of Interest Policy governs the activities of the Board of Directors and each 
manager, principal officer, senior staff person or member of a ccmmittee with governing board· 
delegated powers (each such person, a "Member") of Remington Colleges. Inc. ("Remington"). 
Questions about this policy should be directed to the President/CEO or the Chairperson of the 
Board of Directors of Remington. II is the duty of all Members to be aware of this policy, and 10 
identify conflicts of in1crcs1 and situations 1ha1 may result in the appearance of a conflict and 10 
disclose lho.se siLua1ions/conflic1s/or potential conflicts lo (a) the employee's supervi~or. (b} the 
President/CEO, (c) the Chairperson of the Board, or (d) other designated person, as appropriate. 
This policy provides guidelines for identifying conJlicLS, disclosing·conflicts, and procedures 10 
be followed to assist Remington in management of conflicLS of interest and situations that may 
result in the appe.arance of a conflict. This policy is intended to supplement but not replace any 
applic.'lble state and federal laws governing conflict of interest applicable to nonprofit and 
chnritable organizations. 

I . What is a CunOicl or Interest? A conflict of interest arises when a Member has a 
personal or financial interest that conflicts, directly or indirectly, through business, 
investment or family with interests of Remington or arise in situations where a Member 
has divided loyalties (also known as a 'duality of interest'). The former can result in 
situations that result in inappropriat~ financial gain to persons in authority al Remingmn 
which can lead to financial penalties and viola1ions of IRS regulations. Similarly, 
siluations or transactions arising out of a conflict of interest can result in either 
inappropriate financial gain or the appearance of a lack of integrity in Remington"s 
decision-making process. Both resulis are damaging to Remington and arc to be avoided. 

Financial interests include: (a) an ownership or Investment interest in any entity wi1h 
which Remington has a transaction or arrangement; (b) a compensation arrangement 
(which includes direct and indirect remuneration as well as .gifts or favors that are not 
insubs1an1ial) with Remington or with any entity or individual with which Remington has 
a trans~ction or arrangement; or (c) a potential ownership or investment interest in, or 
compensation arrangement wilh, any entity or individual with which Remington is 
negotiating a transaction or arrangement. 

• Example !Ii: A person in a position of authority over Remington.may benefit financially 
from a transaction between Remington and a Member; or others closely associated with 
the Member may be affected financially. Family members. or their businesses, or other 
persons or the businesses of persons witb whom the Member is close!)' associated, could 
benefit from similar transactions. 

• Example 112; A conflic1 of interest could be a direct or indirect financial interest such as 
those described above, or a persanal interest such as the situation where a Board member 

15071'55.I 
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REMINCTONCOLLEC£. INC. 
CONFLICT or INTEREST l'OIACY 

2. 

3. 

4. 

of Remington is also a Board member of another nonprofit or for-profit entity in lhe 
community with which Remington collaborates or conducts business. 

Who Might Be Affected By This l'olicy? Typically persons who arc affected by a 
conflict of interest policy are the Members. In some cases, a major donor could also be 
in a conflict situation. Remington takes a broad view of conflicts and Members are urged 
to think of how a situation/1ransaction would appear to outside parties when identifying 
conflicts or possible conflicts ofinteresL 

Disclosure ol Con ntcts. Members wil l disclose ond promptly update any disclosures 
previously made on a Conflict Disclosure Fonn provided by ReminQtOn 1ha1 requests 
them 10 idenli fy their interests that could give rise 10 conflicts of inlerest, such as a list of 
family members, substantial business or investment holdings, and other transactions or 
affiliations with businesses and other organizations or those of family members as well as 
01hernonprofit organiza1ions. 

Members arc also urged to disclose conflicts as they arise as well as to disclose. those 
siluarions that are evolving lhat may result in a conflict of interesL Advance d isclosure 
must occur so that a detennination may be made as to the appropriate plan of action to 
m>!Jl&ge the conflic1. Staff Members should disclose 1n lheir supervisor or the 
President/CEO and Board Members should disclose to the Chairperson of the Board as 
soon as the person with the conflict is awore of the conAict/potentlol conflict or 
appearance of a conflict exists. 

Violations of the Conflict or Interest Polley. If the Board has reasonable: cause to 
believe a Member has failed to disclose actual or possible conflicts of interest, it shall 
inform the Member of the basis for such belief and a!Tord the Member an opportunity to 
explain the alleged failure to disclose. 

u; afler hearing the Member'~ response and atler making further investigation as 
warr.antcd by the circumstances, the Board detcnnincs the Member has failed to 
disclose an actual or possible conflict of interest, It sha ll take appropriate disciplinary 
and corrective action. 

S. Procedures to Manage Coofiicu. For each interest disclosed, the full Board, or the 
President/CEO or the Chairperson of the Board, as appropriate, will detcnnine whether 
Remington should: (a) take no action or (b) disclose the situation more broadly and invite 
discussion/resolution by the full Board of what action to take, or (c) refrain from taking 
action and otherwise avoid the conflict. In most eases, the broadest disclosure possible is 
advisable so that decision-makers can make infonned decisions that are in the best 
interests of Remington. 

• When the conflict involves a decision-maker, the person with the conflict (' interes1ed 
party'): (a) mus1 fully disclose the conflict 10 all other decision-makers; (b) may not 
be involved in the decision of what action to take but may ser:ve as a resource to 
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REMINGTONCOLLECE,lNC, 
CONFLICT OP INTEREST POLICY 

provide other decision-makers with needed information in_ the form of a prcsentalion 
:11 the Board meeting. Afier 1he presentation. he/she shall leave rhe meeting during 
the discussion of, and the vote on, the transaction or arrangement involving the 
possible conflicr ofinrercst. 

• In all cases, decisions involving a con flict will be made only by disinlerested persons. 

• The Chairperson of the Board or shall, if appropriate, appoint a disinterested person 
or committee 10 investigate ahemalives to the proposed transaction or arrangement. 

• Aficr exercising due diligence, the Board shall determine whether Remington can 
obtain with reasonable effons a more advantageous transaction or arrangement from a 
person or entity rhal would nor give rise to a cannier of interest. 

• If a more advantageous transaction or arrangement is not reasonably possible under 
circumstances not producing a conflict of interest, the Board shall determine by a 
majoriry vote of the disinterested directors whether the transaction or arrangement is 
in Remington's best interest, for its ow11 benefit, ond whether it is fair and reasonable. 
In conformity with the above determination it shall make its decision as to whether to 
enter into the transaction or arrangement. 

• The fact that a con Oict was managed and its outcome will be documented in the 
minutes of the Board meetings if the cooOiet was related to a Board member, and 
reported by the President/CEO of Remington to the Board or Chair of the Board if the 
conflict was related to u stalT member. 

6. Compensation. A voting member of !be Board who receives compensation, directly 
or indirectly, from Remington for services is precluded from voring on m·auers 
pertaini ng to that member' s compensation. 

No voting m~mber of the Board whose jurisdiction includes compensation mailers 
and who receives compensation. directly or indirectly, from Remington, either 
individually or collectively, is prohibited from providing compcnsarion information. 

7. Annual Statements. Each Member shall annually sign a~tatement which affirms such 
person: 

(a) Has received a copy of the conflicts of interest policy; 

(b) Has read and understands the policy; 

(c) I las agreed to comply wi1h the policy; and 

3 
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REMINGTON COLLEGE, INC. 
CONFLICT Of INTEREST r.Ol.ICY 

(d) Understands that Remington is a chari1ablc organization and in order to maintain 
its federal tax exemption it must engage primarily in activities which accomplish one or 
more of its taX-exempt purposes. 

8. Transaction Review. The Chairperson of the Board and/or the President/CEO of 
Remington will monitor and review proposed or ongoing transactions of Remington 
(e.g., coniracts with vendors an<l collaborations with third parties) for confl icts o( interest 
and disclose them 10 the Board and staff, as appropriate, whether discovered before or 
after the transaction has occu11cd. These disclosures shall, at a minlmwn, include the 
following subjects: 

(a) The names of the persons who disclosed or otherwise were found to have a 
financial interest in connection with an aciual or possible conflict of interest, the nature of 
the financial intercsi, any action taken to determine whether a conflict of Interest was 
present, and the Board's decision as to whether a conflict of.interest in fact exis1ed; and 

(b) The names of the persons who were present for discussions and votes relating to 
lhe transaction or arrangement, the content of the discussion, including any altcma1ivcs to 
the proposed transaction or arrangement, and a record of any votes taken in connection 
with the proceedings . 
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REMINGTON COLLEGf:, INC. 
CONf"LICTOFINTEREST rOLICV 

CONFLICT OF INTEREST DISCLOSURE FORM 

The undersigned. ns a director, manager, principal, officer, senior staff or member of a 
committee with governing board-delegated powers of Remington Colleges, Inc. ("Remington"), 
acknowledges that : 

I. be or she has received a copy of Remington's Conflict of Interest Policy (the 
"Policy"); 

2. he or she has read and understands the Policy; 

3. he or she has agreed to comply with the Policy; 

4. he or she understands Remington is charitable and, In order to maintain its federal 
tax exemption, it must engage primarily in activities which accomplish one or more of its tax· 
exempt purposes; and 

5. the following on·going relationships and interests may present a conflict of 
interest (disclosures should address curreni ajfiliotions, a1 well as pa.ti affiliations for the prior 
twC) years, and should include all of the following: Iha undersigned's employer, all corporations 
(nonprofir and for-profit) qj which rhc undersigned is ·a board member or officer, and rhe names 
of such of the undersigned"s family members or business affiliales or any or her relationships the 
undersigned has which rhe undersigned believts may present a potenriol conflict): 

Signuture: _____ _ ____ _ _ ________ _ ____ _ ____ _ 

Date: _ _ _ _ ___ _ _ ___ _ _ ___ _ _ ___ _ _ ____ _ ~ 

s 
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REMINGTON cm.1.EGF:, )NC. 
CONFLICTS OF INTE"REST POLICY 

I, Marshan McKissnck, Secretary of Rcmingto!l Colleges, Inc., certify rhal the attached Conllicl 
of lnrcrc$t Policy was adopted at a meeting of the Board of Directors as of the 2?th day of 

~~l°lt ffekC! 
Secretary 
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STEPHENSCHOICE 

STEPHENS RETIREMENT SERVICES 

INVESTMENT MANAGEMENT AND PLAN SERVICES AGREEM.KNT 

This Agreement is made between Stephens Inc. C'Stephens'') IU1d Remington Admini.litrative 
Services, Inc. 401 (K) Plan and T!USl (the "Plan"). Under this Agreement Stephens, acting 
through Stephens Retirement Services ("SRS''), a subdivision of Stephens Capital 
Management, a division of Stephens, will provide services for the Plan and the Plan shall 
pay Stephens fees in the amounts ·indicated on the Fee Schedule attached hereto. The 
effective date of this Agreement is December 31, 2006. The sponsor of. the Plan is 
Remington Administrative Services, Inc. ("plan Sponsor"). 

I. Implementation and General Servi=: If this service is selected by the Plan, then (A) 
Stephe~ will assist the Plan Sponsor with the installatic>n of a new Plan or the transfer of 
asuts of an exlsiing Plan: (B) Stephens will provide liaison services with the record keeping 
and admi.oistration services of lhird party administrators providing services to the Plan and 
assist with the resolution of administrative issues related to the Plan's operation; and (C) 
Stephens will assist the Plan with the development of education and enrollment packci.s. 

u. Plan Level Serylees: Through the·StephcnsChoice program, Stephens has established a 
limited group of funds, selected tl!rough the proprietary Stcphen•Choice investment 
selection !llld monitoring program ("StephensChoice"), from which the Plan may select the 
funds to be mado available for investment of pion assets, Each of the StephensChoice f~nds 
represents a specific asset class and style of investment. The S1ephensCholce Investment 
Committee regularly monitors each of the StcphcnsChoice funds and prepares a quarterly 
investment report on the performance of the StephensChoice funds. The Investment 
Committee may replace in the standard line-up of StcphensChoice funds a l\ind that does 
not continue to meet the StephensChoice criteria. In addition, a detailed annual mvcslmertt 
review will be prepared analyzing the pcrfonnance of the StcphcnsChoice funds. 

if this service Is selected by the Plan, !hen if requested by 1he Plan, (A) Stephens will assist 
the Pion With the preparation of a·written Investment Policy Statement (!PS) describing the 
investment objectives of lhe Plan;-(B) the !PS will describe the investment alternatives to be 
zonsidcrcd by tho Plan in terms ·of asset class and/or investment style; (C) in tho case or a 
truStce directed plan, the !PS will include an asset 11location model to be implemented, and, 
in the case of a p&11icipant d~ plan, the JPS will specify the investment choices lo be 
made available to 1he panicipa.ils; (0) The Plan will be provided 211 opportunity lo make 
iifi:style model ponfolios developed by Stephens for several common risk and time horizon 
parameters available to participants as potential participant investment choices. 

U f. Participant Level lnveJtment Services: If this service is selected by the Plan, then (A) 
Stephens· wlll conduct group enrollment meetings on dates agreed to by the Plan Sponsor 
and Stephens; (8) Stephens will be availablo to meet with each plan participant upon initial 
enrollment to review the participant's objectives, risk tolerance, and time horizon: (C) 
following initial enrollment, Stephens will be available to meet with individual participants 
o:t an as needed basis. 11 wcJI as to provide annual account reviews and rebalancing; (0} 
Stephens will assftt the Plan wid1 preparing tho investment infonnation required to be 
provided to participants by the "identified plan fiduciary" under §404{c) of £RISA, as 

Conndcnml ~I 2/21/11YJ7 
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described in OOL Reg. 2SS0.404Cc).l(bl(2l(il(BXO. priOC' to or coincident with the 
panlcipant's enrollment in tho Plan, and will auist the Plan with preparing the infonnation 
described in QO!. Reg 2SS0.404!cl I CblC2l(ilCBl!2l. upon request. 

IV. Other Services: For Plan accounts (including, but not limited to, panicipant accounts) that 
direct investment of account assets into mutual funds and other investments, the Plan hereby 
authorizes Stephens to effect transactions in the account from time to time oppropriate to 
effect the investment of Plan assets m accordance with su<:h directions and to reinvest 
dividends and other disiributions received by such accounts from mutual funds. For Plan 
accounts (including, but not limited to, participant accounlS) that direct investment of 
account asse4 into an asset allocatioo modeL the Plan herdly authorizes Stephens to effect 
transactions in the account from time to time appropriate to effect the investment of Plan 
assets in accordance with such directions, to reinvest dividends and other distributions 
i=ived by such accounts from mutual funds and to re-balance from time to time the 
investments in such accounts to teflect the selected asset allocation model. Any re
balancing shall not occur more frcquentiy than once per calendar quarter unless Plan 
Sponsor con•ents to additional re-balancing. Additionally, Stephens shall provide such 
brokerage, clearanc~, settlement, custodial and other functions and services pennincd by 
law as may be determined by SRS to be necessary or desirable in carrying out the terms of 
this Agreement, if requested by the Plan. The Plan may request that SRS utilize brokers 
other than Stephens to effect or exeeute transai;tlons, and the Plan ogrees to pay any charges 
or commissions incurred in such tn:nSACtions.. 

V. Compensatioo Paid by Funds: The ~Ian shall pay Stephens fees in the amounts r.nd at the 
times described on the l'ee Schedule attached hereto, and the Plan hereby authorizes 
Stephens to deduct tho applicab.le fee amounts from 1he assets of the Plan on a quarterly 
hasis to pay such fees, unless the Plan Sponsor pays such tees before such deduction is 
taken. The services provided under this Agreement contemplate !Mt the Plan will invest 
Plan assets in investment company securities ("Mutual Funds''). Individual Mutual Funds 
may pay fees to Stephe~ lne. as a result of these investments wbi<:h fees shall be 
spccificaUy disclosed to Plan Sponsor and Plan Sponsor can make th- 1mounts available 
to Plan participant upon ~uesL Tl:c existence and amounts of such Mutual Fund fees is 
more fully dcscribed in the fund prosp=:rus for eacb Murual Fund in which Plan assets may 
be invested. These fees will be passed through to the account or accounts that generated the 
Mutual Fund fees, which will have tho effect of reducing the fees pay-•ble by tho Plan under 
this Agreement as described in the Fee Schedule. Tho Platl understands that many mutual 
fund companies Impose short-term trading fees with re.•pect to purchases and redemptions 
of fund sh.ares effected within a time frame desig11a1cd by the mutual fund company (such 
•s, but not limited to, sixty (60) or ninety {90) days) and that mutual fund companie.• may 
impose other fees from time to time. Any such fees imposed by any mutual fund company 
with respect to any Plan account will be charged to the Plan accounts in which the charne 
was inc.urred, including (but not limited to) participant accounts, if applicable, whether 
re.-ulting from fund iransfcrs, withdrawals, loans, rebalancing lrulSaclions or other 
transactions in the. Plan or its respective accoWlts. All feei p.aid in cortneciion with services 
to this Plan shall be reasonable, and any fees paid by or to a Mutual Fund, by or to SRS or 
by or to the Plan shall be specifically disclosed to Plan Sponsor. 

VT. Cash Basi• Account1 Unless otherwise agreed, each account of the Plan covered by ihis 
Agreement shall be a cash account ; 411d accordingly (o) full cash payment for each security 
or other property purchased will be made promptly unit.$$ funds sufficient therefore are 
already provided; (b) no salt is contemplated of any se.:urity or other property before it is 
paid for os provided in the preceding clause; (c) each security or other property sold will •t 
the time be owned by the Plan and, unless alrcM!y lodged in the account, will be p<0mptly 
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delivered thereto; and (d) full cash payment will be made promptly of aJIY amount which 
may become due in order to meet necessary requests for additional deposilS or mark to 
market with resp,cct to any unissued security purchased or sold, 

Vll. Record• an.d Report.I: With respect to eac~ Plan account carried by Stephens, SRS shall 
provide the Plan with written (or, if eleclcd by the Plan, electronic) confmnations of each 
trade, monthly brokers· S!atements and quarterly inveSllnent management reports or olhcr 
pe<iodic reports concerning the transactions effected in such Plan account. With respect to 
Plan accounts carried by a !bird party administr11tor or by another brokerage finn, the third 
party administrator or tho applicable brokerage firm will be responsible for providing 
statements, records and reports, and Stephens will not be responsible for any errors or other 
deficiencies relating to such statements, records or reports. 

vm Term: The term of this Agreement shall~ for a period of one year begiMing on th~date 
first above writt<n; provided that it shall automatically he renewed for successive •dditional 
one year terms without further action by the panics. This Agreement may be terminated by 
either the Plan or SRS upun thirty (30) days notice given in writing to the other party hereto, 
provided however, that the Plan may terminate this Agreement without pcnalry within five 
(5) business days after entering into this Agreement, Upon termination of this Avecment 
and payment of all sums which may be owing to Stephens under this Agreement, Stephens 
shall make such disposition of the ~curities or other property of the Plan he.Id by Stephens 
(if any) as lllllY be directed by the Plan. The Plan agrees to pay StephCDS the reasonable 
cos!$ and expenses of collection, including rusonable attomey's fees, for any unpaid 
balance under thisAgreemcnt except any unpaid balance that was imprnperly assess«l 

rx. Sub!cct to Law: All transactions under this Agreement shall be subject to applicable laws, 
rules and regulations of governmental authorities, and the applicable regulations and 
customs of exchanges, markets and clearinghouses. Whenever any law, rule or regulation is 
enacted by any governmental authority or exchange, market or clearing house which shall 
affect in any manner or be inconsi>tcnl with My of the provisions hereof, lhe provisions of 
this Agreancnt so affecitcd shall be deemed modified or Sllperseded to the extent necessaiy 

·10 order to avoid-violation of such enactment 

X. Waiver: Except as otherwise provided for herein, no provision of this Agreement shall be 
waived, altered, modified or llltcnded except in writing signed by the party agQinst whom 
such waiver, alteration, modification or amendment is sought to be enforced 

XI. No t\.'-•ignment or Agrumenl or Dutta: Neither patty may assign this Agreement. in 
whole or in part. nor delegate, except as contemplated herein, all or part of the pcrfonnancc 
of duties required of it by this Agreement without the prior written con~nt of the ether 
party, and any attempted assignment or delegation without such consent shall be void. 

XII. Authority of Plan Sponsor. The Plan and Plan Sponsor represent and warrant to Stephens 
th.at (i) the Plan and the Plan Sponsor have authorized the opening at Stephens of one or 
more accounts for .the Plan (each an "Acccunt'') and the engagement of Stephens to provide 
services to the Plan as set forth in this Agreement. (ii) that the Plan has followed all 
oeceswy su:ps under applicable provisions of the Plan's organizational documents, policies 
and agreements to enter this Agreement; and (iii) that Plan Sponsor is the "named 
Fiduciary" as that term is defined in ERJSA, authorized and responsible for making 
jnvestment decisions for the Plan. Tho Plan further rcpre.1cnu and warrantS to Stephens that 
no other person is authorized to m11nage any portion of the Plan's assets held through an 
Account. The parties expressly acknowledge that it is the Intent and purpose of this 
Agreement to fully comply wilh the tenns of the Plan, ER!SA and all applicable securities 
laws, rules and regulation& and the interpretation of any provision of this Agreement shall 
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be made so as to conform to such intent and purpose. The Plan Sponsor, the Plan and 
Stephens agree that Stephens shall have no duties or responsibilities as a fiduciary for the 
Plan, except as specifically set out herein or imposed by law, and shall have no fiduciary 
duties with respect to any assets of the Plan not held through an Account 

The Plan specifically acknowledges and agrees !bat (a) S1ephens is not watranting that any 
infonnatlon or advice provided to !he Plan is corrcet or =urate or that any assets in the 
Account will necessarily incre&SC in value or retain their value, and (b) neither Stephens nor 
any of its officers, directors, igen!S or employees shall be liable for any reasonable errors of 
judgment or olherwise in connection with the services provided by Stephens hereunder, 
except for any direct (as opposed to incidental or cons~uenlial} loss attributable primarily 
ta its negligence or willful misconduct. Stephens shall not be liable for ally act or-0mission 
of any other person will> respect to the Account. The Plan $/tall indemnify and hold 
humless Stephens, ilS affiliates, directors, officers, shareholders, employeu :uid agents 
against and from any IO$Ses, liabilities, costs, damages or expenses, including reasonable 
anorneys' fees and costs (collectively, "Losses"), th~ arise out of or in connection with this 
Agreement, provided such Losses do not result directly 1111d primarily ITom Stephens' 
negligence or wiUfulmisconduc1. 

Xill. Notice: Any notice, request or instruction to be given hereunder shall be in writing and 
delivered personalJy or sent by first elas• mail, postage prepaid, addrcucd if to SRS ta 
Stephens Retirement Services, 111 Center Street, Little Rock, Ackansas 7220 I, with a copy 
10 Stephens Inc, 111 Center Strce~ 1.ittle Rock, Arkansas 72201, A TIN: Leg;1I 
Department, and if to the Plan to the address set out below. With respecr to SRS such 
communication shall be effective when actually received by SRS. 

XIV. ·Governing Law: This Agreement is entered into and shall be governed by the Laws of the 
State of Arkansas and such federal statutes, rules and regulations •• may be applicable 
hereto. Any provision of this Agreement to the contrary notwithstanding, this Agreement is 
intended not to require any person to relinquish any rights to the extent that such 
relinquishment would be invalidated by any applic•ble statute, and, accordingly, all 
provisions of this Agreement shall be construed not to require any such relinquishment 

XV. Prod cs; Unless olherwise instructed by Plan, the Plan authori1,es .. nd directs Stephens· to 
vote tho proxies for securities held in PIM's Accaunl(S), on behalf of Pfan, n.s rtcommcnded 
by lhe Doan! of Directors or the issuer or as recommended by a third party company that 
evaluates proxy proposals and recommends how shareholders should vote. 

XVI. Valuation: In computing the market value of any invC$t'llent of the Plan each security 
listed on any national sceuri1ies exchange and for which recent market quotations arc 
readily available sbaU be valued nt the last reported sale price on the principal CKchange on 
which such security is traded, or, if there has been no recem reported sale, at the last 
reported bid price. Where ma.rket quotations·are readily available, unlisted securities shall 
be valued at the current bid price. Any other security or asset shall be valued in a manner 
determined in good faith by SRS to reflect its fair matket value. 

XVII. Periodic ReportS! Tbe scrvices to be provided by SRS under this Agreemenr shall be 
based upon the individual needs of the Plan and/or Plan participants. At least quarterly, SRS 
or the third party administrulor for the Plan will provide the Plan or Plan participants with a 
report or account statement as to each Plan account(s), which shall constitute a reminder to 
the Plan to communical.,any ehanae in lhe Plan's financial situation or needs to $RS. 

XVlll. Ownenhip of FundJ: Subject lo applicable laws and regulations, the Plan shall maintain 
10 the extent reasonably practicable every indicia of ownership of its Account assets, 
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including (I) the right to wilhdraw, hYPothecate, vote or pledge securities; and (2) the 
receipt of a notification of-each sec.urity transaction. The Plan shall have ll)e opportunity 
and authority to instruct SRS in writing to refrain from purchasing particular securities 
-which otherwise might be purchased. 

XIX. Servic .. to Other Clients;" Violation of Law!: 
a. It is understood tha·t· Stephens performs investment management and other services for 

various clients, The Plan acknowledges that Stephens may gi_ve advi~e and take action 
with ~p_ccuo any of its other ·clients, which may differ f~om advice given with respect 
lo any security or other propertf. or the timing or nature of aption taken with respect to 
any security or other property owned by the Plan". 

b. Nothing in this ·agreement shall impose upon Stephens 11J1Y obljgation to purchase or 
sell, or to recommend for purchase·onale, any security for the Plan which Stephens, or 
its partners, principals, affiliates or employees, may purchase.or sell for its or their own 
accounts or for the account of any other client, if in the discretion of SRS such 
investment would be unsuitable> for the Plan or if Sl!.S determines in the best interest or' 
Plan it would oc impractical or undesirable or not consistent with the StephcnsChoice 
investment program. 

e. Steph~ns shall have no obligatioa hereunder to cause the Plan to engage In any 
transaction on the basis of any information known to Stephens or any of its panners, 
principals, affiliates, employees or agents wh.erein the utilization of such information 
might, in Stephens.' Judgment, constitute or involve a violation.of law or a breach of any 
fiduciary or confidential relationship by Stephens and/or its partners, principals, 
affiliates, employees or agents . 

d. The Plan and Plan Sponsor .hereby-acknowledge that Hotchkis and Wiley Capital 
Managemeni, LLC and Stephens Investment Management Group, LLC may be 
·deemed to be affiliates of Stephens lne. based upon an owr,ership position held 
by affiliates of Stephens lnc., in Hotchkis and Wiley Capital Management, LLC 
and in Stephens Irivestment management Group, LLC. 

XX. Arbitration .and Disclosure Agreement 

Thi9 .agreement cont_:iins a predisputc artiitr-ation clause. By signing an arbitration 
agreement the parries agrte as follows: 

(a) All parties to tbl$ agreement are giving up the right to sue eiicb other in court, 
including the right . to a trial by jury, except as provided by the rulc,oi of the 
arbitration forum Jn-which a claim is filed. 

(b) Arbitration awards arc generally ftnal 1111d binding; a party's ability to hove a court 
reverse or modify ao·arbltratloo award is very limited. 

(c) The ability of the parties to obtain documents, witness statements and other 
discovery Is generally more limited io arbitration than in court proceedings. 

(d) The arbitrators-do not have lo explain the reason(s) for their award. 

(e) The panel of arbitrators wiil typically Include a minority of atbltrators who were or 
are affiliated with the sccurities industry, 
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(1) Tber1de.s of some.arbitration forums.may Impose lime limit$ for bringing a claim in 
arbilratlon. In some-c3ses, a daim that is ineligibl~ for arbitration may bt brought 
in court. 

(g) The rules of the arbitration forum in whiCh the claim is filed, and any amendments 
thereto, shall belncorporafod into this agreement. 

(b) No person shall bring ·a lJUlativc or certified class action lo arbitration, nor seek to 
enforce any predispute arbitration. agnemcnt against any person who has initiated 
in court a putative class action; or·who lo a mtml>er of a putative class who h3S not 
opted out·of the class wjth r.espect to ""Y claims encompassed by the putative class 
action until; (I) The class certification is denied; or Cm The class is decerlified; or 
(Ill) 'rbe plan is excluded from the class by the court. Such forbearance to enforce 
a_n agree.men! lo arbitra.te shall not constitute a waiver of any rights under this 
agreement ucept to tlie extent stated herein. 

(i) Arbitration: The Piao agrees, and by carrying an accouol for the Piao Stephens 
agrees that all controvel'Sies which may arise between the parlles cooeerniog any 
transaction or the construction, performance or breach of chis or any other 
agreement between the parties pertaining. to securities and other proper!)'; whether 
entered into prior, on ·or subsequent to Jhe date ~rcof, shall be determined by 
arbitration. Any at15itratioa under this agreement shall be conducted before the 
New-York Stock ~xcbange, lnc., or an arbitration facility provided by any other 
e1cbange or which Stephens is a member, or the Nacional Association of Securities 
Dealen, Joe., or the Municipal Securities Rulemaklng Board and In accordance with 
the rules oblaining of the selected organi7,ation. The Plan may elect In 1hc nrsi 

. instance whether arbitration shall be by an exchange or self-regulatory organization 
of which Stephens is a member, but if the Plan fails to make such election., by 
regi~tered letter or telegram addressed lo Stephens ai Stephens' main office, before 
Che expiration of ten days after recctpi ·ola written request from Stephe.ns to make 
such election, then Stephens may make such election the·award .oCthe arbitrator!, or 

·of the majority of them, shall be final, and J-udgment upon the award rendered may 
be entered in •DY. court, state or federal, having jurisdiction. 

X:XI. A!Ttllated T·raosactions and Co.nnicts of Intert.•l The Plan and Plan Sponsor hereby 
acknowledge that Stephens is a diversified financial services· company that directly or 
through affiliates provides ·a wide variety of Investment banking, securities, insurance and 
other investn1ent services to·a broad array of customers,_ which relationships could give rise 
to potential.conflicts of inte~l The Plan and Plan Sponsor hereby expressly conseni and 
agree, to the maximum extent permissible under applicable banking, securities, agency, 
employee benefit or other laws and regulations prohibiting and/or restricting in any way an 
agent from dealing with itself or an affiliate, or from dealing with respeet to any man.er in 
which it or an aflmatc may or docs have a personal intercsl, that.such restrictions shall not 
apply to Stephens or an ·affiliate to lhe extent that Stephens' or its affiliates' actions are 
authorized under this Scelion. The Plan and Plan Sponsor acknowledge that each of 1hese 
transactions prcscnls the potential for connict and undcrsl8nds 1hat the Plan may revoke the 
authorizations set forth herein at any time in writing, provided tbat such revoca1ion shall not 
affect transactions entered into in reliance on such authorizations prior to receipt of notice 
of revocation. 

(a) Plan assets· rnay be invested in interests of money markcl funds, other investment 
companies, privately off~red investment funds and other collwtive investmenc vehicles 
(collectively, ·"Funds") for whlc:h Stephens or its affiliates may act as · investment 
advisor, sponsor, administrator, distributor, selling agent, or in oilier capacities 
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("Affiliated funds"). lo addition, Account assets mny be invested in interests of Funds 
for which Stephens or its affiliates do not act as investment adviser, sponsor, 
administrator or in other capacities. The Plan and Pllln Sponsor hereby consent to the 
receipt by Stephens or its affiliates of fees for services to sucbl'unds, including (but not 
limited lo) fees payable undct a plan adopted purSllant to Rule 12b-I under the 
Investment Company Act of 1940, as amended ("lfb·l fees'') and fees paid to 
compensate Stephens for providing administrative services to or for the benefit of such 
Fund§.- Pursuant to the fee schedule attached hereto Stephens has agreed to credit tho 
I 2b- I fees and any other fees received by Stephens relating to the account against the 
fees available to Stephens under this agreemcnL 

(b} The Plan and PIM Sponsor authorize and acknowledge that Plan asset.s m~y be used to 
purchase or sell for ll:c Plan or otherwise deal with securities or other instruments for 
which (i) Stephens, (ii) an affiliate of Stephens, (iii) an entity in which Stephens or an 
affiliate has a direct or indirect Interest, or ( iv) another member of a syndicate or other 
intermediuy (where an entity rcrcrred to in (i), (ii), or (iii), above is or was a member of 
the syndicate). hu acted, now aet.s, or in the future may act as ae underwriter, gyndicate 
member, market maker, deala, broker, prindpal, agent or in aey other similar capacity, 
whether the purchase, sale or dealing occurs during the life of the syndicate or after the 
close of the syndicate. 

(c) This Agreement contemplates that Stephens, or any other brokcr-<lealer that is or may 
become an affiliate of Stephens (the "affiliated brokers"), will act as broker or dealer to 
execute transactions on behalf of the Plan. The Plan will not be charged a separate fee 
for brokerogc services provided to a Plan Account by such affiliated brokers. 

(d) Thi> Plan and Plan Spons_or authorize Stephens and it.s affiliates to effect t'ransactions for 
the Plan with other accowits for which Stephens or an affiliate provide investment 
advisory services (~Cross Trades). Such Cross Trades are intended to enable Stephens 
·to purchase or sell a black of secunties for an account of the Plan at a set price and 
possibly avoid an unfavorable price movement that may be created throug~ entrance 
foto the market with soch purchase or sell order. Except to the extent permitted by 
applicable law, neither Stephens nor any of its 'affiliates will receive any compensation 
from the Plan for effecdng such Cross Trades (other than invosrment advisory fees). 

(e) The Plan and Plan Sponsor authorize Stephens and it.s affiliates to execute "Agency 
Cro;s Transactions" for Plan accounts. Agency Cross Transaeoons are transactions 
when: Stephens, or any affiliate of Stephens, acts as broker for both the Plan and the 
other partY to 1he transaction. ln such transactions, Stephens, or My of Stephens's 
affiliates acting as broker, may receive commissions "from the other party to such 
transaction, to the extent permincd by law, in addition to its euSlomary investment 
management or advisory fee. Stephens is aulhoriud to execute Agency Cross 
Ttansactions for Plan accounts, subject to termination of such authorilation at the 
Plan's option; provid.cd tha.1 such termination shall not affect Agency Cross 
Transactions entered into pli<>r to receipt by Stephens of such notice. 

(I) Plan accounts may purchase as investments for tl1e Plan securities of companies with 
which Stephens or its affiliates maintain investment banking rolationships or other 
relationships. 

(g) Subject to applicable law, Stephens may pay ceitain foes 10, and/or share revenues with, 
affiliates and third parties in eonnt:(;ti<>n with referrals for investment advisory account.s. 

Page 7 2/21/2007 
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(h) Tho laws and regulations applicable to ERISA accounts restrict such accounts from 
eng~ging in ecenain types of transactions. Stephens and the Plan intend to abide by such 
BRISA restrictions and to deal in and with the Account in accordance with policies and 
prac1ices designed lo achieve compliance witl1 such BRISA laws and regulations. 

XXJl. Services Not Ex<l .. ive. The Plan and Plan Sponsor understands that other divisions 
and other advisory representatives within Stephen' perform invesanentadvisory services for 
clients other than the Plan. The Plan and Plan Sponsor agree that other divisions and other 
advisory representatives within Stephens may give advice and Ille action with respect to 
other clients that may be similar or different from that given. to the Pinn, in tenns of 
securities, timing, nature of 1111nsactions and other fa,cton. Stephens will, to the extent 
practicable, attempt in good faith to allocate investment opportunities among its clients, 
including the Plan, on a fair and equitable basis. The Plan and Plan Sponsor recagnii.e that 
other clients of other divisions and Olhcr .dvisory representatives within Stephens, as well 
as Stephens, i!s principals, employees, affiliates and their family mcmbc:n, may hold, and 
may ensase in transactions in, sccurifies purchased or sold for the Plan or abou1 which 
Slcpbens may give or moy have given advice to the Plan. The Plan a&rees that other 
divisions and other advisory representatives within Stephens have no obligation to pun:hase, 
sell or make any recommendation with respect to any security for the Plan which it or they 
may purchase, sell or recommend to any client, or in which it or they, or their respective 
principols, employees, affiliates or their family members may engage in transactions. 

XXIU. AJl~uion and Aggregation o( Orders. Other divisions and other advisory 
representatives within Stephens will not be obliglled to recommend for Plan a:ccunts the 
purchase or sale of securities or other investments that it or they may purchase or sell, 
recommend for purchase or sale or take the opposito side of the-market for invcs1mcnts for 
the accounts of Stephens' other clients. Moreover, the Plan and Plan Sponsor acknowledge 
that circumstances may asise under which S1ephens dclennines that, while it would be both 
desirable and suitable !bill a panicular security or other investment be purchased or sold for 
the account of more than one of Stephens' client accounts, there is a limited supply or 
dcmlJld for the =urity or other invostmenl Under such ein:umstar.ces, the Plan and Plan 
Sponsor acknowledge that, while Stephens will seek to allocate the opportunity to P'Jrehase 
or sell that security or othor investment among those ~ccoup.ts on an equitable basis, 
Stephens will not be required to assure equality of trea1ment among all of its clients 
(including lhat the opportunity to purchase or sell that security or other investment will be 
proportionally sllooatcd among those clients according to any particular or predetermined 
stand•rds or criteria). Further, the Piao and Pl211 Sponsor undentand and acknowledge that 
other divisions and other advisory representatives within Stephens manage or pro•ide 
investment advice to accounts for other clients of Stephens and that no effort is m2.de to 
ensure that invtstmcot opportunities offered or provided to such clients will be offered or 
provided lo Stephens or its other clients, including the Plan. 

The Plan and Plan Sponsor acknowledge and agree thal Stephens may aggregate purchase 
or sale orders in a particulu security·for Plan accounts with each other and/or with orders 
for other clients' accounts when appropriate. HoweYer, Stephens is under no obligation to 
aggiegate orders. Where, because of prevailing market conditions, it is not possible to 
obtain the same price or time of CJ<ccution for all of the scccrities or other investments 
purchased or sold for a Plan account in an aggregated order, Stephens may average the 
various execution prices and charge or credit Plan accounts with the average price. 

XXJV. Surplcmental Agr£emcnts and Disclosure$. Attached hereto are Supplemental 
Agreements and Disclosures that may be applicable to certain transactions related to this 
occaunt. The Plan and Plan Sponsor also acknowledge that Stephens has provided to the 
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Plan a copy of.Srephcns' Form ADV Part.II or a brochure in lieu ~i.crCQf or Schedule H of 
Stephens'. Form ADV, 

IN WITNESS WHEREOF, the Plan has executed this Agreement and it has been acupted 
by Stephens Inc. fo L.ittle Rock, Arkansaus of the date firsr above written. 

Pre.Dispute Arbitration Clause. The Piao Qcknowledgcs that this Agreement contains 
a pre-dispute arbitration clause, which provides that all disputes relating to the l'lar.'s 
assets or account arc to be resolved by binding ar.bilration. This clause ;·s found in 
Sections XX. on page 5 and 6 of this Agreement. 

PLAN: 

Plan Sponsor: Remington Administrarive S.erviCes, Inc, 

Plan Name: dministrative Services, Inc. 401 {K) Plan and Trust 

Address: Clinfon Ave., Ste. 305, l,inle Rock,"'!. 72201 

Signarure::_j.LJ~-L~!::::'.:~------D•le: .9-f-'24 / () 7 
Authorized Rcpres.."'nt&lhrc of the Plan 

Stephcnsz; ~~ 
By: ~~L.c 

A Qvly Authorized Officer 

Pagc9 

l)ate:.-=-A-'----2_7_-.P_.Z~ 
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Em'ploymeni Appli~ation for: 
Remington College - ·colorado Springs Pl~se- full)· tompkk Wh~t1911 ·in 1111. 

ClcatJ)' pcinl o-r ~ ill 1nswcrs. II !he 
question does 001 awty tO you, wr£tt NIA 

Out otg111fa-a:io11 IS firmly eotrtmlned to a pOli' Y of cqu!f Cmplo)'m(.nl, r~ a ll qualified rr:riont wi1haut rega.td 10 ucc, eo!qm::ligjon, natiOna.l.origifl, ~ge, 
s~tk1 or ~.1tual oricnu1io:1, <hsability or military u11us.. We make rcasoo.able -'«omtnoda.1\o~sl1 qva!i!'itd disab l~ persons. 

CurrcnfStrtCl Address: Other Names Known By(Verification Purposes): 

City: 15!atc: Zip Code: Home Phone Number: Work PhoJt-e Nu1nher~ Email Addrt'ss; 
( ) 

County: Cell Phone Number: 
( ) 
May we '-Onta.ct you at work'? 
0 Yes 0 No 

Jfno1 a resident a1 current address for~ years, pr.ovidc previous.address and home phone number: ( From: To: 
I 

Citizenship (All persons, upon hiring, must verify citizenship sEarus or provide valid authorization ·10 work in the U.S.): 
Are you a U.S. ciriicn7 0 Yes·D No If not, arc you authorized 10 work in the U.S .. ? 0 Yes 0 No 

Are you -is or over? 0 Ye$ D No lfnot, you may be requir-ed to fuml.sh :i work permit, 

Do you have relatives or fr.iends working for Remington College or any of its. affiliates? 0 Yes D No 
lfyt:$. provide naine:, and work location : 

Have you btcn convi'ctcd ot pied nolo contendere, <tf p1Cd guilty ton felony or n1isdtmeanor? DYes ONo 
lfye~. dcmil>c in full: · 

Has any <;:ourt, state or federal agency ever d~ermined chat you ~omniille;d fraud <Jr violated ~ny bi.w or gov~rnm~nt regulation In 
regard to the handling of federal, state or local government funds?O Yc;s 0 No 
l:fyes, desc·ribe in full. 

Have you-ever.been tenninated or disn1isscd from any Title fV program?O Yes 0 No 
If yes, dncribc in full 

Have you evef applied for a position or been employed at llis C01npany? D Yes· 0 No 
If yes, provide date, location and position where you-applied or worke<J: 

Type ofpQSition 1pplylng for:. 
0 Stoff 0 Facult 
Employmcnt.l.>esired: 
Dl'ul~timc 
DTen1 ora 

CJ Part-time~ 
OOn-call 

Are yQu williu~ 10 work: overtime? 
weekends? 

C. EOUC'ATION 

OSummcr 
DYes ONo 
DYes ONo 

Do you hnv< 11 tiigh schooldiploma ot equivalent'1' 0 Y.S 
If no:, how many years completed? 

Type of 
~ehool ~ainc & Address of School Attended 

'This infonnaiion -i~ for ·vecific.ation purposes only. 

Shift Prefe....,ce: (Faculty Only) 
OMomings DA ftemoons 

Are you wilt 
DYes 0 

ONo 

•from 
MoNr 

DEvenings, 

ing 10 re:1ocate? 
No 

loma or- Degree 
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Jack W, Forrest 
Chief Executive Officer 
Education America. Inc. 
500 International l'arkway 
Suite 200 
Heathrow, Florida 32746 

August 27, 2010 

R~: Letter oflnrcnt fur lhc Acquisition of Assets o( Education America, Inc. Subsidiaries 

Dear Jack: 

We arc pleased lo provide this letter of intent («Letter") which sets forth lhe principal term! pursuant to 
which Remington Colleges, Inc. ("RCI") proposes to purchase from Education America, loo. ("EAi") 
th~ ossers and business of EAi's subsidiaries: Remington College-Lillie Rock Campus, Inc., 
Remington College-Denver Campus, Inc., Remington College-Memphis Campus, Inc., Remington 
College-Tampa Campus, Inc., Remington Collci;c-BCL • Inc., Remington College-Houston Campus, 
Inc., Remington College-Mobile Campus, Inc., Remington College Nursing of Orlando, Ll.C and 
Remington Administrative Services, Inc, (the "Subsidiaries") as outlined below: 

I. n•Rl Purch•'IC. Pursuant to the terms and conditions of an Asset l'un:hase Agreement (the 
"Definitive Agreement,.) RCI will acquire all ol'the assets of the Subsidiaries (except fo: real estate 
w1d other specifically excluded assets Identified in the Definitive Agreement), free and clear of any 
Md nil liens, restrictions, and any non-ordinary course liabilities and encumbrances other than 
cuslomary pcrmiued liens to be specified in the Definitive Agreement The Definitive Agreement 
will be prepared by RCI and conto.in representations, warranties, covenant$, omd indemnities 
C\l~romary !0 transactions Of this type. 

2. Purchase Price. As consideration for the ossels, RCJ shall pay EAi an aggregate price of 
S217.SOO,OOO.OO (the "Pureh:>se Price") plu.s the assumption of defined liabilities and minus the 
adjus\ments to Ille Purchase Price as described below, Al the closing, RCI shall deliver cash or 
subordinated notes payable to EAi o~ follows: 

a. Cash: 

b. Subordinated Debt Note 1: 

c. Subordinated Debt Note 2: 

411i·l146·l&tSJ 

Principal 
lnlcresl: 
Seniority: 
Colla1eral: 

Principal: 
lntertst: 

$ 52,S00.000.00 

$ 75,000,000.00 
6% per annum 
Subordinated to Senior Bank Debt 
Collatcralized by a lien subordinate 
only to the lien of Senior Bank Debt 
on nll asscts·acquired from the EAi. 

s 90,000,000.00 
10 % per annum 
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Seniority: Subordinated 10 Senior !lank Debi 
and Sub Debi Note I 

Collateral: Collateralizcd by a lien suborrliOAte 
only 10 !he lien of Senior Sank Debi 
on ull asse1s acquired from !he EAi. 

d. Repayment of Subordina1ed Deb) Nore I and Subordinated Debi Note 2: 
Paymen1s on Subotdinnled Debt No1e I lllld Subordinated Debt Nore 2 shall be made 
in ac~ordance with attached Exhibit "A." 

e. Assumplion of Def'med Liabilities: 
It is onticipated 1hat RCI shall assume the following liabilitie.~ of the Company: (a) 
trade and accounts payables and other ·disclosed liabilities incurred in 1he ordinary 
course o( business; (b) payroll and sales taxes payable incurred in the ordinary course 
of business; (c) vacalion pay, sick le&\'C and 01her accrued employee cornpcnsalion 
and t:ene!its, whclher or not accrued in accordance wllh U.S. Generally Accepted 
Accounting Principles consistently applied (''GAAP"). as more particularly specified 
in the Definitive Agrttment; (d) obligations to students under enrollment agreements 
including but not limited 10 stud en I refund and return of Title IV studen1 aid and other 
student refund obligations; (e) obliga1ions arising under scheduled assigned contracts; 
and (f) the ouistanding bal11ncc owed under 1he EA! line of cn:di1 loan with Regions 
Banlc as of the closing de1e not to exceed a maximum of $7,500,000.00 which shall be 
p•id by RC! on the closing dote (collectively, 1he "AssumcJ Liabilities"). The 
Purchase Price shall be adjusted as indicated in 2f., below, if there is an outs1anding 
balance on the EAi Regions Bank line of credit loan assumed by RCI as of lhe 
closing date. Except for such Assumed Liabili1ies and any other liabifi~es 
specifically described in the Definitive Agreement, RC! \\'i ll no! assume any ocher 
liability. 

f. AdjuSJm~nls to Purchase Price: 
The Purchase Price shall be reduced by the lll!10unl of !he outstanding balance owed 
under the F.AI line of cn:dil loon with Regions Banlt as of the closing dale and 
assumed and paid by RCI. The reduction in the Purchase Price shall be made by 
reducing the princi1ial balance of Subordinated Note 2 for the amount of the 
outstanding bafan.ce of the line of credit l<>an from Regions Bank to EAi assumed and 
paid by RCL If on tbc closing dale 1he cutstanding bal&ncc of !he line of credit loan 
from Regions Bank to EAi exceeds S7,500,000.00, RCI shall have no obliga1fon to 
assume and pay such excess amount, and EA! shall pay tbc amount of the CX<:ess at 
closing. 

3. ,Real Estate Leases. As of !he closing date, EA! sball assign to RCI and RCLshall assume the 
tenants' obligations under the existing real estate leases wi1h respect to the several facilities 
operated by EA! through the Subsidiaries, betwun EAi and/or 1be respective Subsidiaries 
and 1hc respective landlords under such leases, as such leases are more particularly identified 
in attached Exhibi1 "B." 

2 
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4. Conditions. The obligation of RC! to purchase the ass els of 1he Subsidiaries 111\d IQ otherwise 
consummate the 1ransac1ious contemplated by this Letter wil I be contingeni upon satisfac1ion 
of, among olhers, lhe following conditions: 

a. receipt or all third pany c0nsents and regulalort approvals specifically described in 
lhe Definilive Agreement, including but not limited lo (i) the favorable detennin•lion 
by the ln1ernal Revenue Service of the s1atus of RCI es !lil exempl oq1,anization under 
Section SO I (c)(3) (l( the lr1iemal Revenue Code, and (ii) 1he Dcpa11ment of Education 
and all appropriate accreditation bodies and stale educational regula1ory authoriti«; 

b. reccipl of all appraisals and fairness opinions deemed appropriate by RCI supponing 
the fair market value of the assets ruid business to be acquired from the Subsidiaries 

c. RC! obtlliolng a credit facility from a commercial bank consisting of a 
$25,000,000.00 line of cr«lil loan and a sso.000.000.00 lenn loan on lenns 
acceptable to RC!; 

d. agreement by all employees of the Subsidiill'ies having employment agreemenls as of 
the date of closing lo become employees of RC! under substantially lhe same terms 
and ~ndi1ions as their existing employment egreemenls, except thal no provisions 
shall be included per1aining to stock options or "change of control" matters. 

S. tmll!.9xmenl of Current Emo!oyees. RC! shall offer employment to all employees of the 
Subsidiaries not having employment ugrcements, in their cun-enl roles 01 the existing 
compensalion and benefils levels. 

6. Non-Compeli!ion and Non-Soliej1ation Agreements. All Shareholders of EA! other than 
Pedro OeGuunan ond Ellen Camp shall enter inlo non-competition and non-solici1a1ion 
agrcemcn!s which shall prohibil them from competing wi1h RCI wilh respect to i1s unline 
educational programs anywhere in the Uniled States and its campus programs as and where 
conducted II lhe lime of 1hc transaction, and from soliciting c.urrent employees of lhe 
Subsidiaries, for• period of five years from the closing. 

7. Ooard of Djrec1ors. The Deflnicive Agreement shall provide that upon the closing of 1he 
trnnsac1ion the Board of Direc10~ of RCI shall consisl of five (S) members end that EA! shall 
have the right 10 appoint two of U!c members of 1hc Board of Oirec1ors of RC! unlil the 
oulstonding debl under Subordmated Debi Note 1 and Subordinated Debt Note 2 is paid or 
sn1islied in full. 

8. Exclusivity: Tennination. Until this Letter is terminated, neilher EAJ or the Subsidiaries or 
their offi<:crs, directors, employees, •&ents or any of their respective advisors, will initiate, 
eneouragc, solicit or continue any negotiations or discussions wilh any third party, other thllll 
RCI, for the purpose of solici1ing any proposals relating 10 the purchase of any assCIS or 
equity of 1hc Sub~idiaries for a period of 90 days al\erthe signing of this ~Iler. Should EAi, 
the Subsidiaries or 1h:eir representatives violate !his provision and engage in any material 
negotiations with a third p;u1y during the tenure of this Leiter, followed by tennination oftbis 

•St1·2146·)!1$,J 3 
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Letter by either party, EAi will reimburse RC! its actual, reasonable out of pock el expenses 
ossociared wi01 lhc transactions contemplated by rhis Leuer, plus RCI shall be entitled to 
recover from EAi any damages it may have incurred as a result of such breach. 
Notwithstanding lhc foregoing, prior to any termination of this Lener as permitted by 
Poragroph 11, EAi shall immcdiat<ly notify RC! of 8J1Y unsolicited bids, offers, or proposals 
received from third parties which, if consummated, would impair or preclude the transactions 
contemplated by Ibis Letter. In the event this Letter is terminated wilhou1 consummation of 
010 fransactions wntemplsted by this Letter for any reason other than breach of lhe 
exclusivity provisions set forlh above, EAi will reimburse RC! for its actual, reasonable out 
of pocket expenses associated with lhe transaction.• contemplated by this Lener. 

9. ~. Jn the event the transactions contemplated by this Letter are consummated, each puty 
to this Leucr shall be responsible for its own fees and expenses incurred in connection with 
the preparation aoo negotiation of the transaction. 

JO. ~Binding. Except for the provisions of Parftgraph 8, which shall be legally bind ing on 
the parties to this Lener, this Lener docs not constitulc a bindin11 obligation of the parties, but 
is intended 10 be an expression of intent only, and shall be subject in a ll events 10 the terms of 
the Definitive Agreement to be executed ond delivered in connection with the transactions 
proposed herein. 

l I . 1Sanina1ion and Survival. This Lener may be lcrminated at any time before execution of a 
Definitive Agreement with or without cause by either pnrty, upon written notice to the olher 
party or parties. Neither pany shall have 8J1y obligation lo enter into a Definitive Agreement 
or to continue to use Its commercially reasonable efions toward consummation of the 
tr•nsacrions comemp!oted hereby. upon the giving of such notice. Upon such termination, 
the provisions of !his Letter shall terminole and become void and of no further force and 
effect, except for. the provisions of Pacagroph 8 pertaining to EAi's liability for p•yments or 
reimbursements 10 RCI, which provisions sh•ll survive indefinitely. 

13. Expiration. Unless accepted by !he Compnny, this proposal will expire on the earlier of (i) its 
rejection b)' EAi, or (ii) 5:00 p.m. Central Time, August 30, 2010. 

14. :nmc line. It is an1icipatc.d that the tmnsactiou .shall be consummated on or before 
December I, 20 I 0 aJ\cr the signing of this Lene.. 

We sincerely look forward 10 continuing the £uccess EA I has had in providing a quality carccr
focuscd educution to 1he thousands of individuals 1hat might not have olherwise bad the 
opportunity to aucr.d college. Together with our counsel ond other advisors, we arc prepared to 
proceed immedia1cly with all uspects of ibis transaction. If fue foregoing correctly reflects our 
mutual understanding and agreement in principle, please acknowledge your acceptance of the 
terms set forlh herein by signing this Leuer in lhc manner indicated below. 

4 
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Aocepl<d •nd Agreed this27~y of AUgllS'I, 2010: 

By: 

Jnc. 

c: Jack w1~---
atle: Chief Executive Officer 

U U.lt46oJllU s 

Vcty lruly you"; 

Remington College$, Inc. 

Sy: J6__:WA 
Nome: K.;;;J;Wil(;(,, 
Tiile: l>reslden1 
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(Signalor< fogr 10 L«tv o/ 101.,.1) 

Accepied and Agreed this27at.y of August, 2010: 

s 

Very truly yours, 

Remington Colleges, [no. 

By: 
Name: Kevin Wilcox 
Title: Presidenl 
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Rt:.-lll<GTON COUA.Cts. INC. 
£1:'1: 27·l31'J69 

EMPLOYMENT AGREEMENT 

For 

INSERT NAME 

This EMPLOYMENT AGREEMENT (the "Agreemenr") is made, entered into, and 

effective this __ day of _____ , 2010 ("Effective Date"), between Remington 

Administrative Services, Inc., an Arkansas corporation, with its principal place of business 

locared at 500 International Parkway, Suite 200, Heathrow, Florida 32746 ("RASI"), each of the 

Subsidiaries and all other entities included within the definition of"Company" as defined herein. 

and ______ _. an individual currcnrly having a principal residence at -----

("Employee") . 

WHEREAS, the Board of Oircclors of RAS I, each of the Subsidiaries and al l other 

entities included within the definition of "Company" has recommended, and the Board of 

Dir~crors of RASI, each of the Subsidiaries and all other entities included within the definition of 

"Company" has approved, that RASI, each of the Subsidiaries and all other entities included 

within the definition of "Company" enter into a single employment agreement with Employee 

governing Employee's employment with RAS!, each of the Subsidiaries and all other enrit ies 

included within the definition of"Company," and 

WHEREAS; Employee is currently employed by Company and desires to continue such 

employment subject to and in accocdance with the terms and conaitions hereinafter set forth. 

NOW THEREFORE, in consideration of the foregoing, mutual covenants and 

agrccmenrs of the Parties set fonh in this Agrccmcnr, and other good and valuable consideration, 

the receipt and sufficiency of which arc hereby acknowledged, Company and Employee, 
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Employmurt Agf<emtntfor INSERT NAME 
PngdofJZ 

REllllNCTON COLLEGES, INC. 
EIN: 17-3339369 

intending to be legally bound, agree as follows: 

Article 1 

Definitions 

The following definitions shall apply wherever the respective tenns arc used in this 

Agreement, except where 1he context clearly requires otherwise. 

(a) The tenn "Agreement" means this Employment Agreement. 

(b) The tenn "Barnett" means Jerald M. Barnett, Jr. 

(c) The term "Base Salary~ shall have th~ meaning set forth in Section 5.1 

(d) The term " Change in ControJK shall have the meaning set forth in Sec1ion 8.7. 

(e) The term "Clients" means all persons that arc currently enrolled as a student of 

one of the Subsidiaries or have exccu1ed W1 enrollment agreement with one of the 

Subsidiaries or submined an 3Jlplication to enroll as a student at one of the post-

secondary educational institutions operated by one of the Subsidiaries. 

(I) The term "Company" means collectively Remington Administrative Services, 

Inc., EAJ Realty, lnc., Remington College - Denver Campu.~. Inc., Remington College -

Houston Campus, Inc., Remington College - BCL, Inc., Remington Coll(ge - New 

Orleans Campus, Inc., Remington Colle.ge - Mobile Campus, 1nc., Remington College -

Little Rock Campus, Inc., Remington College - Memphis Campus, lnc., Remington 

College-Tampa Campus, Inc., Remington College ofNursing, LLC, Remington College 

of Nursing Orlw1do, LLC, any successor of RASI or the Subsidiaries or any other 

subsidiaries or affiliates of EAi or the Subsidiaries, other than EAi, or their successors 

currently existing or that come into existence during the Term of Employment. If a 

Change in Control of Company occurs, then the term "Company" shall include Purchaser 



• 

• 

• 

Emplo;mtnt Ag rum.at for INSERT NAME 
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REMINGTON COLLEGES, INC. 
El/V: 17-JJJ9J69 

upon the Consummation Date if the transaction that resulls in the Change in Control is an 

asset purchase, merger or other form of transaction that results in EAi not having 

ownership of the equity interest of RASI, the Subsidiaries or EAi, or the Subsidiaries not 

baving ownership of the assets of the Subsidiaries that op.erate the· private, for-profit 

proprietary institutions of higher education that have a Change in Control. 

(g) The tenn "Company Insurance Policy" shall have the meaning set fonh in Section 

5.3. 

(h) The term "Compete(s) with Company" shall have the meaning set fonh in Anicle 

12. 

(i) The term "Confidential Information and Trade Secrets" means any information or 

other prope.rty that constitutes a tmde secret under applicable state or federal law, 

educational program materials or methods of instruction, course syllabi, lesson plans, 

student evaluations of instructors or programs, Information· submitted or filed with 

accreditation agencies, referral sources, methods of conducting business, marketing 

techniques and practices, advertising materials, recruiting processes and techniques, 

records of sales practices, recruiter training materials and programs, compensation plans, 

revenue projection models, budgeting and forecasting models, appraisals, business 

analyses, evaluations of potential educational and co.urse· programs and offerings, 

program feasibility studies, financial mnterials and statements, past or pre~cnt Prospect 

records, present or past Client records, dctai Is of the tem1s of employment of Employee 

and any other employees of EAi or Employees of Company, and any compilations, 

copies, electronic documentation or ext.racts of Wly of the foregoing. However, such tcrrn 

shall not include matters of common knowledge, mancrs generally known by the 
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Emp/nyment Ag,eemenrfo, I/I/SERT /I/AME 
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industry, or matte.rs readily ~vailable from a public source. 

REMINGTON COLLEGES, INC. 
/SI/II: 27.-JJi9J69 

_U) The term "Consummation Date" means the later of the date a transaction 

constituting a Change in Control is consummated or the Change in ·Control is effective in 

accordance .,,.;th the documents evidencing the terms of the.Change in Conrwl. 

(k) The term "Definifive Agreement" means a stock purchase, merger, ·asset purchase 

or othe( agreemen1 that establishes the primary terms of a transaciion that upon 

consummation resulis in a Cha:nge in Control, 

(I) The terril "Disabl~d" m¢ans Employee· shall be deemed Oi~abled if Employee: 

(i) Js under a legal decree of incompetence (the date of such dectee being 

deemed to be the date .on which such disab,ility occurred); 

(ii) Submits any claim for disability insurance benefits or for early distribution 

of any amounts. from a qualified pension or profit-sharing plan maintained by 

Company,J n each case on accoullt of Eniployee's having suffer<?d more than fifty 

percent (50%) permanent disability (the date of the earliest of such claims shall be 

the date on which such a!sability shall be deemed to have occurred); 

(iii) ls S.ubject to a medical determination that E,mployec, because of a 

medically determinable disease, injury, or other mental or physical disability, is 

unable to perfonn substantially all of Employee'~ regular duties, and that such 

disability is·determined or reasonably expected to last at least twelve (12) months. 

based on then available medical information. A medical detennination of 

disability will exist upon the receipt by Company of the wrinen opinion of a 

physician who has examined Employee. Such initial medical determination may 

be conducted at the request of Cotnp~y or may be submitted b~ Employee. If 
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Company or Employee disagree.~ wi1h the opinion of such physician (1hc "Firs1 

Physician"), either may engage at the expense of lhe requesting pany another 

physician (the "Second Physician") to examine Employee. The Second Physician 

shall confer with the First Physician and, if they together agree in writing that 

Employee is or is nol disabled, thei r wrinen opinion shall be.conclusive as to such 

disability absent manifest error. If lhe ~·irst and Second Physicians do not agree, 

the First and Second Physicians shall choose a third consulting physician (!he 

expense of which shal I be borne by Company), and the written opinion of a 

majoriry of these three (3) physicians shall be conclusive as to such disability. 

The date of any written opinion that is conclusive as to such disability is the date 

on which such disability, if that is the conclusion; will be deemed to have 

occurred. In signing this Agreement, Employee consents to such examination, to 

furnish any reasonable medical information requested by any examining 

physician, and to waive, but only as to Company and solely for the purposes of 

this Agreement and for no other purpose, any applicable physician-patient 

privilege that may arise because of such examination. All physicians must be 

board-cenified in the specialty most closely re lated to the nal\lrc of the disabi lity 

a lleged to exist. 

(m) The tenn "EAI" means Education America, Inc. 

(n) The term "Employee" means. _____ _ _ _ 

(o) The term "Employee Insurance Policy" shall have the meaning set fonh in 

Section 5.3. 

(p) The term "Employee(s) of Company" means individually, any individual, and 
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collectively, all individuals, employed by EAi, RAS!, one ofthe Subsidiaries or any other 

entity that is a Company. 

(q) The term "Employee Right 10 Termin11tc Event" shall have the meaning set forth 

in Section 8.3.1 . 

(r) The term "For Cause Tem1ina1ion Event" shall have the meaning SCI forth in 

Section·S.2.1. 

(s) The term "Initial Term" shall have the meaning set forth in Article 2. 

(l) The term "Opt.ion of Termination" shall have the meaning set forth in Section 2.3. 

(u) The tenn "Parties" shall mean Employee and Company. 

(v) The term "Pcrfonnancc Cause" shall have the meaning set forth in Section 8.2.2. 

(w) The tem1 "Person" shall mean an individual, pannership, corporation, limited 

liability company, joint venture trusl or unincorporated organization. a government or 

agency or poHtical subrlivision thereof. or any other entity. 

(x) The term "Prohibited Territory" shall mean each Metropolitan Alea, as defined by 

the United States Census Bureau, within which a post-secondary educational institution 

or other business operation or facility of Company is located during the Term of 

Employment. 

(y) The term "Prospect" means any prospective student or other Person identified by 

Company through its marketing or lead generation processes as meeting the criteria as a 

Person that may be solicited or recruited lo enroll as a student atone of the Subsidiaries, 

including those that may be recruited to be an on line or distance education .srudcnt and 

speeiftcally includes Persons Listed on lists of such potential student$ or "leads" generated 

during or prior to, the Term of Employment, regardless of whether such Person has been 
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contacted by Company or has a con1ac1 or a relationship or other business with such 

potenlial studenls or "leads". 

(z) The term "P.urchaser'' shall mean a l'erson .that has eniercd into a Defini1ive 

Agreemeni to purchase !he asseis or siock or Olher equily interesl of EA I, RAS!, or one or 

more ofihe Subsidiaries or each oflhe olherenlitics defined herein as "Company" in any 

transaction or series of transactions th al result in a Change in Control. 

(a.a) The term "RAS!" means Remington AdministraliveServic~ lnc. 

(bb) The terms "Severance Period" and "Severanre Pay'; shall have the meanings sct 

forth in Section 8.8.6. 

(cc) The term "Subsidiaries" means EAi Realty, Inc., Remington College - Denver 

Campus, Inc .. Remington College - Houston Campus, Inc., Remington College - BCL . 

Inc., Remington College - New Orleans Campus, Inc., Remingion College - Mobile 

Campus, Inc., Remington College - Linle Rock Campus, Inc., Remington College -

Memphis Campus, Inc., Remington College - Tam pa Campus, Inc., Remington College 

ofNWliing, LLC, Remington College of Nursing Orlando, LLC, or any other subsidiaries 

or affilia1es of EAl or of RAS! or the Subsidiaries, other 1han EAi, or their successors 

currently existing or 1hat come into exi~1ence during the Term of Employment 

(dd) The term "Term of this Agr~ement" shall mean the period commencing as of the 

Effective Date and continuing unlit such time as al I of the obligations of all Parties wider 

this Agreement have been satisfied. 

(~c} The term "Tenn of Employment" shall mean !he Initial Term and any extension 

thereof pursuant to the terms of Article 2 and ending on the date Employee's employment 

with Company terminates. 
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Section 2.1 Term. Company hereby agrees to employ Employee, and Employee hereby 

agrees to serve Company in accordance with the ·terms and conditions set forth herein, for an 

initial period bcgililling _____ , 2010 and extending through ____ 201_ ("Initial 

Term"); subject, however, to earlier termination or subsequent extension a5 expressly provided in 

this Agreement. 

Section2.2 Modification of Term U_pon Change in.Control. In the event a Chang~ in 

Cont19I o·q;urs prior to the termination of Employee's employmen't with Company ·pursuant to 

this Agreement, the Term of Employment shall be for a. period of __ _ LJ years, 

, commencing on the Consummation Date, unless Purchaser .el~cts to exercise the Option of 

Termination. If this Agreement is assumed by a Purchaser in the event of a Cnange in Control, 

th~ tenn "Company" shall mean Purchaser and any other person affiliated ·with Purchaser for 

whom Employee performs services. 

Section 2.3 Option ofTermlnaiion by Purchaser. A l'urchascr shall ha.vc the right to 

terminate Employee's employment upon the Consummation Date (the "Option of Termi nation"). 

The Option of Termination must be exercised by expressly providing in Che Definitive 

Agreement that Purchaser is electing to exercis.e the 'Option of Termination ·and will terminate 

&nployee's employment on the Consummation Date. If the Definitive Agreement do.:s not 

e)(prcssly provide that 1'urchil.ser is electing lo exercise the Option of Termination, neither 

Purchaser nor Company may subsequently exercise the Option of Termination, and the Term of 

Employment shall be ___ U years from the Consummation Date. If Purchaser elects to 

exercise the Option of Termination, Employee shall receive as Severarice Pay an amount equal to 
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twelve (12) months ofBase Salary without adjustment for the Change in Control. 

lf EA! or one or more of the Subsidiaries enter(s) into any Definitive Agreement for a 

transaction or series of transactions· that would result in a Change in Control, such Definitive 

Agreement must provide ·either: (a) that Purchaser has expressly agreed to assume this 

Agreement, or (b) that Purchaser is exercising the Option of Termination and that Employee 

shall have the right to receive twelve (12) months of Base Salary, without adjustment for the 

Change in Cof!lrOI, as Sever:ance.Pay from an entity acceptable to Employee. "Che failure of EAi 

or a Subsidiary ·to include one of these terms in the Definitive Agreement shall be a material 

breach of this Agreement. The right ofEmployee to receive payment of Severance J>ay shall not 

be precluded, impaired or subordinated to the rights of a lender or other Person. 

Article 3 

Position and Responsibilities 

Section 3.1 Initial Employment. During the Term of Employment, Employee agrees to serve 

as, and ComJlany agrees to employ Employee as the 

Employee shall rep.Ort directly to the General 

Counsel of Company (or Purchaser upon a Change in Control) or such other Employee of 

Company llesignatea by the---------of Company (or Purchaser upon a Change 

in Control) and shall perform such duties and responsibilities as shall be necessary or appropriate 

for the of RAS! and of the Subsidiaries and such duties and 

responsibilities as may be assigned by the Cltief Executive Officer or General Counsel of 

Company during the Term of Employment, provided such duties and respc;msibilities are 

• consistent with those being performed by Employee at the time of execution of this Agreement. 
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During the Tenn of Employment, Employee agrees to devote, during regular l;msiness 

hours, substantially all his time, attention, and energies (vacations, periods. of temporary leave 

and sick leave exc~pted) to the busine~ of Company and shall ·not be engaged in any other 

business activity that interferes with the proper performance of £mployee's ·responsibililles and 

duties under this Agreement. 

This Article 4 shall not be conslrued as preventing Employee from investing assets in 

such foan or mannc~ as will not require Employee's services in the daily operations of the affairs 

of the emities in which such investments arc made; provided such investment(s) do(es) not 

• violate.the non-compete provisions set fonh in Article 12. 

Employee shall not, at any time, engage in conduc~ that: (i) involves criminal dishonesty 

or any crime involving the property of Company or misappropriation o'r any money or ·other 

assets or properties of Company; (ii) involves willful misconduct, conflict of inierest, or gross 

negligence in connection with the performance of Employee's. duties hereunder, or (i'ii) is a 

willful violation by Employee of any material laws or regulations applicable to Company 

including, but not limited to, ;my such laws ·or regulations applicable to its participation in the 

Title IV financial aid programs administered by the United States Department of Education. 

Employee agrees to report any material violation of any laws or regulations applicable to 

Company including, but not limited to, any such laws or regulations applicable to its 

participation in the Title IV financial aid programs administered by the United States Department 

• of Education commineo by another Employee of Company of which Employee has· .actual 

knowledge to the- Chief Executive .Officer or the General Counsel of Comp<my (or PUJ'chaser 
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As remuneration for all services to be rendered by Employee during the Tenn cif 

Employment, Company shall pay and provide to Employee the following: 

S1:cti.on 5. l Das~ Salary. Company shall pay Employee a B~se Salary in an amount that 

shall be established from ti me to time by Company' s Board of DirectorS·Or the Board's designee; 

provided, however, that such Base Salary shall not be less tl\an ---------- (the 

"Base Salary") per year, except as othe!'\visc provjded in tliis Section 5.1. The Base Salary shall 

be paid t.o Employee in equal installments. thro11ghout the year, consistent with the normal 

payroll practices ofConipany. 

In the event ot' a Change in Control and provided the Option of Tennination is not 

cx~'rcised by Purchaser, the Base Salary shaH not be less than the Base Salary in eITect on the 

Consummation Date. 

Section 5.2 Bonus. Employee shall only receive such bonuses as the 8.oard of Directors of 

ComP.any _shall detem1iiie ai:e warranted in its sole discretion. Company shall have no obligation 

to pay Employee a bonus, and any bonuses ·awarded to Employee shall be discretionary. If the 

Boaid of Directors of Company, in its sole discretion,. has approved .a written bonus 

compensation plan applicable 1o Employee, and Employee is eligible to receive and has earned a 

bonus under such approved plan, Employee shill! be paid such ainoun\s aS Employee has e.amed 

pur$uam to such plan that are payable on or before the date Employee;s employment with 

Company terminates, unless otherwise specifically provided in this Agreement or in the bonus 

plan approved by the Board of Directors of Company. 
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Section S.3 Key Person Life lnsurance. Employee agrees that Company or IZAl may obtain 

a life insul'!!Jlce policy on the life of Employee (the "Company Insurance Policy") if Company or 

IZAI also provides for the issuance to Employee or a trust designated by Employee as owner a 

policy of insurance on the life of Employee having a death benefit in an amount equal to the 

death benefit payable under the life insurance policy obtained for the benefit of Company or EA I 

(the "Employee Insurance Policy"). If a Company Insurance Policy is issued, Company or EAi 

shall be the owner of the policy, pay the premiums for, and be entitled to receive the death 

benefit payable under the policy in the event of Employee's death. Company or EAi may, but 

sh(l)I have no obligation to, pay any ponion of 1hc death benefit from any Company Insurance 

Policy to Employee's spouse or estate. Any taxes resulting from such distribution of any life 

• insurance proceeds from a life insurance policy on the life of Employee under a policy owned by 

Company or EAi shall be paid by the person, enlity or estate receiving such proceeds. 

The Employee lnsW'ance Policy shall be owned by Employee or a trust designated by 

Employee, and the beneficiaries named by Employee or the trust or beneficiaries thereunder shall 

receive the death benefit payable under the policy in the event of Employee's death. Company 

shall pay t he premiums for any l'mployee Insurance Policy, such premium payments shall be 

compensation in addition to Employee's Base Salary or other earned compensation, and 

Employee shall be responsible for any income taxes owed on account of s~h compensation. 

Any taxes resulting from such distribulion of any life insurance proceeds from a life inswance 

policy on the life of Employee under a policy owned by Employee or a trust designated by 

Employee shall be paid by 1he person, entity or estate receiving such proceeds. 

• Section 5.4 Retirement Benefits. Employee shall be eligible to participate in Company's 

40l(k) plan and any other retirement plan established for all Employees of Company, subject 10 
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the ·-eligibility and participation requirements of such plans. This Section 5.4 shall not be 

construed to prevent Company fr.om discontinuing to olTer any or all such generaL employee 

plans currently or here.inafter established to which Employee may be eligible to participate and 

shall not be construed in a.manner that would entitle Employee to continue. to participate in any 

such plans in the event Company exercises its discretion to discontinue any such plans or if 

Employee is ineligible to participate under applicable law. 

Section S.S Employee Benefit~. Except as otherwise providea in this Section 5.5, Comp;i.ny 

shall provide to Employee all benefits that Company provides to all Employees of Company, 

subject 10 Employee's satisfaction of the eligibility requirements and other requircmenis ·imposed 

by the contracts, plans and laws. applicable to such benefits. The benefits for which Employee. 

• may be eligible include, but are not limited to, coverage b.y any group terrn life insurance, 

comprehe.nsive health and major-medical insurance, dental, vision, or long-term disabilily plans 

of Company, any .successor plans or programs, and any similar plans or programs of Company 

established .hereafter for the beoefit of all Employees of Company, subject to the eligibility and 

participation requirements of such plans. Employee shall pay for sui:.h benefits in the same 

manner as all other Employees of Company, This Section 5.5 shall not be construed io prevem 

Company froin discontinuing to offer any and !Ill such ben~fits currently or hereafter made 

available to EmJ?!oyee and shall not be construed in a manner to entitle Employee to continue to 

rec.eive any such benefits in the event Company exercises its discretion to discontinue any such . . . 

benefits. 

Article 6 

• Vacations 

Employee shall be entitled to three ('.l) weeks of vacation each fiscal .year during the 
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Tenn of Employment without loss of compensation at such time or times as shall be selected by 

Employee. Employee agrees that Company shall have no liability to Employee for any vacation 

time that has accrued pursuant to Company policy but is unused at the time Employee's 

employment with Company tenninates. 

Art icle 7 

Expenses 

Section 7.l Ordinary a nd Necessary Expenses. Company shall pay, or reimburse Employee, 

for all ordinary and necessary expenses that Employee incurs in performing his duties under this 

Agreement including, but not limited 10, travel, enienainment, professional dues and 

subscriptions, and all dues, fees, and expenses associated with membership In various 

• professional, business, and civic associations and societies if Employee's part icipation is in the 

best interest of Company, as dctennined by Company in it~ sole discretion, to the extent such 

expenses arc substantiated and are consistent with the general policy of Company relating to the 

rcimburscmeni of expenses of executive officers. 

Arlide 8 

Terml uaclon 

Section 8.1 Termination of Employee by Company; Notice. Employee's employment 

with C'.ompany may, at the election of Company, be tenninated by Company at any time for a 

For Cnusc Tcnnination Event (as such tenn is defined in Section S.2. l), for Pcrfonnanct: Cause 

(as such tcnn is defined in Section 8.2.2) or without cause. Employee may also be tenninated by 

Company if a Purchaser exercises the Option of Tennination (as defined in and pursuant to 

• Section 2.3). Any such tenn:ination shall be effected by wrinen notice thereof delivered by 

Company to Employee, staring whether such termination is for a For Cause Te.nnination Event, 
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due to the exercise o(the Option of Termination, Performance Cause or without cause, and if for 

a for Cause Termination Event or Performance Cause, stating in detail the reasons for Company 

terminating Employee's employment with Company. Such termination shall be effective as of 

the date speciiied in such notice. 

Section 8.2.1 Definition of For Cause Termination Event. ror purposes of this· 

Agreement, "For Cause Termination Event" shall mean the occurrence of any of the following 

cvcnis: 

(a) Employee's chronic alcoholism or drug addiction; 

(b) Conduct of Employee, at any time, that involves criminal dishonesty, 

conviction of Employee of any felony involving moral turpitude on his part, or of 

any lesser crime involving the property of Company or any of its Subsidiaries or 

affiliates, misappropriation of' any money or other assets or properties of 

Company or any of its Subsidiaries or affiliates; 

(c) Conduct of Employee, at any time, that involves willful violation of 

specific and lawful directions from the Board of Directors of Company or the 

Chief Executive Officer or General Counsel of Company (which directions must 

not be inconsistent with the provisions of this Agreement}, failure or refusal to 

perform the services customarily performed by an employee having 1he duties of 

Employee (and such failure or refusal continues iUter a v.Titten direction from the 

Board of Directors, Chief Executive Officer or General Counsel of Company) or 

expressly required by the terms of this Agreement; 

(d) Conduct of Employee, at any time, that involves willful misconduct, 

conflict of interest, or gross negligence in connection with the pcrfonnance of 
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(e) The willful or knowing violat.ion .by Emploxee of any material laws or 

regtilati.ons applicable to Company including, but no.t limited to, any such laws or 

regulations applicable to its participation in the Title IV financial aid programs 

administered by the Unit¢ States Department of Education or the failure to report 

to the Chief Executive Officer .or General Counsel of Company a violation of 

sue!\ laws or regulations committed by another Employee of Company of wh.ich 

EIJlployee has actual knowledge; 

(f) Employee's providing false information in an employment application or 

resume submitted to Company; 

(g) Employee's employment .by Company would cause Company not to be 

eligible to participate in the Title IV financial aid programs administered by the 

United States Department of Education; or 

(h} Employee breaches the tenns of this Agreement for reasons other than 

those set forth in (a) through-(g) abQve, and sucli breach is not c.ured pursuant to 

Section 8A. II shall not be a violation of Section 8.2.1 (a) through (g) for 

.Employee to have knowledge of a ciriumstance that. constitut~ or could be 

interpreted to constitute a violation of a law or regulation if Employee initiates 

reasonable steps. intended to correct the violation and comply with any regulatory 

requirements penaining 10 the reporting of the violation and reports the 

oc.currence to the Chief Executive Officer or General Counsel of Company. 

Employee may rely upon .the advice of counsel to detcnninc if a violatlcin ha5 

occurred, the corrective action required and the necessity of reporting the 
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violation to a regulatory agency . .Employee shall no.I .be subject to termination 

under Section 8.2.1 (a) through (g) if the corre.ctive action is approved by the 

Chie(Executive Officer or General Counsel of: Company. 

Section 8.2.2 Definition of Termination for Performance Cause. For purposes of this 

Agreement,.termination for "Performance Cause" shall.mean the failure ofEmpl.oyee to perform 

duties and responsibilities identified in Secti.on 3.1 to the satisfaction of the Chief Executive· 

Offieer or General Counsel of Company, ;i!Jer Employee has had consultation with the Chief 

E.xecutive Officer or General Counsel ·of Company and a. reasonable opportunity to improve 

performance, but without such failure constituting a basis for a termination for a For Cause 

1'ermination Event. 

9 Section 8.3 Termination by Employee; Noiice. Employee may terminate employment with 

Company at any time upon the oc:Currence of an Employee Right to Terminate Event as defined 

in Section 8.3.1 or without cause. If termination is for an Employee Right to Terminate Event, 

Employee sball deliver written notice to Company stating the reason for the termination. The 

iermination shall be effective on the daic set forth in the notice. 

Sectio~ 8.3.1 Definition of Employee Right to Terminate Event. l'or purppses of this 

Agreement, an "Employee Right to Terminate Event" shall mean the occurrence of one or more 

of the following: 

(a) The assignment of Employee to any duties or responsibilities: 

(i) that ·are inconsistent with Employee's position, duties, or 

responsibilities as described in Section 3.1 or a materfal ·change· in 

• Employee's rep()rting responsibilities or titles from those in effect at the 

time such new assignment is made; or 
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(ii) tha1 rcsuh in a material reduction ofEmployee's responsibilities or 

position a1 Company including, but no! limited lo, any material changes in 

circumstances at Company that directly or indirectly materially affect 

Employee's position, duties, or responsibilities immediately preceding or 

pursuant to a Change in Control (as such term is defined in Section 8. 7 

hereof): 

(b) The relocation of the business office of Company where Employee is to 

primarily perform Empioyee's·duties more than twenty-five (25) miles from 500 

International Parkway, Heathrow, Florida or the ti:ansfer of Employee to a new 

business loca1ion that is more than twenty-five (25) miles from 500 International 

Parkway, Heathrow, Florida; 

(c) A breach of this Agreement by Company not cured pursuant to the terms 

of Section 8.4; or 

(d) In the event Employeds instructed or requested to take actions that would 

constitute a violation of any law, if Employee objects to such instruction or 

request, and 

(i) the instruction or request is not rescinded after the objection is 

made; or 

(ii) legal counsel, not an Employee of Company, provides a legal 

opinion to Employee and Company that undertaking the action will not 

constitute a violation of any law. 

• Section 8.3.2 Exceptions lo F.mployce's Right To Terminate Upon the Occurrence of An 

Employee Right to Terminate Even!. Notwithstanding the foregoing terms of Section 8-3.l(a), 
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a change in the duties and responsibilities of Employee that would otherwise constitute an 

Employee Right to Terminate Event, enabling Employee to elect to tenninatc employment under 

Section 8.3.J(a). shall not be a basis for such a tennination or employment by Employee upon 

the occurrence of an Employee Right to Tcnninate Event if no reduction in Base Salary occurs as 

a consequence of such changes, and the duties and responsibilities of 1he new position to which 

Employee· is transferred or assigned are comparable to the current duties and responsibilities of 

Employee, and the position is comparable lO the current position or of a higher level in the 

management hierarchy ofCompany to the position described in Article 3. 

Section 8.4 Termination by Either Company or Employee For Breach. Jn the event of a 

material breach of any of the affirmative or negative covenants or other terms of this Agreement 

• by any Party, the non-breaching Party may terminate this Agreement if such breach is not 

remedied (cured) within thirty (30) days following the breaching Party's receipt of written notice 

from the non-breaching Party, specifying the basis for the c laim that a breach has occurred. A 

bNach of the requirements of Section 2.3 shall not be subject to being cured, and the 30-.day cure 

period shall not apply. 

Section 8.5 Disability. ln the event Employee shall suffer a pennanent Disability, Company 

may elect to terminate employee's employment with Company effective upon written notice to 

Ernployee. Compensation to Employee-hereunder shall immediately cease upon delivery of said 

notice, except that Employee shall be entitled to all accrued and unpaid Base Salary (as such 

term is defined in Article 5) and all other benefits that may be due to Employee under Section 

8.8.7. 

• Section 8.6 Death. In the event of the death of Employee, the Tenn of Employment shall be 

terminftted as of the date of death, and compensation to Employee hereunder shall immediately 
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cease, except that Employee's estate shall be entitled to· all accnied and unpaid !!ase Salary {as 

such tenn is defined in Article 5), and to all other benefiis that may be due to Employee or his 

heirs un.der Section 8.8.7. 

Se.ction 8. 7 Change in Control. For purposes of this Agreement and subject to the 

exception set forth b_elqw, a "Change in Control" shall be deemed to have occurred if: (a:) -at any 

time Jerald ivL Barnett, Jr. and/or his immediate family members. cease(s) to be the "beneficial 

owner" (as currently. defined in Ru les \J(d)-3 and 13(d)-5 under the Securities Exchang~ Act of 

1934) of the capital stock or other equity interest of EAi representing fifty and one tenth·percent 

(50.1 %) or more of the voting power of the outstanding capital stock or other equity interest of 

EAi or having the right under ordinary circumstances to vote at an election of the Board of 

.Directors of EAi, or (b) by merger, exchange, reorganization .or any other transaction, any 

corporation or other Person(s-), other than Jerald M. Barnett, Jr. and/or his immediate family 

mernbi:rs or" one .controlled by them, obtains _an interest of more than forty-nine point nine 

percent (49.9%) of the capital stock or other equity interest of EAi, RASI or of one or more of 

the Subsidiaries that own and operate the priva1e post-secondary educational institutions that are 

private .for-profit proprietary institutions .of higher education, or (c) ·any other single transaction 

or series of transactions, which individually or collectively, consti.t1Jte(s) or result(s) in_a ' 'change 

of owner.;hip" or "change of control" under ihe Higher Education Act of 1965,"as amended, the 

rc-gulations of the United States Department of Education, includin_g, but not limited to, the 

provision~ or 34 C.r .R. § 6003 l, or any other change ofowncrship or control law or regulation. 

that could cause a private for-profit proprietary institution of higher education io cease to qualify 

• as an eligible institution and no longer be eligible to participate in ii loan or grant program under 

Ti'tle TV of the Higher Education Act of 1965, as amended, with respect ti:>: (i) EA!, (ii) RASI or 
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one or more of the Subsidiaries, or (iii) any of the private for-profit proprietary institutions of 

higher education, whether a main or branch campus, owned by EAi or one of the s·ubsidiaries 

that is·an "eligible institution of higher education" under the Higher Education Acl of 1965, as 

amended, or tlnder 1he applicable regulations of the Oniled States Department of Education. 

No Cliaoge in Control shall have been deemed to have occurred if a lransaciion or series 

of transactions that result in a Change in Control, as defined above, are consununated, and after 

the consumma1ion of such transaction or transactions; n() .Change in Control ha5 occurred wilh 

respect to EAT or RAS!, and the l~ansaction ·or series of transactions .does not result in a· Change 

in Control with respect 10 main campuses or branches of main campuses that in the aggregate 

produced fifty percent (50%} or more of the total "ne( operating income" earned by the main 

• campuses or branches of main campuses operated by Company during the fiscal yc.ar preceding 

the executi_oh of an agreement for such a transaction or .series .of transactions as set forth on the 

monthly financi~J statements of C0inpany in the section rltled "Campus Operating Subsidiary 

Statement of Operations:" 

fl. Changi: in Control tha1 affects the. T.erm of Employment, creates an Option to 

Terminate or otherwise triggers any rights of Empl9ye~ under this Agreement that result from a 

Change in Control shall be deemed io have occurred only once, and any Change in Control that 

subsequently occurs shall not constitute a Change in Control under this Agreement. 

Notwithstanding, anything to the contrary .in this Section 8.7, no Change of Control shall 

have been deemed to. have occurred i( a transaction or series of transactions that result in .a 

Change in Control, ~ defined above, are consumma)cd between or among EA! or any 

• Suhsidiaries·and a nonpiofit corporation determined to .be a 501 (c) (3) tax exempt organizario!L 

Section 8.8 Rigbt5.and Benefits in the Event o!Termination. 
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Section 8.8.1 Termination of Employee by Company For a F11r Cause Termination Event. 

Jn lhe event Company tenninates Employee's employment pursuant to this Agreement 

for u For Cause Termination Event (as such term is defined in Section 8.2. 1 hereof) at any time 

d11tins the Term of Employment, or the Term of Employment expires, Employee shall be paid all 

accrued and unpaid Base Salary to the date of termination and shall be entitled to receive all 

vested benefits under any employee benefit plans maintained by Company, whether funded or 

unfunded, accrued through.the date of such tcnnination and to exercise any rights Employee has 

to panicipate in any insur.mce or other benefits as set forth in Section 8.8.7. Employee shall be 

entitled no other compensation or benefits other than those specified in this Section 8.8. l in the 

event Employee is terminated for a For Cause Termination Event. 

• Section 8.8.2 Termination of Employment by Employee Other Than For An Employee 

Right to Terminate Event. If Employee terminates employment with Company 01hcr than for 

an Employee Right to Tenninatc Evcni, Employee shall be paid all accrued and unpaid Base 

Sala!)' 10 the date of tennination and shall be entitled to receive all vested benefits under any 

employee benefit plans maintained by Company, whether funded or unfunded, accrued through 

the date of such termination and to exercise any rights Employee has to participate in any 

insurance or other special benefits as set forth in Section 8.8. 7. Employee shall be entitled to no 

other compensation or benefits other than those specified in this Section 8.8.2 in 1he even! 

Employee elects to terminate employment other than for an Employee Right to Terminate Event. 

Seclion 8.8.3 Termination Without Cause By Company. ln the event Company 

tenninates Employee's employment at any time without cause and not due to the exercise of the 

• Option of Termination, Company will provide or cause lo be provided to Employee Severance 

Pay consisting of the amount of Base Salary Employee would have received if no termination of 
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employment had occurred for the longer of the balance of the Term of Employment or six (6) 

months from the date t.he termination is effective. Employee shall also be paid all accrued and 

unpaid Base Salary to the date of termination and shall be entitled to receive all vested benefits 

under any employee benefit plans maintained by Company, wliether funded or unfunded, 

accrued through the date o.f such termination and to exercise any rights Employee has to 

participate in any inswance or other benefits as set forth in Section 8.8.7. Employee will not be 

entitled to receive any bonuses that Employee would have otherwise been entitled to be paid if 

Employee \•:as an Employee of Company, unless expressly provided elsewhere in this 

Agreement or in the applicable bonus plan. 

Sectioo 8.8.4 Termiilation By Company for Performance Cause. If Company 

• terminates Employee's employment for Performance Cause, Employee shall be paid as 

Severance Pay an amount equal to six (6) months of Base Salary. Employee shall also shall be 

paid all accrued and unpaid Base Salary to the date of termination and shall be entitled 10 receive 

all vested benefits under any employee benefit plans maintained by Company, whether funded or 

unfunded, accrued through the date of such 1ermina1ion and to exercise any rights Employee has 

10 panicipate in any insurance or other benefits as set forth in Section 8.8.7 

Sertiou 8.8.5 Termination by Employee for an Employee Right to Termioate Event. ln the 

event Employee terminates employment with Company at any time for an Employee Right to 

Terminate Event (as such term is defined in Section 8.3.1), Company wlll provide or cause to be 

provided to Employee Severance Pay consisting of the amount of Base Salary Employee would 

have received if no termination had occUITed for the longer of the balance of the Term of 

• Employmcni or six (6) months !Tom 1he dare the termination is effective. Employee shall also be 

paid all accrued and unpaid Base Salary to the date of termination and shall be enlitled to receive 
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all vested benefits under any employee benefit plans maintained by Company, whether funded or 

unfunded, accrued through the date of such tennination and to exercise any rights Employee has 

to participate in any insurance or other benefits as set forth in Section 8:8. 7. Employee will not 

be entitled to receive any bonuses that Employee would have.otherwise been entitled to be paid 

if Employee was an Employee of Company, unless expressly provided otherwise elsewhere in 

this A&rcemel)t or in the applicable bonus plan. 

Section 8.8.6 Definition of Severance Pay and Severance Period and Payment. useverance 

Pay" means the amount of compensation, if any, Employee is entitled to be paid pursuant to 

Sections 2.3, 8.8.3, 8.8.4 or 8.8.5 upon Employee's employment being terminated by Company 

by exercise of the Option of Termination, or by Company without cause, for Performance Cause 

• or by Employee for an Employee Right to Terminate Event. "Severance Period" means the 

pe1iod of time Company is obligated to pay Employee Severance Pay pursuant to this Section 

8.8.6. Severance Pay will be paid in install men ts on Company's regularly scheduled pay days 

during such Severance Period, except for Severance Pay paid pursuant to Section 2.3. Severance 

Pay required to be paid pursuant to Section 2.3 shall be paid in a single payment made on the 

Consummation Date. The obligation of Company to pay Employee Severance Pay is subject lo 

Employee's compliance with the tenns of Articles 9, 10, 11 and 12. If employee breaches the 

terms of Article 9, IO, 11 or 12, all obligations of Company to pay Severance Pay shall 

immediately cease, and Employee shall refund to Company on demand any Severance Pay paid 

by Company to Employee after the date of Employee's breach of the terms of Article 9, 10, 11 or 

12. 

• Sectioo 8.8.7 lnsuntnce and Other Special BenefitS. Employee's life insurance, medical 

insurance, dental insurance, vision and accident and disability insurance coverage in effect on the 
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date Employee's termination is effective will remain in effect until the last day of the month in 

which Employee's employment terminated. Employee shall have the right to participate in any 

medical or dental Insurance plans to the extent required by the Consolidated Omnibus 

Rc.:onciliation Act of 1985, as amended ("COBRA"), .and to the extent provided by COilRA, 

participate in the Flexible Spending Account (also referred to as the "Section 125 Plan"). As a 

COBRA participant, Employee must pay the premiums for insurance coverage at the COBRA 

rate to maintain insuran.:c coverage under Company medical or dental insurance plans. _ If 

eligible to continue to participate in the Flexible Spending Account, Employee must make all 

contributions required by COBRA as a condition or continued participation. Nothing contained 

in this Section 8.8.7 shall be deemed 10 require Company to continue to provide medical or 

• 'dental insurance plans or the Flexible Spending Account for Employees ofCompuny. Company 

may terminate any su.cb insurdJlce plan or the Flexible Spending Account at any time to the 

extent allowed by applicable Jaw. 

S«tion 8.8.8 Duty to Mitiga1e During lhe Severance Period. Employee's entitlement to 

Severance Pay under Sections 2.3, 8.8.3, 8.8.4 and/or 8.8.5 shall not be governed by any duty to 

mi1igate damages by seeking further employment nor oflSel by any compensation thal Employee 

may receive !Tom future employment, unless Employee Competes with Company, or otherwise 

breaches the rerrns of Articles 9, 10, 11 or 12. In the event Employee Competes with Company 

or otherwise breaches the terms of Articles 9, I 0, 11 or 12, Company shall have the right to 

rccuvcr Severance Pay as provided in Section 8.8.6. 

Article 9 

• Non-Disclosure 

Employee will not, without the prior wrinen consent of Company, dilling the Term of this 



• 

• 

£mploymrnl Agrumtntfor TNSF.RT NAM£ 
Po1tt 26 of J2 

REMINGTON COl,,L,EGES, INC. 
£/N: 17-JJJ9J69 

Agreement or at any time thereafter, use for himself or for others, or disclose to others any 

Confidential Information or Trade Secrets, excepl 10 the extent necessary for Employee to 

pcrfonn his duties and responsibilities as an Employee of Company during the Tem1 of this 

Agreement. All documents, including all copies and extracts thereof, and all other tangible 

propcny made by, compi led by, or made available to Employee jn the course of employment, 

whether or 001 they contain Confidential lnfonnation or Trade Secrets, are and will be the 

property of Company and will be delivered by Employee to Company immediately upon 

tennination of employment. Nothing in this Anicle 9 is inrendcd to prohibit or inhibit 

Employee's right to seek or obtain alternative employment aftertennination of employment. 

Ar ticle JO 

Intellectual Property 

All ideas, whether or not copyrightable or patentable, and all reports and other creative 

works, made or conceived in whole or in part by Employee while employed by Company that 

relate in any manner "'naisoever 10 the business, existing or proposed, of Company or any other 

business or research or development effort in which Company or any of its subsidiaries and/or 

affiliates engages during Employee's employment with Company will promptly be disclosed to 

Company and will be the ·sole and exclusive property of Company; and Employee covenants and 

agrees to make and execu.te, whenever required by Company, any and all further instruments and 

writing(s) necessary or convenient to carry out the purposes .of this Article 10. Further, 

Employ.:e will make and execute any and all assignment(s} in writing, which may be deemed by 

Company nec.essary or proper to rransfer and invest in Company the entire right, title and interest 

• in any and all ideas, repons and creative works made by Employee that are covered by this 

Article I 0. 
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Employee will not during the Term of Employment and for a period of one (I) year after 

Employee'slas1 da1e of employment with Company as to solicitations subject 10 subparagraphs 

(i) and (ii) below, and for a period of two (2) years after Employee's last date of employment 

with Company as to solici tations subject to subparagraph (iii) below, directly or indirectly, on 

Employee's behalf or as a partner, shareholder, officer, employee or consult~! or director of any 

Person, partnership, firm, trust, COIJ>Onllion or other entity, solicit or induce, or in any manner 

attempt to solicit or induce, any Employee of Company: (i) to terminate employment with 

Company; (ii) to become employed by Employee or by any business employing Employee oot 

• covered by sub-paragraph (iii); or (iii) to become employed by a business that Competes with 

Comp:iny, whether or not such Employee of Company is employed pursuant to a written 

contr.ict. Notwithstanding the foregoing. Employee may solicit any Employee of Company 

whose employment with Company has terminated al any time. Article 11 shall not apply and 

Employee will not be precluded from solicitation of any Employee of Company if the Option of 

Termination is exercised. 

Article 12 

Covenant Not To Compete 

Employee will not directly or indirectly, as a proprietor, shareholder, officer, employee, 

or in any other capacity, for Employee's own benefit, or for or with any other Person during the 

Term of Employment or during the· Severance Period: (a) engage in the.solicitation of Clients or 

• Prospects to attend a post-secondary educational institution located in the Prohibited Territory; or 

(b) own, manage, operate, control, be employed by, consult with or participate in or be connected 
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with. lhe ownership, management, operation, or control of any business that engages in !he 

business of operating a post-secondary educational institution within the Prohibited Territory, 

other than a public institution (collectively "Compete(s) with Company"). The provisions of this 

Article 12 shall not preclude Employee from owning not more than 5% of the issued and 

outi.1anding shares of a public company. The provisions of this Article J 2 shall not be applicable 

if Employee is terminated for a Performance Cause or the Op1ion of Tennination is exercised. 

Employee shall give written notice to Company in the event Employee Competes with Company, 

and such written notice shall be given within two (2) business days of the first date Employee 

Competes with Company. Employee accepting or commencing employment v.ith a new 

employer ninery (90) days prior to the expiration of Severance Period shall not constitute a 

breach of this Article 12, notwithstanding such employment would be to Compete with 

Company. 

Article 13 

Enforc•meot by Injunction 

Employee agrees that the violation of any covenant contained in this Agreement will 

cause immediate and irreparable hann to Company, the amount of which will be impossible to 

estimate or determine. If Employee violates any covenants contained in this Agreement, 

Company shall have the right to equitable relief by injunction or otheiwise, in addition to all 

other rights and remedies afforded by law, subject to the limitations contained in Section 15.8. 

Article 14 

Costs and Attorneys' Fees 

If any legal actions and/or proceedings arise out of this Agreement or are necessary to 

enforce or interpret this Agreement, Employee, if the prevailing Party, shall be entitled to 
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recover all cost and necessary expenses, including reasonable attorneys' fees and court costs 

from Company, not to exceed forty percent (40%) of the annual base salary of Employee at the 

time of tem1ination of employment. but Company, if the prevailing Party, shall not be entitled to 

recovery of costs or necessary expenses, including attorney's fees or court costs from Employee. 

Ankle JS 

Miscellaneous 

Section I S.J Amendment. This Agreement may not be amended, modified or canceled, 

c.xcept by written agreement of the Parties. 

Section JS.2 Waiver. No provision of this Agreement may be waived. except by a 

writing signed by the Party to be bound thereby. 

Section 15.3 Sever ability. In the event thut any provision or portion of this Agreement shall 

be determined to be invalid or unenforceable for a.'ly reason, the remaining provisions of this 

Agreement shalliemain in full force and effect to the fullest extent permitted by law. 

Section 15.4 Successors. This Agreement shall be binding upon and inure to the benefit of 

Employee and his personal representative and heirs, and Company and any successor 

organization or organizations that shall succeed to substantially all of the business and property 

of Company, whether by means of merger, consolidation, acquisition of substantially a ll of the 

assets of Company or otherwise, including by operation of law. 

Section 15.S Taxes. Any payment or delivery required under this Agreement shall be subject to 

all requirements of the law with regard 10 withholding of taxes, filing, making of reports and the 

like, 8lld Company shall use its beSt efforts lo satisfy promptly all ~ch requirements. 

• Seelion 15.6 Entir e Agreement. This Agreement sets forth the entire agreement and 

undersianding of the Parties hereto with respect to the matters covered hereby and supersedes 
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any previous oral or wriaen agreements or understandings among the Parties with respect to the 

employment of Employee with Company other than those in the Employee Handbook as revised 

and distributed to all Employees of Company from time to time. In the event of a conflict 

between the specific terms of this Agreement and those in the Employee Handbook, the tenns of 

this Agreement shall control. 

Section LS. 7 Arbitratioo. Any controversy or claim arising out of or relating to this 

Agreement or. the breach thereof shall be scnled by arbitration in accordance with the rules 

promulgated by the American Arbitration Association, and a judgment upon such settlement or 

award may be entered in any cowt having jurisdic1ion thereof; provided, however, this Sec1ion 

15. i shall not restrict or prohibit Company from seeking injunctive relief from any coun of 

compctcm jurisdiction in 1hc cveot Employee violates any covenants contained in this 

Agreement. 

Section J S.8 Counterparts. This Agreement may be cxecu1ed in one or more coun1erpans, 

each of which shall be deemed 10 be an original, but all of wnich together shall constitute one 

and the same instrument 

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as oflhe _ day 

of. _ ____ • 2010. 

Employee: 

Company: 

Remington Administrative Services, Inc . 
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By: 
Jack W. Forrest, President 

EAi Realty Inc. 

By: 
Jack W. Forres I, President 

Remington College- BCL, lnc. 

By: 
Jack W. Forrest, President 

Remington College - Denver Campus, Inc. 

By: 
Jack W. Forrest, President 

Remington College - Houston Campus, Inc. 

By: 
Jack W. Forrest, President 

Remington College - Lin.le Rock Campus, Inc. 

By: 
Jack W. Forrest, President 

Remington College - Memphis Campus, Inc . 

By: 
Jack W. Forrest, President 

RF.MINCTON COLLECt:S, INC. 
EIN: 17.J3J9J69 
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Reminglon College - Mobile Campus, Inc. 

By: 
Jack W. Forrest, President 

Remington College - Tampa Campus, Inc. 

By: 
Jack W. Forrest, President 

Remington College of Nursing, LLC 

By: 
Jack W. Forrest, President 

Remington College of Nursing Orlando, LLC 

By: 
Jack W. Forrest, President 

REMINGTON COLL6CES. INC. 
El/II: 27-JJJ9J69 
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Remington Administ rative Services, Inc:. 

Edocatfo11 America, Inc . 
Balance Sheet 

For the Twelve Months Ending June 30, 2010 
Unaudited (Internal Distribution Only) 

ASSETS 

Cas/1 

Active Accounts Receivable 
AIR Students Aclive 
Less: Allowance for Bad bebt - Active 

Ne! AcOve Receivable 
"Less: Deferred Revenue 

Active Receivable (r.ei of a:towance and deferred revenue) 

Inactive Accounts Receivable 
AJR lnaclive 
Less: Allowance for Bad Debt· Inactive 

Total Net NR Sludents 

OthcrAJR 
Prepaid Expense 
lnvenlory 
Other Current Assets 
Restricted Cash 

Total Current Assets 

Property and Equipment 
Less Accumulated Depredation 
Less Reseovo for Impairment 

Total Property anCI Equipment 

Other Assets 
Goodwill 
Identifiable lnlangibles 
Deposits and Other Assets 

Tolal Other Assets 

TOTAL ASSETS 

2010 
June 

15,000,000 

43,280,799 
·233.!l17 

43,047,282 
-37 ,442,488 

5 ,604,794 

5.629,794 
·5,629,794 

5.604,794 

123,827 
2,529,566 

55,686 
32,000 
13,976 

23.359,849 

26,333,570 
0 
0 

26,333,570 

162,503,821 
36,000.000 

793.655 

199,297,476. 

248,990,895 
== =rm•=1a=-=-=-=== 
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OFFICE BUILDING LEASE 

By and between 

(EAJ REAL TY, INCJEAI REAL TY OF TEXAS, LPIEAI REAt:rv, l .Lq 
as Landlord 

and 

REMINGTON COLLEGE - _____ ,, INC. d/b/a 
R.EMJNGTON COLLEGE - CAMPUS 

as Tenant 

Dated: ___ _ ,20_ 



l 

0 £MINGTOl"COU.EGt:.'i, INC. 
'"' 17.Jll9l69 

OFFICE BUlLDING LEASE 
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LEAS!:: 

THIS LEASE is made and entered into as of _. 20_, by and between 
[EAI REALTY, lNC./EAI REALTY OF TEXAS, l,P/EAI REALTY, LLC] ("Landlord"), a 
------- • and REMINGTON COLLEGE - , INC. d/b/a 
REMI NGTON COLlEGE - CAMPUS ("Tenant"). 

W I T N ES S E T H: 

Subject to lhe tenns and conditions of this Lea!it, Landlord leases to Tenant and Tenant 
leases from Landlord the Premises. In addition to all other rights which it has under this Lease, 
L;lndlorct expressly reserves all rights relative to the Premises which ure not expressly and 
specifically granted to Tenant under this Lease. 

Landlord and Tenant covenant and agree: 

I. DEFINED TERl'1S. The following tenns, as used in this Lease, shall have the 
following meanings in this Lease and all exhibits and riders to this Lease: 

1.1 "ADA" shall mean the Americans with Disabilities Act of 1990 and all 
similar present or future laws, together with all regulations promulgated under any of the laws. 

1.2 "Alterations" shall mean any alteration, addition, or improvement in or on 
or to the Premises of any kind or rniturc, including the Tenant Improvements. 

1.3 Intentionally left blank 

1.4 "Bankruptcy Code" shall mean the Bankroptcy Code of 1978, 11 U.S.C. 
Section I 0 I et seq., as amended from time to time, or any successor statute. 

1.5 "Building" shall mean. the office building located within the Premises, at 
10551 Coursey Blvd., Baton Rouge, Louisiana 70816-4040. 

1.6 "Building Standard" shall mean the type, brand, grade, or quality of 
materials Landlord designates to be the minimum quality to be used in the Premises·or, as the 
case may be, the exclusive type, brlllld, grade, or quality of material to be used in the Premises. 

1.7 ,20_. "Commencement Date" shall be - - ---
1.8 "Emergency" shall mean the threat of imminent injury or damage to 

persons or property or the imminent imposition of a civil or criminal fine or penalty. 

1.9 "Initial L.casc Term" shall be for sixty (60) months beginning on the 
Commencement Date and ending on the last day of the sixtieth (601h) full month unless extended 
pursuant 10 $C(tion 2.3. 
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1.10 "Landlord's Notice Addre.ss" shall mean 500 President Clinton Avenue, 
Suite 315, Little Rock, Arkansas 7220 I. 

1.11 "Landlord'$ Payment Address" shall mean 500 President Clinlon 
Avenue, Suilc 315, Little Rock, Arkansas 722011. 

1.12 " Renewal Lease Term" If Tenant exercises 1hc first extension option 
pursuant to Sec1ion 2.3, the Renewal Lease Term shall be for the nex1 consecutive sixty (60) 
months following the end of the Initial Le8$e Term and ending on the last day of the sixtieth 
(60th) full month thereafter unless extended pursuant to Section 2.3. If Tenant exercises the 
second extension option pursuant to Section 2.3, the Renewal U:ase Term shall be for the next 
consecutive sixly (60) monlhs following the end of the first Renewal Lease Term and ending on 
the last day of the sixtieth (60°') full month thereafter unless extended pursuant to Sec1ion 2.3. lf 
Tenant exercises the third and final extension option pursunnt to Section 2.3, the Renewal Lease 
Te1m shall be for the next consecutive sixty (60) months following the end of the second 
Renewal Lease Term and ending on tbe last day of the sixticlh (60th) full month thereafter. 

I. 13 Intentionally left blank 

l.14 " Monthly Rental Amount" shall mean the rental amounts set fonh in the 
schedule aaached as EXmBIT "B" as the monthly renral amount. 

I.IS "Parking Areas" shall mean the areas available for automobile parking 
adjacent with the Building. 

1. 16 " Premises" shall mean all real proptrty and improvements located on that 
certain lot or parcel of ground together 'With all casements, rights, appuncnances, buildings and 
improvements thereon or thereunto belonging being known and designated as 
---- - --- - - --- - of the City of _,said lot having 
such measurements, dimensions and boundaries as shown on the official plat of survey of said 
subdivision of record in the Office for _ _ ___ _ _ _, _ _ . 

1.17 " Renewal Optionn shall have the definition set forth in Section 2.3. 

1. I 8 "Rent" shall mean the monthly renial amounts set forth in the schedule 
anuched as EXHTDlT "B." 

t.19 "Rentable Square Footage" shall mean approximately 
-------- ( ) square feet. This square footage figure is a stipulated 
amount, agreed upon by the panics, and constitutes a material part of the economic basis of this 
Lease and the consideration to l.andlord in entering into this I.ease. It shall not be adjusted 
without the written consent of both Parties . 

1.20 "Site Plan" shall mean NIA. 
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J.21 "Tenant l mprovements" shall have the definition set forth in EXHIBIT 

1.22 ••Tenant's Notice Address" shall mean 

1.23 "Tenan t's Parking Space$" shall mean a ll of the spaces adjacent to the 
Premises 

1.24 "T enant's Property" shall have the definition set fonh in Article 21 . 

1.25 "Unavoidable Delay" shall have the definition set forth in Article 28. 

2. TERM. 

2.t General. Tenant shall have and hold the Premises for the Initial Lease 
Tenn and, if applicable, any subsequent Renewal Lease Tenns. The Initial Lease Tenn shall 
commence on the Commencement Date. 

2.2 Delay in Delivery. If the Commencement Date is delayed or Landlord is 
unable to deliver possession of the Premises on the Commencement Date for any reason not 
attributable to fault on the part of Tenant, Tenant shall not be required to commence payment of 
any form of Rent due under this Lease until the Commencement Date has occurred and Landlord 
has delivered possession of the Premises to Tenant. 

2.1 Renewal Option. Provided that Tenant is not in default under this Lease 
oeyond any applicable cure period, Tenant shall have three (3) separate sixty (60) month options 
to renew this Lease for a total of up to one liundred twenty ( 120) months of occupancy 
(including the Initial Lease Term). In the event Tenant exercise> its option to renew the Lease 
and extend the Lease Term beyond the Initial Lease Tenn, such renewal shall be based upon the 
same provisions as for the initial Lease Term of this Lease and the Rent for the months covered 
by the Renewal Lease Term shall be the Rent as set forth in EXHIBIT "B." 

Should Tenant desire to utilize any of the Renewal Options, Tenant must provide 
no less than six (6) months written notice to Landlord prior to the end of the initial f.ease Term 
or any of the Renewal Lease Terms. In the event Landlord has not re<:eived written notice of 
Tenant's intention and desire to exercise any of the Renewal Options six (6) months prior to the 
completion of the Initial Lease Tenn or any of the Renewal Lease Terms, such Renewal Option 
shall automatically expire without further notice and the Lease shall tenninate at the end of the 
Initial Lease Tenn or Renewal Lease Term then in effect. 
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3. USE. Tenant shall continuously use and occupy the Premises only for general 
office use or the operation of a post-secondary educational institution and associated office 
pWposes direc1ly related to the business conducted by Tenant as of the Date of this Lease. 
Tenant shall not use or pc.an it or suffer the use of the Premises for any other business or purpose. 

4. RENT. 

4.1 Rent. Tenant shall pay to Landlord without setoff or deduction at 
Landlord's Payment Address, in lawful United States currency, the Rent pursuant to the Rent 
Schedule, anached as EXHIBJT "B" to this Lease. All Rent shall be payable in equal monthly 
installments on the first day of each and every calendar month, in advance, beginning on the 
Commencement Date, and continuing every month thereafter during the Initial Lease Tenn. 

4.2 Renewal Option. Should Tenant elect to extend the term of this Lease 
pursuant io the Renewa l Option as defined above in Section 2.3, Tenant shall pay to Landlord In 
lawful United States currency the Rent pursuant to Section 4.1 in the amounts S<:l forth on the 
Rent Schedule, attached as EXHIBIT "B" to this Lease. 

S. WARRANTIES AND REPRESENTATfONS . 

A. TENANT'S REPRESENT A TlO NS. Tenant represents and warrants to 
Landlord as follows: 

S. l Tenant is duly organized, validly existing, and in good standing under the 
laws of the St.ate in which it was formed and is duly qualified to transact business in the State in 
which the Premises are located. 

5.2 Tenant has full power to execute, deliver, and perfonn its obligations 
under this Lease. 

5.3 Tite execution and delivery of this Lease, and the performance by Tenant 
of its obligations under this Lease, have been duly authorized by all necessary action of Tenant, 
and do not contravene or conflict with any provisions of Tenant's Articles of Incorporation or 
Bylaws. 

5.4 The individual executing this Lease on behalf of Tenant has ful l authority 
to do so. 

S.S fntentionally left blank 

S.6 Tenant's financial statements and the information describing Tenants' 
business and background previously furnished to Landlord were at the time given true and 
correct in all material respects and there have been no adverse material changes to the 
information subsequent to the date given. 

Page 4 



0 

• 

• 

REMINGTON COLLECts. INC. 
EIN: l7-3J)9J69 

B. LANDLORD'S REPRESENTATIONS. 
represents to Tenant as follows: 

Landlord warrants and 

5.7 Landlord is duly organized, validly existing, and in good standing under 
the laws or the State in which h was fo1111ed and is duly qualified to transact business in the State 
ill which the Premises are located. 

5.8 Landlord has fol l power to execute, deliver, and perform its obligations 
under this Lease. 

S.9 The execution and delivery o( this Lease, and the performance by 
Landlord of its obligations under this Lease, have been duly authorized by all necessary action of 
Landlord, and do not cont.ravene or conflict with any provisions of Landlord's Aniclcs of 
Incorporation or Bylaws, if Landlord is a corporation, or Landlord's Operating Agreement, if 
Landlord is a limited liability company, or any other agreement binding on Landlord. 

5.10 The individual executing this Lease on behalr of Landlord has full 
authority to do so . 

6. SERVICES AND UTIL ITIES. Tenant shall obtain and pay for all gas, 
electricity, heat, telephone, sprinkler charges, and other utilities and services used at the 
Premises, together with all taxes, penalties, surcharges and maintenance charges penaining 
thereto. Tenant shall be responsible, at Tenant's sole expense, for obtaining janitorial services, 
trash removal services, light bulb replacement services and all non-structural, interior 
maintenance and repair services (including HVAC and all Building Systems). All services will 
be. obtained by Tenant in rypes and amounts adequate to keep the Premises in good, clean, 
operating condi.tion equal to or better than the conditioning existing as of the Commencement 
Date, ordinary wear and tear excepted. 

7, IMPROVEMENTS; ALTERATIONS: REPAIRS: MAINTENANCE. 

7.l Improvements: Alterations. No alterations or physical additions in or to 
the Premises may be made wilhout Landlord's prior written consent; provided that no prior 
approval by Landlord shall be required for any alteration or addition which (i) docs not result in 
any penetration of the roof or exterior walls, (ii) is not visible from the exterior of the Premises, 
(iii) does not adversely affect the slnlCture of the Building, and (iv) does not adversely affect the 
electrical service, heating, ventilating and/or air conditioning system in the Building or the 
mechanical systems in the Building. Notwithstanding anything in this Lease to the contrary, 
Tenant shall be responsible for undertaking all work required lo comply with the requirements of 
the Americans with Disabilities Act of 1990, and all rules, regulations, and guidelines 
promulgated thereunder, as the same may be amended from time to time, necessitated by any 
installations, additions, or alterations made in or to the Premises al the request of or by Tenant or 
by Tenant's use of the Premises. 
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7.2 Landlord Repairs; Replacement Cost. Landlord shall keep in good 
order and repair the foundation, the structural elements, the exterior walls and roof serving the 
Premises, and replacement cost for healing, air conditioning, electrical a:nd mechanical 
equipment. Notwithstanding the foregoing, Landlord shall nol be responsible for: plate glass; 
windows; doors and other exterior openings; Building standa.ril window and door frame.s; 
molding; closure devices; locks and hardware: landscaping: or parking areas. 

7.3 Tenant Repairs; Maintenance. Except for Landlord's Repairs under 
Section 7.2 above, Tenant shall keep in good order and repair all of the Premises, incluqing 
without limitation, the Premises and all equipment and fixtures related thereto, j8Jlitorial and 
security services and the landscaping and parking areas. Tenant shall maintain the Premises in a 
clean, sare, opilrable, attraetive condition consistent with the reasor.able operating Standard for a 
commercial building, and shall not permit or allow to remain any waste or damage to any portion 
of the Premises. Upon termination hereof, Tenant shall make available lo. Landlord all 
warmntie.s Tenant received for the Premises. Tenant shall repair or replace, subject to Landlord's 
direction and supervision, any damage to the Premises. If Tenant fails to WJdertake such repairs 
or replacements within fifteen days after the occurrence of such damage, the Landlord may make 
the same at Tenant's cost. Tenant shall pay the cost of any repair or replacement work pcrfonned 
by Lw1dlord to Landlord within ten days after Landlord has delivered to Tenant an invoice 
therefore. Tenant shall use reasonable effons to maintain and timely perform all preventive 
and/or routine maintenance of the Premises in a good and workmanlike manner, including 
entering into customary and usual maintenance contractS for this type of building. Tenant shall 
be responsible for engaging a HV AC company reasonably acceptable to the Landlord to provide 
standard maintenance services acceptable 10 Landlord. 

7.4 Performance of Work. All work described herein shall be performed 
only by reputable coo1ractors and subcontractors approved in writing by Landlord. Tenant shall 
cause all contractors and subcontractors to procure and maintain insurance coverage against such 
risks, in such amounts, and with such companies as LSJ!dlord may rea~nnably require. All such 
work shall be perfonned in accordance with all requirements and in a good and workmanlike 
manner so as not IO damage the Premises, the primary structure or structural qualities of the 
Building, or plumbing, electrical lines, or other utility transmission facility. All such work which 
may affect the HVAC, electrical system, or plwnbing must be approved by, and shall be subject 
to inspection by, the Landlord. 

1.5 Mechanic's Liens. Tenant shall not pennit any mechanic's liens to be 
filed against the Premises or the Building for any work performed, materials furnished or 
obligation incurred by or at the request of Tenant. If such a lien is filed, then Tenant shall within 
ten (I 0) days after Landlord has delivered notice of the filing co Tenant, either pay the wnuunl of 
the lien or diligently contesl such lien and deliYer to Landlord a bond or other security 
reasonably satisfactory to Landlord. If Tenant fails 10 timely take either such action. then 
Landlord may pay the lien claim without inquiry as to the validity thereof, and any amounts so 
paid, including expenses and interest, shall be paid by Tenant 10 Landlord within ten days after 
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Landlord has delivered to Tenant an invoice therefore. 

8. ASSlCNMENT OR SUBLEITING. 

8.1 Tenant shall not have the right to a.~sign, sublet, transfer or encumber this 
Lease, or any interest therein, directly or indirectly, by any manner, including without limitation, 
by merger, reorganization or other transfer oflhe ownership interests in Tenant, without the prior 
written consent of Landlord, which consent shall not be unreasonably withhdd, delayed or 
conditioned pursuant to !he terms of Paragraph 8(d) below. Upon Landlord's receipt ofTenant's 
written request for Landlord's approval of any such proposed assignment, subletting, assignmem 
or encumbrance by Tenant, Landlord shall have thirty (JO) days to notify Tenwit in writing of 
Landlord 's approval or disapproval thereof or of Landlord 's specific requirements for Landlord 's 
approval thereof. Landlord's failure to so notify Tenant within such thirty (30) day period shall 
be deemed approval by Landlord of such proposed assignment, subletting, assignment or 
encumbrance by Tenant Provided, however, notwitlt~tanding the foregoing, but subject to the 
remaining provisions of this Section 8 below, Tenant may assign this lease or sublet !he 
Premises without Landlord's consent (i) to any corporation o r other enlity resulting from a 
merger, acquisition, consolida1ion or reorganization of or with Tenant; (ii) in connection with the 
sale of all or subslanlially all of the assets of Tenant, so long as Tenant provides evidence to 
Landlord in wri1ing that such assignment or sublease complies with the criteria set forth in (i) or 
{ii) above and provided the following conditions are met: (1) the Gross Cash Flows of the 
transferi.-e is equal to or greater lhan the greater of Tenant's Gross Ca.sh Flows on the date·of this 
Lease and Tenant's Gross Cash Flows inuncdiately prior to the effective date of !he transfer (as 
evidenced by delivery to Landlord of current financial statemenls for such transferee certified as 
true and correcl by an officer thereof); (2} the transferee shall assume in a writing delivered to 
Landlord all Tenant's obliga1ions under the Lease effective upon the consummation of the 
11:ansfcr; and (3) Tenant shall give written notice to Landlord of ihe proposed transfer· at leas! 
fifteen (15) days in ad-vance of 1he consummation thereof. Any a11emp1ed assignment, 
suble11ing, transfer or encumbrance by Tena.nl in violation of the terms and covenants of this 
Paragraph shall be void. No assignmeol, sublening, or other transfer, whe1hcr consented to by 
Landlord or not, or permitted hereunder, shall relieve Tenant or any guarantor of Tenant's 
obligations hereunder or its liability hereunder. If an event of default occurs while the Premises 
or any part thereof arc assigned or sublet, then Landlord, in addition to any other remedies herein 
provided, or provided by Jaw, may collect directly from such transferee all renls payable lo 1hc 
Tenant and apply such rent against any sums due Landlord hereunder. No such collection shall 
be cons1rucd to constitute a nova1ion or release of Tenant from the further performance of 
Tenant's obliga1ions hereunder. "Gross Cash Flows" means change in net assets plus: inrerest, 
depreciarion and amortization, all calcula1ed in accordance with Genera.I accepted Accounting 
Prindpks. 

8.2 If this Lease Is assigned to any person or entity pursuant to the provision 
of the Bankruptcy Code .any and al I monies or 01her consideration payable or otherwise to be 
delivered in coMection with such assignment shall be paid or delivered to Landlord, shall.be and 
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remain the exclusive property of Landlord and shall not constitute property of Tenant or of the 
estate of Tenant within the meaning of the Bankruptcy Code. Any and all monies or other 
considerations constituting Landlord's property under the preceding sentence not paid or 
delivered to Landlord shall be held in trust for the benefit of Landlord and be promptly paid or 
delivered to Landlord. 

8.3 Any person or entity to which this Lease is assigned pursuant to the 
provisions of the Bankruptcy Code shall be deemed, without further act or deed, to have assumed 
all of the oblig111ions arising under this Lease on and after the date of such assignment. Any such 
assignee shall upon demand execute and deliver to Landlord a:n instrument confirming such 
assumption. 

8.4 Notwithstanding the foregoing provisions of this Section 8, Landlord shall 
not unreasonably withhold, delay or condition Landlord's consent and approval to Tenant's 
assignment of this Lease provided thot (i) the proposed assignee is a creditwonhy, reputable 
party, (ii) such party's operations within and use of the Premises conforms to the permined uses 
for the Premises as described in Paragraph _ hereof, (iii) the proposed assignee's use of the 

. Premises does not have a density in excess of controlling zoning laws (such assignee being 
hereinafter referred to as. a "Pcrrnined Assignee"), (iv) such Permitted Assignee shall assume all 
of the obligations of Tenant under this Lease, and (v) at the time of such assignment, this Lease 
is in full force and e(Jcct and there is no default, beyond reasonable notice and cure periods, in 
existence under this Lease on the part of the Tenant. /\t least thirty (30) days prior to the 
proposed effective date of any such assignment to a Permined Assignee, Tenant agrees to furnish 
Landlord with notice of such proposed assignment, copies of the instruments proposed to effect 
such assignment and documentation establishing Tenant's and such Permitted Assignee's 
satisfaction of the requirements set forth above applicable to such proposed assignment. 
Additionally, on or before the effective date of such proposed assignment to a Permitted 
Assignee, Tenant furnishes to Landlord fully executed instruments effecting such assignment and 
such Permitted Assignee's assumption and agreements in writing to fully perfonn and observe 
all of the obligations and agreements of Tenant under this Lease accruing after the eJlCC!ive date 
of the assignment and that such Permitted Assignee's use and occupancy of the Premises shall be 
subject to all terms, conditions and provisions of this Lease. No such assignment to a Permitted 
Assignee shall relieve Tenant of 3ny liability hereunder. 

9. INSURANCE. 

9.1 Tenant, at its own expense, shall maintain, during the tcnn of the Lease, a 
policy or policies of "Special Causes of Loss" or similar "All Risk" form insurance, including 
flood and canhquake coverage, covering the Building and other improvements situated or 
constituting a pan of the Premises, in an amount not less than one hundred percent ( 100%) of the 
"replacement cost" thereof i!lcluding improvements and betterments, alterations and additions, 
insuring against the perils of Fire, Lightening, Extended Coverage, Vandalism, and Malicious 
Mischief. The cost of such insurance shall be borne by Tenant. Landlord (and any mortgagee 
designated by Landlord) shall be named loss payee. 
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9.2 Tenant, at its own expense, shall maintain, during the tenn of this Lease, a 
policy OJ' policies of commercial general liabi lity insurance wilh a combined sfogle limit for 
bodily injury and property damage, with contractual liability endorsement, in the amount of One 
Million ($1,000,000) each occurrence and Two Million (S2,000,000) general aggregate specific 
to the Premises. Tenant, at its own expense, also shall maintain during the term of this Lease, 
fire and extended coverage insurance covering the replacement costs of all alterations, addi1ions, 
partitions and improvements installed or placed on the Premises by Tenant, including the Tenant 
Finish Work, or by Landlord on behalf of Tenant. 

9.3 All policies of insurance 10 be maintained by Tenant pursuant to this 
Lease, whether pursuant to this Paragraph 9 or otherwise, shall (i) name Landlord and any 
lcnder(s) of Landlord holding mortgagc(s) covering the Premises, as additional insureds and 
insure Landlord's contingent liability under this Lease (except for the workers' compensation 
policy, which instead shall include a waiver of subrogation endorsement in favor of Landlord, 
and, further, except for Tenant's insurance of its personal property), (ii) be issued by an 
insumnce company licensed to do business in the state of with a Best's rating of 
A:Vll or better, (iii) provide that said insurance shall not be canceled unless thirty (30) days prior 
written notice shall have been given to Landlord and all other parties named as an additional 
insured thereunder, (iv) provide primary coverage to Landlord when any policy issued to 
Landlord provides duplicate or similar coverage, and in such circumstance Landlord's coverage 
under Landlord's policy shall be deemed excess over and above the coverage provided by 
Tenant's policy, and (v) with respect to the policies required in Paragraph 9.1 above, shall be 
payable solely to Landlord and/or Landlord's lender(s) holding mortgage(s) covering the 
Premises. Said policy or policies or certificates thereof shall be delivered to Landlord by Tenant 
upon commencement of the Initial Lease Term and upon each renewal of said insurance. 

9.4 Tenant will not pcnnit the Premises to be used for any purpose or in any 
manner that would (i) void the insurance thereon, (ii) increase lhe insurance risk, or (iii) result in 
use of the Premises for the receipt, storage or handling of any product, material or merchandise 
that is explosive or highly flammable. 

9.5 Anything in this Lease to the contrary notwi1hsta11ding, Landlord and 
Tenant hereby waive and release each other of and from any and all rights of recovery, cJaim, 
action or cause of action, against each other, their agents, officers and employees, for any loss or 
damage that may occur to 1he Premises, improvements to the Building of which the Premises are 
a part, or personal property (building contents) within the Duilding and/or Premis~s covered, or 
required to be covered by the released party, by insurance to be provided under this Lease, for 
any reason regardless of cause or origin. Said mutual waivers shafl be in addition to, and not in 
limitation oc derogation of, any other waiver or release contained in this Lease with respect to 
any loss or damage to property of the parties hereto. Each party to this Lease agrees immediately 
after execution of this Lea~e to give each insurance company, which has issued to it polices of 
fire and extended coverage insurance, written notice of the tcm1s of Lhe mutual waivers 
contained in this Section 9.4, and if necessary, to have the insurance policies properly endorsed. 
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10. DEFAULT. 

10.1 Events of Default. The occurrence of any of the following shall constitute 
a "Default" by Tenant 

(a) Failure to pay rent by the first day of any month as set fonh in 
Section 4.1 uhove; provided, however, that Landlord may not exercise any of its remedies on 
account of such Default without first affording Tenant notice thereof and a period of five (5) 
days after such notice within which to cure such Default. 

(b) Abandonment or vacating of the Premises for more than ten (JO) 
consecutive days; 

(c) failure to pay any other sum of money timely as required under 
this Lease other than payment of rent, iaxcs, etc. provided, however, that Landlord may not 
exercise any of its remedies on account of such Default without first affording Tenant notice 
thereof and a period of five (5) days after such notice within which to cure such Defaul~ 

(d) Violation of or failure to perform any obligation, covenant, duty, 
etc. imposed on Tenant under this Lease; provided , however, that Landlord may not exercise any 
of its remedies on account of such Default without first affording Tenant notice thereof and a 
perioo of thiny (30) days after such notice within which to cure such Default. If the Default 
cannot be reasonably cured within thiny (3-0) days, Landlord shall not exercise any of its 
remedies on account thereof if Tenant commences to cure the Default within the fi rst ten (10) 
days of such thirty (30) day period and diligently and in good faith continues to cure the Default 
thereafter. 

(e) lf Tenant is voluntarily adjudicated a bankrupt or applies for or 
takes the benefit of any bankruptcy or insolvency act or any statutory provisions now or hereafter 
enacted for the relief of debtors, or makes a general assignment for the benefit of creditors, or 
files a petition for reorganization, or applies for the appointment of a Receiver or Trustee of its 
property, or dissolves or liquidates oc commences an action or proceeding for dissolution or 
liquidation; 

(f) If any action or proceeding shall be instituted against Tenant 
seeking its adjudication as a bankrupt or seeking its reorganization or seeking the appointment of 
a Receiver or Trustee of its propcny or otherwise seeking respite or other creditors' relief or the 
issuance of an attachment against the property of Tenant or any part thereof or the taking of any 
prope.rty of Tenant in connection with the dissolution or liquidation of Tenant. if such action or 
proceedings shall not be vacated or set aside or dismissed within sixty (60) days. Provided, 
however, that the restriction that Landlord not exercise any of its remedies without first affording 
Tenant notice and an opportunity to cure in accordance with Subsections (a), (c) and (d) above 
shall cease 10 apply if within any period of twelve ( 12) consecutive months Landlord has given 
two (2) prior notices to Tenant under Subsections (a), (c) or (d) above. That is, with respect to 
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the third time during any period of twelve (12) consecutive months that a violation or failure to 
perfom1 occurs within the meaning of Subsections (a), (c) or (d) above, then Landlord may 
exercise any of its remedies on account of such Defaull and shall not be required first to afford 
Tenant no1ice and an opportunity to cure same. 

10.2 Remedies. 

(a) Landlord shall have the following remedies if Tenant commits a 
Default; these remedies are not exclusive; they arc cumulative in addition to any right or 
remedies now or later allowed by law: 

(I) Landlord may terminate this Lease, in which event Tenani 
shall immediately surrender the Premises to Landlord, and if Tenant fails to do .so, Landlord 
may, without prejudice to any other remedy that it may have for possession arrearages in rent or 
any other sum due hereunder, enter upon and take possession and expel or remove Tenant and 
any other person who might be occupying the Premises or any part thereof. by force if necessary, 
without being liable for prosecution or any claim of damages for such entrance and expulsion or 
removal. Tenant agrees to pay Landlord on demand the amount of all loss and damage which 
Landlord might suffer by reason of such termination, whether through inability to relet the 
Premises on such terms as Landlord deems ~dvisablc, and receive the rent for reletting. If 
Landlord is unable to relet the Premises, then Tenanl shall pay to Landlord as damages a sum 
equal ro all deficiencies under this Lease. 

(2) Landlord may declare the rent for 1he whole unexpired 
Term of this Lease to al once become due and eligible, and may accordingly demand and sue for 
and receive the entire rent for the whole Term. 

(3) Landlord may proceed one or more times for and may 
thereby receive past due payments of rent, without prejudic.ing Landlord's right to proceed later 
for and to thereby receive remaining payments or to exercise any other remedy. 

(b) Landlord may do whatever Tenant is obligated to do under the 
1errns of 1his Lease 10 correct the Default. Tenant agrees 10 reimburse Landlord on demand for 
any expenses that Landlord may incur in effecting compliance with Tenant's obligations under 
this· Lease in any manner, and Tenant further agrees that Landlord shall not be li able for any 
damages resulting to Tenant from such action. 

(c) No reentry or taking possession of the -Premises by Landlord shall 
be construed as an election on its part to terminate this Lease, unless a wrinen notice of such 
intention is given to Tenant, Notwithstanding any such reletting or reentry or laking possession, 
Landlord may at any time thereaficr elect to 1erminate this Lease ior a previous Default. The 
loss or damage that Landlord may suffer by reason of termination of this Lease, or the deficiency 
from any relctting as provided for hcreinabove, shall include Landlord's expenses of 
repossession. 
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(d) At any time after a Default has occurred, Landlord shall have the 
right-to change or modify door locks on entry doors into the Premises, and/or terminate all utility 
services to the Premises, and such right to modify or change locks and/or terminate utility service 
shall continue so long as Tenant is in Default hereunder. Landlord shall not be obligated to 
furnish Tenant with a new key or to allow Tenant 10 enter the Premises, or to reinstate any 
terminated utility services until and unless Tenant has cured such Default. 

(e) The statutory lien in favor of Landlord is hereby conlinned. 

(f) In addition to the other remedies provided in this Lease, Landlord 
shall be entitled, lo the extent pennined by law, to injunctive relief in case of violation or 
attempted or threatened violation, of any of the provisions of this Lease, or to a decree 
compelling performance of any other provisions of this Lease, or 10 any ocher remedy allowed at 
law or equity. 

10.3 \Valer of Notice. With respect to all right and remedies that may be 
exercised by Landlord on ·account of Default of Tenant, Tenant hereby waives and relinquishes, m 
the fullest extent pcrmitte.d by law, any and all notices or rights to notices to which Tenant might 
otherwise be entitled, including but not limited 10 any notice to vacate the Premises. 

10.4 Lanillurd EJpeditur es. In addition 10 and noLin derogation or limitation 
of any other rights or remedies available to Landlord, if Tenant should fail to perform any 
obligation under this Lease fully and punctually on the due date, then Landlord, upon prior notice 
lo Tenant in accordance with 1his Lease, may perform such obligation, and the cost to Landlord 
thereof (for example, without limitation, the cost of procuring insurance that Tenant has failed to 
procure) shall be owed by Tenant to Landlord as additional rent, and subject to all other provisions 
hereof with respect to the payment of rent, provided that only such additional rent shall not be due 
until five (5) days after Land.lord has provided Tenant with written notice of the amount so due 
and the reason tha1 Landlord incurrnd such expense. 

10.5 Payments. No payment by Tenant, or acceptance by Landlord, of an 
amount which is less than the amount due from Tenant to Landlord, shall be treated otherwise 
than as a payment on accow1t. The &GCCptance hy Landlord of a check for a lesser amount with 
an endorsement or statement thereon, or upon any letter accompanying such check tha:1 such 
lesser an1oun1 is payment in full shall be given no effect. Landlord may accept such check 
without prejudice to any of its other rights or remedies against Tenant whether those remedies 
nre at law or in equity. 

11. SUBORDINATION TO MORTGAGE. Tenant accepts this Lease subject ru1d 
subordinate to any mongage, deed of trust, ground lease, or other lien hereafter arising upon the 
Premises, or upon the Building and to any renewals, refinancing and extensions, thereof, but 
Tenant agrees that any such mortgagee shall have the right at any time to subordinate such 
mortgage, deed of trust, or other lien to this Lease on such terms and subject to such conditions 
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as such mongagce may deem appropriate in its discretion. Landlord is hereby irrevocably vested 
with foll power and authority to subordinaic this Lease to any mongage, deed of ltuSt, or other 
lien now existing or hereaft~r placed on the Premises, or the Building or attoming to the holder 
of any such liens as Landlord may request so long as the same do not otherwise materially 
increase the obligations or decrease the other rights of Tenant hereunder. In the event that 
Tenant should fail to execute any subordination or other agreement required by this Paragraph, 
promptly as requested. such failure shall constitute a default by TenanL Upon written request of 
Tenant, Landlord shall obtain from the mortgagee or trustee (or its servicer) of any mongage or 
deed of trust which encumbers the Building a subordination, non-disturbance and attomment 
agreement ("SNDA"l, pursuant to which such mortgagee or trustee agrees to recognize this 
Lease in the event of default.under such mongage or deed of trust or sale under such mortgage or 
deed of trust,' so long as Tenant is not in default hereunder beyond the expiration of any 
applicable cure or grace period. landlord represents to Tenant that the Building is not presemly 
encumbered by a mongage or ground lease. 

12. ESTOPPEL CERTIFICATE. Tenant agrees that it will from time to time 
within ten (I 0) days of each request by Landlord, execute and deliver to such persons as 
Landlord shall request, a statement in recordable fonn certifying that this Lease is unmodified 
and in ful l force and effect (or if there have been modifications, that the same is in full force and 
effect as so modified); stating that the dates lo which rent and other charges payable under this 
Lease have been paid, stating that Landlord is not in default hereunder (or if Tenant alleges a 
default, stating the nature of such alleged default), and further stating such other matters as 
Landlord shall reasonably require. Landlord shall provide the fonn of each ~'Uch statement wi1h 
the n..>q uest. 

13. HAZARDOUS MATERJALS. Landlord represems and wnrrancs that after 
diligent inquiry, Landlord has no knowledge of the existence of asbestos or other hazardous 
materials in, on, under or about the Premises and/or Building. 

14. TAXES. 

14.I Real Property Tans and Special Assessments. Tenant shall be solely 
responsible for and shall pay nil real property taxes and special assessments with respe<:t to the 
Premises due during the term of this Lease and 11ny renewals thereof. T8.><es and special 
assessments shall be prorated for any partial years. 

14.2 Personal Property Taxes. Tenant shall be responsible for and shall pay, 
prior 10 delinquency, all taxes assessed against and levied upon any personal propcny used on or 
about lh1: Premises, including without limitation, furnishings, equipment and trade fixrures. 

14.3 Taxe.s Paid Direct Lanc;llord shall provide Tenant with statements for 
real estate taxes within twenty (20) days following receipl. Tenant shall provide Landlord with 
proof of payment of 1eal estate and personal propeny t8.><cs not less than twenty (20) d·ays prior 
to the time for payment of such taxes. 
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15. INDEM1'llFICATION. Landlord and Tenant shall each indemnify, defend, and 
save harmless the other party and the other party's employees, agents, and contractors (the 
"Indemnified Parties'') from and against any and all loss, damage, claim. demand, liability, or 
expense (including reasonable attorneys' fees) resulting from claims by third panics and based 
on any acts or omissions (specifically including negligence) of the indcmnitor, its employees, 
agcms, and contractors in connection with the Premises and only to the extent caused in whole or 
in part by acts or omissions of the indemnitor, its employees, agents, and contractors, regardless 
of whether or not the claim is caused in part by any of the Indemnified Parties. The indemnitor 
shall have the right to assume the defense of any claim covered by this indemnity on behalf of 
both itself and the lndemnilicd Parties, provided that the lawyers selected by the indemnitor to 
handle the defense are reasonably satisfactory to the Indemnified Parties and the representation 
will not result in a conflic1 of interest for the lawyers. The Indemnified Parties may not settle 
any c.:lai!Il covered by this Indemnification anicl~ without the consent of the indemnitor. When 
any claim is cau~cd by the joint acts or omissions of the indcmnitor and the Indemnified Parties. 
the indemnitor's duties under this article shall be in proportion to the indemnilor's allocable 
share of the joint liability. This Indemnification article shall not be construed to restrict. limit, or 
modify Tenant's insurance obligations under this Lease. Tenant's compliance with the insurance 
requi rements under this Lease shall not restrict, limit, or modify Tenant's obligations under this 
Indemnification article . 

EXCEPT FOR ANY CLAJMS, RIGHTS OF RECOVERY ANU CAUSES OF ACTION THAT 
TENANT HAS RELEASED, LANDLORD SHALL HOLD TENANT HARMLESS AND 
DEFEND TENANT AGAINST Ai"IY AND ALL CLAIMS OR LIABILITY FOR A.i"IY 
INJURY OR DAMAGE TO ANY PERSON IN, ON OR ABOUT THE PREMISES OR ANY 
PART THEREOF AND ALL COSTS, COUNSEL FEES AND EXPENSES IN CONECTION 
THEREWITH, WHEN AND TO THE EXTENT SUCH INJURY OR DAMAGE SHALL BE 
CAUSED BY THI:: NEGLIGENCE OR INTENTIONAL MISCONDUCT OF LANDLORD, 
ITS AGENTS, SERVANTS AND EMPLOYEES. NOTHWITHSTANDfNG THE 
FOREGOING OR ANYTHING CO}.'TRARY IN THIS LcASE, TENANT AND LANDLORD 
EACH HEREBY AGREE THAT IN NO EVENT SHALL EITHER OP THEM BE LIABLE 
FOR A?'.'Y INCIDENTAL OR CONSEQUE."ITIAL DAMAGES WHATSOEVER. 
INCLUDING WITHOUT LIMITATION, ANY DAMAGES AS A RESULT OF Ai"lY 
INTERRUPTION OF THEIR BUSJNESS OR ANY LOSS OF INCOME THF.REFROM. 
EXCEPT FOR ANY CLAIMS, RIGHTS OF RECOVERY AND CAUSES OF ACTION THAT 
LANDLORD HAS RELEASED, TENANT SHALL INDEMN1FY, HOLD LANDLORD 
HARMLESS FROM AND DEFEND LANDLORD AGAINST ANY ANIJ ALL CLAIMS OR 
LIABILITY (INCLUDING, WITllOOT LIMITATION, ALL COSTS, COUNSEL FEES, 
EXPENSES AND LIABILITIES INCURRED fN CONNECTION WITH ANY SUCH CLAIM 
OR ACTION OR PROCEEDING BROUGHT THEREON) FOR ANY INJURY OR DANAGE 
(i) TO ANY PERSON OR PERPERTY WHATSOEVER OCCURRING IN, ON OR ABOUT 
TllE PREMISES OR ANY PART THEREOF, .INCLUDING WITHOUT LIMITATION, 
ELEVATORS, STAIRWAYS, PASSAGEWAYS, HALLWAYS. PAR.KrNG ARE..<\S; 
SIDEWALKS OR DRIVEWAYS, THE USE OF WHICH TENANT MAY HAVE IN 
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ACCORDANCE WITH TRIS LEASE, WHEN AND TO THE EXTENT SUCH INURY OR 
DAl\ltAGE SHALL BE CAUSED BY THE ACT, NEGLECT, FAULT OF, OR OMJSSION OF 
ANY DUTY WITH RESPECT TO THE SAME BY TENANT, ITS AGENTS, SERVAl\'TS, 
EMPLOYEES, OR INVITEES, (ii) ARISING FROM THE CONDUCT OR MANAGEMENT 
OF ANY WORK DONE BY THE TENANT TN OR ABOUT THE PREMISES OR FROM THE 
USE, OPERATION OR OCCUPANCY OF TIIE PREMISES BY TENANT, AND/OR (iii) 
ARISING FROM TENANT'S BREACH OF TH!S LEASE. THE PROVISIONS IN TH!S 
PARAGRAPH IS SHALL SURVIVE THE EXPIRATION OR TERMINATION OF THIS 
LEASE WITH RESPECT TO ANY CLAlMS OR LIABILITY OCCURRJNG PRIOR TO 
SUCH EXPIRATION OR TERMINATION. 

16. ANTI-W AJVER. The failure of a party to insist on the strict performance of any 
provision of this Lease or to exercise any remedy for any defauh shall not be construed as a 
waiver. The waiver of any noncompliance with this Lease shall not prcvc.nt subsequent simi lar 
noncompliance from being a default. No notice to or demand on a party shall of itself entitle •he 
party to any other or further notice or demand in similar or 01hcr circumsiances. No waiver shall 
be clTective unless expressed in writing and signed by the waiving pany. The re.ceipt by 
Landlord of any rent after default on the part of Tenant (whe1her the rent is due before or after 
the default) shall not be deemed to operate as a waiver of any then existing default by Tenant or 
of the righLof Landlord to enforce the payment of any other rent reserved in this Lease that may 
be due and owing at that time, or oth~ise, or to pursue any other remedies available to 
Landlord. No payment by Tenant, or receipt by Landlord, of a lesser amount than the rent 
actually owed under the terms of this Lease shall be deemed to be other than on account of tile 
earliest stipulated rent, nor shall any endorsement of, or statement on, any check or any letter 
accompanying any check or payment of rent be deemed an accord and satisfaction. Landlord 
may accept the check or payment without prejudice to Landlord's right to recover the balance of 
the rent or to pursue any other remedy. No act of Landlord shall be deemed an acceptance of a 
surrender of the Premises and no agreement to accept a surrender shall be valid unless in writing 
and signed by Landlord. The acceptance of the keys to the PremiSes by the Landlord from the 
Tenant before the termination of this Lease will not operate as a termination of this Lease or a 
surrender of the Premises unless done under a wriacn agreement duly executed on behalf of 
Landlord and specifically evidencing an express intention by Landlord so to effect a termination 
or accept a surrender. It is the intention of the parties that this article modify the common law 
rules or waiver and cstoppel. 

17. CONDEMNATION. 

17.J Taking - Landlord's and Tenant's Rights. If any part of the Premises is 
taken by right of eminent domain or conveyed in lieu thereof (a "'Taking"), and such Taking, 
prevents Tenant from conduccing its business in the Premises in a manner reasonably comparable 
to that conducted immediately before such Taking, and Landlord fails, prior to tbe effective time 
of the Taking, to replace the part of the Premises to be taken with adjacent propeny of equivalent 
use reasonably acceptable to Tenant for the purposes contemplated by this Lease, then Tenant 
may terminate ·this Lease as of the date of such Taking by gi.ving written notice to Landlord 
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within sixty (60) days after the effective date of such Taking, and Rent shall apportioned as of 
the date of such Taking. Jf Tenant does not tenninate this Lease, then Rent shall be ·abated on a 
reasonable basis as to that portion of the Premises rendered witenantable by the Taking. 

17.2 Taking - Landlord's Rights. If any material p<>rtion of the Premises 
becomes subject to a Taking, and ·Landlord fails, prior to the effective time of the Taking, to 
replace the part of the Premises to be taken with adjacent property of equivalent use reasonably 
acceptable to Tenant for the purposes contemplated.by this Least:, then this Lease, at the option 
ofTemuit. exercised by written notice to Landlord within thirty (JO) days after such Taking, shall 
tenninate and Rent shall be apportioned as of the date of such Taking. If Tenant does not elect to 
terminate this L.ease, then this Lease will continue in full force and effect. 

17.3 Awurd. If any Taking occurs, Landlord shall receive the entire award or 
other compensation for the Premises and other improvementS caken; provided for so long as the 
award to Landlord is sufficient to pay the full amount of any and all mortgages on the Property, 
Tenant shall have the right to participate pro rata in an amowit available to cover the cost of 
improvements made to the Building, as hereinafter provided. The amount of any award allocated 
to improvements that would be available for Tenant's participation shall be equal to the total 
amount of the award less the amounts required to pay Landlord's Mortgagees holding one or 
more liens on any portion of the Premises or improvements. Tenant's proportionate Share of such 
amount shall be equal to the amount available from.such award times a fraction, the numerator of 
which shall be !he unamortized amount of cost of improvements installed or constructed by 
Tenant in excess of the Construction Allo"''ll11ce, and the denominator of which shall be the 
unamortized cost of all improvements subject 10 such Taking. 

18. FIRE OR OTHER C ASUALTY. 

18.1 Rep1lir Estimate. If the Premises is damaged by fin: or other casually (a 
"Casualty"), Landlord shall, within thirty (30) days after such Casualty, deliver to Tenant a good 
faith written estimate in writing (the "Damage Notice") of the time needed to repair the damage 
caused by such Casually. 

18.2 Landlord 's and Teoaot's Rights. !fa material portion of the Premises or 
the Building is damaged by Casualty such that Tenant is prevented from conducting its business 
in the Premises in a manner reasonably comparable to that conducted immediately before such 
Casualty and Landlord estimates that the damage caused thereby cannot be repaired within two 
hundrod seventy (270) days after the commencement of repair, !hen Tenanl may tenninate this 
Lease by delivering written notice to Landlord of its election to terminate within thirty (30) days 
after the Damage Notice has been delivered to Tenant. l ( this Lease is not tcnninated, Landlord 
shall repair the Building or the Premises, as the case may be, as soon as practicable, and Rent for 
the portion of the Premises rendered untenantable by the damage shall be abated on a reasonable 
basis from the date of damage until the completion of the repair; provided, if the Casualty occurs 
within the last year of the Initial Lease Tenn or the last year of any of the Renewal Lease Terms, 
Landlord shall not be required to so repair unless Tenant exercises it~ Renewal Option. 
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In any future loan documems relating to the Premises and/or Building, Landlord 
shall use good faith commercial ly reasonable eITurts 10 negotiate into such loan documents that 
Lundlord's Mortgagee, being a loss payee, shall use any and all insurance proceeds received· as a 
result of such Casualty solely to repair damage 10 the Premises and/or Building. In the event 
Landlord's Mortgagee is unwilling to make said funds available to finance the repairs, or, for any 
other reason, the insurance proceeds actually received by Landlord, together with any other 
funds avai lable to Landlord for such rebuilding, are inadequate or will be inadequate for such 
purposes, Landlord shall provide wriuen notice of such circumstances to Tenant and use good 
faith commercially reasonable efforts to request that Landlord's Mortgagee apply any and all 
insurance proceeds towards financing the repairs unless such Casualty occurs within the last year 
of the Initial Lease Tenn or the last ycnr of any of the Renewal Lease Tenns, and Tenant docs 
not intend to exercise its renewal of this Lease. Within thirty (30) days after receipt of such 
notice from Landlord, Tenant shall have the right to tenninate this !;ease by delivery of written 
notice to Landlord. 

18.3 Repair Obligation. [f this Lease is not terminated following a Casualty, 
lhen, subject to the proviso in the last sentence of Section 18.2, Landlord shall, as soon as 
reasonably practicable aflcr such Casualty, commence to repair lhc Building and lhe Premises 
.and shall proceed wilh reasonable diligenc.e to restore the Bui lding and Premises to substantially 
the same condition as they existed immediately before such Casualty; however, Landlord shall 
not be required to repair or replace any part. of the furniture, equipment or fixtures which may 
have been placed by, or al the request of. Tenant or other occupants in the Building or the 
Premises. 'Landlord's obligation to restore any improvements made to the Premises by Tenant is 
expressly conditioned upon Tenant providing to Landlord the details of such improvements (to 
the extent not specified on any plans or speciftcatioTL> provided to Landlord}, together with 
information concerning the cost to purchase and install such improvements. 

19. SIGNS. Tenant shal l have the exclusive right to monument signage and Tenant 
shall have the right ro affix its sign on the facade and roofoflhe Building. The location, size and 
design of such signage shall be limited only by zoning laws and local ordinances. 

20. S URVlV AL. Any liabil ity or obligation of Landlord or Tenant arising during lhe 
Lease Term shall survive the expiration or earlier termination of this Lease, including obligations 
and linbilities relating to (a) the condition of lhe Premises or the removal of Tenant's Property, 
and (b} the indemnification provisions of this Lease. 

21. Intentionally left blank 

22. QUIET .ENJOYMENT. 

22.1 Landlord's Covenant. Landlord covenants and agrees that, on Tenant 's 
paying Rent and performing all of the other provisions of this Lease on its pan to be performed • 
Tenant may peaceably and quietly hold and enjoy the Premises for the Lease Term without 
material hindrance or interruption by Landlord or any other person claiming by, through, or 
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under Landlord, subject, nevertheless, to the terms, covenants, and ·conditions of this Lease and 
all existing or future ground leases, underlying leases, mongages, or deeds of irust encumbering 
the Premises. · 

21.2 Non-Disturbance. Landlord covenants and agrees 1ha1, concurrently with 
the execution of this Lease, ii will provide Tenant with a commercially reasonable non
disrurbance agreement in favor of Tenant from any ground lessor or mongagee then in existence. 
II will be a condition 10 the subordination of Tenant's rights and interests under the Lease 10 the 
rights and intereslS of any future ground lessor or mongagee that such party enters into a 
commercially reasonable non-disturbance agreement with Tenant 

23. END OF TERM. 

23.1 Surrender Obligations. Tenant shall surrender the Premi~es to Landlord 
at the expiration or sooner termination of this Lease in good order and condition, broom clean, 
except for reasonable wear and tear. 

23.2 Landlord's Property. The term "Landlord's Property" shall mean all 
fixtures, equipment, improvements, appunenances, and carpeting, attached to or bui lt into the 
Premises at the Commencement Date or during the Lease Term, whether or not by or al the 
expense of Tenant, and any personal property in the Premises on the Commencement Date, 
unless the personal propeny was paid for by Tenant All Alterations, whether temporary or 
permanent in character, including HVAC equipment, wall coverings, carpeting and other floor 
coverings, ceiling tiles, blinds and other window treatments, lighting fixtures and bulb~. bui ll in 
or attached shelving, buili in furniture, mill work, counter tops, cabinetry, nil doors (both exterior 
and interior), bathroom fixtures, sinks, kitchen area improvements, and wall mirrors, made by 
Landlord or Tenant in or on the Premises shall be deemed Landlord's Propeny. All of 
Landlord's Propeny shall be and remain a part of the Premises at the expiration or sooner 
termination of the I.case Term (without compensation to Tenant) and shall nol be removed or 
replaced by Tenant without the prior wrillea consent of Landlord. 

23.3 Tenant's Property. The term "Te.nanl's Property" shall mean all 
moveable machinery and equipment, including moveable communications equipment and 
moveable office equipmel)t, thn1 are installed in the Premi~es by or for the account of Tenant 
without expense to Landlord and that can be removed without damage to the Premises or the 
Premises, and all moveable furniture, furnishings, and other articles of moveable personal 
propeny owned by Tenant and located in the Premises. Subject to the Landlord's s1a1u1ory 
landlord's lien and any security interest in favor of Landlord, Tenant's Property may be removed 
by Tenant at any time during the Lease Term; provided, however, Tenant shall repair or pay the 
cost of repairing any damage lo the Premises or to the Premises resulting from the initial 
installation or removal. or both, of Tenant's Property . 

23.4 Removal and Restoration Oblig11tions. On the expiration or sooner 
termination of the I.ease Term, Tenant; a l iu; expense, shall remove from the Premises all of 
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Tenant's Property (except those items that Landlord shall have expressly permitted to remain, 
which items shall become the property of Landlord) and all Alterations that Landlord designates 
by notice to Tenant. Tenant shall also repair any damage to the Premises and the Premises 
caused by the removal. 

24. LEASE NOT BINDING UNLESS EXECUT ED. Submission ·by Landlord of 
this Lease for execution by Tenant shall not consiitute an offer and shall confer no rights nor 
impose any obligations on either party unless and until both Landlord and Tenant shall have 
executed and deli vcrcd this Lease. 

25. ATTORNEYS' FEES. ln any suit, action, or other proceeding. including 
arbitration or bankruptcy, arising out of or in any manner relating to this Lease, the Premises, or 
the Premises (including (a) the enforcement or interprdation of either party's rights or 
obligatioru; under this Lease whether fo contract, tort, or both, or (b) the declaration of any rights 
or ubligations under this Lease) the prevailing party, as determined by the court or arbitrator, 
shall be entitled to recover from the losing party reasonable attorneys' fees and disbwsements 
(including disbursements that would not otherwise be wcablc as costs in the proceeding). All 
references in this Lease to attorneys' fees shall be deemed to include all legal assistants', 
'paralegals', and law clerks' fees and shall include all fees incurred through all post-judgment and 
appellate levels and in connection with collection, arbitration, and bankruptcy proceedings. 

26. NOTICES. 

26.l Genera l Requirements. Except as otherwise expressly provided, an.y 
notice, demand, request, election, or other communication (a "Communication") required or 
permined to be given or made to or by any party to this Lease or otherwise given or made under 
this Lease, shall be in writing. A Communication shall be deemed to have been delivered and 
received on the cw-lier of the day actually received (by whatever means sent, including means not 
authorized by this article) if received before 5:00 PM on a Business Day (or, if not received 
before 5:00 PM on a Business Day, on the first Business Day after the day of receipt) or, 
regardless of whether or not received after the following dates, (a) on the date of transmittal by 
telecopy to the addressee's Notice Address, with the confirmation sheet obtained by the sender 
being deemed conclusive proof of the transmission of the telecopy; (b) on the date of delivery or 
refusal of delivery, if by hand delivery; or (c) on U1e first Business Day after having been 
delivered to a nationally recognized overnight air courier service (such as Federal Express) for 
"next business day" delivery; in each case addressed to the respective party at the party's Notice 
Address, which Notice Address may be changed by notice delivered 10 the other party in 
accordance with the terms of this article; provided that if Tenant has vacated the Premises or is in 
default of this Lease, Communications may be delivered by any manner pcnnined by law for 
service of process. Any Communication transmined by tclccopy after 5:00 p.m. shall be deemed 
to have been made on the next Business Day following the date on which ii was trarumitted . 
Notwithstanding the foregoing, any Communication which is in fact received, regardless of 
whether it is sent in compliance with the requirements of this article, shall be effective as of the 
date received. If any Communication is rctumed to the addressor because it is refused, 
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unclaimed, or the addressee has moved, or is otherwise not delivered or deliverable through no 
faull of the addresser, cffC(:tive notice shall still be deemed to have been given. If there is more 
than one party constituting Tenant, any Communication may be given by or 10 any one of them, 
and shall have the same force and effect as ii given by or to all of them. 

26.2 Notices by and to Lawyers. Any lawyer representing Landlord or Tenant 
may give any Communication under this Lease on behalf of the lawyer's client. Any 
Conununication so given by a lawyer sliall be deemed to have been given by the lawyer's client. 
Notwithstanding anything to the contrary in this Lease, any obligation to send a copy of a 
Commwiication to a party's lawyer shall only apply to Communications which are notices ofa 
default under this Lease. Failure to give a copy of any Comm\lflication to the lawyer for a party 
will oot affect the validity of the Communication provided that !he Communication has been 
given to the pany represented by that la,,,.)'er. 

26.3 C hange of Notice Address. Either party may change its Notice Address 
by notice to !he other pany. However, this will not permit a party to add additional persons to 
receive Communications or copies of Gommunications so that more lhan a maximum of two 
persons are entitled to receive any Communication or copy ofany Communication . 

27. SUCCESSORS AND ASSIGNS; PERSONS BOUND. This Lease shall bind 
and inure to the benefit of the heirs, personal representatives, administrators, and, e)(cept as 
otherwise provided, the successors or assigns of the parties to this Lease. If there is more than 
one party co0S1ituting Tenant, each party shall be jointly and severally liable with !he otbeT 
parties constituting Tenant for the performance of all of the obligations of Tenant under this 
Lease. 

28. JURY WAIVER; COUNTERCLAIMS. LANDLORD AND TENANT 
WAIVE TRIAL BY JURY IN ANY ACTION, PROCEEDING, OR COUNTERCLAIM IN
VOLVING ANY MATIER WHATSOEVER ARJSTNO OUT OF OR IN ANY WAY 
CONNECTED WITH (a) THIS LEASE, (b) THE RELATIONSHIP OF LANDLORD AND 
TENANT, (c) TENANT'S USE OR OCCUPANCY OF THE PREMISES, OR (d) THE RIGHT 
TO ANY STATUTORY RELIEF OR RE.\ffiDY. THE WAIVERS SET FORTH IN THJS 
ARTICLE ARE MADE KNOWINGLY, lNTENTIONALLY, AND VOLUNTARILY BY 
TENANT AND LANDLORD. TENANT AND LANDLORD FURTHER ACKNOWLEDGE 
TUA T THEY HA VE BEEN REPRESENTED (OR HA VE HAD THE OPPORTUNITY TO BE 
REPRESENTED) IN Tl IE SIGNING OF THlS !..EASE ANP IN TIIE MAKING OF THIS 
WAIVER BY INDEPENDENT COUNSEJ.,, SELECTED OF THEIR OWN FR.EE WILL, AND 
TliAT THEY HAD THE OPPORTUNITY TO DISCUSS THESE WAIVERS WITH 
COUNSEL. 

29. TIME IS OF THE ESSENCE. Time is of the essence as to all of the obligations 
of Tenant and Landlord under this Lease . 
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30. IMPOSSIBILITY OF PERFORMANCE. For purposes of this Lease, the term 
"Unavoidable Delay" shall mean any delays due to strikes, lockouts, civil commotion, warlike 
operations, invasion, rebeUion, hostilities, military or usurped power, sabotage, government 
regulations or controls, inability to obtain any material, utility, or service because of 
govemrm:ntal restrictions, hurricanes, Ooods, or other natural disasters, acts of God, or any other 
cause beyond the direct control of the party delayed (not including the insolvency or financial 
condition of that party or the increased cost of obtaining labor and materials). Notwithstanding 
anything in this Lease to the contrary, if Landlord or Tenant shall be delayed in the performance 
of any act required under this Lease by reason of-any Unavoidable Delay, then provided notice 
of the Unavoidable Delay is given to the other party within ten days after its occurrence, 
performance of the act shall be excused for the period of the delay and the period for the 
perfonnancc of the act shall be extended for a reasonable period, in no event to exceed a period 
equivalent to the period of the delay. 

31. PARKING. 

31.1 Tenant's Rights. /\S long as Tenant is cnritled lo the possession of the 
Premises, Tenant shall be entitled to use the Tenant's Parking Spaces in the Parking Areas . 

32. GENERAL PROVISIONS. 

32.l Construc:tion of Language. Whenever in this Lease the context allows, 
the terms "Lease," "Lease Term," and "tenn of this Lease," or terms of similar impon, shall be 
deemed to include all renewals, extensions, or modifications of this Lease or the Lease Term_ 
The word "including" when used in this Lease shall be deemed to mean "including, but not 
lirnired to," or "including without limit11tion." 'fhe hc.adings of articles, sections, or subsections 
in this Lease arc for convenience only and shall not be relevant for purposes of interpretation of 
this Lease. This Lease has been negotiated "at a.'lll'S length" by Landlord and Tenant, each 
having the opportunity to be represented by legal coun5el of its choice and to negotiate the fonn 
and subStance of this Lease. Therefore, this Lease shall not be more Strictly construed against 
either pany by reason of the fact that one party may have drafted this Lease. 

32.2 Drafts. No inference shall be drawn from the modification or deletion of 
versions of the provisions of this Lease contained in any drafts exchanged between the parties 
before e.xccutionofthc final version of this Lease that would be inconsistent in any way with the 
construction or interpretation that would be appropriate if the prior drafts had never existed. 

32.3 Severability. If any provision of this Lease or the applicarion of a 
provision to any person or circumsiance shall, to any extent, be invalid or unenforceable. the 
remainder of this Lease and the application of the invalid or unenforceable provision to persons 
or circumstances other than those as t0 which it is invalid or unenforceable shall not be affected, 
and the remainder of this Lease shall otherwise remain in full force and cffoct. Moreover, the 
invalid or unenforceable provision shall be reformed, if possible, so 11$ to accomplish mosr 
Closely the intent of the parties consistent with applicable law. 
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32.4 Integration. This Lease shall constitute the entire agreement of the parties 
concerning the matters covered by this Lease. All prior understandings and agreements had 
between the parties concerning those matters, including all lease proposals, letters of intent, and 
similar documents, are merged into this Lease, which alone fully and completely expresses their 
understanding. 

32.5 Amendment. This Lease may not be amended, modified, ahered, or 
changed in any respect, except by further agreement in writing duly executed on behalf of 
Landlord and Tenant. 

32.6 Exhibits and Addendums. All exhibits and addendums attached to this 
Lease shall , by this reference, be incorporated into this Lease. 

32. 7 Relationship of Parties. A fiduciasy relationship shall not exist between 
the panies and neither party shall owe fiduciary duties to the other. This Lease is not perceived 
by the parties to be a "complex transaction" and should not be construed as a ''complex 
transaction." 

32.8 Governing Law. This Lease has been negotiated and executed in Texas . 
It shall be construed and enforced in accordance with the laws of the State of Texas; without 
application of conflicts oflaws principles. 

32.9 Fax Transmissions. This Lease may be tr.msmined between the panics 
by facsimile machine. Landlord and Tenanl intend that faxed signatures constitute original 
signatur~s and that a faxed Lease conuiining the signatures (original or faxed) of Landlord and 
Tenant is binding on Landlord and Tenant. 

32.10 Counterparts. This Lease may be executed by the parties signing 
different counterparts of this Lease, which counterpans together shall constitute the agreemem of 
the parties . 
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JN WITNESS WHEREOF, this Lease has been executed on behalf of Landlord and 
Tenant as of the Date of this Lease. 

WITNESSES: 

f'rint or type name 

Print or type name 

Print or type name 

Print or type name 

LANDLORD: 

F.Al REALTY OFTEXA~_I EAl REAi.TY OF TEXAS, LP 

By: 
Name: 
Title: 

Jerald M. Barnett, Jr. 
Manager 

Date Executed: ,September i, 20 IQ 

TENANT: 

REMJNGTON COLLEGE- BCL, INC. d/h/a REMINGTON 
COLLEGE- BA TON ROUGE CAMPUS 

By: _ _ _ ____ _ _ ______ _ 

Name: Jack W. Forrest 
Title: President and Chief Executive Officer 

Date Executed: September J,2010 
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LEGAL DESCRIPTION OF BUILDING 



• REMISCTO/I COLLCGF.S. 11\'C. 
£IN: l1·lll9J1>9 

EXIIIBIT "B" 
SCHEDULE OF RENT 

The Rent during the Initial Lease Tenn shall be: 

July-10 
Aug-10 
Sep-10 
O cc-10 
Nov-10 
Oec-10 
Jan-11 
Feb-II 

MKr·ll 
Apr-11 

May-11 
Jun-11 
Jul-11 

Aug-1 1 
Sep-11 

Oct-11 
Nov-II 
Dec-11 

Monthly Rental 
Amount 

During any Renewal Lease Term the Market Value Rent fixed at the Commencement of the 
Renewal Lease Term shall be the Rent for the first year of the Renewal Lease Term without 
adjuslmtnl for the Index. 
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The Rent upon exercise of renewal option shall be dtltrmfoed and shall be as follows: 

(a) Within 20 days following receipt of the notice that Tenant is exercising a renewal option, 
Landlord and Tenant shall in good failh commence negotiations seeking to agree as to the 
new Market Rate (defined below) for the Premises for the applicable Renewal Term. In 
the event Landlord and Tenant have not agreed upon such Market Rate, then on or before 
the 90th day following Tenant's delivery of the Election Notice, Landlord and Tenant 
shall proceed to arbitration as provideil berein and the only issue 10 be resolved in the 
arbitration shall be the new Market Rate for the Premises for the Renewal Tenn. Within 
30 days after it has been determined that the new Market Rate shall be decided by 
arbitration, the parties shall agree upon a deciding arbiter, who shall be an MAI real 
estate appraiser with at least five (5) years of full time commercial appraisal experience 
in the area in which the Premises are located. In the event .the panics cannot agree upon 
the arbiter, within 15 days thereafter each pany, at its cost and by giving notice to the 
other party, shall appoint an MAI real estate appraiser with at least five (5) years of full 
time commercial appraisal experience in the area in which the Premises are located to act 
as arbiter. If a party does not appoint an arbiter so qualified within the 15 day period, the 
single arbiter appointed shall be the arbiter, and the arbiter thereafter shall selec1 either 
Landlord's Market Rate or Tenant's Markel Rate for the Renewal Term. If the two (2) 
arbiters arc appointed by the parties as stated in thi~ paragraph, 1hen they shall select a 
third MAJ appraiser meeting the qualifications stated in this paragraph within ten (I 0) 
business days, which third arbiter shall be the deciding arbiter for this process. If they arc 
unable 10 agree on the third arbl1er, either oflhe parties to this Lease, by giving ten (10) 
business days notice to the other pany, may apply to the Chief Judge of the Seminole 
County Circuit Coun, for 1he selection of a thi rd arbiter who meets the qualifications 
stated in this paragraph. Ea.ch of 1he panie.s shall bear one-half ( 112) of the cost of 
appointing the third arbi1cr and of paying the third arbiter's fee. The third arbiter, 
however selected, shall be a person who has not previously acted in any capacity for 
either party within five (5) years prior 10 the date on which the third arbiter is 10 be 
selected. Within five (5) business days after selection of the deciding arbi ter, Landlord 
and Tenant shall deliver to each other and to the deciding arbiter its final, best 
determination of the new market rate for the Premises for lhe applicable Renewal Term 
''Landlord's Market Rate" and ''Tenant's Markel Rate," respectively). 

Within th iny (30) days after the selection of the deciding arbiter, the deciding arbiter 
shall dete1JT1ine the Market Rate for the Renewal Term by reviewing the proposeOMarket 
Rates, any background materials submitted by either party, and its independent review of 
the market, and selecting either Landlord's Market Rate or Tenant's Market Rate for the 
Renewal Tenn. Once the deciding arbiter has selected either Landlord's Market Rate or 
Tenant's Market Rate for the Renewal Tenn, it shall immediately notify the parties of its 
detcnnination. The axbitcr's decision shall be binding on Landlord and Tenant. 

(b) Tenant may exercise the Renewal Option for a second Renewal Term only if Tenant has 
properly exercised its option for the first Renewal Tenn. Tenant shall not be permi11ed to 
exercise this Renewal Option at any time during which Tenant is in default under this 
1.ease, subject to applicable notice and grace periods (if any). In the event Tenant 
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commits an event of default following exercise of this Renewal Option but before 
commencement of the Renewal Term and fails to cure any d.efault under this Lease prior 
to the commencement of any Renewal Term, subject 10 applicable notice and grace 
periods, Landlord may pursue the remedies available to it under this Lease for a default 
hereof. 

(c) Tenant shall be deemed to have accepted the Premises in "as-is" conrution as of the 
commencement of each Renewal Term, subject to any other repair and mnintcnance 
obligations of Landlord under this Lease. it being understood and agreed that Landlord 
shall have no additional obligation 10 renovate or remodel the Premises or any portion of 
the Building as !I re.suit of Tenant's renewal of this Lease unless the determination of 
Market Rate made by the arbitrator contemplates renovations and refurbishing of' the 
Premises and then in such event landlord shall be obligated to conform the Premises to 
the condition used to determine Market V aluc. 

(d) The covenants and conditions of this Lease in force during the original Lease Term, a~ 
the same may be modified from time to time, shall continue to be in effect during the 
Renewal Term in question, except as follows: 

(i) The "Commencement Date" for the purposes of this Lease shall be the first day of 
the Renewal Tenn in question. 

(ii) For purposes of this Section, the fair market rental value or rate of the Premises 
("Market Rate") for determining lhc Base Rental shall mean the base rental rate 
and escalation that would be agreed to by a landlord and a comparable tenant at a 
comparable building in the Baton Rouge market, each of whom is willing, but 
neither of whom is compei led. to enter into a lease transaction. Market Rate shall 
be projected lo the commencement date oflhe applicable term, and shall take into 
account any existing tenant improvements or any special uses or rights afforded to 
Tenant under the lease, and shall also take into account the following factors: 

A. Location, quality and age of building; 

n. Use and size of the space in questions; 

c. Location and/or floor level within the building; 

D. Extent of leasehold improvement allowances; 

E. Relocation allov.1111ccs; 

F. Refurbishment and repainting allowances; 

G. Any and all other concessions or inducements; 

H . Distinction between "gross" and "net" lease; 
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I. Base year or dollar amowil for escalation purposes (both operating costs 
and ad valorcm/real estate laxes); 

I. Any other adjustments (including by way of indexes) 10 base renlal; 

K. Credit Standing and financial siature ofTenanl; and 

L. LengillofTenn . 
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EXJJ IBIT "C" 
NIA 
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• · FINANCIAL AID AND OTHER FINANCIAL ASSISTANCE 
'... ' • • t 

• 

GENERAL INFORMATION 
Financial aid, as the \trm Is used In this docvmeot, m~1n' fvn~ 
mide avaU..,ble. to .inbl l!udeolS lhmugh Kuve-nmen~I progr.an1s. 
FINlndal as.sis.tance mt.ins n0n..g0Yf',,W'ftcntal )OlltCff ol funds 
ma~ .a~il.a.ble co .au.in scu:f~.s.. 

lht: pu1pose of final'lclal aid is lo anitt those 5tudents who, without 
such old, ,vould be unable lo anend 'ollege , Etiaibi!ily few flo;ancial 
.:iid i.s dtlt:rtnined by Ch.t ~ment Of 19tncy respo111iblc fru 
adM1nuttabOn ot lhe rll\lndal aid prog:aim., f.cr-01mp!e. rhr 
Unit<d Stata OeJ>.1tt"'tni ol £ducatlon ruso£·1 adtnTf'li)tcn the 
litl t IV financial 0tld programs. This Carnpu:s patticipllts in the 
irtle IV ptogr"31ns, buc II dots so only lo •h1)\ )tuJenU; lo 1.>1Jt.alni1lg 
fin~n(·la l a id available under t.helTtlt: IV program!.. n\t ~mpus ti-1s 
~"-*'' in ck'cmiini.n3 ~echa-a ~udt"• k eligible fOf !Mandal 
lid. 

AppliC.31ions fOt fin~ncbl aid a~ acCf.j1Utd 11 any time, ind 
stUdCYIU 111c cncoungtd ro .apply it11dvanGC c/ the bq1nning of 
thEit P'OCf&m al'\d .-.aidvnee yeart il"I Qldtt 10 allcr.N ideq..wc time 
b the USOl to de<tttnlne lhr amoune ol rm.incial tthl 11 any, th.it 
lf'tf SIUdenl IS efigtble C() f~vt.. S-h.idfnt\ mar only 3pply fOf, be_ 
it<;ceptcd in. be actively fCgJue1e-d in, and re~lve financial aid for 
Olle program Oil a tlmc. 

DETERMINING A STUDENT'S FINANCIAL NE;fD 

A )t\#dtnr's financial n«d is used to dtttrmine whoal lin.inc+al a.id a 
studCl'\I m.iy be d lglblr- to receive ul'ldet 1he fmandal aid program.) 
adtn1l"llstc:rcd by the USOE. Financial need ir. the d ifft:rcncr 
bt'4.~'ffft \he cmts od Jtttndance ta:s defined by che rtgulalioni 
perntng 1ht f1.1WtuSal 1td progra.trd. Ins dw: f.u.t.lcial rcscurtes. 
.JYJifable: lo the stl.ldtnt. The CO$~S of 111teft~nce indude Cuition and 
lco • .and 1n.'\y indudc othet ~s such .is books, supp lits., room 
-and bc»rd, pe-t>0n1I t-:pcn~. t:raru.pC>rl\\tlon ;ind telatcd ·cxpenst:s 
ol the M.lldenlS' depe,,dcnts, if any. fffla,,cial rc100rcH may 1riclude 
pattttU' tontribi-..11ion, ii th~ studenl i$ a depmdcn1; applic-&nf') and 
spou:s.e•s UJntn~. ti the gucJe:n: lS mart~td; wefar~~ ~' or 
oLher IS$tts and iaxablc .in<t non-taxJblt sources of income. 

PERIOD OF OBUCATION 

Th• Period <J Obf'j?liOll" ~ f>"iod ol llM• fo• whicll lht 
Campus financially obttg.itt) the Sl\ldc-nt •Period ol Obl•S'lion* 
ml"al'\' llit 1,n.gth ol the progr.im. 

"TlllE IV AWARDS 

AIJ r.,1, IV Rnari..~ ;11id iwank att tN.d« b one Aude.mk: Yea1 
01 less. fh, a1nD\lnC ol llnanc:Gil aid J student is e-ligjblt 10 teccive 
cJn chin.gt: each ~c:i.demlc ~'·To 'on1lnue eligibill1y 'or n1!e 

rY fin.Jnci31 iitd, I •tudent mU1t '1Jbrr.ic. all requitfd fwl\Ci.al 411d 
ductun'-"'" p.;i(h l\cidemfc 'reit; ;,nd 'ontinut 10 demons.Ir.tit 
financi;il need, •n.d: 

t . RMllin in good sanchng ~11.h \he Umpus. 
1. ~'\oaintain Si fisfactoty Audcmk ~ess ("SA9'1. aind 
J. N~ ha.vr ~ dtug:·1dattd ctfmlnat conviction ....+.kt! renders thf'fl 

lnefiglblr. 

Can11nuatlon o4 flnand:al aid ~wirds is con1ingen1 Up.o«\ continued 

'°"'"'"'"" '""di"' ol linandal >id programs, Th• ro1i.,..;ng •s . 
&<"n~I des-cnptioo c1' 1he f1nanc1d .aid Frogritns av;ulablt .lt 1ht 
C~mpus.. 

lnlormalion r;::~rdingbcneJ1ts ll.'lilable trom the Bure1v of 
lndi m Afl 1.1ri. lht Office d Vtteran' • All.lLo.. or dtt" VocalioniJ 
At"tl•bilita_tM)n Ptogni.,, can. be obt.Jined throu~h It.Ok ~MOH 

TYPES Of FINANCIAL AID AVAILABLETO TllOSE 
WHOQUALIFV 

lfOERAL Put CRANT 
Thk gr1n1 is drsi~nedto as.sill iuidtncs rn cttd .and whodeiire IO 
COfltinu-e their tdvc~t•on beyo.1'd high 5choot Feder)! ~If Gtants 
are ~w~rd:ed by lht ·us OE lD ur\~1traduiJ\c ' tudtJtn who have 
not e11o.ed a. bach~oi or pro!essional de,,-ee. Tht amovnt of the 
gr~-1'1 is dC'!tffMlntd !::ya unc:brd lormuJa and ak1.tla1N by ch..e 
USOl:. The amounl cl the jtra.n1 av.il.!able ;o tlle ~if=-~ wlU 
depeocJ on the C•pte1ed family Co~Hrlbution t'lf(1 ilnd the c~I 
ol aittell:Oanc~. 

llDERAl SUPPLfMfNTAl fOIJCATIONAL OPPORTUNITY 
GRANT ("fSEOC'J 
This grant is Jvailable: to studenis WJlh &;,w EfC'I.. Tht amoorn of 
lht grant.. .uid lht number of students who may 1ec1Ne lhls g1.>t1I, 
depend on the ava1labili1y of rvnds from lhe U.S. Dtpartn1et"I ol 
£ducatiol\. 

llOEJIAL SUBSIOflfD STAffOKO LOAN 
Ftder;I SubddJztd Siilfford Loain> are tow inre.-~1 loans ihM""•rr 
Mi1de to eligible Sll.ld,nts by lcnder1 ~uch 3S b~nks, credit unions, 
Ort Si'l!ngi ~nd IOiln isscx:i~\ioo1, ••vJ .lrt insuitd by a gu.trantee 
•&mer. The: Subtid1.tni Slaflord LOln 1r. awarded~ on f.n•ncbl 
nttd. tntttes:r duf &cs •tt not rl"t('Ulred (o, ~tf!CUN1 bonawcd 
ulldier lhe Sul>t1di1r'l.I s1a(!otd loon prcgrtm undJ ihe scudt.al en1to 
'"•CP\Jyme<11 period/' whid~ in B general rule ~gint Ji" mcnlh$ 
•fle:r 1he s1udt.·nt lttlves sdi~ 

flOflW. UNSUBSIDIZED ST"ffORO lOAN 
fed.,.I Uosubslct.1rd 5'.>fford LOIOJ , ,, 1 .. ., m.ldt 10 <f>gih!R 
>ludents by lenders SUC'h ii banb, cn:d1t union.Jo C'Jf ~vlngs ind 
lo.an as.socialiet\$, :.nd .tre insured by~ S'rarantcc •sct1cy. ThQ term 

9 
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"'un~tdiztd'" meli.ns th11 lnletest ti:~ is inostrtd Crom lhc 
lime: 1dvanc:ei a~ ma.de undtr the loan, ew.nJhough no JNYo'f"'U 
are due until the: 'tu~enl "'leis 1he repaymen! period. 

1£0lR'll PLUS LOAN 
f eder01t PLUS l mns. a1e avaJabJe «> pa.r.nlS ol d•ptndeiot.siudt11.l$ 
to he.Ip pa~ for 1tie educ11ional e•penMi ul lti.e studcn1. Fedeial 
PLUS loani. ilC not b.a.5.Cd on need, but when combined with 
othf't hnar.t.tal lt!ootCf'S, cann<>l e.settd lht st\.ldt!nl\ COS.I o1 
tOrnddncc. Rcpaymcnl begins ""thin 60 d•yS d 6:1 (ut.af loon 
adv.nee tdisbu1stment), unless the pitrtnl qualifies (or iod h 
pn1td a deferntt'.01 by lhe lender. lnlerti-t begi11s to a.c:cruc whtn 
dhbursetnettn. 11.n tl\ade. 

• Theft •sin onginaliO(I ftt ch<lrgtd on the.loan 1mounr al• 
rate dc:1c1minc-d by 1h-. 1egul<1tions. 

•The ye1rly Hm.i on a rediera1 PLUS loan h rqual to ihe 
~udenr\ cO>t ol a.ttend1,,ce. minu' any othtt llna.ncia.t aid 
recei .. 'ttJ or linanciil rtsourCC"l avall:ible. 

• The partrH mv$t pau • crtdit checlc' lo qv.a!lfy fcu .a fedet~I 
Pl.US Loiti, 

NON-HOIRAl lOAN OPTIONS 
It\ 31klition to tile fL"tle,,l loani rel'ere!f\<:eJ abo·;e, the C01mpu~ 
can provit!t Sludcnts wflh Wum>Jtion on a.her lo.an progr.um 
o)\l'J1L1ble~ Thttct loan p~~ commonly relenrd to :li. 
• :.1terC1<1Jl\'t looins'" or •prfV1le financing,.• 3re offeft\I by l>anks 
Or othet 0nanciaf h'\.S!i1VliOl1$, :nd ~llglbllily dctC1tl'\ln1lior~ire 
""de by ll-.t b:&n1c1 01 fin1Kt1I uutftutions and aft n!M wltNn 
the conuol 0t lnf.,ence cl the c.mpu1. Accon!mgl)I th. C.mpv• 
annot gci:-r:tnlt:t: ~ jludent'\ eligibl!,cy to pirtlcip11e in :,ny priv<flt: 
flniocing p1ograu1$. 

OTllER flNM"ClJ\l AID Pt!OC.RMIS 
Stud~nlS m.ly also, ir efig1bte. recf.'fve fin~ncial afd rrom variOUJ 
othr.r $talc Of federal agt-nc:Jei. dep~r1·meflb, or pt'08fams 
lnch.idin.g.. bul N>11imi1td K'I! 1he 8Utf'IU of Indian Affairs. th!! 
T,.do Ra.ljU>ttn<m 111io..-.nces l'Tlt'l"'l. th< OMsion d\loc>l""'•I 
Rthabihratioo, or ufl.det 1h1 Workforc~ lnvestmtnl Ar.I t-wtA1. fhe 
Can1pus ,,,,.,Y ba able to provide addil!onal infoim;1tion about thl!K: 
t1n1ne:1al· airl p.roarim$.. SntcJ.alls should 1horoughly lnvt.UgJlc 
11''-f' "2.iW>frry ol othtt souras oi fttunc: ji t lid or •ss.tsau-.ct ind 
should no: rely upon tbe Campus as bc1n:s their sore sou:ru of i ll 
!nlormalJOrt feaa1dit'g the availabili1y ut •uch progr.in1$, If ~ny, 

FEOE:RAl TlTlE IV FINANCIAL AID, £UGl81LITY 
REQUIREMENTS ANO APPLICATION PROCEDURES 

STUDENT ELIGIBILITY 
A studtl't may be tl i~ble lO ft<tfvo Tit!e IV, HEA program 
anis!.Jnce if the swc!r:it 

• 1$ ~ r~ular scudc:nt enrolled. 0< accqHN for ef'fOll1nMI. in in 

tligibte pr°'rJm at ~l'l eh&ible ins;ilulion; 

• f0t purpos.t'I of De f ftt J.tMf Oiteo LOJn prcgams.. '' 
tJ'i•Olled ror no longer th.:..._ ()nt" :W'lv•monlh petiod fn 
a c:oone -OI ttudy ru•cessa1y lor enruUmtnl in an 'lfglblc 
ptogrern; Ot 

• Fe< pu•posti old.. ~ml 1'<"""5 t.oao. fWS. ff[l. '"d 
Oin:ci lo:Jn prug.i~ms~ is enrolled Of acceprcd tor !f\fo!lml"t'l1 

11.s ~l le;isl :i ha!f.(ime studcun at an <"lig!ble ins!i1ution ln a 
f'l'Oi,rJm nccmuy fot ~ prolcss.iO!'l.31 acdcnU1t Ol cc1•1ftcation 
from • State , .. , , l, 1equited fGr empl~I as .J teo>(her ; .. .an 
eltmmtary Ot ieC:on-0.Jry i.chool in th.i\t ~1.;1e; 

• F'oc purposes of the Ff El and Direct lG4n proyams. I• al It.ls! 
a. haJl-.runt s:udt'lt.; 

• Fe< putpo<., cl Ille Fedtnl Pl:U Gr.lot Progl•m f«i<tll Pl:rk"" 
Lo.in. Ff EL Dnd Ohtct loan progr;ims, Is no; incatCtqttd; 

• Salis.fie> 1he ci1i1mship and 1cs\dency rcqu1,e.mcnt\! 

• Has ~ hi&h tdlool cftplom.J or ds tc<.ogt\facd ~: os 
qualir~ under \he Abll1ty·co-8eneli\ dctcrmj~li<ln; 

• Maff'ltJins Sil!sf.Jdory Ac.:ademic Progra•: 

• bttp1 .lS prOY>ded ;_n pan il.S s.e.t forth u1 Til~ J4~ "'68J5. 
Is not in dcr1u!ton a 1oan l'Nde l!n&t1, cw obtain.eel ~ns in 
e1tceu of \ht l1mils undt'1, any Tide IV, H(A lo.in prog1;1m5; 
does not ha...e p.-ope.rty iubjrct to a litn ford~ l)Wcd to 
th< U.S" vod I• ool liabl< I°' • g<>r>1 e< fed..->! Perl< II'> I""' 
ewe-payment; 

• filrs a St.Jlemtnt of fducilionil Purpose In "ccordance with 
the irutrvcti ons d Ute-Secrtt1ry; 

• Has a contd social sect.nity t1umber (e::..ctpt ra.idtnts d 
tbt redet.ited Snno ol M ICtOntSi:t, Republic of 111~ M:trshall 
ld 1niJs. or 1hc Rqw!)lic of P4h1u); 

• Silt<sl•l'S Seltc" ff Soviet ttg!Slri:lnn reqc.ri1t."tt1ents: .a.r,d 

• Sahsfi;e~ any oO•tt ptogrim specific rtq\1iremc:nh 

AppllULicn fo1 Tiile •V firiaric-111 .aid and the dt'tC11nin;.tion ol 
wlt.ctM' •n "'P'tdic1nt qua!ir;ts f0t such frl'llftc;. t .ttd ar.d the 
amo""'" rtnucof invofva; the following p1oc~rn: 
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POLICY AND PROCEDURE 
Einployec·and Family Scholarship Program 
June 14, :i?.fQ . . . · 
P,.ASI v;:ce·Pt,esldeij~ of Human Resources 
Q>mpany .FrcsldenVCEO 

It is tho policy of any ~sidcntial campus C'Campus"). Remington College Online ("RCO"), Remington 
AJminis!rative Sorvicu, Inc. ("RASI"} and their affi liates, officors, employees and directors (collcetively, 
the ''Company"), that ii& eli&iblc, ru.Jl·tlme employees and tbe eligible employee'! dependent filmil~ 

membcr(s) be provided an opportunity to oblam a scbolarsltip 10 ncceive an education in certain programs al 
Remington College under lhe standards set forth herein. 

11. F.l!gibilily 

P:u1icip>.tion in lhc Employee and Family Scholarthip Program \'Scholarship") is not an "employee 
benefit" ptr se, 111d accordingly, ls not an entitlcm~rn. Participation in the Schol1rship shall be at the sole 
discretion of 1hc Campus Pr~iden1, t'nd 1s condirional upon, 11mong other things, availability' of classroom 
spoce. u well as olher Scholarship application ~quirements.' Al le&1I lhirty (JO) days prior 10 lhe 
employee or the employee's dependent filmily member enrolling in classes, the employee mus1 submil lhe 
Applielldon for Employee and Family Scholarship Program (1he "Application") along with any appli ... ble 
dutu1ttcn1& as noted below. All students auending·undcr the Scholarship musl follow all published student 
policies ftnd proecd\U'CS fike any other studenL 

A. Enrollme111 at Residential Can1puses 

Full-tirne employees of 1hc Company with a minimum ofont (l) year of continuo-us emptoymenl al :he 
lime or application for lhc Scbola,.hip may apply on their own bchalf or on behalf of a del)<ndcnl family 
tnemb<r, u defined below. for the purpOSe of de1ermlnir.g eligibility 10 receive the Scholarship, dependent 
family members arc defined as • f?Ousc, dependent child or dep<nden1 slepchild of the employee 
(eollcclivcly, 1hc "Dependent Family Memlx:r(s)"). In order to qualify for lhe Scholarship, child= and 
step-children must be considered "dependents" for Federal income l4>t purposes. No other relatives are 
eligi61c for the ScholJ!Ship. No more than one {I) participan1 II a time from the family (incl<>ding !he 
employee) can receive the Scholarship and be enrolled In cla.~ses. 

The Employee will be required to provide n copy of his/her mosi recent yeu's fcdctal lnC'Ome Tax Reiilm· 
Form 10~0. and 10 sign a Oependcnl Family Member Status Affidavit wilh lhe Sc.iolarship zpplication 
affirming Iha• !he proposed Oependenl Family Member ~tudenl still qualifies for dependent status . . The 
Dependent family Member siudenl "ill be required to exocutc • release under the Family Educational 
Rights and Privacy Acl ("FERPA") to allow lhe Company to discus.< their educational -ords with the 
employee under whom they ~ceived 1he Scholarship, If necessary. 

O. En11>llmcn1 in Rcming1on Collea• Online 

Only full-time 1ns11Uctional employees of 1hc Company with a minirnum of one (1) year of conlinuou< 
employment a11hc lime ofapplicalion for •h• Scholarship may apply for the Scholarship. For enrollment in 
RCO, the Scholarship is not ov•ilablo 10 an inwuctional employee's Dependent Family Membc:(s) . 

• The Co;me:1oto;y. C\llirtary Arts, Nursing, HVAC, Pcts0,,•I Fitneu Tniner aM De1tt:e;l H:ygitno progra!TIJ lll't' noc d!pbk for 
tlw Schot.00..., Pl'Qlflm- Thie Comp.!.ny JUCn'CS lbCI right to change I.he 11.R or el~bte ptOgtams. M any time.. 
Pa tors o :.c::mdFcml Scholmh. Poli L -Jtev!.std061"JO ..... 
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Full-time in" ruccional employees applying for che Scholarship will only be eligible for cnrollmonc inco 
cl>asc RCO progrlmS tb•c dir~ly relate to their eurrcnl position with the Company. For example, • 
Criminal Justice. lnstrvetor with an Associa1e's Degree in Crimin.al Justice would most likely l:e cHaiblc for 
cr1rolhncnt into lhe RCO Criminal Justice Bachelors Degree Program where.as an Admissions 
Rtprescntative wou1d nol ~ eligible. The Company retains lhc right, in its sole discretion, to determine 
whe1ltcr the program info which chc 1nt1rU<tional employee intends Co enroll directly relates to !he 
lnstnu:donal employee's curtcnt position with the Company for porposcs of dclc-rmining eli~ibility for the 
Scholarship. 

tn. Proeram Costs 

The Scholarship is an amuunt arlequ.ue to cover mos~ boc nor all, of the cost of ancndlng classe1 ar rhe 
CampU$ or RCO. The Schol<U$hip w ..... the tot>I coot of ruilion, boots and supplies that arc l)lpically 
provided by che Campus or RCO to non-scholar.hip Sludents. All participoncs in the Scholot>ltipshall pay a 
fixed fee or one hundred twenty-five dollars and zero <cnts ($ l 2S.OO) per monch (this (el: is applied wichouc 
n:gord lo whether Che student ls full-time or pan-time, onlin< or rooidenrl1I). The omount may be paid by 
either the employee: or 1hc Dependent Fami11 Member. The e1nployec must "guarantee" payment for 
Ocpendenc Family Members as further described below. 

f,mployus or Oependcnl f amily Members e ttending ondt r thfs Sthobrship agree ro limit any 
tpplic.atlon for financial aid to che amount equal co the .slut.It al's St lS.00 J'Cr month obligallon. Th~s 
rtmictinn ineludu, bur Is 001 limited to, any i nd all 1·raal funds for which an employee or 
lleptndtnl Family Member may be. eJig1blc. By 1pplying for the S<hol•rstiip, n:cipienlS acree co 
accept thb rcscrtction on •~c~ to nnanci11l aid. proa.rams. 

IV, P;.ymwt R~guirrmtnts 

The F.tnployec Is responsible for all ScholArShip relalcd chvgcs desetibed above, including those for 
Dcpcndcnl Family Members attending under the Scholarship, The employee should not apply for a 
Scholo1>hip if they ore no1 willing lo nccepc this responsibility. 

Payment is due before tho first day of classes ot tbo b<sirutiog of che ocadcmic year, and students will not be 
oJlo .... -ed to begin classes until one or 1hc followi11g payment requirements has been met: 

• Cash paymenl (tither check, cash or credit eard) for the full smounl due ror 1he academic 
yc:ar or program has been received.by the Company, or; 

• The CampUJ is in receipt or. •confirmed budget'" indicating lhe student is eligible for 
financial aid which includes only federal Pell Or•nlS, Seate Granes, or Alccmativc Loan 
Program runds in an amount adequate to cover the. charges due for the academic year. 
Should soeh scheduled flltillCial oid fund• not ultimately be received, for whacever rusons, 
whether due to ac.tion or failure: to take action by anyone. whether the Campus or RCO or 
the student, 1he employee will be responslble for such unpaJd amounu, which .shall be 
"'payroll dc.dur;jcd" from the cmploycc~s normal pay. or~ 

• 

'll•lliip •loll 

The employee has cxt:.cuh:d the nece$sary doeumcntation to allow che Company 1·0 dcd1u:1 
the charges from bis/her payrnll checks on a pro-rata basis. 
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If. al any lime during 1he course ofstudy, lhe employee ceases 10 be an employee for eny "'9>0n. whether 
such termination is voluntary or involuntary, the Scbclarship shall cease i1mnedi1tely. The only exception 
is 1""1 the student {former employee or Dependent Family Member) shall be pennine~ 10 complete the 
quar1er or module of study in progras II the time or the employee's terrnlnalion. for eny periods 
subsequent to lhe employee' s 1erminatlon, should the student (former employee or Dependent family 
Member) wisb to continue enrollment at lhc Campus or RCO, he/she shall be required to pay the regular 
tuition amouni in cffcc;t at Ule time: they executed lheir most recent cnroUmcnt agtcemcnl as lo11t as they 
hnve remained continuously enrolled in the program since th-at lime. 

Si1nilarly, If a studcnl is panicipating in the Schol•rship and ceasu 10 be a dependent VI any time during the 
sludent's atlendance, then the employee ls obligated to immediately nolify the Campus or RCO of the 
cl~flie in the; dependent status of said studen1. end the: student Jhall case to be eligible for the Schola.rship 
al lhe end or the quan.er or module in progress. Fa.Huro to immcdiate1y llOtify the .Campus or RCO of a 
siudcot's chang~ in d°cpcndcnt status may subject the employee tn disciplinary action. up lo·and in<:: luding 
termination of cmploymcnl~ 

Ir* itudcnl fails a class due to receiving an 11F"' grade1 is dropped for exce.sSi\fe absences, or withdraws. for 
:!l\y reason from a class, lhe student will be re.quired to pay lhc (uJI r.on-schot1rsh.ip 1uition 10 retake the 
class in advance. 

Upon rcfaking tho class !he employee or Oependen1 family Member m.y apply for financial oid in 1he 
amoun1 equal to tho non-scholarship tuition for !he clas~. The employee or Dependent Family Member 
shall be required 1·0 pay the regular tuition amount in cfTeci at the time lhe_y executed their most rcetnl 
enrollmenl agree1ncnt as long as they have remained eontinuotJs1y enrolled 1n 1hc program -.s:inee that rime. 
If financial a.id ls not av1ilabJe c1thcr a caib payment must be Jnade pdor to retaking lhc class or a !\Cw 
payroll deduction {onn must be filled out by the employee lo include the additional tui1ion. 

' ' · L1otop1 

Schola,.hip studentS will be provided a p1cviously deployed (used) Jap1op compu1er only in those prognuns 
of study wmre non·scholaiship sludenlS receive laptop compU1Us trom the Oampus or RCO. Scholo1$hip 
sludentS, like all other. >1udcnts, aro cntilled lo keep the lap1op upon completion of the program of sludy if, 
and only if, all amounts owed to tho Campus or RCO haYe been paid. 

Students who do nol complcte the p(ogntrn of $tudy arc required to return the laptop computers to the 
Campus or RCO. SwdentS who do not return 1bcir compuicrs will be charged 1hc s1andard fee for 
""ull1':tumtd laptops" and may be subject 10 prosetul1on. 

Dy panicipating in tho Schola11hip, p:utitipanls "&1'-• and expressly affinn that the laptop or other 
co1nputcr related equipment (such as win:less NIC cards, t.tc.) is provided for the student's use and is lht 
sole and exclusive property of the Campus or RCO until such time as 1he student h~s niet the rcquircmen1s 
for keeping the computer as described earlier. · 

VL Pr0«-durt 

An employee Interested in upplyin~ for the Scholarship on their own behalf or on bchalr or• Dependent 
Family Member mu-st first contact their Campus President or RA.SI Superv;sor who will provide tho 
employee wilh tho Application, Dependent Family Member Smus Affid•vit (if on behal( or a Dep<ndent 
Family Member) and 1he FER PA release (iton beholfof • Ocpenden•F•mily Member). 
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The employee mutl complete and execute (no cleC!tonic signatures) rho Applicallon and Ocpernlcnl Family 
Member Status Affidavit (if on behalf of a Dependent family Member) and provide o copy of lhe 
employee'. most recent ye&.r's Federal lncom• Taic Rcturn-~orm 1040 (if on behalfofa Dependent Fomily 
Membec}, ond must return lhc FERPA release signed by the prospective student (if on behalf of a 
Dependent Family Member) and return it to their campus President or RASI Supervisor "'ho Will facilitate 
1he co1npletio·n or the Application by delivering it along with the other requisi<e documents noted above to 
R~SI Homan Resources ("RASI HR") for processing. AASI HR will facilitate obtaining final •pproval 
signotun:s from rhe kegional VP of Operations, the Company PtcsidentfC~O and the Controller. 

0.ce •decision hu been rendcrcd on lhe Application, the employee shall be notified ofthc decision by rhe 
employee's C..mpu• PrcJident or RASl Supcrvisoras soon as possible. 

Vil; lm porta~r Ta• lnrormatlop and Wah•er Notict. for Em pJoytcs and/or Depcnde-nc Family 
M~mben Receiving lhc Sc•olt.rship 

A. Employee and Family Scholarship Tax Matters 

Emp-loyces and/or their Dependent Family Member who receive 1be Scholarship 11c advised to consult a tax 
profession•! for advice on potenti•I tax liabilities associated with the Scholarship. The Company hert~y 
expressly denies 1.ny liability or responsibility for any negative tax consequences associated with the 
Sch01arohip to tile employee or the employee's Dependent Family Mmber(s). By the lC1 of making 
Hpplicatjon ror the Scbo!arship1 the employee andlor 1he. cmpJoyc:e's Dependent Family Metnbcr{s) agree 
,...., acknowled&• that the Company shall have oo liability or oblig•tion with rcgord to any tax reloted 
matters wociatcd with rhe Scholmhip. 

B. The Company's Tax Reporting Policy 

The <.:ompnny's general tax reporting policy Is .to report all tuoblc payments to employees in !VII 
accordance with tile requirements of the Internal RevcnueCodc ("IRC"), The fol lowing discussion of rhe 
CompSJ1y's tax roporling rcquinments for employus particlpatir.g in lhe S<holasship represents the 
Company's utid•r$1onding of the re<1uircments ofihe IRC. Accordingly, the Company will report income, 
iU it deems appropriate. based on that u.nde1'$1andipg. 

The Company mak .. no w&.rran\y; either express or implied, that the lnremal Revenue Service ("IRS") will 
reach the same conclusion with regard to the taxability or non-lexabl-lity of any studit:s uncfc11aken by the 
employee under the Scholar1hip. The lRC is vast, complex and often •mbiguous or unclear and tax 
professionals n:gularly disoaree about how 10 interpret lhe n:qulremonts ofthe fRC. Employees and/or the 
employee's Dependent 1'.amily Mcrnbcr(s) should be aw•r• lhnt a different intcrprct•tion/decision by die 
IRS could result In on unanticipated ta• liability lo the employee and/or the employee's Dependent F•rnily 
Member(s). The Company strongly encourages the employee and/or the employee's Dependent Family 
Me1nbtr{$) to -s.ec a tax professional ir1hey have any questions or uncertainty regarding. these matters. 

The following general rules determine whether t~,e Company will report u income to the employu and/or 
the employee's Dependent Family Mcmber(s) any amounts rclAICd to the Scholarthip. For these purposes, 
puttc:ip.ints faU in10 one of che followlng two categories: 

• 

'"t4ofS 

For progrunu up through tho Daccalau:reate (Oachtfo,'s) level there is no repc>rt.ahfe 
lll<ability of the Scholarship. 

FJNAL - Revued061'10 
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COLLEGE 
POLICY Al~D PROCEDUR£ 

If, tn the future, post-graduate programs ate offered, the amounl of the Scholorship (the 
difference between tuition paid by the Scholarship slud<nt and tuition paid by a non· 
Scholarship student) wHI be fully taxable, unless tho Scholarship student is a Company 
fa<:uli:y member. 

employees should be aware that "W-2 lnc.>me" on which !here will have been no wilhholdings. will likely 
have 1hc effect of leaving a substantial amount of tax due upon the filing of their income tax return. The 
same caution &pp1ics to the ~mpJoycc's Dependc:ot F~mily Membcr(s) thal ha\fe "I 099 Income-''. Again, the 
employee and/or the employ.e's Dcpendenl Family Member(s) are Slrongly encouraged to s .. k guiclaiKe 
from a ta."< professional in assessing how 10 C$limate lhc tax. impaet of panieipation in the Scholarship. 

C. Absolute Unconditional and irrevocable Waiver 

Employees 1nd/0< the employee's ~pendent Family Membcr(s) receiving 1he Scholarship expressly waive 
any and nll claims or causes of action against the: Company; whether such claims or causes of :ietion exist al 
the time the Schola1$hip was granted or arises !hereafter In 01her word" by accep1fn1; 1he Scholarsl:rp, 1he 
«Jnplo_vee ondlar 1he employte 's Dependenl Fumily Mernbcr(s) ab.tolu1aly, irrevocably and uncond1tionolly 
<Jgree not 10 file any claittt. Juit or grleYCJncc ariring 0111 of the recefpt ef tht Sc.holarship. 

This provisfo" dotl not rtduce, mit;gata or limit legal rrglw- whtch exur or moy ariJt from a,, empfoyee:J 
s1atus a..t an dtnployee~ but is rather a full and absolut~ waiver of <Jny right$ to claims or causes of action 
arU.i11g os a reJult of the emplo)l'!e-·s and/or the employrt •r Dependant Family Mffmber's particf/>(Jtion in 
1hc Scholarship . 

'l••ipi"''i'"' Ii :5iioilfiij ···········E·::m l~e and t-•wniJv Schollll'Ship Pro 
Pol;cy (FINAL) - Revised 061410 
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COLLEGE 
APPLICATION FOR EMPLOYEE AND FAMJLY SCHOLARSHIP PROGRAM 

0 Seeking a Diploma/Ccnlficate 
0 S«k Ing• B.chclor D<grcc 

0 Seeking an Associate Oegr« 

Einployee Na.Jno: - - - - - --- --- --- tfirc 0Me; - --- --- -----

t,.oQtion - ----------- - - - -
ftosiliOn.i _ _ ___ ___ ___ _ 

Name of Applicant: - --- - - - --- --- Rcladoruhip ro Employee:-- ---- -

C""'pus Wbett Program will be Attended: _______ _ ___ _ _ 

NaJnc of Pi'~gram: _ _ _ _ _ ___ _ _ _ _ _ Abbreviation; __ _ Program Code: - - ---

Swtin& Otte orl'rogrom: - --- --- --- - Anrkipo:ed C<Jmp!cliorl O.tc of Proanm: - - - --

C.:o.sf of Progt11m to .£mployet.1Ji'•mlly "°1embtr Student Is S:l2S Per ft1onth 

finonclel AnaJ1ccmmts: 0 (1) Cash Paymenr ll!q<ial 10 Anticip&led Chsrgu for rhc Academic Ycor) 
0 (2) FinMcial Ald (MustPill Out PART A Below) 
0 (3) Payroll Deducdon{Must Fill Out PART B Below) 

PART A 
D~utliQn AuthOt"iut.ion: lf anticipated ffnanciaJ Aki fa il"' 10 cover lhe monthly tuillon chiUge of the above nan1cd scholarship 
appJiant I hcrtby authorlu Remifl;,ton CoHt&c lO imrnWlatety deduct from my payroll c:hec-k the Lump .su_m paymt.nl owed for lhe 
em ire Academic Y uc diYlckd cqu:.lly over the ,,o.l two pay periods. 

&uploycc Signature: ______ _ ___ ___ __ _ Date: ___ ___ ___ _ _ 

PARTll 
Oed1JClion Authonution: I hereby aulhoriic Remington College 10 deduel from my payroll chcclc the mo.n1hly 1uition c.ha'lc of 
~ This dcdudion b for the above m.med Scliob.rship appUe&nl and will continue as long u the applic.lnt writs 1 bal1t1ce. In 
th:c tvtnt of rcpt.at courst(s) I aulborbe tilt dtdudioa of two eouttuti\>t tmounu tqu•I 10 011-c.-hslf of c.M total thlrgt for l.bt 
1nodult or ,she cunsecullvt amounts equal to ont-sbth or tht tocal tbarv for tbt ltnn. In the evc:nt.tht 1pplican1ls1udttlt drops or 
is dropped from classes, c.har&es will a«rue fo: any partial mon1h • ttendcd ptfor to bcinJ dropped. 

Employee Sigmture: _ ___ ___ ___ _____ _ 

S)gtl1'httes rtqulred ror tpp.rol'tl (no dttt"'nlc .sign.ttura:): 

Employee: _ _ ________ ___ ___ __ _ 

°"""'" l'T .. ident or SupttV~ (RASI only):---- - - - -

Rcgion•I VP orOpcratlO<IS: - - - - - --- --- - - 

Gmp>Ay PmWtnt/CEO: - --- - --- - --- --

f or t ttOUtttln& w:c: only: 

Cont'f'Qtle1: _ _ _ _ ___ ___ _ _ _ _ _ _ _ _ _ 

Original·RASI HR C<lpy-Siudcnr File 

Date: ___ ___ ____ _ 

Date: _______ _ __ _ 

(l>te: __________ _ 

Date: ___ _______ _ 

O"""'--- - - - - - - --

O:ate: ___ _______ _ 

Copy-Employee: Penon11el Filt Copy-Payroll 

EftlplO)'tc :.id f amil)' S.ch0Jtnh1p Progrim (FINAL)· Q.~vised 061410 
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COLLEGE 

Name of Student: 

FERPA - CONSENT TO RELEASE OF PERSONALLY 
IDENTlFIABLE INFORMATION AND/OR 

EDUCATION RECORDS 

Social Stcur.ity Number: 

Camp.,. Name: 

l>tre11 of Antndanc~: 

l'""""nt to tho l' :unily Cducational Rights and Prlvacy Act ("FERPA''), I, the undersigned Student, 
hereby • ulhoriie tflc above-named Campus ("Remington Colle~") and/01 Remington Administrative 
Sen·iees. Inc., to release a cop)' of this form o.nd my person4lly idenriflable in(ormarion and/or education 
1ecords as idCfltified below (if :ill, state "ALL"): 

ALL tdu~doo and/or fi:atac.iat aSJistancc nwrds, 

The personally identifiable infonnation and/or education records identilio:<I above, sho..ld be )l<Ovidcd to 
itnd/or c.an be discussed with (list ruune and addrt"S$ ofpcrs.on and/or entity to receive education records): 

The purpOse of disclosing the personally Identifiable information and/or education r<cords is: 

r•l•l•tl to tht9dminl!tntion of ond/or processing ohn £mployee and family S.holarshlp. 

I undtt"Stand further that: (I) I bavt the right not to <Oastnl to th• release of my person•tty 
idtnrifiablc Information and/or educ11ioo records; (l) I have i righl .to receive: a co·py of such 
information a.nd/or records upon rtque.s:t; (3) and lh.at this eonsrat shall remain In e'fTect uolif 
rc\lokt.d by me, In writing, and dellverfll to Rtmfoc1on Coll.c,e. bMt tba1 any such revo(ation sb1ll 
nnl affe.tt disclosure:& made by Remington Co11t&e prior to the receipt of 11ny s~ch written 
revocation. 

Sunltut's Sie,naturt Date 

TUE INl'ORMATION AND IU:CORDS REL&ASED ARE SUBJECT TO THE CONFIDENTIALITY 
PROVISIONS OF APPLICABLE STAl 'E AND l'EDERAI. l.AWS AND REGUl.ATIONS, WHICH 
·rROBIBll' ANY FURTHER DISCLOSURE OF Tllf. REQUESTED IN•X>RMA<ION OR RECORDS 
WlmOUT TIIE PRIOR WRllTf;'i CONSENT OF THE STUDENT IDENT!t"IED HEREIN, UNLESS 
OTHI:RWISE PtRMITI"ED BY S UCH LAWS ANDIOR REGUl.ATIONS. Su, '-I• 34 C.l',R. § 99.33. 

e..i;>1o1=and F...;1y Scbol..WpProgrzm FliRPA Rd<15C(FINAL)· R"i«d~l4t0 
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REMl~G"rOI< c:ou.<Gf.$, INC. 
EIN' l»JJJ9l69 

~ 

REMINGTON 
COLLEGE 

EMPLOYEE AND FAMILY SCHOLARSHIP PROGRAM DEPENDENT 
FAMILY MEMBER STATUS AFFlDAVlT 

STATE OF _ ___ _ _ 

COUNTYIPARISll OF-- - - -

- - -------• all<r first being duly sworn acc:ctdiag 10 law, ind under penalty or 
perjury, deposes and sa)'5 lhat! 

I. I am ovor eighteen ( 18) years or age and have person•! knowledge or lhe faCIS s1a1<d herein. 

2. I applied for the Remir.gton College Employee and family Sehola1<hip on the dare noted on •he 
Application for Employee and Family Scho!aJ>hip Program. 

l. I u11plied for the Employee and Family Scholarship Pcog••m on behalf or my dcpendcnl family men>bcr, 

4. As of !he dote of my application for IM Employee and F&01ily Scholarship Program, - - - ---
ls • "dependent" or mine fot ftde1at iricoJne tax purposes. 

5. To lh< best or rny knowledge the content of this Affidavit is true and conect. 

fURTHERAFFlANT SAYETH NAUGHT. 

Employee Signature 

SWORN TO, UND6R PENALTY OF PERJURY, AND SUBSCl\IBED before me ohis _ _ day Qf 
---~ 20_. by who is pcnon1lly known to me 01 who hu produced 1 vlllid 
---- - Otiver~s Liunsc as identiftealion, 

State of ___ _ 

{Nottry Seal) 

O<iginsl·RASI HR 

Not>ry Public 

Printed Name:-,,-.,.-- - ---- -----
My Commission Expires:---- - ----- -

Copy·Slv<knl file °'Pr·Employ<c fmoonel File Copy-Payroll 




